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PART-I
INSTITUTIONAL DATA

A- Profile of the Institution

B- Criterion-wise Inputs



A. Profile of the Institution

1. Name and address of the institution:

Sec. 8, JagritiVihar, Meerut

2. Website URL

3. For communication:

BDS Gurukul of Education

www.bdsgurukul.com

Office
Name Telephone Fax No E-Mail Address
Number with STD
Code
Head/Principal 0121-2603009 0121-2601937 | info@bdsgurukul.com
Vice-Principal NA
Self - appraisal 0121-2603009 --- do ---
Co-ordinator
Residence
Name Telephone Mobile Number
Dr. Ajay Kumar Sharma Number with
STD Code
Head/Principal — Dr. Ajay Kumar 9457066076
Sharma
Vice-Principal NA
Self - appraisal Co-ordinator 9412357753
Dr. Rekha Sharma
4. Location of the Institution:
Urban V| Semi-urban Rural Tribal

Any other (specify and indicate)

5. Campus area in acres:

06 Acres




6

. Is it a recognized minority institution? Yes

8.

10.

C.

MM

YYYY

July

2004

. Date of establishment of the institution:
Month & Year

University/Board to which the institution is affiliated:

Ch. Charan Singh University, Meerut (U.P)

No

Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act.

Month & Year

MM

YYYY

2f Aug

2010

Month & Year

MM

YYYY

12B Aug

2010

Type of Institution

a. By funding

b. By Gender

By Nature

i. Government

ii. Grant-in-aid

iii. Constituent

iv. Self-financed

v. Any other (specify and indicate)
Only for Men

ii. Only for Women

iii. Co-education

i. University Dept.

ii. IASE

iii. Autonomous College
iv. Affiliated College

v. Constituent College

vi. Dept. of Education of Composite

College
vii. CTE

Viii. Any other (specify and indicate)

OO

O
H

O
O
O
O
O
\/
O
O
O
O



11. Does the University / State Education Act have provision for autonomy?

Yes No N
If yes, has the institution applied for autonomy? ----  No
Yes No | 4
12. Details of Teacher Education programmes offered by the institution:

Sl. | Level Programme/ Entry Nature of | Duration | Medium of
No. Course Qualificati | Award instruction
on

Certificate
) Pre-primary Diploma
Degree
. Certificate
i Primary/ .
Elementary Diploma
Degree
i) | Sr. Diploma
secondary Degree
iv. | Post Diploma
Graduate Degree
V. Certificate
Other Diploma
specif —
(specity) B. Ed Graduate | Degree 2 Years | Hindi, Eng.

(Additional rows may be inserted as per requirement)




13. Give details of NCTE recognition (for each programme mentioned in Q.12 above)

Level Programme | Order No. & Date | Valid upto | Sanctioned
Intake
Pre-primary
Primary/Elementar
y
Secondary/
Sr.secondary
Pos[t Graduate
B. Ed l. 104327/25.5.15 Permanent | 200
Other (specify) II. 80957/3.3.15
— Addl. Intake
(Additional rows may be inserted as per requirement)
B) Criterion-wise inputs
Criterion I: Curricular Aspects
1. Does the Institution have a stated
Vision Yes | V No
Mission Yes | No
values Yes | V No
Yes | V No
Objectives
2. a) Does the institution offer self-financed programme(s)? Yes | ¥ | No
06 Acresilf yes,
01 (B.Ed)
a) How many programmes?
b) Fee charged per programme 51,250/-
3. Are there programmes with semester system No




Is the institution representing/participating in the curriculum development/ revision processes
of the regulatory bodies?

Yes - No | V

If yes, how many faculty are on the various curriculum development/vision
committees/boards of universities/regulating authority.

NA

Number of methods/elective options (programme wise)

D.Ed. | |
B.Ed. 2/1
M.Ed. (Full Time) | |
M.Ed. (Part Time) | |

Any other (specify and indicate) | |

Are there Programmes offered in modular form

Yes No N

Number NA

Are there Programmes where assessment of teachers by the students has been introduced

Yes V| No -

Number 03

Are there Programmes with faculty exchangel/visiting faculty

Yes \V| No -

Number 02
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9.

10.

11.

12.

13.

14.

Is there any mechanism to obtain feedback on the curricular aspects from the

» Heads of practice teaching schools Yes | V| No | --
« Academic peers Yes | V| No | -
Alumni Yes | V| No | -
« Students Yes | V[ No | -
« Employers Yes | V| No | -

How long does it take for the institution to introduce a new programme within the existing

system?

Within 2 months

Has the institution introduced any new courses in teacher education  during the last three

years?

Yes - | No N

Number Addl. Intake of 100 students from 2015-16

Are there courses in which major syllabus revision was done during the last five years?

Yes V| No -

Number 01 (B.Ed.)

Does the institution develop and deploy action plans for effective implementation of the

curriculum?

1. Time Table

Yes v No 2. Academic Calender

Does the institution encourage the faculty to prepare course outlines?

Yes N No --

11



Criterion II: Teaching-Learning and Evaluation

1. How are students selected for admission into various courses?
a) Through an entrance test developed by the institution -

b) Common entrance test conducted by the

University/Government

c) Through an interview .

d) Entrance test and interview -

e) Merit at the qualifying examination -

f)  Any other (specify and indicate)

(If more than one method is followed, kindly specify the weightages)

2. Furnish the following information (for the previous academic year):

a) Date of start of the academic year  11.08.2014
b) Date of last admission 16.10.2014
c) Date of closing of the academic year 25.07.2015
d) Total teaching days 235 days
e) Total working days 280 days

3. Total number of students admitted
Programme | Number of students Reserved Open

M F Total M F Total M F Total

D.Ed.
B.Ed. 40 | 60 100 37 42 |79 03 |18 21

M.Ed. (Full
Time)

M.Ed. (Part
Time)

2
4. Are there any overseas students” Yes | X No | V

If yes, how many?

NA

5. What is the ‘unit cost’ of teacher education programme? (Unit cost = total annual

recurring expenditure divided by the number of students/ trainees enrolled).

12



17.130/-

a) Unit cost excluding salary component
b) Unit cost including salary component 37.258/-
(Please provide the unit cost for each of the programme offered by the institution

as detailed at Question 12 of profile of the institution)

6. Highest and Lowest percentage of marks at the qualifying examination considered for

admission during the previous academic session

Open Reserved
Programmes Highest Lowest Highest Lowest
(%) (%) (%) (%)

D.Ed.

B.Ed. --- 50% SC = UG Pass only
OBC =50% in UG or PG
level

M.Ed. (Full

Time)

M.Ed. (Part

Time)

7. Is there a provision for assessing students’ knowledge and skills for the programme
(after admission)?

Yes N No

8. Does the institution develop its academic calendar?

Yes v No

13



9. Time allotted (in percentage)

Programmes Theory Practice Teaching Practicum

D.Ed.
B.Ed. 75% 20% 5%

M.Ed. (Full Time)

M.Ed. (Part Time)

10. Pre-practice teaching at the institution

1 5
a) Number of pre-practice teaching days
b) Minimum number of pre-practice teaching 0 c
lessons given by each student
11. Practice Teaching at School
. . . 0 5
a) Number of schools identified for practice
teaching
. i 4 0
b) Total number of practice teaching days
¢) Minimum number of practice teaching
2 0

lessons given by each student

12.How many lessons are given by the student teachers in simulation and pre-practice
teaching in classroom situations?

No. of Lessons In simulation No. 05 No. of Lessons Pre-practice No. 05
teaching

14



13.1s the scheme of evaluation made known to students at the beginning of the academic
session?

Yes v No

14.Does the institution provide for continuous evaluation?

Yes v No

15.Weightage (in percentage) given to internal and external evaluation

Programmes Internal External

D.Ed.

B.Ed. Theory — 0% Practical — 16.66% | Theory — 100% Practical
83.34%

M.Ed. (Full Time)

M.Ed. (Part Time)

16. Examinations

a) Number of sessional tests held for each paper 0 2
b) Number of assignments for each paper
0 2
17.Access to ICT (Information and Communication Technology) and technology.

Yes No
Computers N
Intranet --
Internet N
Software / courseware (CDs) N
Audio resources \
Video resources N
Teaching Aids and other related materials N
Any other (specify and indicate) N

15



18. Are there courses with ICT enabled teaching-learning process?

Yes V| No --

Number 01

19. Does the institution offer computer science as a subject?

Yes N No | ---

If yes, is it offered as a compulsory or optional paper?

Compulsory — Optional N

Criterion Ill: Research, Consultancy and Extension

1. Number of teachers with Ph. D and their percentage to the total faculty strength

2. Does the Institution have ongoing research projects?
3. Number 02 25| %

Yes — | No|

If yes, provide the following details on the ongoing research
projects

Funding agency Amount (Rs) Duration Collaboration, if any
(years)

—— NA —- —

(Additional rows/columns may be inserted as per the requirement)

4. Number of completed research projects during last three years.

NA

16



4. How does the institution motivate its teachers to take up research in education? (Mark v'for
positive response and X for negative response)

O  Teachers are given study leave \

O  Teachers are provided with seed money u
O  Adjustment in teaching schedule N

O  Providing secretarial support and other facilities -
O  Any other specify and indicate )

5. Does the institution provide financial support to research scholars?

Yes \ No --

6. Number of research degrees awarded during the last 5 years. To whom ?
a. Ph.D. 03

b. M.Phil. 02

7. Does the institution support student research projects (UG & PG)?

Yes No N

8. Details of the Publications by the faculty (Last five years)

Yes No Number

International journals N 03
National journals — referred papers

Non referred papers - - -
Academic articles in reputed -- - -
magazines/news papers
Books N -- 03
Any other (specify and indicate)

9. Are there awards, recognition, patents etc received by the faculty?

Yes - | No N

Number NA

17



10. Number of papers presented by the faculty and students (during last five years):

Faculty Students

National seminars

International seminars

Any other academic forum

11. What types of instructional materials have been developed by the institution?
(Mark v for yes and "X’ for No.)

Self-instructional materials \
Print materials N
Non-print materials (e.g. Teaching

Aids/audio-visual, multimedia, etc.) \
Digitalized (Computer aided instructional materials) v
Question bank N

Any other (specify and indicate)

12. Does the institution have a designated person for extension activities?

Yes \ No
If yes, indicate the nature of the post.

Full-time Part-time Additional charge N

13. Are there NSS and NCC programmes in the institution?

Yes No N

14. Are there any other outreach programmes provided by the institution?

Yes No i

15. Number of other curricular/co-curricular meets organized by other academic agencies/NGOs
on Campus --- Foundation

04

18



16. Does the institution provide consultancy services?
Yes -- No V

In case of paid consultancy what is the net amount generated during last three years.

NA
17. Does the institution have networking/linkage with other institutions/ organizations?

Local level N

State level --

National level --

International level -

Criterion 1V: Infrastructure and Learning Resources

1. Built-up Area (in sg. mts.)

2324.15 Sq. Mts

2. Are the following laboratories been established as per NCTE Norms?

a) Methods lab Yes | + No | _
b) Psychology lab Yes J No
c) Science Lab(s) Yes | 4 No | .
d) Education Technology lab Yes | No | _
e) Computer lab Yes | No | |
f)  Workshop for preparing

teaching aids Yes | « No | -

3. How many Computer terminals are available with the institution?

60

19



4. What is the Budget allotted for computers (purchase and maintenance) during the

previous academic year?

5. What is the Amount spent on maintenance of computer facilities during the previous

academic year?

1,60,000/-

6. What Is the Amount spent on maintenance and upgrading of laboratory facilities
during the previous academic year?

1,50,000/-

7. What is the Budget allocated for campus expansion (building) and upkeep for the
current academic session/financial year?

9700/-

8. Has the institution developed computer-aided learning packages?

Yes \ No -
9. Total number of posts sanctioned Open Reserved
M F M F
Teaching 2 a |1 |1
Non-teaching 2 1 2 2
10. Total number of posts vacant Open Reserved

Teaching

Non-teaching

11. a. Number of regular and permanent teachers Open Reserved (Gender-wise)
M F M F

Lecturers 02 04 01 | 01

Readers -

Professors | 4

20



b. Number of temporary/ad-hoc/part-time teachers (Gender-wise)

Open Reserved
M F M F
- 22 | -- -
Lecturers
M F M F
Readers — B S
M F M F
Professors| ]
c. Number of teachers from Same state 1+7
Other states 0
12. Teacher student ratio (program-wise)
Programme Teacher student ratio
D.Ed.
B.Ed. 1:12
M.Ed. (Full Time)
M.Ed. (Part Time)
13. a. Non-teaching staff Open Reserved
Permanent M | F | M| F
2 1 1 1
Temporary - - |- | -
M F M F
b. Technical Assistants Permang , .
M F M F
Temporary - T

14. Ratio of Teaching — non-teaching staff

1:1
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15. Amount spent on the salaries of teaching faculty during
session (% of total expenditure)

54%

16. Is there an advisory committee for the library?
Yes \4 No -

17. Working hours of the Library

the previous academic

On working days 9:30-5:00 pm

On holidays -

During examinations 9:30-5:30 pm
18. Does the library have an Open access facility

Yes v No | --

19. Total collection of the following in the library

a. Books 6059

- Textbooks 930

- Reference books 829

b. Magazines 04

e. Journals subscribed
11

- Indian journals

11

- Foreign journals

f. Peer reviewed journals

g. Back volumes of journals -

h. E-information resources

- Online journals/e-journals —

- CDs/ DVDs 04

- Databases

- Video Cassettes

- Audio Cassettes 04

20. Mention the

Total carpet area of the Library (in sg. mts.) 234.0228 Sq. Mt

22



Seating capacity of the Reading room

21. Status of automation of Library

Yet to intimate
Partially automated

Fully automated

100

—

22. Which of the following services/facilities are provided n tr

Circulation

Clipping

Bibliographic compilation
Reference

Information display and notification
Book Bank

Photocopying

Computer and Printer

Internet

Online access facility

Inter-library borrowing

Power back up

User orientation /information literacy

Any other (please specify and indicate)

23. Are students allowed to retain books for examinations?

Yes v No | ---

24. Furnish information on the following

Average number of books issued/returned per day

Vv
e library?

v/

v/

v/
Y

v/
Y
\/
Y
\/
\/

30/25

Maximum number of days books are permitted to be retained

by students
by faculty

23

14 days

21 days




Maximum number of books permitted for issue

for students

for faculty

Average number of users who visited/consulted per month

Ratio of library books (excluding textbooks and book bank

facility)to the number of students enrolled

04

06

70

25. What is the percentage of library budget in relation to total budget of the institution

1.0%

26. Provide the number of books/ journals/ periodicals that have been added to the library
during the last three years and their cost.

Number | Total cost | Number | Total cost Number | Total cost
(inRs.) (inRs.) (inRs.)

Text books 976 119084 36 3977 281 24323
Other books 100 19364 06 1555 19 3320
Journals/ 11 3160 11 3160 11 3160
Periodicals
Any others
specify and
indicate

(Additional rows/columns may be inserted as per requirement)

Criterion V: StudentSupport and Progression

1. Programme wise “dropout rate” for the last three batches

Programmes

Year 1

Year 2

Year 3

D.Ed.

B.Ed.

0%

6%

7%

Time)

M.Ed. (Full

Time)

M.Ed. (Part

24




2. Does the Institution have the tutor-ward/or any similar mentoring system?
Yes | V No | --

If yes, how many students are under the care of a mentor/tutor?

15

3. Does the institution offer Remedial instruction?

Yes v No -

4. Does the institution offer Bridge courses?

Yes -- No | Vv

5. Examination Results during past three years (provide year wise data)

UG PG M. Phil

Pass 100% | 100 97%
%

percentage

Number of first
classes

Number of
distinctions

Exemplary - - - I - -
performances

(Gold Medal and
university ranks)

6. Number of students who have passed competitive examinations during the last three

years (provide year wise data) | I "
NET
SLET/SET

Any other (specify and indicate) CTET 2 2 3

7. Mention the number of students who have received financial aid during the past three

years.

25



10.

11.

12.

Financial Aid 1 "

Merit Scholarship

Merit-cum-means
scholarship

Fee concession

Loan facilities

Any other specify and
indicate

(Additional rows may be inserted as per requirement)

Is there a Health Centre available in the campus of the institution?

Yes V| No --

Does the institution provide Residential accommodation for:

Yes - | No

Faculty

Non-teaching staff | Yes | - | No

Does the institution provide Hostel facility for its students?
Yes | V No | --

If yes, number of students residing in hostels

Men -

women -

Does the institution provide indoor and outdoor sports facilities?

Sports fields Yes | V| No | --
Indoor sports facilities Yes | V| No | --
Gymnasium Yes | - | No | v

Availability of rest rooms for Women

Yes Vv | No -

26




13. Availability of rest rooms for men

Yes Vv | No -

14. Is there transport facility available?

Yes V| No --

15. Does the Institution obtain feedback from students on their campus experience?

Yes v No | --

16. Give information on the Cultural Events (Last year data) in which the institution

participated/organised.

Organised Participated

Yes No Number Yes No Number

Inter-collegiate | V - - N - 01

Inter-university -- - -- - - _

National -- - - - - -

Any other - -- -- -- - -
(specify and
indicate)

(Excluding college day celebration)

17. Give details of the participation of students during the past year at the university,
state, regional, national and international sports meets.

Participation of students Outcome
(Numbers) (Medal achievers)
State -- --
Regional - --
National - --
International - --

18. Does the institution have an active Alumni Association?
Yes Vv | No --

27



If yes, give the year of establishment

19.

Yes

20.

Yes

21.

Yes

22.

X

X

\4

No

No

No

Does the institution have a Student Association/Council?

\4

Does the institution regularly publish a college magazine?

\4

Does the institution publish its updated prospectus annually?

X

Give the details on the progression of the students to employment/further study (Give
percentage) for last three years

Yearl | Year2 | Year 3
(%) (%) (%)
Higher studies 70 80 85
Employment (Total) | 30 20 15

Teaching

Non teaching

23. Is there a placement cell in the institution?

Yes

If yes, how many students were employed through placement cell during the past three

years.

No

v

NA

NA

NA

28




24. Does the institution provide the following guidance and counselling services to

students? Yes No

* Academic guidance and Counseling Vv -

* Personal Counseling

» Career Counseling v -

29



Criterion VI: Governance andLeadership

1. Does the institution have a functional Internal Quality Assurance Cell (IQAC) or any

other similar body/committee

Yes \' No --

2. Frequency of meetings of Academic and Administrative Bodies: (last year)

Governing Body/management 02
Staff councll 01
IQAC/or any other similar body/committee 04

Internal Administrative Bodies contributing to quality | 1. Women Grievance
improvement of the institutional processes. (mention 2. Anti-Ragging
only for three most important bodies) '

3. Academic Committee

3. What are the Welfare Schemes available for the teaching and non-teaching staff of

the institution?

Loan facility Yes | vl No | -
Medical assistance Yes | v| No | --
Insurance Yes No -
Other (specify and indicate) Yes No | --

4. Number of career development programmes made available for non-teaching staff
during the last three years

30



5. Furnish the following details for the past three years

a. Number of teachers who have availed the Faculty Improvement

Program of the UGC/NCTE or any other recognized

organisation

b. Number of teachers who were sponsored for professional development
programmes by the institution

National - - -

International

c. Number of faculty development programmes organized by the Institution:

02 01 01
d. Number of Seminars/ workshops/symposia on Curricular development,

Teaching- learning, Assessment, etc. organised by the institution

01 | 01 -
e. Research development programmes attended by the faculty

f. Invited/endowment lectures at the institution

01 | 01 -
Any other area (specify the programme and indicate)
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6. How does the institution monitor the performance of the teaching and non-teaching

staff?

a. Self-appraisal

b. Student assessment of faculty performance
c. Expert assessment of faculty performance
d. Combination of one or more of the above

e. Any other (specify and indicate)

7. Are the faculty assigned additional administrative work?
Yes | V No| -

Yes | V | No| -
Yes |V | No| --
Yes | - | No| Vv
Yes |V | No| --
Yes | - | No| -

If yes, give the number of hours spent by the faculty per week

2-3 Hours

8. Provide the income received under various heads of the account by the institution for

previous academic session (2014-15)

Grant-in-aid

Fees 48.89.010

Donation

Self-funded courses

Any other (specify and indicate)

50,313
9. Expenditure statement (for last two years) Year 1 Year2
2014-15 2013-14
Total sanctioned Budget
% spent on the salary of faculty \%; 54% 50%
% spent on the salary of non-teaching employees
% spent on books and journals 0.73% | 3.68%
% spent on developmental activities (expansion of building) 0.48% | 3.63%
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% spent on telephone, electricity and water 0.03% | 0.02%

% spent on maintenance of building, sports facilities, hostels, 22.34 | 10.31%
residential complex and student  amenities, etc. %
% spent on maintenance of equipment, teaching aids, 4.0% | 1.35%

contingency etc.

% spent on research and scholarship (seminars, 0.18% | 8.92%
conferences, faculty development programs, faculty

exchange, etc.)

% spent on travel 0.169 | 2.10%
%

Any other (specify and indicate) As per balance
sheet

Total expenditure incurred 83.45 | 80.01%

%

10. Specify the institutions surplus/deficit budget during the last three years? (specify the
amount in the applicable boxes given below)

Surplus in Rs. Deficit in Rs.
2012-13 | 74,54,575/-

2013-14 | 34.13.420/-

2014-15 12.13.467/- —

11. Is there an internal financial audit mechanism?

Yes \' No

12. Is there an external financial audit mechanism?

Yes v No

13. ICT/Technology supported activities/units of the institution:
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14.

15.

16.

17.

18.

Does the institution have an efficient internal co-ordinating and monitoring

Administration
Finance

Student Records
Career Counselling

Aptitude Testing

Examinations/Evaluation/

Assessment

Any other (specify and indicate)

mechanism?

Yes

Does the institution have an inbuilt mechanism to check the work efficiency of the

v No

non-teaching staff?

Yes

Are all the decisions taken by the institution during the last three years approved by a

' No

competent authority?

Yes

Does the institution have the freedom and the resources to appoint and pay

' No

Yes No -
Yes No | --
Yes No | --
Yes No| Vv
Yes No| Vv
Yes No | --
Yes No | --
Yes No

temporary/ ad hoc / guest teaching staff?

Yes

v No

Is a grievance redressal mechanism in vogue in the institution?

a) for teachers
b) for students

c) for non - teaching staff

\

\

\
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19. Are there any ongoing legal disputes pertaining to the institution?

Yes

20. Has the

-- No

audit/quality checks?

21. Is the institution sensitised to modern managerial concepts such as strategic

v No

v

institution adopted any mechanism/process for

planning, teamwork, decision-making, computerisation and TQM?

Yes v No

Criterion VII: Innovative Practices

4. Does the institution has an established Internal Quality Assurance Mechanisms ?

5. Do students participate in the Quality Enhancement of t

Yes v

Yes v

No

No

he Institution?

6. What is the percentage of the following student categories in the institution?

Category Men % Women %
SC 29 29 32 32
ST - - - -
OBC 07 07 10 10
Physically challenged | 01 - -- --
General Category 03 03 19 19
f Rural
g | Urban
Any other ( specify)
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7. What is the percentage of the staff in the following category ?

Category Teaching | % Non-teaching | %
staff staff
a | SC 0 01 14
b |ST 0 -- -
c |OBC 02 25 03 42
d | Women 05 62 03 42

e | Physically challenged -- -- - -

f General Category 06 75 03 42
g | Any other
( specify)

5. What is the percentage incremental academic growth of the students for the last two batches?

Category At Admission On completion of the course

Batch | Batch Il Batch | Batch Il

SC 39 - 76% 33 -72% 50 — 70% 50.1 - 73.6%

ST - - - -

OBC 50 — 69% 50 — 68% 59 - 73% 54.7 -71.6%

Physically | -- - - -
challenged
General 50 - 74% 50 - 74% 57 - 76% 50-77%

Category

Rural

Urban

Any other

( specify)

36



PART-IlI
EVALUATIVE REPORT

1. Preface &Executive
Summary

2. Criterion-wise Analysis

3. Mapping of Academic

Activities of the Institution

4. Declaration by the Head of

the Institution

37



PREFACE

BDS Gurukul of Education, Meerut was established under the aegis of DKS
ShikshaPrasarSamiti. DKS ShikshaPrasarSamiti is a registered society under the society
registration Act 1993. It works for the development of education on No Profit No Loss
basis. BDS Gurukul of Education was seeded in 2004 for imparting Teachers Education
(B. Ed.) of one year duration under Self-Finance Scheme Course. The institute is
situated admist environmental friendly green lawn spread are over 6 acres of land on
Garh Road, Opp. Medical College in the heart of the city. Meerut City is now in NCR

Region is well connected with road and rail from outside.

B.Ed department has well equipped labs and well maintained library. The
B.Eddepartment regularly organize seminars, conferences, training progrmmes at
institution level. The institute regularly celebrate National Festival like Republic Day,
Independence Day, Gandhi Jayanti world environment Day etc. The institute has
linkages to many practicing schools. The institute has a well developed lawn, parking
sheds. The environment of the whole campus is eco-friendly. The institute also has
indoor and outdoor facilities for sports. The institute also have multi purpose hall with

seating capacity of more than 200 students.

At present admission to B.Ed Course is based on Combined Entrance Test (CET)

conducted by the State Government of U.P.

There is a strong co-ordination between the management, principal, students and
teachers of this institute as a result of this co-ordination we have 100% result and
students of this institute are well placed throughout the country in various schools and

colleges.
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EXECUTIVE SUMMARY

DKS ShikshaPrasarSamiti is the parent body registered under the Indian Societies
Registration Act 1860 in 1993. The Societies works in the field of education on No Profit
No Loss basis. Under the aegis of the DKS ShikshaPrasarSamiti BDS Gurukul of
Education was seeded in 2004 for imprting Teachers Education (B. Ed.). The Institute is
situated in Meerut and spread over 06 Acres of Land. Meerut is now included in NCR

Region and is well connected with both road and rail from outside.

The Institute has been recognized U/s 14(1) of NCTE Act 1993 vide order
FNRC/NCTE/F-3/U.P.-1147/2004/8934 — 8942 dated 12™ October, 2004 with annul intake
of 100 seats for B. Ed students of one year duration. Further it has been permanently
affiliated to Ch. Charan Singh University, Meerut vide letter No. affiliation/929 daed
27.2.2007 and approved by Government of U.P. vide letter No. ES 2541/GS dated
9.12.2006.

2 Year B.Ed: At present Institute is running two year duration B.Ed for its original
recognition of 100 seats by order No. F. No./NRC/NCTE/U.P. 117/2015/104327-32 dated
25™ May, 2015 from session 2015-16.

Additional Intake of 100 Seats _: The institute gets recognition of 100 seats additional
intake of B. Ed. Two years duration by orders F. NRC/NCTE/233" (Part-V) meeting /
2015/89957-90021/NRC App 5591 dated by a letter dated 3™ March 2015 from Session
2015-16 onwrds.

The institute has full infrastructure and education facilities as per U.P. State Govt/NCTE
regulation 2014 / Ch. Charan Singh University norms and is imparting quality Teachers
Education with 100% results.

The Institute has a well defined Governing Body. It has administrative / academic

advisory Committee which is duly approved by Ch. Charan Singh University. The institute
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has several other committees also for internal ii) administration and control. The faculty
appointed for imparting Teachers Education is duly approved by the Ch. Charan Singh
University Meerut as per the NCTE Regulation 2014.

The Institute has good relations with the practicing schools. The challenges which the
institute face from time to time in building a quality Teachers Education institute are met
out by the Management Committee which provide necessary guidance to remove the
hazard which come in the way. The Institute is working hard to meet its mission and

vision. The vision and mission of the institute are defined as follows ---

VISION

BDS Gurukul of Education (BDSGE) believes in the eternal truth that “A Nation is known
by its citizens and citizens by their education” held in high esteem, the profession of
teaching is perhaps the most vital in determining future of a nation what is said and
demonstrate by a teacher is a lesson and more importantly the behavior of a teacher is an
important input that decide the final outcome in the drawn out process of ethical and
productive citizens giving ourselves the above vision, the Teachers Education program
(B. Ed) in the institute having been developed to inculcate in the pupil teachers a sense of
love and affection towards children while they undertake teaching profession in the
Globalized World. The pupil-teachers are enrich with the attitude that children have a
right to enjoy their childhood while learning. We are duty bound too groom and
strengthen them as promising, citizens of future virtues of ‘KASAM’ which the institute

dedicates itself. The world Kasam stands for —

K - Knowledge
A - Aptitute

S - Skills

A - Attire

M - Moral Values
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Mission and Values

The main objective of education is the establishment of two-fold harmony in every

individual “Harmony within his own self and harmony with other living being in the world”

-- Dr. Rajendra Prasad”.

BDSGE is successfully achieving its mission by its combined efforts of the management,

faculty, students and staff.

SWOC Analysis of the Institution

Strengths_: i

Big Campus
Avalilability of infrastructure beyond requirement
2(f) and 12(B) status from UGC

Iv. Hard working and devoted faculty and staff

V. Motivating and committed management

Vi. High Quality of teaching learning with the help of Information
and Communication Technology (ICT).

Vil. Higher number of girls students in comparison to boys

students.

viii. ~ Freedom for innovative Teaching and Learning

IX. Functional IQAC

X. Functional Anti Ragging Cell

Xi. Women Grievance Cell

Xii. Good Academic Results

xiii.  Few students of B. Ed qualify TET, CTET, TGT exams

xiv.  Students have got job in recognized public schools of Meerut

and U.P.
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Weakness :

Students coming from different parts of the State and from different sections of the
Society have language problems. These students also lack basic knowledge in
computers.

The faculty needs to be trained, in how to using internet / computers for teaching
learning purpose effectively.

Late declaration of examination result by the concern university. Sometimes it
takes 3 to 4 months for declaring the examination result. This hinders the

regularization of session.

V. The students in B.Ed admitted through Combined Entrance Test (CET) conducted
by U.P. State Government. The pattern of CET is of general nature. So some of
the candidates selected through CET lacks teaching aptitude which is a pre-
requisite for a successful teachers.

V. The institute being a affiliated college has no say in the curriculum process /
selection of the University and it is bound to adhere to the fixed syllabus.

Vi. The above weakness leaves little space develop research consultancy and
extension activities.

Vil. Lengthy admission process.

Opportunity

1. Institute strictly follow the State reservation policy in case of SC/ST and OBC
students.  Equal opportunities are provided to all the students and no
discrimination is done on the basis of caste creed place of birth and gender of
students.

2. After completing B. Ed course students have opportunities for higher education
and research in the field of Education. They can pursue M. Ed, M. Phill
(Education), Ph. D (Education), NET (Education) and can become assistant
professors.

3. After completing their B.Ed course students have opportunities to appear in TET

and CTET exams.
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Challenges

P w0 DR

Less job opportunities in Government Sector after completing B. Ed course.

More emphasis on theory than on practical aspects of the B.Ed course.

Long time taken by the university to graduation and result declare B.Ed

The disparity in the curriculum offered and the requirements of the job is a major
challenges to the B.Ed course. However, Ch. Charan Singh University has revised
the syllabus from 2015-17 session onwards so its impact is to be seen in future.
Longer duration of B. Ed course. Now B. Ed course is of 2 years duration as per
NCTE Regulation 2014. This 2 year duration for B. Ed course is a biggest
challenge. Students will stop taking admission in 2 years B. Ed course. We are
facing this problem in the current session 2015-17.

Lack of job opportunities for Hindi Medium B. Ed students in public schools.

No productive contribution of B. Ed passed out students in the school education
due to lack of aptitude and interest in teaching profession.

Lack in implementation of ‘Equal Pay for Equal Work’ policy.



CRITERION -1

Curricular Aspects



1.1

1.2

1.3

1.4

1.5

Curricular Design and Development
Academic Flexibility

Feedback on Curriculum
Curriculum Update

Best Practices in Curricular Aspects

45



1.1

111

Ans

Curricular Design and Development

State the objective of the institution and th e major considerations addressed
by them ? (Intellectual, Academic, Training, Access to the Disadvantaged,
Equity, Self development, Issue of ecology and envi ronment, Value

Orientation, Employment, Global trends and demands, etc.)

BDS Gurukul of Education i.e. the institute has given itself a Mission and Vision.

VISION

BDSGE believes in the eternal truth that “a nation is known by its citizens and

citizens by their education”.

Held in high esteem, the profession of teaching is perhaps the most vital in
determining the need of nation. What is said and demonstrate by a teacher is
lesson and more importantly as behavior are important input that decide the final
outcome in the drawn out process of ethical and production citizens. Giving
ourselves the purpose of above said, the teacher training program in the institute
having been developed to inculcate in the training teacher a sense of love and
affection towards the children while they undertake profession in the outside world.
The student-teacher are enrich with the facility that children have a right to enjoy
their childhood. We are duty bound to groom and strengthen them as promising
citizens of future virtues of ‘KASAM’ which the school dedicates itself to, for the
future citizens, the ‘KASAM’ stands for K-Knowledge, A-Aptitude, S-Skills, A-Attire,

M-Moral values.
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1.1.2

Ans.

MISSION & VALUES

“ The main objective of education is the establishment of two-fold harmony in every
individual — Harmony within his own self and harmony with other living being in the
whole world ” — Dr. Rajendra Prasad

Institute is committed to achieve the same for all around development of the
students and the institute itself to become a leading institute imparting techers
education in the region. The staff of the institution is well qualified and provides
not only academic curriculum to the student but also trained them to meet all types
of situation which in turn results in their development. The institute is situated in
most eco-friendly environment. The students who are trained here to get
employment as teachers because their personality is developed to meet all the

global trend of education.

Specify the various steps in the curricular develop ment process. (Need
assessment, development of information database per  taining to feed back

from faculty and formalizing the decisions in statu tory academic bodies.

The institute is running only B. Ed programme. The curriculum for B. Ed is
developed by the Ch. Charan Singh University, Meerut to which this institute is
affiliated. As per the guidelines and norms prescribed by the Ch. Charan Singh
University, Meerut, the curriculum is implemented by the institute. The institute

has no role in curriculum development of B.Ed.

The institute implements the B. Ed curriculum by providing compulsory,
methodology and optional courses to student teachers. The institute provide
learning experience to student teachers through classroom teaching, practice

teaching, co-curricular activities etc.
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1.1.2

ANs

1.1.3

AnNS.

In this way, the institution contributes indirectly in the curriculum development
process of B. Ed course. Its role is mainly limited to the implementation of
curriculum as prescribed by the Ch. Charan Singh University, Meerut.

How are the global trends in teacher educatio n reflected in the curriculum

and existing courses modified to meet the emerging needs ?

In the B. Ed curriculum, we find some units that reflect global trends in teacher
education. The topics like education for peace, communal harmony, role of
individual in making peace a way of life, secularism, democracy, issues of national
and international conflicts, social injustice, inclusive education, children with
diverse needs, Gender issues, Gender inequality in the schools, sexual
harassment and abuse universalization of education, vocational education, ICT
etc. are included in the curriculum of B. Ed that reflect new global trends in the

teacher education programme.

How does the institution ensure that the curr iculum bears some thrust on

National issues like environment, value education a nd ICT.

Environment : The curriculum contains topics like Protection of Environment.

Bio diversity and conservation of national resources and associated problem.
Environmental Management, global warming, noise pollution, thermal and nuclear

pollution and the like.

Value Education : National Integration emotional unity world heritage and the
like.

Information and Communication Technology : Promotion of scientific attitude,

use of ICT in teaching learning process, challenges in ICT and the like.
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1.14

Ans.

Does the institution make use of ICT for curr icular planning if yes give

details ?

The institute make full use of ICT for academic planning and for curriculum
implementation. The institute possesses ICT lab equipped with latest facilities.
Student teachers take help from the ICT lab in their learning process. The institute
has very limited role in using ICT for curricular planning. ICT is used for
curriculum implementation purpose only since institute has no role in curricular

planning.

1. Time table is prepared by making use of ICT.

1.2

1.2.1

Student teachers and faculty members have free access to ICT lab. This free
access to ICT lab help student-teachers and faculty members update their
knowledge.

Unit test question papers are printed in ICT lab.

Academic Flexibility

How does the institution attempt to provide e  xperiences to the students so

that teaching become reflective process.

The institute in its curriculum has course on microteaching which teaches student
teachers about different teaching skills.

The institute in its curriculum has course on simulated teaching which enables
student teachers to integrate different teaching skills which they learn during micro-
teaching.

The student teachers after completing their micro-teaching and simulated teaching
are sent for macro-teaching. During macro-teaching student teachers prepare
their lesson plan and teach in real schools and in real classroom setting. In total
they prepare 20-20 lesson plans in each methodology subject.

The student teachers are also asked to give presentation in front of their Peers.

After they completed their presentation, Peers can ask questions and the concern
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1.2.2

AnNS.

1.2.3

student have to answer such questions. If student teacher fails to answer question
asked by peers that question is answered by the subject teachers.

In theory classes also student teachers can also ask questions from his /her
subject teacher and clear his / her doubts. A healthy discussion take place
between the faculty and the class which results in reflective teaching learning
process.

The above mentioned five process of learning experiences to student teachers
combined together results in reflective teaching experience for student teachers.

How does the institution provide for adequate flexibility and scope in the
operational curriculum for providing varied learnin g experience to the

students both in the campus and in the field ?

The institute provide a wide variety of learning experience to its student teachers.
During the implementation of the B. Ed curriculum the faculty members of the
institute encourage B.Ed students to participate in various curricular, co-curriculars
activities. Further the faculty members of the institute use various innovative
teaching approaches. Various innovative teaching methods like project method,
demonstration method, lecture cum-demonstration method, heuristic method,
problem solving method etc. are used with wide range of teaching aids which
includes use of OHP, transparencies, computer, real objects, models, charts etc.

The institute while providing effective teaching learning environment to the
students in the campus, these students are also motivated to do work with
community and in the community. These students are motivated to take literacy

classes.

What value added courses have been introduced by the institution during the
last three years which would for example develop co mmunication skills
(Verbal and written) ICT skills, like skills, comm  unity orientation, social

responsibility etc.
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AnNs.

The CCS University which is the regulatory body has designed a paper in * Value
Added Course ‘ which includes topics like National Integration, Emotional unity,
Cultural Heritage of India, protection of secularism, democracy equally education
of religion and gender.

The institute to effectively impart education in the above sphere has developed the

following methods of teaching.

Communication skills _ : To develop communication skills in students-teachers

workshops on resume writing, job application have been conducted.

2. Group discussions are conducted on burning problems of today.

3. Mock interviews are conducted to prepare student teachers to face interview.

4. Students teachers are asked to give demonstration on any topic selected from

secondary school subject. Since now a days it has becomes a practice that after
conducting interview, B.Ed students asked to give demonstration lesson in
schools.

ICT is a compulsory component in the curriculum of B.Edprogramme. Internet
facility is available in the library and in the computer lab for the facultyand the
student teachers. Student teachers and faculty members can take help in on-line
learning and can use ICT to complete their projects / assignments.

Life Skills :  As we all know that today we all live in a materialistic world. Now a days life

N o g M wDd e

has become more complex than in earlier days. So in order to face the challenges
of life, life style management is need of the hour so institute take initiatives in
discussing following topics related to life skills during morning assembly.
Adjustment Skills

Emotional Maturity

Emotional Intelligence

Stress Management

Positive Thinking

View Towards Life

Moral values and Commitments
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10.

1.2.4

Ans.

Daily Routine
Importance of Physical Exercise, meditation and Yoga as life skills
Self awareness

The institute also perform its responsibilities related to society and community.

How does the institution ensure the inclusion of the following aspects in the
curriculum.

Interdisciplinary / multidisciplinary

Multi skill development

Inclusive education.

Practice Teaching

School experience / internship

Work experience / SUPW

S T o

Interdisciplinary / multidisciplinary — The curriculum of B. Ed course includes

both inter disciplinary and multi disciplinary aspects. Different course in B. Ed.
Include knowledge from different fields like psychology, philosophy, sociology,
technology, science, social science, History language etc.

Multi_skill development _ : The curriculum of B.Ed. course provide opportunity to

the student teachers for developing various multi skills. This B.Ed course helps in
developing communication skills, teaching skill during micro-teaching, writing skills,
technical skills, social skills etc. with the help of various theory and practical
subjects prescribed in the curriculum of B. Ed. Course.

Inclusive education. The syllabus of B.Ed include topics like policies and

legislation for inclusive education, government schemes and provision for persons
with disability definition and character of children with diverse needs sensory, hear
visual and physically challenged, gifted talented and mentally challenged etc.

Practice Teaching — Micro-teaching sessions are organized for B. Ed. Students

as a preparation to macro-teaching in schools. It starts from the morning assembly
to manage attendance, time table, discipline, organizing co-curricular activities

students teachers engage themselves in all these activities besides lesson
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1.3

13.1

Ans.

planning and implementation during practice teaching. This practice teaching
equips the student teachers to perform their multi-dimensional role in future.

School experience / internship  — The institute sends its students for practice

teaching only. The concept of internship has not been adopted yet.

Work experience /| SUPW_ — The concept of work experience develop in student

teachers dignity for labour.

They take part in keeping the institute campus neat and clean.

They plant more and more trees in the campus and take care of these plants
during the session.

They take part in interior decoration, cooking, invitation card making, making useful

goods from waste material, rakhi making etc.

Feedback on Curriculum

How does the institution encourage feedback a nd communication from the
students, alumni, community, academic peers and oth er stake holders with

reference to the curriculum ?

Feedback on curriculum by student teachers — The institution has adopted a well
organized mechanism of getting feedback with respect to curriculum of B. Ed.
For this purpose institute invite feedback from students on a performa provided by
NAAC. With the help of this perform the student-teachers rate the curriculum of

the various subjects taught at B.Ed level.

Feedback on Curriculum by Alumni  — The feedback on curriculum from alumni
are also invited. Alumni are encouraged to provide feedback on B.Ed curriculum

through post.
Feedback on Curriculum by the Community — There are various occasions

when the institution and community come together. During this get together

informal feedback is received from the community about B.Ed curriculum.
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1.3.2

AnNS.

1.3.3

AnNs.

1.4

141

ANs

1.4.2

Is there a mechanism for analysis and use of  the outcome from the feedback
to review and identify areas for improvement and th e changes to be brought

in curriculum if yes, give details on the same.

Yes, the institute has a mechanism for analysis and use of the outcome from the
feedback to review and identify areas for improvement. Since, the institute is
running a self-finance B. Ed college, the curriculum regulatory body of B. Ed
curriculum is CCS University Meerut and the institute has no right to change the

curriculum prescribed by the Ch. Charan Singh University, Meerut.

What are the contributions of the institution to curriculum development ?

The curriculum regulatory body of the B. Ed. Course is CCS University, Meerut.
Therefore, there is no scope for any self-finance B.Ed. College in the curriculum
development while the institute has in mind certain changes to be introduced in

B.Ed. curriculum yet no opportunity is given to it.

Curriculum Update

Which course have undergone a major curriculum revi sion during the last
five years ? How did these changes contribute to q uality improvement and
student satisfaction (provide details of only the m ajor changes in the content

that have been made).

Major changes in B. Ed Curriculum is made by the Ch. Charan Singh University,
Meerut from the session 2015-16. Two years B. Ed with additional subject papers
introduced. Result of the change will be reflected after the first batch passes.
What are the strategies adopted by the institution for curriculum revision and
update ? (need assessment, student input, feedback from practicing schools

etc.).
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AnNs.

No strategies are adopted by the institute for curriculum revision and curriculum
update since curriculum revision and update comes under the jurisdiction of Ch.
Charan Singh University, Meerut. There is no scope for any self-finance B.Ed

College for curriculum revision and update it.

1.5 Best Practice in Curriculum Aspect

Ans.

=

What is the quality sustenance and quality enhan cement measures

undertaken by the institution during the last five years in curricular aspects
?

The quality sustenance and quality enhancement meas  ures undertaken by

the institution during the last 5 yers in curricula r aspects are as follows :

Every year before the commencement of the B.Ed session the institute prepares a
academic calendar. The institute strictly follow this academic calendar so that

quality sustenance and quality enhancement objectives can be achieved.

Every year before the commencement of the B.Ed session the institute prepare
time-table which reflects its daily working in curricular and co-curricular activities.
This time table is also strictly follow by the institute for quality sustenance and

quality enhances.

The institute has formulated various committees for smooth implementation of the

academic calendar.

The institute organize effective content enrichment programme from time to time.

The institute has a working IQAC. Suggestions given by IQAC are followed by the

institute.

Orientation to the faculty members about the curriculum.
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Organization of seminars on recent emerging trends such as use of ICT in T-L
process, impact of globalization on teaches education programme inclusive

education, environment education etc.

1.5.2 What innovations / best practices in curricular asp ects have been planned /

AnNs.

implemented by the institution ?

The best practice implementedby the institute in curricular aspect is that the
institute conduct pre-university examination to assess the students preparation
prior to their university examination. Generally these exams are conducted at least
one month prior to the commencement of university exams. The feedback coming
from the result of the pre-university exams is discussed with the student — teachers

so that they can do well in the university exams.
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Additional Information to be provided by
Institutions opting for Re-accreditation/Re-

assessment

CRITERION - |

Curricular Aspects
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Q. 1. What are the main evaluative observations / suggestions made in the first
assessment report with reference to Curricular aspects and how have they been
acted upon ?

Ans. The main evaluative observations / suggestions made in the first assessment
report with reference to Curricular aspects are as follows :

Section -1l : Observation (Strength and / or
CRITERION WISE ANALYSIS Weakness) on Key-Aspects (Please
limit to three major ones for each and
use telegraphic language) (it is not
necessary to indicate all the three
bullets each time; write only the
relevant ones)

2.1 Curricular Aspects

2.1.1 Curricular Design & Development | «  The curriculum designed by the
affiliating University (CCS) is
followed

* Adhering to norms of NCTE

e Limited number of effective

options.
2.1.2 Academic Flexibility : * The Only UG course is offered.
 Academic Advisory Committee
available.
2.1.3 Feedback on Curriculum » Feedback from all sources -
teachers, students and alumni is
encouraged.

 Based on the feedback,
improvements are initiated.

2.1.4 Curriculum Update : e Limited scope for updating the
curriculum

* No representation in the Board of
Studies of the University.

2.1.5 Best Practices in Curricular » Reflective analysis through
Aspects (if any). personal communication or group
discussion

¢ Introduction of ICT into curriculum.
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Q. 2 What are the major quality sustenance and enhancement measures undertaken by
the institution since the previous assessment and accreditation.

Ans.The institute being an affiliated college of CCS University, Meerut has little role to
play in fields of curricular design and development, academic flexibility and
curriculum update. As per feedback on curriculum is concerned, we have
maintained and strengthened the procedure under taken by the institute.
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CRITERION - Il — Teaching Learning

and Evaluation
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2.1
2.2
2.3
2.4
2.5
2.6

Admission Process and Student Profile
Catering to Diverse Needs

Teaching Learning Process

Teachers Quality

Evaluation Process and Reforms

Best Practice in Teaching, Learning and Evaluation
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2.1

211

Ans.

Admission Process and Student Profile

Give details of the admission process and admission policy and criteria for
admission, adherence to the decisions of the regula  tory bodies, equity,

access, transparency etc.) of the institution.

The institute firmly adhere to the admission policy floated by the U.P. State
Government. The process which is undertaken by the government of U.P. is that
one of the universities of U.P. is entrusted to conduct combined entrance test (CET)
to all the aspirant students of the U.P. State and other states. The university after
conducting the CET and declares its result and call students for counseling. The
students give option to selected B.Ed institutions on the basis of their merit score in
CET. In case of vacant seats, the students who have qualified the CET are given
admission on vacant seats. The admission on vacant seats are given only on the
basis of procedure established by the U.P. State Government. No other procedure
or process is adopted by the institute in taking admission in B.Ed course.

General / OBC students with 50% marks in graduation or post graduation are

eligible to apply for admission in B. Ed course.

In case of SC/ST students, they should have only passed graduation from any

recognized university to apply for admission in B. Ed course.

Institute follow the eligibility conditions prescribed by the NCTE for
B.Edprogramme from time to time. The institute admission committee go through
all the instructions direction, norms and rules circulated by the NCTE, U.P. State
Government and the CCS University, Meerut regarding B.Ed. admission. The

institute strictly follows the reservation policy of the U.P. Government.

2.1.2 How are the programmesadvertised ? What info rmation is provided to

prospective students about the programme through th e advertisement and

prospectus or other similar material of the institu tion ?
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Ans. Normally wide publicity of the CET is made by the university conducting the CET.
However, the institution in order to promote itself give advertisements in
newspapers, distribute pamphlets publish its prospectus, place hoardings. The
institute also use the institute website about the location of the institute, admission

notice stating eligibility criteria seats available, faculty strength, infrastructure etc.

In the prospectus of the institute the course structure of B.Ed, faculty and their
academic achievements, implementation mechanism of programme, co-curricular
activities, cultural activities celebrated in the institute etc. are shared with the
prospective students. The prospectus of the institute helps the perspective
students in students in understanding the academic environment of the institute

which further helps to make their decision.

2.1.3 How does the institution monitor admission de cisions to ensure that the
determined admission criteria are equitably applied to all applicants ?

Ans. The institution monitor admission criteria strictly as much as it adhere to the
admission policy laid down by the U.P. State Government.. All the information and
procedure regarding admission, fees etc. are displayed on the college website.
These information are also displayed on the ‘admission cell’ notice board, situated
in the institute campus. The admission cell of the institute remain active during the

counseling period.

2.1.4 Specify the strategies if any, adopted by the institution to retain the diverse
student population admitted to the institution (e.g . individuals of diverse
economic, cultural, religious, gender, linguistic b ackgrounds and physically

challenged.

Ans. The institute to retain the students sent for admission by the common entrance
test, provide specially designed corridor for physically challenged students.
Normally all the students being from Uttar Pradesh cultural linguistic and religious
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2.1.5

AnNS.

or economic difference do not ever arise because the students being from single
State follow normally the same tend of living. The institute provide uniform to all
needy and poor students so that a feeling of equality persist among the students
and the feeling of oneness remains among them. This helps the institute to retain
the students. However, following strategies are adopted by the institute to retain

the diverse student population admitted to the institution.

. The institute organize morning assembly. The students of different religion can

share their thoughts of his / her culture during the morning assembly.
Festivals / events related to various religions are celebrated by the B. Ed. students.

The institute has an active women grievance cell which look after the issues

relating to gender grievances.

The institute has a Anti-Ragging cell which look after the issues relating to ragging

as per guide lines of Hon’ble Supreme Court.

In order to maintain equality among the students the institute prescribed uniform.
So that the feeling of oneness remains among them. This help the institute to

retain the students from diversified economic status in the institute.

Is there a provision for assessing students k  nowledge / need and skills
before the commencement of teaching programmes ? If yes, give details on

the same.

Before the commencement of session, the institute understands that all the
students who have joined B. Ed have qualified the CET and posses basic mental
ability and qualification for being taught in B. Ed course. However, institution has
following provision for assessing students knowledge needs and skills before the

commencement of B.Ed teaching programme.
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Orientation Programme__ : Every year the academic session of B. Ed. Commences

with the orientation programme for a week. During the orientation programme the
faculty members of the B.Ed department discuss the curriculum of B.Ed to the pupil
teachers. The Pupil-Teachers have the opportunity to share their views, to make

discussion regarding the curriculum.

During the orientation programme institute develops conducive relationship
between the faculty and pupil teacher. This helps the institute to judge the

knowledge / needs and skills of pupil — teachers.

In orientation program the pupil — teachers introduce themselves to the entire
gathering which shows the total personality of the students. This also tells about
the confidence level of the pupil — teachers to face the audience. After the
completion of the admission process, students are given opportunities to express
their hidden talent. There are various activities organized in the institute like
singing, Rangoli making, making socially useful product from waste materials etc.
The performance of the pupil teachers on these activities provide clear picture

about their hidden talent in a particular area.

2.2 Catering to Diverse Needs

2.2.1 Describe how the institution works towards creating an over allenvironment

AnNS.

conducive to learning and development of the studen ts ?

The institute make conducive environment of learning which encourages all the
students of B. Ed. to attend regular class in proper uniform. It has formulated
various committees for academic, cultural, sports activities with students
representation. Pupil teachers are trained in different teaching skills so that they
can face efficiently and effectively all the challenges in the globalized world. The
faculty members of the department use different teaching methods and techniques
according to the requirement of the students. If any difficulty is faced by the pupil —
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2.2.2

AnNs.

a kr 0N e

teachers during learning that difficulty is removed through remedial teaching by the

concerned subject teachers.

The faculty of the institute also encouraged the pupil — teachers to use more and
more teaching aids like — real objects, models, charts, pictures, OHP,
transparency Power point presentation etc. during micro teaching and macro-
teaching. The institute not only provide conducive environment for their learning
and development but also provide environment which is conducive for their moral
social, cultural, ethical and professional growth. The institute organize co-
curricular and cultural program from time to time. The institute organize Quiz
debate etc. which develop a sense of healthy competition among the pupil
teachers.

How does the institution cater to the diverse needs of the students ?

In order to cater to the diverse learning needs of the students the institute give
special emphasis on the diagnostic and remedial teaching. Following measures

are taken in this regard :

Individual learning assignment are given to pupil — teachers.

Students are allowed to keep library books during university exams.

On the basis of diagnostic tests, remedial teaching is provided to the students.
Arrangement of tutorial classes is made.

Student teachers are made well aware about evaluation system during the class-
room teaching by the concerned faculty.

Model lessons in different teaching skills are demonstrated by the faculty before
micro-teaching.

Pre-university exams are conducted to make the pupil teachers aware about
guestion paper pattern model answers are discussed after evaluation of answer
sheets.

Special attention as per need is given to gifted and not so gifted students.
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2.2.3 What are the activities envisioned in the cur riculum for student teachers to

AnNS.

understand the role of diversity and equity in teac hing learning process.

The curriculum for student-teachers is formulated by the concerned universities. In
our case the curriculum designed by the CCS University, Meerut has various
activities for student teachers to understand the role of diversity and equity in
teaching and learning process. In the curriculum we see a lot of diversity earlier
syllabus as well as in the new syllabus implemented from session 2015-16. The
subjects in the new curriculum such as “contemporary India and education” paper
explains the development of education in India from the vedic period, similarly
“pholosohical and sociological perspective in educations paper explains the impact
of philososphy and sociology on education, “Growing up as a learner paper
explains the various impact of psychology on education. “Teacher, teaching and
technology”, paper explains the role of technology, in effective teachers training.
The whole curriculum for B. Ed is based on inter-disciplinary approach. The
curriculum contains various topics like individual differences, equalization of
educational opportunities etc. These topics are well taught and practically
administered which help the student — teachers to understand the role of diversity

and equity.

2.2.4 How does the institute ensure that the teache rs educators are

AnNS.

knowledgeable and sensitive to cater to the diverse student needs ?

The institute has experienced and well qualified faculty. All faculty members are
appointed by a selection committee appointed by the CCS University, Meerut.
Most of the faculty members are either M. Phil, Ph. D. or NET in Education
subject. Regarding performance of faculty members student teachers feedback is
obtained on a prescribed performa from time to time. Moreover remaining faculty
members are motivated to pursue Ph. D., NET, attend seminar etc. They are

further encouraged to update their knowledge in their respective fields.
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2.2.5

AnNs.

The teachers educators are well trained persons in teaching, training, evaluation,
guestioning skill, blackboard skill, use of different teaching aids discipline
management, taking student participation in class room teaching etc. The pattern
of questions asked in the topic ‘Individual Difference * is based on the fact that any
two individuals are not alike, the differ with one another in intelligence, interest,
aptitude , attitude etc. This concept of individual difference equips the student-
teachers to understand the role of diversity and equity in teaching learning
process. University exams and about the marking scheme is made known to the
students during orientation program unit tests and oral tests are conducted to
check the progress of the student — teachers. Difficulties and doubts of student

teachers are clarified on the spot.

What are the various practices that help stud ent teachers develop
knowledge and skill related to diversity and inclus ion and apply them

effectively in class room situations ?

The institute provides various practices that help student teachers develop
knowledge and skill related to diversity and inclusion. Someof these activities are

as follows :

Celebrating International and National days like 15™ August, 26" January, World
Environment day etc.

Provide opportunities to student — teachers to organize morning assembly, cultural
activities, national days and international days.

Organize guest lectures of eminent educationists.

Organising seminar and students are encouraged to present paper on prescribed
topics.

Use teaching aids according to the requirement of the situation.

Faculty members get their speed slow while delivering their lecture as per the need
of the students.

More use of black board during teaching.

68



10.

Give regular assignment to the students and proper feedback is provided to the
students.

Provide remedial teaching and tutorial classes.

Take special care of exceptional children.

2.3T — L Process

231

Ans

2.3.2

AnNS.

How does the institute engage student in ‘Active Le arning’ (Use of learning
resources such as library, website, focus group, in dividual projects,

simulation peer teaching role playing internship pr acticum etc.
In the institute students are engaged in active learning through following activities :

Individual assignments in each theory paper are given to B. Ed students. These
students are motivated to sit in the library and complete their assignments.

The institute provide internet facility to the students. They can take help from
internet while completing their assignment. They use internet for update their
knowledge.

During micro-teaching and simulation teaching role playing and peer teaching
technique are used by the students which cater the need of simulation, peer
teaching, role playing, practicum etc.

Individual projects are also assigned to students.
How is ‘learning'made student centred. Give a list of the participating
learning activities adopted by the institution and those which contributed to

self management of knowledge and skill development by the students ?

The ‘ learning * is made student — centred through following participatory learning
activities :

Organizing debates and Quiz from topics given in B. Ed. Syllabus.

Organizing Group discussion from topics given in B.Ed. syllabus.
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2.3.3

AnNS.

Student of B. Ed. are asked to prepare a topic and give presentation in front of the
class and the subject teacher.

The faculty changes his / her method of teaching as per the need of the pupil —
teachers.

In order to facilitate learning, faculty use various teaching aids.

What are the instructional approach (various models of teaching used) and
experiences provided for ensuring effective learnin g ? Detail any innovative

approach / method developed and / used ?

1. We Provide practical training to describe (to write) objectives in behavioural
terms using RCEM (Regional College of Education, Mysore) approach.

Organize practice sessions on how to use different teaching aids like charts,
models, real objects, globe maps etc. in order to facilitate students learning in real
teaching learning situations.

Provide practical training on how to construct examination question papers and

evaluate students performance with the help of these question papers.

Faculty diagnose the problems of the student — teachers in subject matters through

oral questioning and provide remedial teaching to the students.

Student teachers are also motivated to visit library on regular basis and update
their knowledge by reading foreign text books, reference books and journals etc.

Student — teachers are also provide training how to use OHP, LCD Projectors, CD-

ROM, TV etc. in the class room.

Student — teachers are given the option to choose any optional paper according to

his / her interest out of the total 10 optional papers.
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2.3.5

Ans.
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For making effective and competent teachers we make use of micro-teaching
simulated teaching and macro teaching techniques. Every student Teacher

delivers at least five micro-lesson plans in each method paper.
Regular feedback is given to student — teachers by the peers and by the faculty.

Does the institution have a provision for add itional training in models of
training ? If yes, provide details on the models o f teaching and number of

lessons given by each students.

In B. Ed curriculum there is no specific content matter related to models of
teaching / training. The content matter related to models of teaching and training
are given in the curriculum of M. Ed., M. Phil. (Education). However, teaching and
training experience from different models of teaching / training provided to the

students — teachers.

Does the student teachers use micro teaching technique for developing
teaching skills. If yes, list the skills practiced and number of lessons given

by each students per skills.

Yes, the student teachers use micro — teaching and simulated teaching techniques
for developing teaching skills. Following teaching skills are used by the students

teachers during micro teaching session.

Introduction skills
Explanation skills
lllustration skills

Stimulus variation skill
Black board skill

Students participation skill

Writing objectives in behavioural terms skill.
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2.3.6

Ans.

2.3.7

Ans.

At least two micro-lesson plan are prepared and practices by each student —

teacher per skill in each methodology paper.

Detail the process of practice teaching in sc  hools (Lessons student teaches
gives per day lesson observed by the teachers educa  tors, peers / school

teachers, feedback mechanism, monitoring, mechanism of lesson plans etc.)

Before the practice teaching in schools all the student teachers are well oriented
about the name and address of the practicing school, school time table, working
hours and about lunch time etc. so that they feel themselves as a part of the

practicing school during practice teaching in school.

In schools every student teachers delivers 20 lessons in each method paper i.e.
total 40 lessons in both method papers. The teaching practice session goes for at
least 30 days. The lessons thus delivered by student — teachers are observed by
teachers — educator, by Peers and sometimes by the practicing school subject
teachers. Appropriate suggestions are provided to student teachers by teacher
educator, Peers and school teachers. The teachers — educator regularly check the
lesson plan. He / She write down the suggestions in the lesson plan copy of the
student — teacher so that their teaching skill can be improve.

Describe the process of Block teaching intern  ship of students in vogue.

The process of block teaching / internship is not in practice in the CCS University
affiliated institutes. However, the new syllabus of B. Ed. Session 2015-17 include
internship program for B. Ed. Students — teachers. So we are looking forward in

this direction to initiate internship program from session 2015-17 onwards.

2.3.8 Are the practice teaching sessions / plans de veloped in partnership,

cooperating involving the school staff and mentor t eachers ? If yes, give

details on the same.
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AnNS.

2.3.9

Ans.

Yes the practice teaching session / plan are developed in partnership, co-
operating involving the school staff and mentor teachers. A discussion session is
organized in which all the staff members of the practicing school,. Principal of the
practicing school student teachers, HOD and faculty of the B.Ed institute share
their views. Help from school teachers is taken regarding syllabus, distribution of

classes along with sections etc.

Student teachers are asked to plan their lesson as per the time tble and syllabus
provided by the practicing school. It is the responsibility of the mentor teachers
(teacher educator) to maintain discipline at the practicing school with the help of
the principal of the practicing school. In the end the student teachers are asked to
write ‘school profile’ in which they discuss almost all the aspects of the practicing.
After the school is over they come to institute and meet with their respective
method teachers to discuss their next day lesson plan. No prior approved plan is

allowed to be taught in the class.

How do you prepare the student teachers for m  anaging the diverse learning

needs of students in school.

Yes, Student teachers are prepare for managing the diverse learning needs of

students in school. For this purpose following modes of teaching are used :

The student — teachers are asked to deliver their lecture slowly, so that slow

learners can have chance to understand their lecture.

The student teachers are asked to write more on blackboard while explaining the

lesson.

Use more and more teaching aids. Use of teaching aids in teaching make the

concept more clear to the students.
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One student is identified with diverse need every week. He is asked to sit in the

front row of the class. His / Her activities are carefully monitored.

Assignment to the student are given after identifying their diverse need. Gifted
children are given assignments according to their capacity and slow learners are

given assignments according to their capacity.

2.3.10 What are the major initiatives for encouragi ng student teachers to use /

Ans.

adopt technology in practice teaching.

Yes, the institute encourage student teachers to use / adopt technology before and
during practice teaching practice. The faculty members given emphasis upon use
of teaching aid before and during practice teaching while the students present their
lesson plan in the class room. The students are asked to bring real object, prepare
model, prepare chart etc. so that their teaching can be effective and also facilitate
the student learning of the subject matter.

2.4 Teacher Quality

2.4.1 What is the ratio of student teachers to identif  ied practice teaching schools

Ans.

24.2

? Give thedetail on what basis the decision has bee n taken ?

The ratio of student — teachers to identified practice teaching schools is 30:1. The
basis on which this decision is taken is the non-availability of practice teaching
schools. The general perception of the practice teaching schools is that student
teachers not only disturb their academic year plan but also waste their time. Many
practice teaching schools in the area are non-cooperative and they refuse to give
permission to have practice in their school.

Describe the mechanism of giving feedback to the st  udents and how it is

used for performance improvement ?
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Ans. The mechanism of giving feedback to the student-teachers is manual. The faculty
and the peers provide feedback to student-teachers during micro-teaching. During
practice-teaching faculty members observes the student teachers and make them
aware about their strengths, drawbacks limitations etc. They also give suggestions
for improvement in teaching. Following 5-point scale is used for evaluation of
teaching. Following 5-point scale for evaluation includes :

A B C D E

Excellent Good Satisfactory Normal Poor

Points of Supervision

Teacher Confidence

Happiness

Dress

Clarity of Voice

Expressions

Class Seating arrangements

Discipline

Cleanliness

Student Interest in Topic

Solution to Students Problem

Lesson Plan Writing Objectives in Beh. Terms

Importance to Student Activities

Use of Teaching Material

Evaluation Questions

Introduction Based on previous knowledge

Linking previous knowledge with new

knowledge

Motivation
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Presentation Systematic

Student Teacher Interaction

Level of Questions

Strategy of Questioning

Level of Example

Teacher Statement

Use of Teaching Material

Black Board Work Entries

Clarity

Sequence

Use of Pointer

After marking these grade on the5-point scale the working is discuss with student
teachers and reason of such grading is explained to the student teachers so that
proper improvement can be made in presenting future lesson plans. This exercise

of grading continued for the entire 30 days sessions of teaching practice.

2.4.3 How does the institution ensure that the student te achers are updated on the

policy directions and educational needs of the scho ols.

Ans.Institute down load latest notification from website. CCS, UPGov.Nic., MHRD. NIC,

NRCNCT, NCT, NUPA. NCBRT and imported to the student training notice board.

2.4.4 How do the students and faculty keep pace with the recent developments in

Ans.

school subjects and teaching methodologies.

The faculty members and student-teachers keep pace with the recent
developments in school teaching and methodology by updating their knowledge
through reading newspapers, reading journals published by NCERT, NCTE,
NUEPA etc. They also communicate with the working teachers in the schools.

They also attend seminars, conferences etc.  Further websites of education
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departments are frequently checked by the students and faculty to get recent

updates in school subjects and teaching methodology.

2.4.5 What are the major initiatives of the institution f or ensuring personal and

AnNS.

2.4.6

Ans.

professional / career development of the teaching s  taff of the institution
(training organizing and sponsoring professional de velopment activities,

promotional policies etc.) ?

As we know quality teachers are fundamental for quality teachers education.
Following major activities are introduced by the institution for ensuring the personal

and professional growth of the teaching staff working in the institute.

The faculty members are encouraged to undertake research programme such as
M. Phil. (Education), Ph. D. (Education).

The faculty members are encouraged to undertake PG programs in other school

subjects like philosophy, sociology, psychology etc.

The faculty members are further provided internet access facility, library facility.

The faculty members are permitted study leave for their professional growth.

The faculty members are sent to attend seminars, workshop and conferences etc.

Does the institution have any mechanism to reward a nd motivate staff

members for good performance ? If yes, give detail  s.

Yes, the institute have a mechanism to reward and motivate staff members for

good performance.
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The personal file of each of the staff members contains a progress sheet is
available in the principal office. The principal is entitled to make entries for the

staff members, on the basis of good working increment in pay is granted.

The faculty members and staff members who are made entitle for leave

encashment are provided the same at the end of the year, if needed.

The staff members also receive honour in front of the entire group by way of
distribution of certificate of proficiency on Republic Day function or on any other

occasion.

Management to increase involvement of the faculty and staff in term of get together
arrange dinner on different occasions to nurture feeling of family hood among all

faculty and staff.

Teachers awarded ‘Best Teacher Award’ every year.

This is how the management tries to reward and motivate staff members for good

performance.
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2.5 Evaluation Process and Reforms

2.5.1 How are the barriers to student learning identified , communicated and

AnNs.

addressed ?(Conducive environment, infrastructure a ccess to technology,

teacher quality etc.)

Some students-teachers face barriers in learning as well as in practice teaching.
Faculty members help these students teachers to overcome from barriers. Since
most of the students-teachers are from arts back ground they find difficulty in
understanding 2"%paper ‘ Development of learner and T-L process * paper which
includes statistics. Further most of the student teachers are from rural background
they not only have limited communication skills but they also find difficulty in
understanding llird paper which require some basic knowledge on computers. The

faculty members give extra-time to such students.

The barriers to students learning are further identified from the results of periodical
tests. These barriers are addressed by the institute faculty members through
organizing tutorial classes. The faculty members orient them on proper study
techniques. The principal of the institute also kept himself in close touch with the
student teachers to know the problems faced by them. The administrative staff of
the college also make efforts to create conducive environment in the institute. The
management of the institute provide the best infrastructural facility to the student-

teacher.
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AnNS.

2.5.3

Provide details of various assessment / evaluation processes (internal
assessment, mid-term assessment, term end evaluatio ns, external

evaluation) used for assessing student learning ?

The B.Ed course has provision for continuous feedback. The performance of the

candidate appearing in B. Ed examination re evaluated as follows :

The evaluation of B. Ed. Student teachers is done from 1000 marks. The division
is awarded separately in theory out of 700 (Course | to VII) marks and in practical

out of 300 (course VIII and IX) marks respepctively.

The theory part in all the papers (Course | to VII) is evaluated through a system of

university examination ( CCS University, Meerut) as per its practice and routine.

Evaluation procedure in paper VIl (Sessional work and practical ) is done as

follows :

Viva-Voce examination of 50 marks is conducted by the Board of examiners on

the basis of students sessional work ( 5 files).

Internal 50 marks (25 maximum marks for each method paper) are given by

two subject teachers.

For evaluation procedure in paper IX teaching skills / practice teaching, a board of
three examiners is appointed by the CCS University, Meerut. All the three
examiners assess student teaching separately and average of total sum of marks

and is his /her final score in teaching skills out of 200 marks.

How are the assessment / evaluation outcomes commun icated and used in

improving performance of the students and curriculu m transaction ?
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254

AnNS.
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Answer sheets of the unit tests are shown to the student teachers.  Written

remarks are given on the answer sheets to communicate the performance.

Oral feedback to student teachers is also provided for improvement in their

performance in the examination.

During micro-teaching feedback is given to the student teachers on the spot by the
faculty.

The high achievers are appreciated in front of the class for their extra ordinary

effort.

The low achievers are guided through proper study techniques. The name of the
student-teachers who score highest marks in unit-tests are displayed on the notice

board of the department.

The above mentioned practices help in improving the performance of student

teachers and curriculum transaction.

How is ICT used in assessment and evaluation proces  ses ?

Typing unit test question paper.

Typing evaluation scheme for theory and practical exams.
Recording marks secured by student teachers in unit-tests.
Preparation of university examination result.

Result analysis

Extensive use of OHP

Extensive use of Educational CD’s.
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2.6 Best Practices in Teaching — Learning and Evaluatio n Process

2.6.1

AnNs.

2.6.2

Ans.

4.

Detail of any significant innovative in teaching / learning / evaluation

introduced by the institute.

The institute has introduced teacher-educator evaluation by student — teachers.
Every week principal visits every section of B. Ed class to obtain feedback about
the functioning of the different activities.

Progress of student teachers are communicated to their parents.

Advanced learners are given challenged tasks.

Teachers diary is given to all the faculty members. The faculty members prepare
yearly teaching plan. This yearly teaching plan is implemented by the faculty
members.

The institute use micro-teaching, simulated teaching, seminars etc.

How does the institution reflect on the best practi ce in the delivery of

instruction, including use of technology ?

Active participation of student-teachers is taken during teaching learning process.
The faculty members have made several transparencies to teach the student

teachers effectively with the help of OHP.

The effective use of marker board and other teaching aid help in best practice in
instructional field.

Intensive use of ICT lab.
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Additional Information to be provided by
Institutions opting for Re-accreditation/Re-

assessment

CRITERION - I

Teaching Learning and Evaluation
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2.2 Teaching -Learning & Evaluation

2.2.1 Admission Process and Student
Profile :

State level entrance test is
conducted.

Admission process is
transparent and objective.

2.2.2 Catering to the Diverse Needs :

Slow learners are monitored
and assisted.

Remedial teaching is done.
Students with special needs are
extended special attention.

2.2.3 Teaching-Learning Process :

Use of ICT and multimedia
projectors

Teaching-learning process has
been made students Centered

2.2.4 Teacher Quality :

One teacher with Ph.D and
Seven with M.Phil
qualifications.

Teachers Continuously update
their competencies

Teacher with NET Qualification
is One.

2.2.5 Evaluation Process & Reforms :

Examination process is as per
the affiliated University.
Teachers supervise the
teaching practice

Students are assessed through
Unit Tests

2.2.6 Best Practices in Teaching —
Learning and Evaluation (if any)

Course outline prepared.
Self-directed assignments for
students.
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Q. 2 What are the other quality sustenance and enhancement measures undertaken by
the institution since the previous assessment and accreditation.

Ans.  The institute is maintaining and strengthening the teaching learning process since
the previous assessment and accreditation.
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CRITERION —Ill : Research, Consultancy and
Extension
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3.1
3.2
3.3
3.4
3.5
3.6

- Promotion of Research

- Research and Publication Output
- Consultancy

- Extension Activities

- Collaborations

-  Best Practice in Research
Consultancy
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3.1

Promotion of Research

3.1.1How does the institute motivate the teachers totak e up research in education.

Ans.

The institute motivates its teachers to take up research in education in various
ways. Such ways includes faculty friendly time-table, duty leaves, library facilities
etc.

The faculty members are allowed easy access to various physical resources
available in the institute such as library — research surveys, periodicals, educational
journals, internet facilities, photocopying of the matter available in the library.
Senior faculty members in the department with Ph. D (Education) background
provide guidance for different stages of research work right from presenting a
research proposal to report within writing. No question arise to motivate B.Ed
student-teachers for research since B.Ed is a UG program in education and to do
research work in education student teachers must have PG in education i.e. M.Ed.

3.1.2 What are the thrust areas of research prioritized by the institution

Ans. Since the institute is running B.Ed course only so the question of prioritize the
areas of research by the institute does not arise.
3.1.3 Does the institute encourage action —research ? | f yes give details ?
Ans. Yes, the institute encourage its students teachers for action — research. Some of
the topics covered under action — research are as follows :
1. Problem of absenteeism
2. Reason of coming late to the institution
3. Characteristics of gifted slow learners, delinquent children etc.
4. How to improve teaching — learning process in schools.
5. Problem of retention at primary level of education.
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3.1.4 Give details of the Conference / Seminars / Workshop attended and organized by
the faculty members in last five years.

S.No. | Name of Faculty Seminar / Conference / Workshop
attended

1 Dr. Ajay Kumar Sharma 1. National Seminar on

Recent Trends in

Assessment, March 3",
2012 Suryansh College of
Higher Education for Girls’
Meerut.

2. “IQAC : Total Internal
Quality Management”
sponsored by Government
of Uttar Pradesh, March
20™, 2012 held at Dr. Ram
ManoharLohia National
Law University, Lucknow.

3. UGC Sponsored National
Seminar on Axiological
perspective of Teacher
Education organized by Deptt.
Of Education Ch. Charan
Singh  University, Meerut
March 29-30, 2014.

3.2 Research and Publication Output

3.2.1 Give details of instructional and other materials d eveloped including
teaching aid and / or used by the institution for e nhancing the quality of
teaching during the last three years.

Ans. Most of the faculty members have developed their own teaching aid for teaching
the syllabus. The faculty members have prepared transparencies. They use these
transparencies with the help of OHP in day-to-day teaching of B.Ed. classes.

The student teachers of this institute have also prepared instructional material for
teaching in practicing schools. They use their own teaching aid in the form of
charts, models, pictures postures, maps globes etc. during micro-teaching and
practice teaching. By using these teaching aids, they make the teaching-learning
process interesting and effective.
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3.2.2

Give details of facilities available with the insti tute for developing
instructional materials.

Ans. The facilities available with the institute include Transparencies, stationary, blank
chart paper blank. CDs etc. are made available to the faculty members to develop
instructional materials.

3.2.3 Did the institution develop any ICT / Technology re lated instructional
materials during the last five years ? Give detail s.

Ans. The institute has developed Power Point Presentation with the help of ICT for
using as aid teaching.

3.2.4 Give details of various programs and / or workshops on material
development (Both instructional and other material)

Ans. The faculty has attended several seminars and workshops which include
workshops on material development organized by the institute.

3.2.5 List of journals in which the faculty members have published papers in the
last five years.

Ans. 1. A comparative study of attitude towards teaching of BTC and special BTC
Primary Teachers. International and Journal of Education and Allied Science July
— December 2013, Volume 5 No. 2 pp 27-30 ISSN-0975-8380, online ISSN-2231-
4733 Rekha Sharma and Dr. Ajay Kumar Sharma.

2. A comparative study of professional commitment of BTC and special BTC primary
teachers. July — December — 2011,

ISSN — 0975 — 3745, I.T. H.S.S.  Rekha Sharma
3. A comparative study of teaching competency of BTC and special BTC primary

teachers, 1.J. E.A.S. — January — June., 2011, ISSN — 0975 — 8380, Online — 2231
- 4733
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3.2.6 Give details of the awards honors and patents recei ved by the faculty
members in the last five years.

AnNS. NIL

3.2.7 Give details of the minor / major research projects completed by staff
members of the institution in the last five years.

Ans. NIL

Consultancy

3.3.1 Did the institute provide consultancy services in t he last five years ? If yes,
give details.

Ans. The faculty member provide consultancy to the public school on expert teaching to
BDS International School, Meerut, BDS International School,KilaParikshitgarh,
Meerut, KVSS Vidyapeeth, Meerut.

3.3.2 Are faculty / staff members of the institute compet ent to undertake
consultancy ? If yes, list the areas of competency of staff members and the
steps initiated by the institution to publicize the available expertise ?

Ans. Yes. The faculty / staff members of the institute are competent enough to provide
consultancy in the following areas :

Vocational and occupational guidance
Educational guidance

Personal Guidance

Practice teaching

ICT

Seminars / Conference

Inclusive Education

Nogas~MwDdE

3.3.3 How much revenue has generated through consultancy in the last five years
? How is the revenue generated, shared among the ¢ oncerned staff
members and the institution ?
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AnNs.

3.34

Ans.

Since the institute did not provide consultancy services paid basis to any
organization in the last five years. It is honorary services, hence the question of
revenue generated through consultancy does not arise.

How does the institution use the revenue generated through consultancy.

Since the institute did not provide consultancy services on paid basis to any
organization in the last five years, hence the question how the institution use the
revenue generated through consultancy does not arise.

3.4 Extension Activities

3.4.1

AnNS.

3.4.2

Ans.

How does the local community benefitted from the in stitution ?(Contribution
of institution through various extension activities outreach program,
partnering with NGO’s and GO’s).

The local community benefitted by the extensive social work of the institute which it
undertakes in collaboration with various NGO'’s are as follows :

The institute participated in programs run by ‘SurbhiParivar NGO fighting for
female causes to waken public response against the same.

The institute also participated in programs run by ‘Neer Foundation’ NGO fighting
for environment protection related issues.

How does the institution benefitted from the commun ity ?(Community
participation in institutional development, institu tion- community network,
institution school networking etc.)

The institution come to know about various social problems faced by the society
members in their daily life and the institute works, discuss the solution to the
problem.

The institution come to know about the drawbacks related to illiteracy and sub-
standard learning.

The institution come to know about the problems of SC / ST and other deprived
society and get their active participation for mutual development. Maximum
number of students given admission in B.Ed course from these community.
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3.4.3

AnNS.

ok wbhE

3.4.4

AnNSs.

3.4.5

Ans.

3.5

3.5.1

AnNs.

What are the future plans and major activities of t  he institution would like to
take up for community orientation of students.

The institute is planning to hold literacy classes for illiterate poor people of the
surrounding area of the institute and villages.

Literacy awareness programme.

Environment awareness programmes.

Value oriented co-curricular activities.

Computer literacy program for fourth class employees.
Environmental awareness and protection of rain water pollution.
Awareness against female infanticide

Is there any project completed by the institution r elating to the community
development in the last five years ? If yes, give details.

Yes. The institute has completed the project literacy classes for illiterate people of
the surrounding area of the institute. The students of B. Ed were asked to teach at
least 5 illiterates for a week time and prepare a report of the same.

How does the institute develop social and citizensh ip values and skills
among the students ?

The institute its orientation programme and guest lectures motivate the students of
B. Ed to become good citizens of India by abiding with the laws of the land.
Further they are taught moral values and high tradition of the society. Students are
from different discipline given training of basic philosophy of Indian constitution.
Fundamental Rights and Duties etc.

Collaborations

Name the national level organization, if any, with which the institution has
established linkages in the past five years. Detai Is the benefits resulted out
of such linkages.

The institute has many linkages with national level organizations. These linkages
has contributed in the field of teaching, learning, training and practice teaching etc.
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3.5.2 Name the international organizations with which the institution has
established linkages in the last five years. Detai Is the benefits resulted out
of such linkages ?

Ans. NIL. The institute has yet to establish international linkages

3.5.3 How did the linkages, if any, contribute to the following ?
- Curriculum development
- Teaching
- Practice Teaching
- Research
- Consultancy
- Extension
- Publication
- Student Placement

Ans. The linkages helps in the above mentioned fields with material organization in
developing teaching, training and practice teaching etc.

3.5.4 What are the linkage of the institution with the se  ctor ?(Institute School
Community Networking).

Ans. The institute was established in the year 2004. Since then, the institution has
linkages with many Junior High School, High Schools and Intermediate Colleges.
The student teachers actively participate in all the school activities during practice
teaching. The school teachers of the practicing schools are asked to observe and
evaluate the lesson plans and give feedback to the student teachers.

3.5.5 Are the faculty actively engaged in schools and wit h teachers and other
school personnel to design, evaluate and deliver pr  actice teaching. If yes,
give details ?
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AnNs.

3.5.6

AnNS.

3.6

3.6.1

Ans.

3.6.2

Yes. To promote practice teaching in the best possible manner the faculty
members of B. Ed actively engaged with school, principal, teachers and other
school personnel to design, evaluate and deliver practice teaching. The school
principal procured class-wise time table for practice teaching. The student
teachers take assistance from school teachers to solve course related activities.

How does the faculty collaborate with school and ot her college or university.

The institute was established in the year 2004. Since then the faculty collaborate
with schools for the practice teaching.

The faculty members has established linkages with the faculty members of the
other colleges and education department of the Ch. Charan Singh University,
Meerut. The institutions learned faculty members are invited as resource persons
by other B. Ed colleges to share their views in relation to curriculum, methodology
and teaching etc. The institute take guidance from the department of education,
Ch. Charan Singh University regarding innovations and new trends in the field of
education.

The faculty members of the institute are also invited for evaluation of Answer Sheet
of B. Ed students.

Best Practice in Research, Consultancy and Extensio n.

What are the major measures adopted by the institut ion to enhance the
guality of research, consultancy and extension acti vities during the last five
years.

Since the institution is running only B. Ed course .B.Ed is a UG course. As we
know to have research practices in a college PH course like M. Ed, M. Phil etc. are
pre-requisite. Hence the measures adopted by the institute to enhance the quality
of research are not worth mentioning. Moreover, the consultancy and extension
activities during the last five years are not in practice in the institute.

However, action research are conducted for improving the quality of education.

What are significant innovations / good practices i n Research, Consultancy
and Extension activities of the institution.
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AnNs.

The institute is imparting education in UG course only i.e. B.Ed and hence there is
little scope in research, consultancy and extension activities. However, at
individual level teachers are dedicating trying to improve the facilities as co-
curricular activities in the field of research, consultancy and extension program by
keeping linkages with other junior schools and social organization at District level.
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Additional Information to be provided by
Institutions opting for Re-accreditation/Re-

assessment

CRITERION - Ili

Research, Consultancy and Extension
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Q.1 What are the main evaluative observations / suggestions made in the first
assessment report with reference to Research Consultancy and Extension and how
have they been acted upon ?

Ans.The main evaluative observations / suggestions made in the first assessment report
with reference to Research Consultancy and Extension are as follows :

2.3 Research, Consultancy and Extension :

2.3.1 Promotion of Research

» Institution encourages the
faculty to undertake research
work.

* Yet to promote research
attitude among the teachers.

*  Scope for research is limited

2.3.2 Research and Publication Output *  Major and Minor Projects to be
initiated
* Few teachers published
articles

* Yetto create research
environment

2.3.3 Consultancy e Scope for consultancy is very
limited.
2.3.4 Extension Activities : * No NCC/NSS Unit

* Development of social values
* Need to organize need based
extension programs

2.3.5 Collaborations : *  Guest lectures by experts
e No collaborative programmes
organized.
2.3.6 Best Practices in Research, Consultancy * Adoption of a village to create
and Extension (if any) awareness among the
students.
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Q. 2 What are the other quality sustenance and enhancement measures undertaken by
the institution since the previous assessment and accreditation.

Ans. The institute has only an under graduate programme with limited scope of activity in
the field of research, consultancy and extension. However, teachers are motivated
to publish papers in various educational journals and increase their qualification.
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CRITERION 1V - Infrastructure and Learning
Resources
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4.1
4.2
4.3
4.4
4.5
4.6

Physical Facilities

Maintenance of Infrastructure
Library as a Learning Resource
ICT as a Learning Resource
Other Facilities

Best Practice in Infrastructure and Learning
Resources
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4.1

41.1

Ans.

4.1.2

AnNS.

4.1.3

AnNS.

Physical Facilities

Does the institute have the physical infrastructu re as per NCTE norms ?
If yes, specify the facilities and the amount inves  ted for developing the
infrastructure. Enclose the master plan of the bui Iding.

Yes. The institute has physical infrastructure as per NCTE, Regulations 2009
and upgradation further as per Regulation 2014. The infrastructure includes
four classrooms (50 students capacity) multipurpose hall, library cum reading
room, ICT resource centre, curriculum laboratory, Art and Craft resource
centre, Health and Physical education resource centre, principal’s office, staff
room, administrative office, visitors room, separate common room for male and
female students, seminar room, canteen separate toilet facility for male, female
students, for staff and for PWD (Persons with disability), parking space, store
rooms play field etc.

The amount invested for maintaining this infrastructure is shown in Balance
Sheet, Master Plan of the Building.

How does the institution plan to meet the need for augmenting the
infrastructure to keep pace with the academic growt h?

The management of the institute is well aware about the new developments in
the field of education and academics. So, it plan to meet the need for
augmenting the infrastructure to keep pace with the academic growth. It tries
its level best to make available the required infrastructure for high academic
growth.

List the infrastructure facilities available for Co -curricular activities and
extra-curricular activities including games and spo rts.

Yes. The institute have the infrastructure facilities available for both co-
curricular activities and extra-curricular activities. These infrastructure facilities
includes facilities for games and sports also.

The institute has a play ground students can play basketball, cricket, volleyball
etc. Students can also play indoor games like chess, carom board etc.

The institute also has a Art and Craft resource centre. In this centre students of
B. Ed. Learn candle making, pot decoration and other craft related activity.

The institute has a multi-purpose hall with a seating capacity of 200 people.

102



4.1.4

Ans.

4.1.5

Ans.

4.1.6

AnNS.

4.2

42.1

Ans.

Give details on the physical infrastructure shared with other programmes
of the institution or other institutions of the par ent society or university ?

The institute shares only play ground, multi purpose hall, canteen and
dispensary with other institute of the parent society which is located in the
same campus.

Give details on the facilities available with the i nstitution to ensure the
health and hygiene of the staff and students (rest rooms for women, wash
room facilities for men and women, canteen, health centre etc.).

The institute is located in a lush green, well maintained lawn for healthy and
hygiene condition. The institute has a health centre / dispensary which has all
the facilities including first aid facilities. The institute has a consultant doctor
who is always available when ever needed. Further the institute have
arrangement of dustbins placed at different locations in the institute. For
providing clean drinking water, water coolers with RO system are fitted in the
institute. Separate wash room facilities for boys and girls are provided.
Besides these facilities other facilities like separate common room for male and
female students are also provided. These common rooms are furnished with
chairs, tables, newspapers, magazines etc.

Is there any hostel facility for students ? If yes , give details on capacity,
number of rooms, occupancy details, re-creational f acilities including
sports and games, health and hygiene facilities etc

Separate hostel facility are not available in the institute.

Maintenance of Infrastructure

What is the budget allocation and utilization in th e last five years for the
maintenance of the following ? Give justification for the allocate and
unspent balance, if any.

The existing infrastructure of the institute are looked after by the management
committee. Duly audited balance sheet is attached herewith.
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4.2.2

AnNs.

4.2.3

Ans.

4.3

43.1

Ans.

4.3.2

Ans.

4.3.3

How does the institution plan and ensure that the a  vailable infrastructure
is optimally utilized ?

Separate administration committee for running the institute has been
constituted which has been constituted which has been approved by he CCS
University plans for all proper utilization of available infrastructure and it also
seeks best utilization of the available infrastructure.

How does the institute consider the environmental i ssues associated with
the infrastructure ?

The institute gives environmental issues on top priority. The institute is situated
in a calm, beautiful natural surrounding. The institute is situated in a pollution
free atmosphere. RO system for healthy water have been installed. The
institute has also installed rain water harvesting plan. Summercible tube well is
used for proper maintenance of lawns. There is no hazardous pollution in the
entire premises. The institute has NOC for water and Air Pollution Board of
U.P. The institute also has Rain-Water Harvesting System.

Library as a Learning Resource

Does the institution have a qualified librarian and sufficient technical staff
to support the library ?

The institution has one qualified librarian ad one attendant to support the library
work.

What are the library resources available to the sta ff and students
?(Number of books — volumes and titles, Journals Na tional and
International, Magazines, audio-visual teaching — | earning resources,
software, internet access etc.

Presently the library is equipped with 6059 books with more than 1000 titles,
Educational Encyclopedia — 4, year book 2, NCTE Journals — 4, CD 15, Internet
Access available, wi-fi campus and many more facilities.

Does the institution have in place a mechanism to s  ystematically review
the various library resources for adequate access, relevance etc. and to
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AnNs.

4.3.4

AnNS.

4.3.5

Ans.

4.3.6

AnNS.

4.3.7

AnNS.

make acquisition decisions. If yes, give details i ncluding the composition
and functioning of library committee.

The institute have a mechanism to systematically review the various library
resources. The library committee is headed by the principal of the B.Ed
department. The other members of the library committee include librarian,
accountant, faculty members and two representative. There is proper entry in
the accession register, advice for purchase of new books, their timely
distribution and return of books to librarian and accountant are included in the
library committee to ensure speedy allocation of budget for purchase of new
books and their maintenance.

Is your library computerized ? If yes, give detalil S.

Yes. The library of the institute is computerized.

Does the institution library have computer, interne t and reprographic
facilities ? If yes, give details on the access to the staff and students and
the frequency of use.

Yes. The library has computer, internet and reprographic facilities. There is a
computer with printer. An internet connection is available in the library. The
library also have a photocopy machine. The campus of the institute has wi-fi
facility. All these facilities are used by both faculty as well as by students.
Students are allowed to get zerox copy of pages from books, reference books,
magazines on payment basis.

Does the institution make use of Inflibnet / Delnet g/ IUC facilities ? If yes,
give details.

No

Give details on the working days of the library ? ( Days the library open in
an academic year hours the library remains open per day etc.).

The library of the institute is kept open throughout the year except Sunday and
other holidays. The library opened 06 days a week from 9.30 am to 5.00 p.m.
The library remains open for 220 days in a academic year. Library cards are
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4.3.8

Ans.

4.3.9

AnNS.

4.3.10

AnNS.

4.4

44.1

AnNS.

issued to student teachers and their free access is allowed throughout the
academic year.

How does the staff and students come to know of the new arrivals ?

Staff members and students come to know about the new arrivals in the library
through display of notice on the notice board placed in the B.Ed. department.

Does the institution’s library have a book bank ? If yes, how is the book
bank facility utilized by the students ?

Yes. The institution has a book bank facility. All the student teachers are
provided with books of entire syllabus from the library on their library cards at
the commencement of the new session. These books are retained by these
students teachers upto the end of the academic calendar. A proper account of
books is maintained in a register and the books are taken back from the
students after the completion of their exams.

What are the special facilities offered by the libor  ary to the visually and
physically challenged persons ?

Librarian personally attend the physically challenged students on the ground
floor. There is no scope for admission to any visually handicapped person in
B.Ed. Hence no book in Brail Language has been kept in library.

ICT as Learning Resources

Give details of ICT facilities available in the ins titution (Computer Lab.,
hardware, software, internet connectivity, access, audio-visual, other
media and materials) and how the institution ensure s the optimum uses
of the facility ?

The institute has well maintained computer lab having 40 computers along with
latest hardware and software facilities . Software in the form of CD’s based
upon various subjects are available in the computer lab. The computer lab
comprises of various equipments like overhead projector, television, tape-
recorder, CD player, public address system, transparencies etc. The campus is
wi-fi and all the computers have internet connectivity. The student teachers
and staff members have free access to use internet facilities. Further, student
teachers are given training in operation of these equipments.
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4.4.2

AnNs.

4.4.3

Ans.

4.4.4

Ans.

Is there a provision in curriculum for imparting co mputer skills to all
students ? If yes, give details on the major skill s included.

Yes. There is a provision in the curriculum for imparting computer skills to all
student teachers. Students teachers learn operation and working of
technological aids available in the ICT lab. Basic computer skills are imparted
to the students teachers. The student teachers learn about the use of ICT in
making teaching and learning process effective. They learn about internet MS
word, power point presentation etc. A large number of books on computer
education are available in the library of the institution. All student teachers are
training in operating following ICT apparatus :

OHP

Computers with internet

LCD Projectors

TV

CD Player

Preparation of transparencies

ogkwhNE

How and to what extent does. The institution incor porate and make use of
the new technology / ICT in curriculum transactiona | processes ?

Faculty members are very well trained in using the ICT for making the teaching
learning process effective. Hardware technology like OHP, CD’s,
transparencies, computers, TV, new technologies like internet, tele
conferencing, computer assisted instructions etc. are incorporated and make
use by the faculty members in curriculum transaction process.

What are the major areas and initiatives for which student teachers use /
adopt technology in practice teaching ? (Developin g lesson plans
classroom transactions, evaluation, preparation of teaching aids).

Student teachers use / adopt technology in preparing teaching aids preparing
lesson plans. The student-teachers present their lesson plans with the help of
OHP by using transparencies.
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4.5

45.1

Ans.

45.2

AnNS.

pwbE

wnN PR

PwpNPE

4.5.3

AnNS.

Other Facilities

How is the instructional infrastructure optimally u sed ? Does the
institution share its facilities with others for e. g. save as information
technology resources in education to the institutio n (beyond the program)
to other institutions and to the community.

The institute uses is instructional infrastructural facilities optimally. No, the
institute does not share its IT facilities with other institution. The facilities
available in the institute are solely used by the faculty members and student
teachers of the institute. However, the charts models prepared by the student-
teachers during practice teaching are donated to the practice schools.

What are the various audio-visual facilities / mate rials (CD’s audio and
video cassettes and other materials related to the program) available with
the institution ? How are the student teachers enc  ouraged to optimally
use them for learning including practice teaching ?

List of Educational CD and various audio-visual mat erials.

Teaching aids CD

Educational Psychology
Psychological Test and Apparatus
Others

Transparencies

Development of Indian Education System
Teacher in emerging Indian Society
Transparencies made by the faculty members

Charts

Charts related to Science, Social Science etc.
Maps related to History and Geography.

Charts related to Civics.

Charts related to Scientists, Mathematicians etc.

What are the various general and methods laboratori  es available with the
institution ? How does the institution enhance the facilities and ensure
maintenance of the equipment and other facilities ?

The following laboratories are available in the institute :
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abrowbd

454

Ans.

Curriculum laboratory : This laboratory include materials and equipments
related to psychology lab., mathematics lab., science lab. (Physics, Chemistry
and Biology) Social Science Lab. and Language Lab. etc.

ICT Lab.

Art and Craft resource centre.

Health and Physical Education resource centre including Yoga Education.

Music Resource Centre

The above mentioned labs has facilities as per NCTE regulations, 2014. For
maintenance of these labs the institution has appointed technical staff to look
after the labs. Further the institution has appointed a committee of staff
members headed by Principal to advice purchase of new equipments and
maintaining the old equipments.

Give details on the facilities like multi-pur  pose hall, workshop, music and
sports, transport etc. available with the instituti on.

The institute has a multi-purpose hall measuring 2000 sqg. ft. with capacity of
200 seats. This multi-purpose hall is used by the institute on sharing basis. In
this multipurpose hall seminar, conferences, guest lectures, cultural activities
etc. are organized. The multi-purpose hall is equipped with OHP, Public
address system, LCD Projector.

Workshop : The workshop or Art and Craft resource centre is equipped with
materials preparing best out of waste material, paper cutting, pot decoration,
material for chart making, Rakhi making etc.

Sports : The institute has a big play ground. This play ground has facilities for
organizing different outdoor games like football, volleyball, badminton, cricket
etc. Beside this the institute has facilities for indoor games like skipping, chess,
carom board etc.

List of Musical Instruments

Srl. No. Name of Items Quantity
1 Harmonium 01
2 Dholak 01
3 Tabla (Set) One Set
4 Kango / Bango 04
5 Guitar 01
6 Manjira 01
7 Drum 01
8 Statue of Saraswati 01
9 Jyoti (Lamp) 01
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45.5

Ans.

PwbdPE

4.5.6

ANS.

The student teachers use their spare time in the music room and also prepare
themselves to perform in various cultural activities. They are prepared by
music teachers who is employed by them for this purpose.

Transport_ : The institute has two vehicles — one Qualis and other school bus
which is utilized to transport students for education and other activities
arranged in the city on various occasions.

Are the classroom equipped for the use of lat est technologies for
teaching ? If yes, give details. If no, indicate the institution’s future plans
to modernize the classroom.

Yes. The classroom of B.Ed are very well equipped for the use of technology.
Details are as follows :

Uninterrupted power supply for the use of latest technology.
Comfortable furniture.

Curtains on the window so that OHP can be use in classroom.
White Board / Green Board

However, the institute have futuristic plan to modernize the classroom with
modern facilities so that latest technology can be used to make the T-L process
interesting and effective.

How does the faculty seek to model and reflec  t on the best practice in the
diversity of instruction including the use of techn ology ?

Faculty seek to model and reflects on the best practice in the diversity of
instruction including the use of ICT like LCD projector, OHP and power point
slides for teaching most of the faculty members are expert in the use of
computer in T-L situations. Faculty members use inductive method, deductive
methods, lecture cum demonstration method, problem solving method etc.
during teaching in classroom. Faculty members of the institute attend and
participate in various workshops, seminars, conference etc. to make
themselves proficient in using computers for teaching.

110



4.6.2

Ans.

4.6.3

AnNS.

10.
11.

12.

List innovative practices related to the use of ICT , which contribute to
guality enhancement.

Every student teaches is provided basic computer knowledge.

Student-Teachers use OHP with transparencies while giving presentation /
seminars.

Student teachers give power point presentation.

What innovations / best practices in ‘Infrastructur e and Learning ?
Resources are in vogue or adopted / adapted by the institution ?

The institution is having well furnished class room and well equipped curriculum
lab., ICT Lab., Art and Craft Lab., Health and Physical Resource Centre, Music
Lab.

Student teachers problems related to syllabus are diagnosed and on the basis
of this diagnosis, remedial teaching is provided.

Student — Teachers can clarify their difficulties with the subject teachers after
the classes are over.

Specific teaching methodologies re used by the faculty members to cater the
needs of exceptional children.

Feedback on faculty members performance are received from student —
teachers.

Display of Anti-Ragging instruction board in the campus.

The institute celebrate and organize various National / International days,
festivals, cultural progrmmes to give student teachers to express their hidden
talents.

The institute has a well maintained play ground.

The institute provide indoor / outdoor games facilities to student teachers.
The institute has a good canteen.

Aqua Guard facility for clean drinking water for student teachers.

The institute is having fire extinguishers in its building.
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13. Students are provided with book bank facility.

14. Student teachers are provided with the facility to keep the library books during
examination period.
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Additional Information to be provided by
Institutions opting for Re-accreditation/Re-

assessment

CRITERION -1V

Infrastructure and Learning Resources
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Q.1 What were the evaluative observations made under Infrastructure and Learning
Resources in the previous assessment report and how have they been acted upon ?

Ans. The evaluative observations made under Infrastructure and Learning Resources in
the previous assessment report are as follows :

2.4 Infrastructure & Learning
Resources :

2.4.1 Physical Facilities for Learning :

* Adequate Infrastructure facilities available
e Sports facilities are available.
e Labs, classrooms & library resources are

adequate.

2.4.2 Maintenance of Infrastructure

« Maintenance of facilities and equipment is

up to the mark

* Institution allotted funds for maintenance.

2.4.3 Library as a Learning Resource :

* 4184 books are available in the library.
e Subscribing to 11 journals and 06

newspapers.

e On-line access facility to be provided
* Qualified Librarian present
* Library fully automated

2.4.4 ICT as Learning Resources :

e Computer lab has 50 Pcs with Internet

connections

» College has website and wi-fi facilities
* Use of ICT facilities by teachers

2.4.5 Other Facilities :

« Common rooms, seminar hall, canteen

available

2.4.6 Best Practices in the Develop-
ment of Infrastructure and Learning
Resources (if any) :

* English language lab exists.
+ Teachers and teacher-educators are

encouraged to make optimum use of
available facilities
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Q. 2. What are the other quality sustenance and enhancement measures undertaken by

AnNS.

the institution since the previous assessment and accreditation with regard to
infrastructure and learning resources ?

The institute has been granted an additional intake of 100 seats by NCTE from
academic session 2015. Considering the additional requirements the B.Ed course
is now working in a New Block with same and added infrastructure and other
facilities, which caters to the required need. Site plan of the block is being
furnished with the SSR.
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CRITERION -V: Student Support and
Progression
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5.1
5.2
5.3
5.4

Student Progression
Student Support
Student Activities

Best Practices in Student Support and
Progression
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5.1

5.1.1

AnNS.

5.1.2

Ans.

Student Progression

How does the institution assess the students preparedness for the programme
and ensure that they receive appropriate academic and professional advise
through the commencement of their professional education programme
(students pre-requisite knowledge and skill to advance) to completion ?

1. The student teachers who were admitted to the programme come through
Common Entrance Test (CET) which is conducted by the U.P. State
Government. The criteria fixed by the state government. CET is governed and
guided by NCTE norms. The qualifying students then take part in coOunselling
and fill choice and choose the institute. They are given  admission in the
institute as per their allotment letter. Hence the students qualified as per NCTE
norms undertake the programme. The institute organizes many quiz, guest
lectures, debates, competitions etc. from time to time to access the student
teachers preparedness for the B. Ed. Programme and ensure that they receive
appropriate academic and professional advice through the commencement of
their professional education programme.

For developing teaching skills among student teachers the institute organize
micro-teaching simulated teaching and micro teaching.

During macro-teaching in practice school the student teachers participate in
academic as well as administrative activities of the practicing school like
attending and organizing morning assembly etc.

The student teachers receive feedback suggestions from Principal and from
other faculty members of the practicing schools based on feedback of students.

How does the institution ensure that the campus env ironment promotes
motivation, satisfaction, development and performan ce improvement of
the students ?

1. To ensure conducive environment in the campus the institute has made
it compulsory to wear college uniform. This promote a sense of equality among
all the student teachers.

The students are also provided with book bank facility. Further they can retain
books issued from library during examination period.
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5.1.3

AnNs.

5.14

AnNs.

The attendance is regularly marked in the class by faculty members to ensure
punctuality and continuity.

The institute is situated in a lush green environment along with canteen facility.

The institute organize different cultural activities to motivate student — teachers
to become effective teachers in their respective subjects.

There is a anti ragging cell in the institute to protect the students from ragging.

Faculty members of the institute develop conducive teacher-taught relationship
with students teachers.

The faculty members and administrative staff of the institute act as source of
motivation and satisfaction to improve performance of the student teachers.

Give gender-wise dropout rate after admission in th e last five years and
list possible reasons for the drop out. Describe ( if any) the mechanism
adopted by the institution for controlling the drop out ?

The institute has not faced any major problem of dropout in the institute during
the last five years. The fewer cases of dropout cases in different years are due
to their appointment in different services or due to the rejection of their
scholarship form, marriage etc.

What additional services are provided to students f or enabling them to
compete for job and progress to higher education ? How many students
appeared / qualified in SLET, NET, Central / State  services through
competitive examination in the last two years ?

The institute assist the students of B.Ed who are willing to compete in
competitive exam like CTET, TET or pursue higher education. The students are
provided with library facility and appropriate guidance in the subject concerned
by the faculty members. After completing the B.Ed course, a good number of
students get jobs in various government primary schools, CBSE Public Schools.

As we know B.Edis UG course. Appearing for NET and SLET the minimum
qualification is PG with 55% marks for GEN / OBC and 50% for SC. Hence the
guestion of students appeared / qualified SLET, NET does not arise in common.
However, some of the student pursue B.,Ed course after Master Degree and are
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5.1.5

AnNS.

5.1.6

Ans.

5.1.7

AnNS.

eligible for NET and SLET are encouraged to appear for above examination.
However, some of our students have cleared CTET, TET competitive exams.
The exact number of such students are not available because of the fact that
these students after qualifying the exam did not report back to the institute.

What percentage of students on an average go for fu  rther studies / choose
teaching as a career ? Give details for the lastt  hree years.

After passing out exam from the institute, the students become member of the
ALUMINI. But inspite of the fact that Annual Alumini Meet is held by the
institute, the meet is not attended by all the pass out students of the previous
years. However, the students who attended the meet reflect that about 35-40%
of them have chosen to become teachers and about 20-25% for pursuing higher
education like M.A., M.Ed. M. Phil.

Does the institution provide training and access to library and other
education related electronic information, audio / v ideo resources,
computer hardware and software related and other re  sources available to
the students teachers after graduating from the ins titution ? If yes, give
details on the same.

At the commencement of the each education session, the students of B.Ed are
oriented about the facilities and regulations of the institute. Students teachers
are also oriented about the resources available in the library, ICT lab. etc.

Yes, the institute provide guidance and access to library and also to different
labs available in the institute including ICT Lab. to the students teachers after
graduating from the institution. These old student teachers of the institute
allowed to consult books, journals etc. from the institute library.

Does the institute provide placement services ? If yes, give details on the
services provided for the last two years and the nu mber of students who
have benefitted.

No. There is no placement cell in the institute for B.Ed. Students. However,
students are given information about vacancies in Govt. and Private Schools
time to time and help them to apply on-line or off line.
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5.1.8

AnNs.

5.1.9

Ans.

5.1.10

AnNS.

What are the difficulties (if any) faced by placeme nt cell ? How does the
institution overcome these difficulties.

Not applicable.

Does the institution have arrangements with practic e teaching schools for
placement of the student teachers ?

No.

What are the resources (financial, human and ICT) p rovided by the
institution to the Placement Cell.

There is no placement activity conducted by the institute during the course of
the program. As B.Ed program is itself a qualifying program of professional
education after completion of which the students are entitled for any placement
as teachers etc. There is another unit of the same society by the name of BDS
International School and bright student who have completed B.Ed from the
institute are appointed as the case may be, in the school both for the experience
and livelihood.
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5.2

5.2.1

Ans.

5.2.2

AnNS.

5.2.3

AnNS.

Student Support

How are the curricular (teaching learning process), Co-curricular and extra
curricularprogrammes  planned  (developing academic ¢ alendar,
communication across the institution, feedback) eva luated and revised to
achieve the objectives and effective implementation of the curriculum.

The institute is governed and guided by the CCS Univ. norms while planning
curricular activities. The classes, number of lecture, holidays etc. are all
governed by the CCS University calendar.

Co-curricular activities are planned by the faculty members of the institute in
consultation with the student teachers and administrative committee of the
institute. Co-curricular activities being part of curriculum are adjusted in the
academic calendar. They include scout guide camp which contains various
activities and spread over for five days. Games and sports educational tour,
celebration of various National / International days, Cultural Activities etc. are
organized. These activities are designed to suit the convenience of all
concerned and in consonance with academic calendar of the Institute.

Extra-curricular activities are designed to motivate students on health
consciousness. This include various indoor and outdoor games and sports
activities including Yoga and Meditation. At the end of each session students
feedback is taken and the quality of the program is evaluated for better
arrangement of the same in a way to best suit the students.

How is the curricular planning done differently for physically challenged
students ?

The curriculum planning is carried out differently for physically challenged
students. The institute make provisions for classroom, washroom, ramp etc.
facilities at the ground floor of the building.

Does the institution have mentoring arrangements ? If yes, how is it
organized ?

Yes. The institute has mentoring arrangements for student teachers.
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5.24

Ans.

5.25

Ans.

5.2.6

AnNS.

What are the various provisions in the institution which support and
enhance the effectiveness of faculty in teachingan  d mentoring students.

1. The faculty members are encouraged to participate in various National,
International level Conferences, Workshops, Seminars etc. This participation by
faculty members helps in enhancing and improving their teaching capacities and
skills.

The institute from time to time organize Guest Lectures, Seminars, Conference
etc. at college level for enhancing their effective in teaching.

The institute undertake faculty development program (FDP) to enrich faculty
about latest methodology to instruct the students which enhance their
capabilities of teaching.

Does the institute have its website ? If yes, what is the information posted
on the site and how often is it updated ?

The institute possesses its own website. This website contains all the relevant
information about mandatory disclosure, list of faculty members, syllabus, fees
structure, vision, mission, admission policy, affiliation letters from NCTE, State of
U.P., CCS University, Meerut, list of students, admission policy and process,
academic calendar etc. The updated institute website is :

Website — www.bdsgurukul.com
Email : info@bdsgurukul.com

The website of the institute is regularly updated with latest information about the
institute and it activities.

Does the institution have a remedial programme for academically low
achievers ? If yes, give details.

Yes. The institute have remedial programme for academically low achievers.
First of all, the students who are weak and slow learners are identified with the
help of unit tests, oral tests. After diagnosing the weakness of the students,
appropriate special classes / remedial classes are undertaken to make them
understand the curriculum and remove their difficulties. Tutorial groups are
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5.2.7

AnNS.

5..2.8

AnNS.

formed in which 10 to 15 weak / slow learners are attached to one faculty
members. These faculty members provide extra classes, extra notes etc. to
slow learners. These slow learners are free to contact their respective faculty
members for redressal of their difficulties in studies. The weak students are
often made to answer question asked in classroom. Their Note Books are
checked during tutorial session. The need of both advance learners and slow
learners are meet out by the faculty members of the institute.

The students also give their feedback on the subject matter which enable the
faculty members to analyse the student of his capability to understand and
further introduce fresh remedial measures as per their individual requirements.

What specific teaching strategies are adopted for t eaching (a) advance
Learners and (b) Slow Learners

For advance learners, institute encourage the students to work challenging
task, use internet for advance learning, give presentation and seminar before
the class. The advance learners are further encouraged to organize and
participate co-curricular and extra-curricular activities. Sometimes the whole
class is divided into small groups and in each group one advance learner is
included to help the slow learners.

Slow Learners :

Teaching strategies are developed according to the need and speed of slow
learners.

Slow learners are often grouped with advanced learners.
Extra time and effort are provided to slow learners by the faculty members.

Special Classes / Remedial Classes / Tutorial Classes are arranged for slow
learners.

What are the various guidance and counseling servic es available to the
students ? Give details.

The institute and the faculty members provide three types of counseling
services to the students which include :

Educational Guidance
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5.2.9

Ans.

5.2.10

AnNS.

5.2.11

AnNS.

Vocational Guidance
Personal Guidance

What is the grievance redressal mechanism adopted by the institution for
students ? What are the major grievances redressed in last two years.

Anti-ragging cell, Grievance Redressal Cell, Tutorial groups etc. are established
to redress students grievances.

There is suggestion box in the B. Ed. Department to record the grievance of the
student teachers.

The students can also report their grievances directly to the principal.

As we know students of B.Ed. are mature enough so the institute does not come
across to any major grievances. No major grievances has been reported during
the past two years to the committee.

How is the progress of the candidates at different stages of programs
monitors and advised ?

The academic progress of the student teachers is monitored through classroom
observation by the faculty members, unit tests, oral tests, seminars etc.

The cultural and social progress of student teachers is monitored through their
participation in daily morning assembly, participating in various cultural activities,
participating in national / international days like world environment day on 5™
June, etc.

After monitoring student teachers progress feedback is provided for their
improvement.

How does the institution ensure the students compet ency to begin
practice teaching (pre-practice preparation details ) and what is the follow-
up support in the field (practice teaching) provide d to the students during

practice teaching in school ?

To ensure the student teachers competency before the beginning of the practice
teaching, following activities are organized at pre-practice stage.

125



Organization of orientation _program During this program student teachers
are provided with the knowledge about what is micro teaching, history of micro
teaching need of micro teaching, before practice teaching different micro-
teaching skills are also discussed at this stage.

Demonstration lesson on each skill is presented by the subject teachers before the
class.

Micro-teaching lesson plans are prepared and presented by the student teachers.

Feedback is provided to the student teachers regarding their performance during
micro teaching session.

During simulation teaching integration of various teaching skills is taught to student
teachers. At this stage student teachers prepare micro lesson plan in which various
teaching skills are integrated. Before sending student teacher for practice
teaching, student teachers are asked to get his / her lesson plan checked from
subject teachers so that corrections can be made.

One or two subject teachers are sent with the student teachers to practicing
schools. The subject teachers observes lesson plans of the students and provide
appropriate remarks / suggestions. These subject teachers also take care of any
difficulty e.g. indiscipline etc. faced by student teachers at practicing school.
These subject teachers along with practicing school administrator solve the
problems of student teachers.

The student teachers are also encouraged to participate in various school activities

e.g. morning assembling etc. The assistance of the practicing school teachers on
various issues is also taken to improve teaching skills of the student teachers.
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5.3

5.3.1

Ans.

o

Student Activities

Does the institution have n Alumni Associatio n ?If yes.

List the current office bearers.

Give the year of last election.

List Alumni Association activities of last two y ears.

Give details of the top ten alumni occupying pro minent position.

Give details on the contribution of Alumni to th e growth and development
position.

Yes. The institute has Alumni association. The main aim of the institute to
create Alumni association is to remain associated with the old students. The
institute also maintain the name, address, mobile number of the old students as
far as possible.

The name of the current office bearers are :
Pushpendra (Boys)

Neha Sharma  (Girls)

of batch 2015-17

There is no election procedure for the selection of Alumni Association office
bearers. The office bearers are nominated to the office considering their active
participation in various activities organized in the institution.

Some of the Alumni association activities of the last two years are :

Providing help in career advancement and in placement in education sector.
Provide feedback / suggestion about present scenario in the field of teachers
education.

Give details of the top ten alumni occupying pro minent position :

S.No. | Name of Student | Position Organization | Batch
1 Monika Teacher Diwal Public | 2013-14
Chaudhary School, MRT
2 Purnima Sharma | Teacher MPS Meerut | 2013-14
3 Ritu Gupta Teacher BDS Interl, | 2012-13
Meerut

4 Mansi Dixit Teacher -do- 2013-14
1. Motivating students to take part in different competitive exams —
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5.3.2

AnNS.

5.3.3

Ans.

5.3.4

Ans.

like TGT, PGT, CTET, TET etc.

2. Provide help in placement.
3. Help in solving students problems related to selection of optional
subjects.

How does the institution encourage students t o0 participate in extra
curricular activities including sports and games ? Give details on the
achievements of students during the last two years.

The students are encouraged to take part in sports activities, debate
competitions, seminars etc. during cultural activities period and also through
morning assembly.

Whenever any student win some prize in competitions their name is displayed
on notice board of the department. Their name with their achievement is
announced in morning assembly which encourages other students attending the
assembly to participate in such activities which bring name and fame to them
and also to the institute. The institute organize sports event for students and
participation certificate prizes for 1%, 2" and 3" player and consolation prizes
are distributed which further encourage the students to take part in co-curricular
activities.

How does the institute involve and encourage students to publish
materials like catalogues, wall magazine , college magazine and other
material. List the major publications / materials brought out by the

students during the previous academic session.

There are no mentionable work of the students as far as catelogue, wall
magazines, college magazines and other material published by students.

However, the students expose their views and thought on notice board of the
institute. The students of B.Ed prepare charts models, make socially useful
products from waste products etc.

Give the institution have a student council o  r any similar body ? Give
details on-constitution major activities and fundin g.

There is no student council in the institution. The student teachers are only
divided into groups for tutorial purpose only.
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5.3.5 Give details of various bodies and their acti vities (academic and
administrative) which have student representation o nit?

Ans. The institute has formed various committee like sports committee cultural
committee, academic committee etc. which have full students representation
along with faculty members as head. Cultural committee look after the cultural
activities during the session. Sports committee look after the sport
arrangements in the organization.Academic Committee look after the academic
activities like seminar, quiz, debate syllabus completion etc.

5.3.6  Does the institution have a mechanism to seek and use data and feedback from
its graduates and from employers to improve the preparation of the programme
and the growth and development of the institution ?

Ans. The institute has mechanism to obtain feedback from the student teachers at the
end of the academic session and use the feedback for self-analysis of the
function of the institution. The feedback regarding the functioning of the
department is taken by the Principal and faculty members from time to time. A
suggestion Box is placed in the department, student teachers can put their
feedback / suggestion in it.

5.4 Best Practices in Student Support and Progressi on

54.1 Give details of institutional best practices in student support and
progression ?

Ans. The institution has adopted several measures to support the student teachers
for their all round development. Different student support services are as
follows :

I. Sports Committee

il. Cultural Committee

iii.  Tutorial Facility

iv.  Suggestion Box

V. Anti-Ragging Cell

vi.  Grievance Redressal Cell

vii.  Library Facility, Book Bank Facility
viii. IQAC

ix.  Alumni Association
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X. Parent — Teachers Association

xi.  First-aid Facility

xii.  Educational Technology Lab Facility

xiii. Language Lab Facility

xiv. Science Lab Facility

xv. Art and Craft Resource Centre

xvi. Health and Physical Education Resource Centre (Including Yoga Edu.)
xvii. Wi-fi Campus Facility

xviii. Fire Extinguisher Facility

xix. Aqua Guard Facility for clean drinking water.

xX.  Pollution free Generator Facility

xxi. Rain Water Harvesting System

xxii. Diagnostic and Remedial Teaching

xxiii. Facility to retain Library Books during the examination
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Additional Information to be provided by
Institutions opting for Re-accreditation/Re-

assessment

CRITERION -V

Student Support and Progression
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Q.1 What were the evaluative observations made under Student Support and Progression
in the previous assessment report and how have they been acted upon ?

Ans. The evaluative observations made under Student Support and Progression in the
previous assessment report are as follows :

2.5 Student Support & Progression:

2.5.1 Student Progression : » Remedial teaching is provided for slow
learners

» Easy accessibility to teachers and
resources

* English

2.5.2 Student Support : « Student-teacher ratio is as per norms.
 Students Grievance redressal cell exist.

2.5.3 Student Activities :  Co-curricular activities are provided.
» Alumni association is to be initiated.

2.5.4 Best Practices in Student * Mentoring of students by teachers is done.
Support & Progression (if any)

Q.2 What are the other quality sustenance and enhancement measures undertaken by
the institution since the previous Assessment and Accreditation with regard to
Student Support and Progression ?

Ans.The institute has maintained the quality and facilities provided to the students.
ALUMINI association has been updated after the previous visit.
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CRITERION - VI: GOVERNANCE
AND LEADERSHIP
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6.2
6.3
6.4

6.5 -

6.6 -

Institutional Vision and Leadership
Organizational Arrangements

Strategy Development and Deployment
Human Resource Management

Financial Management and Resource
Mobilization

Best Practice in Governance and Leadership
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6.1.1

AnNs.

6.1 Institutional Vision and Leadership

What are the institutions stated purpose, vision, m ission and values ?
How are they made known to the various stakeholders ?

BDS Gurukul of Education is committed to deliver qualitative meaningful and
practical oriented professional teacher education for training to the students,
keeping pace with ever changing trend updating the knowledge and personality
of the faculty staff and making untiring efforts for keeping the institute on the top
while setting trend in the education and becoming a global player on the other
hand. The teaching physiology comes on the three factors — quality, integrity
and students delivery.

VISION — BDSGE believes in the eternal truth that “a nation is known by its citizens

and citizens by their education.”

Held in high esteem, the profession of teaching is perhaps the most vital in
determining the need of nation. What is said and demonstrate by teacher is a
lesson and more importantly as behavior are important input that decide the
final outcome in the drawn out process of ethical and production citizens.
Giving ourselves the purpose of above said, the teacher training program in the
institute having been developed to inculcate in the training teacher a sense of
love and affection towards the children while they undertake profession in the
outside world. The student-teacher are enrich with the facility that children
have a right to enjoy their childhood. We are duty bound to groom and
strengthen them as promising citizens of future virtues of ‘KASAM’ which the
school dedicates itself to, for the future citizens, the 'KASAM'’ stands for K-
Knowledge, A-Aptitude, S-Skills, A-Attire, M-Moral Values.

MISSION & VALUES

“The main object of education is the establishment of two-fold harmony in every
individual — Harmony within his own self and harmony with other living being in
the whole world” — Dr. Rajendra Prasad.
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6.1.2

Ans.

6.1.3

AnNS.

Governed by the aforesaid quote :

We the academician at BDS Gurukul of Education have to create and maintain
learning environment that allows young minds of flourishing without fear or
insecurity and work with the mind set of a social activist for our work pen the
destiny of India. BDSGE has given itself the Mission, we groom student-
teacher, can groom the future citizens. We, the BDSGE institute that student-
teacher are involved learners with rational and receptive minds full of
inquisitiveness.

- Making learning an enjoyable and natural phenomena we adopt the modes

- Learning to construct a integrated picture of reality,

- Learning to give expression to their understanding,

- Learning to think imaginatively and creativity with facility to express it in oral
and written medium

- Learning to develop a sense of beauty and wonder,

- Learning but not be least important,

- Learning to release their imagination with creativity and expressive activities
of mind

The purpose, Mission, Vision and Values of BDSGE is communicated to the
stake holders i.e. prospective students-teachers through admission notice and
then newspaper. The briefing is also contained about the same in the
prospectus which is given to the student at the time of their taking admission.
The prospectus is also supplied free of cost to the person making query for
admission.

Does the mission include the institution’s goal and objectives in terms of
addressing the needs of the society, the students i t seeks to serve the
school sector, education institution’s traditions a nd value orientations ?

Yes. The mission include the institutions goal and objectives in terms of
addressing the needs of the society, the students it seeks to serve, the school
sector, education institutions traditions and value orientations.

Enumerate the top management's commitment, leadership role and
involvement for effective and efficient transaction of teaching and learning
process (functioning and composition of various committee and board of
management etc.)

The institute is headed by a management committee which is approved by the
CCS University to look after the management related affairs of the institute.
The following are the members of the Management Committee of the institute.
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Mr. Sushil Kumar Sharma - President

Smt. NamrataSharma - Vice President
Mr. Dharmendra Kr. Sharma - Manager

Mr. Atul Gaur - Dy. Manager
Mr. AkhilBhardwaj - Treasurer

Mr. Ram Gopal Sharma - Sr. Manager
Mr. Arun Kumar Saxena - Member

The society DKS ShikshaPrasarSamiti which runs the institute has also made a
governing body and academic council which is over alal governing body. The
organizational hierarchy of these body :

BOG

' ;

Chairman Academic Advisory Body
(Management Committee)

Principal
Faculty Technical Committee Non-Teaching Staff

(Administrator)
Non-Technical
( Admn. Staff)
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MEMBERS OF BOARD OF GOVERNERS AS FOLLOWS :

R.G. Sharma M.Sc. Ph. D. Former Director, NPL
Chairman Govt. of India

D.K. Sharma Advocate Advocate

General Secretary

Prof. H.G. Sharma M.Sc. Ph. D. Head, Maths, IIT Roorkee
Academic Member

Er. ArvindGautam B. Tech., MBA

Industry Member

Shiv Raj Singh l.LA.S. Ch. Secretary
Bureaucratic Member Govt. of Chattisgarh
Prof. N.JK. Punia M.A. (Eco.)LL.B. Former Director of B-School
Director CCS University

K.K. Shukla M.B.A.

6.1.4

Ans.

Thus for proper governess of the institute there is a board of governess which
set out goals for the institute which is then worked out by the Management
Committee / Academic Advisory Committee. The Chairman of the institute
plays a vital role in co-ordinator between the two.

The goal set by BOG is given practical shape by the Management Committee
and Chairman which is then executed by the Principal with the help of various
committees formed under him which also as student representation.

For smooth execution of academic activities, sports & cultural activities and
other various committees have been formed. The committee for curricular and
extra curricular activities draw the blue print for events under guidance of
faculty member. The blue print is submitted to the principal who then discuss
the matter with the Advisory Committee / Management Committee and execute
it after the proper guidance and approval by chairman. The committee which
are formed every year and are functioning smoothly.

How does the Management and head of the institution ensure that
responsibilities are defined and communicated to th e staff of the
institution ?

The Management of the institute is committed for all round development and
growth of the institute. The Management of the Institute provides all required
infrastructure like classrooms, laboratories, library, musical instruments, games
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and sports equipments, store room, principal room, staff room, separate
common rooms for boys and girls, play ground, technical staff, computer labs
with latest CD’s and software, internet access on computer etc.

For smooth execution of academic activities, sports and cultural activities and
other various committees have been formed. The committees for curricular and
extra curricular activities draw the blue print for events under the guidance of
faculty members. The blue print is then submitted to the principal who then
discuss the matter with the advisory committee / management committee and
execute it after the proper guidance and approval by Chairman. The different
committees which are formed every year for smooth functioning are as follows :

Library Committee

This committee consists of Principal, Librarian and Accountant.

The purpose of the committee is to maintain library, purchase of books,
issuance of books to faculty members and students, maintenance of seating
arrangements in the library etc.

Sports Committee

This committee consists of two faculty members i.e. Maninder Kumar and Mrs.
Vinita Dubey and two students i.e. Rohit Sharma and RomiJadwani. The
committee is entrusted to check out sports to be played regularly and also to
organize sports events. The committee also works for maintenance of sports
articles available in the institute. A regular calendar of sports is formed by the
committee as curriculum.

Cultural Committee

The institute has also cultural committee which consists of two faculty members
i.,e. Smt. Rekha Sharma and Smt. Uma Sharma and two students i.e.
Rameshwar Pd. and Abha Mishra. The committee is constituted with the
purpose of making arrangements for smooth running of function on different
occasions of different national days including Gandhi Jayanti, Children Day,
Republic Day, Indepdence Day, Annual Function Day and other festivals. The
Committee also organizes cultural activities relating to Indian festivals.

Academic Committee

The Academic Committee has also been constituted with the purpose to
monitor proper dispensation of teaching work in the institute which advises
about labs updated curriculum which is necessary to be introduced in the
academic calendar. The Committee is headed by Chairman and its members
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6.1.5

Ans.

6.1.6

AnNs.

6.1.7

are the principal and two faculty members i.e. Rekha Sharma and RenuYadav
along with two students Rameshwar Prasad and PratibhaVerma. A special
concession is given to the students members of the committee to get feedback
from other students about quality of teaching and also make suggestion of
improvement, if any, in the methodology of teaching and also requirement of
latest teaching aids required to meet the same.

The Management and the committee of the institution may responsible to fix the
responsibility of the committees which is then communicated to all the staff
members and is also pasted on notice board for communicated to all the
students and other concerned. Copy of the orders is also sent to the members
of management committee for information.

How does the management / head of the institute ens ure that valid
information (from feedback and personal contacts et c.) is available for the
management to review the activities of the institut ion ?

The meeting of the Principal with faculty members, staff members, students
teachers parents etc. provide valid information. The valid information received
in this manner are made available for the management to review the activities
of the institution. In a regular weekly meeting of the principal with the
Management Committee / Academic Advisory Committee. The principal of the
institute is duty bound to communicate all the feedback, information and
working of different committees to the management committees and seek its
advise for modification in the working of the institute.

How does the institution identify and address the b arriers (if any) in
achieving the vision / mission and goals ?

The meeting of the Principal with the Management Committee / Academic
Advisory Committee simplifies the various barriers which seldom arise in
smooth working of the institution and this aid in achieving the goal of the
institute.

How does the Management encourage and support invol  vement of the
staff for improvement of the effectiveness and effi ciency of the
institutional process ?
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AnNs.

6.1.8

AnNs.

During the meeting between the Management and staff members the
Management encourage and support the staff members for the improvement of
the effectiveness and efficiency of the institutional process. Management take
active part in the professional growth of the faculty members and encourage
faculty members to take part in seminars and conference workshops organized
by other institutes.

Describe the leadership role of the head of the ins titution in governance
and management of the curriculum, administration, a llocation and
utilization of resources for the preparation of stu dents ?

The head of the institute take personal interest and is involved in the smooth
functioning of all committees like academic committee, game and sport
committee, library committee etc. Principal take periodical reports and carefully
watches the implementation of the different schemes laid down / formulated for
the welfare of the student teachers. The different committees are also free to
consult the head of the institute in formulating and implementing the various
schemes related to administration, academic, co-curricular and extra curriculum
activities. This involvement of the head of the institute in the functioning of
different committees strengthen all the fields of working. This helps in
administration allocation and utilization of resources of the institute for
preparing the student teachers with main mission of the institute.
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6.2 Organizational Arrangements

6.2.1 List the different committees constituted by the in stitution for
Management of different institutional activities ? Give details of the
meetings held and the decisions made regarding acad  emic management,
regarding academic management, finance, infrastruct ure, faculty research
extension and linkages and examinations during the last year.

Ans. The different committees constituted for different purposes are existing and
working. To assist the Principal in academic area various committees are
constituted. These committees plan, execute and co-ordinate the activities in
their respective areas of functions :

S.No. | Name of Committee Name of Members

1 Examination Committee 1. Dr. Ajay Kumar Sharma
2. Dr. Rekha Sharma

3. Poonam Sharma

2 Lab. Committee 1. Ajay Pal Singh
2. Avnish Singh
3

. Shaloo Sharma

Dr. Rekha Sharma
Poonam Sharma
Shaloo Sharma

3 Grievance
RedressalComittee

wN e

=

Rohit Sharma
2. LaviTyagi

4 Sports Committee

Dr. Rekha Sharma
Himani
Pushpendra

5 Cultural Committee

wnN e

6 Library Committee Poonam Singh
Rajesh Agarwal

PriyankaTyagi

wN e

In this way the institute encourage participatory management practices and
team work between the various committees.
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6.2.2 Give the organizational structure and the details o  f the academic and
administrative bodies of the institution.

Ans. The organizational structure, academic and administrative bodies constituted
for the working and growth of the institute are as follows :

Srl. No. | Name of Committee Name of Member

1 Examination Committee Dr. Ajay Kr. Sharma
Rekha Sharma

2 Lab. Committee Dr. A.K. Sharma
Vinita Dubey
RenuYadav]

3 Grievance Redressal Comm. Sushil Kr. Sharma

AkhilBhardwaj

4 Sports Committee Vinita Dubey
Rohit Sharma
5 Cultural Committee Rekha Sharma
6. Library Committee Dr. Ajay Kr. Sharma

Poonam Singh
Rajesh Agarwal

6.2.3 To what extent is the administration decentralized. Give the structure and
details of its functioning.

Ans. The administration of the institute is totally decentralized. The Principal is given
full freedom in academic areas while the Management take care of the financial
matters along with the accountant. The institute has formed various
committees to execute functions like cultural activities, library management,
organize games and sports activities, grievance and redressal etc. This also
shows that the administration of the institute is totally decentralized. The
meeting of the various committees are organized by the Principal from time to
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time and the decisions of these committees are put before the Management for
final approval.

BOG

| v

Chairman Academic Advisory Body
(Management Committee)

Principal
Faculty Technical Committee Non-Teaching Staff
(Administrator)
Non-Technical
( Admn. Staff)
Committee Purpose
1. Chairman / Academic Council Overall Management, Finance
Infrastructure, extension and
Linkage.
2. Principal Academic and Administrative
Control of students, faculty members and
staff of Institute.
3. Sports Committee
4. Library Committee
5. Grievances Committee
6. Comp. Lab. Committee
7. Cultural Committee
6.2.4 How does the institution collaborate with other sec tions / department and
school personnel to improve and plan the quality of educational
provisions ?
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AnNs.

6.2.5

Ans.

6.2.6

Ans.

To improve and plan the quality of educational provisions the institute
collaborate with other sections / departments and school personnel. For better
organization of practice teaching B.Ed. department conduct meetings with
practicing school principal and subject teachers. The suggestions received
from them are noted down for successful practice teaching. In addition to this
common meetings are held with other sections / departments / management to
improve the quality of education. The institute also organize quiz, debate,
seminars etc. to improve quality of teachers education program.

Does the institution use the various data and infor mation obtained from
the feedback in decision-making and performance imp rovement ? If yes,
give details.

The institution use the various data and information obtained from the feedback
in decision-making and performance improvement. The institute has the
following feedback mechanism for performance improvement.

A suggestion box is placed in the department to receive student teachers
feedback for performance improvement.

The Principal and IQAC also take feedback from student teachers about the
availability of infrastructural facilities and learning resources.

At the end of the academic year the institute take written feedback about the
institute and faculty members from student teachers.

Suggestions / Feedback are also obtained from faculty members also. The
problems are discussed with open heart and the solutions are find out for
performance improvement.

Feedback / suggestions are also obtained from practicing school Principals and
faculty members for enhancing the quality of practice teaching.

What are the institution’s initiatives in promoting co-operation, sharing of
knowledge, innovations and empowerment of the facul ty ?(Skill sharing
across departments creating / providing conducive e nvironment).

The institute take initiatives in promoting co-operation, sharing of knowledge
innovations and empowerment of faculty. BDS Gurukul of Education institute
has been constituted by the parent body named DKS ShikshaPrasarSamiti to
promote teachers education program. This Samitihas other wings also like
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MBA, Law, BTC, Public School. All these wings has separate buildings,
infrastructure, faculty and norms. As all these wings belong to the same parent
body they have harmonious relations among themselves and for certain things
to share in common. The common share areas are like play ground,
dispensary, wi-fi connectivity, multi-purpose hall etc. Faculty development
program are also conducted by the society at a common platform with
specialized program for faculty members of different groups of the institute. The
Samiti interact and collaborate with Personnel of different sections, departments
to create conducive environment.

The institute organize Quiz, debates, seminar and conferences etc. for sharing
of skill, knowledge and innovations across departments.

The institute motivate student teachers faculty members to participate in
seminars, workshops, conference etc.

The institute motivate faculty members to share their experience during staff
meetings.
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6.3.1

AnNS.

6.3.2

AnNs.

6.3.3

Ans.

6.3 Strategy Development and Deployment

Has the institution an MIS in place, to select, col lect align and integrate
data and information on academic and administrative aspects of the
institution ?

The institute is manually handling the MIS. It collects data and information from
the different committees like academic committee, library committee, games and
sports committee etc. every year for effective working and management of the
institute.

How does the institution allocate resources (human and financial) for
accomplishment and sustaining the changes resulting from the action
plans.

The Management Committee of the institute is responsible for allocation of
resources both human and financial. As soon as the action plans are prepared,
full attention is given to allocate both human and financial resources so that the
action plan can be executed effectively. The Management has provided the
basic infrastructure like classroom, computer lab., library, furniture etc. for the
prescribed and allocated strength of 100 students. The human resources which
include one principal and seven lecturers along with technical staff for labs.,
librarian, office staff and peons etc. as per norms of NCTE to run the institute in
an efficient manner.

How are the resources needed (human and financial) to support the
implementation of the mission and goals planned and obtained ?

The institute has its mission, goals and objectives. However, there are certain
norms from the apex regulating body to run the course also i.e. NCTE, To
implement the mission, goals, objectives and NCTE norm, the institute has to
appoint qualified human resources with the help of publishing advertisement in
daily newspaper of National level besides this necessary financial provisions to
meet out the expenses on the B.Ed course are made available by the
Management Committee from the tuition fees received from student teachers.
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6.3.4

AnNs.

6.3.5

Ans.

6.3.6

AnNs.

Describe the procedure of developing academic plan. How are the
practice teaching school teachers, faculty and admi nistrators involved in
the planning process.

1. At the commencement of every academic year, the Principal of the
Institute distributes the responsibilities of academic program to all the faculty
members of B. Ed department. The co-ordinator calls for the academic plan
from all the faculty members. The faculty members prepare tentative academic
plan for the department.

The faculty members organize the meeting with the practice school Principal
and subject teachers to decide about the convenient dates for practice teaching.
This plan is also taken into consideration while preparing the academic year
plan. This plan is then discussed by the Principal, Co-ordinator and by faculty
members. The Principal in co-ordination with the Management Committee
approves this academic plan and make every effort to implement the plan. The
academic plan of the institute is this developed in a decentralized manner.

How are the objectives communicated and deployed at all levels to assure
individual employee’s contribution for institutiona | development ?

Written notices displayed on the notice boards of the department.
Principal’'s address in the morning assembly.

Oral communication during faculty and staff meetings with Principal.
Oral communication with individual employee’s.

Printed in the prospectus of the institute.

How and with what frequency are the vision, mission and implementation
plans monitored, evaluated and revised ?

The institution monitored, evaluated and revised  vision, mission and
implementation plans on regular basis. The Principal and Management takes
feedback from faculty members and students teachers about academic plans
smooth functioning from time to time. The Principal, Management and faculty
members do the needful for effective implementation of the academic plans
which is finalized at the commencement of the each academic year.
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6.3.7

AnNS.

How does the institution plan and deploy the new te chnology ?

The institute always tries for the optimum utilization of the new technology in
teaching-learning process. The institute has a well equipped ICT Lab. for
conducting computer related activities like power point presentation, developing
computer literacy etc among student teachers.

Following facilities are provided to student teachers by the ICT Lab.

Internet facility is provided to student teachers.

Wi-fi campus facilities are available to student teachers.

The institute has OHP LCD Projector, TV, Laptops, Photocopy Machine etc. that
can be used for making teaching learning process more effective.

The new technology requirements for updating the ICT Lab. is reviewed by the

Lab Committee in its meeting with IQAC and are planned and purchased
accordingly.
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6.4.1

Ans.

6.4.2

Ans.

PN PE

6.4 Human Resource Management

How do you identify the faculty development needs a nd career
progression of the staff ?

The faculty appointed in the institute are well qualified and has been appointed
after following proper procedure of giving advertisement in newspaper, calling of
subject experts from the CCS University, Meerut and then the report is sent for
approval to the university. However, the institute has concerned about the
faculty development needs and career progression of the staff. The institute
identify the need of its staff and provide training from outside experts. Faculty
development program is also undertaken to boost the teaching skills of the
faculty members and their all round development to impart best teaching to the
student teachers.

What are the mechanism in place for performance ass  essment ( teaching
research, service) of faculty and staff (self appra isal method,
comprehensive evaluations by students and peers). Does the institution
use the evaluations to improve teaching research a  nd service of the
faculty and other staff ?

The institute has developed a mechanism to assess the working of the faculty
members by giving them quarterly entry. This entry is given to them by the
Principal on the following 4-points :

Punctuality
Work
Conduct
Sincerity

Work and sincerity are assessed from the teaching work being undertaken by
the faculty members. Further to assess the performance of faculty members
feedback from student teachers is also taken.

The character role is attached in the personal file of each faculty members and
the report on it is considered at the time of increment and also for reward and
appreciation.
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6.4.3

AnNS.

6.4.4

AnNS.

6.4.5

Ans.

What are the welfare measures for the staff and fac  ulty ? (mention only
those which affect and improve staff well-being, sa tisfaction and
motivation).

Good salary is provided to the faculty and staff on time through Bank Cheque.

Free transport facility is provided to the faculty and staff if they whenever they
demand.

Duty leave and TA is provided to faculty members for attending / participating
seminar, conferences, workshops etc.

Some guest lecture are also organized by the institute for improving the teaching
skills of the faculty members.

The institute permit leave on half pay for promoting higher studies in faculty
members. All these measures greatly help in improve staff well being, satisfaction
motivation.

Has the institution conducted any staff development program for skill up-
gradation and training of the teaching and non-teac hing staff ? If yes,
give details.

The institute has conducted several faculty development program for skill up-
gradation and training of the teaching and non-teaching staff. The staff
development program are undertaken by way of sending faculty members to
different seminars, workshops and also to programs undertaken by
government and university.

What are the strategies and implementation plans of the institution to
recruit and retain diverse faculty and other staff who have the desired
gualifications, knowledge and skills (Recruitment Policy, Salary
structure, service conditions) and how does the ins titution align these
with the requirements of the statutory and regulato ry bodies ( NCTE,
UGC, University etc.) ?

The institute while recruiting the faculty members adopts the policy as
prescribed by NCTE / UGC / University. The methodology undertake for
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6.4.6

AnNS.

6.4.7

Ans.

recruitment begins with the publication of vacancy in leading national
newspaper. The resumes received thus are compiled and the candidates who
have the desired qualification as per NCTE / UGC / University norms are called
for interview before the interview committee which include one representative of
the management, the Principal and two subject experts appointed by the CCS
University, Meerut for conducting the interview the short listed candidates
documents along with affidavit are sent to the university for the approval.
These short listed candidates after their approval are appointed as confirmed
lecturer in B.Ed department. An affidavit is also obtained from the approved
candidates that they will not join in another institute after joining this institute.

The salary of the selected candidates is as per norms followed by timely
increments. The above mentioned procedure of appointment help the institute
in retention of qualified and desired faculty members in the institute. Regular
salary even of leave period is also given to the faculty members and their
services are not discontinued. They are provided conducive and peaceful
atmosphere to work as confirmed teachers.

What are the criteria for employing part-time/adhoc faculty member ?
How are the part time / adhoc faculty different fro  m the regular fculty ?(
e.g. salary structure, workload, specializations).

The institute undertakes employment for part-time / adhoc faculty members as
per the NCTE norms which permits appointment of one physical instructor and
one teacher for art and craft on part-time basis. These faculty members are
searched by advertisement published in newspaper and the qualified and
eligible candidates are selected to work as part-time teacher. However, as per
NCTE, regulation 2014 appointment of part-time faculty is no more in practice
and only full time regular appointments can be made on such posts.

What are the policies, resources and practices of t  he institution that
support and ensure the professional development of the faculty ? (e.g.
budget allocation for staff development, sponsoring for advanced study,
research, participation, seminars, conferences, wor kshops etc.
supporting membership and active involvement in loc al, state, national
and international professional associations ?

The institute supports and ensure the professional growth and development of
the faculty. Faculty members are regularly motivated and encouraged for their
professional development. Institute organizes guest lectures, seminars,
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6.4.8

Ans.

6.4.9

Ans.

conferences etc. for the development of the faculty members. The institute give
grants to the faculty members to go and attend the faculty development
programs. The faculty is given advance fund to meet TA / DA and entry fees (if
any) to attend the program on submission of the bill by the faculty members,
the faculty member is reimbursed with extra amount spent by him. The institute
has in abundance miscellaneous fund at its disposal to meet out professional
development programs of its faculty members hence there is no need for
budget allocation for this purpose has ever been felt by the institute nor any
faculty member desired of attending the seminar has detained for wants of
funds.

What are the physical facilities provided to facult y ? (well maintained and
functional office, instructional and other space to carry out their work
effectively).

The institute has well furnished staff room with proper furniture, light, fans,
coolers etc. where faculty members can work and carry out its academic and
instructional work. Further the institute has well furnished common rooms,
ventilated classrooms, principal room, multipurpose hall, waiting room,
accounts office with computer and well equipped laboratories, library etc.

What are the major mechanism in place for faculty a  nd other stake holder
to seek information and / or make complaints ?

In order to impart important information to faculty and stake holders the institute
not only use the traditional method of placing such information on the notice
board but it has also developed a mechanism for imparting important
information through information technology on Internet.

“www.way2sms.com”

on which important messages are printed, the mobile number of the stake
holders is feeded and the message is immediately sent to all stake holders.

Besides this the principal’s office is opened through out the working days which
receives complaints / information from the stake holders. The faculty members
get information from Principal through circular. A suggestion box is also placed
in the department where stakeholders can put their suggestions.
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6.4.10

AnNSs.

6.4.11

Ans.

Detail on the workload policies and practices that encourage faculty to be
engaged in a wide range of professional and adminis  trative activities
including teaching, research, assessment, mentoring , working with
schools and community engagement.

The institute strictly adhere to norms prescribed by UGC / NCTE / University
wherein it is required that each faculty member is supposed to take lecture only
for three hours / period a day which brings his work load to 18 period per week.
A time table is prepared to maintain this norm. The total working period for
which the institute open is 7.5 hours per day which include lunch of 30 minutes.
Thus the faculty members have at least 4 hours per day to spare for mentoring
assessment, research, working with school and community engagement.

Does the institute have any mechanism to reward and motivate staff
members ? If yes, give details.

Yes. The institution has a mechanism to reward and motivate staff members
from time to time.

Faculty members are encouraged to pursue Ph.D. course and to attend
seminars, conferences, workshops etc. Duty leave is given to faculty members
to attend such programs.

There is a provision of additional increment for the deserving staff members.

Public honour to good teacher and staff in institute functions.

Distribution of certificate of excellence.

154



6.5 Finance Management and Resource Mobilizatio n

6.5.1 Does the institution get financial support from the government ? If yes, mention
the grants received in the last three years under different head. If no, give
details of the source of revenue and income generated.

Ans. No, the institution does not get any financial support from the government since
the institute is a self financing institute, its revenue is generated through :

1. Tuition fees received from students.
2. Contribution from parent society.
6.5.2 What is the quantum of resources mobilized through donations ? Give

information for the last three years.

Ans. The institute is a self finance institute. It does not receive any donation from
any where since its inception.

6.5.3 Is the operational budget of the institution adequ ate to cover the day-to-
day expenses ? If no, how is the deficit met ?

Ans. Yes, the institute is well equipped and has adequate funds with it to maintain
the proper budget and to cover day to day expenses of the institute. Some time
opportunity arises to meet some requirements where there is paucity of funds in
that case the institute take advance from the parent society i.e. DKS
ShikshaPrasarSamiti to meet the immediate requirement.

6.5.4 What are the budgetary resources to fulfill the mis sion and offer quality
programs ? (Budget allocations over the past five years, depicted
through income expenditure statements, future plann ing, resources
allocated during the current year and excess / defi  cit).

Ans. The only sources of budget which is received by the institute to fulfill the
mission and offer quality B.Ed program is ‘Tuition fees’ realized from the
students. Duly audited balance sheet for the previous five years are annexed
herewith as annexures.
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6.5.5

AnNS.

6.5.6

AnNS.

Are the accounts audited regularly ? If yes, give the details of internal
and external audit procedures and information on th e outcome of last two
audits (major pending audit paras, objections raise d and dropped).

Yes, the accounts are audited regularly. The procedure adopted for audit of the
accounts is the normal procedure which is recognized by the financial
department for audit purpose. The accountant maintain all the receipt of
payments and all the bills of expenditure by voucher which is filled up properly.
Thus the accounts are tallied by the Chartered Accountant who also takes the
Bank Statement for tallying the accounts. Duly audited balance sheet for the
past five years with their results are placed as annexure.

Has the institution computerized its finance.

Yes, the entire accounts of the institute are computerized at TALLY Software
system. All the accounts are managed by the Accountant and CA.
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6.6.1

AnNS.

W

6.6 Best Practices in Governance and Leadership

What are the significant best practices in Governan ce and Leadersip
carried out by the institution ?

Transparency in administration

Committee system is followed to decentralized administration
Decision taking is based on democratic principles.
Conducive environment is provided for decision making

Informal / formal interaction exists among different stake holders.
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Additional Information to be provided by
Institutions opting for Re-accreditation/

Re-assessment

CRITERION - VI

Governance and Leadership
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Q.1 What were the evaluative observations made under Governance and Leadership in
the previous assessment report and how have they been acted upon ?

Ans. The evaluative observations made under Governance and Leadership in the
previous assessment report are as follows :

2.6 Governance and Leadership :

2.6.1 Institutional Vision & Leadership

The vision and mission of the institution are
in consonance with the stated objectives
Regular interaction with staff and students

2.6.2 Organizational Arrangements :

There is decentralization and participatory
management.

Academic activities are formulated after
discussion with the staff.

Teachers’ work monitored appropriately.

2.6.3 Strategy Development and
Deployment :

The objectives are communicated and
deployed at all levels.

Perspective plan needs to be prepared.
Attempt to be made to receive financial
assistance from UGC

2.6.4 Human Resource Management

Academic freedom is given to the teachers
The management supports and ensures
professional development of the faculty.

2.6.5 Financial Management and
Resource Mobilization

Accounts are internally audited regularly.
Financial Management System may be fully
computerized.

2.6.6 Best Practices in Governance
and Leadership (if any).

Medical assistance is provided.
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Q.2

AnNS.

What are the other quality sustenance and enhancement measures undertaken
by the institution since the previous Assessment and Accreditation with regard to
Governance and Leadership ?

1. The institute since the previous visit has emphasized on preparation of
academic calendar as perspective plan for the ensuring academic session,
which is being regularly done.

2. Establishment of proper IQAC Committee as per guideline of NAAC 2011.

3. Establishment of New Academic Advisory Committee.
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Criterion VII — Innovative Practices
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7.1 - Internal Quality Assurance System
7.2 - Inclusive Practices

7.3 -  Stakeholder Relationships
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7.1.1

AnNs.

Vi.

Vii.

7.1.2

Ans.

7.1 Internal Quality Assurance System

Has the institution established Internal Quality As surance Cell (IQAC). If
yes, give its year of establishment, composition an d major activities
undertaken.

Yes, the institution has established internal quality assurance cell (IQAC)
onlst January, 2016. Its composition and major activities undertaken by it are
as under :

Chairperson

(Head of the Institute)
Co-ordinator - Dr. Rekha Sharma
(Sr. Teacher of the Institute)

Dr. Ajay Kumar Sharma

Member
Sr. Administrative Officer - Mr. Shiv Raj Singh
Three Teachers - a. Dr. K.D. Sharma

b. Dr. H.K. Sharma
c. Dr. K.K. Sharma

Member of Management - AkhilBhardwayj

Two Members - Pushpendra Singh
Local Society / Student / AluminiNeha Sharma

Two Nominee v - Sushil Kr. Sharma
Employer / Industries / Stake Holder Pratap Singh

Describe the mechanism used by the institution to evaluate the achievement of
goals and objectives.

The Academic Advisory Committee and the administrative body critically
analyze the university examination result of the institute to evaluate the
achievement of goals and objectives as decided earlier. Further to evaluate the
achievement of goals and objective the management committee evaluate the
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7.1.3

AnNs.

7.1.4

Ans.

7.1.5

suggestions received from student teachers, principals and subject teachers of
practicing schools, Alumni members and feedback from student teachers
parents. All the feedback, suggestions received from different stakeholders
provide a clear cut picture of the accomplishment of goals and objectives of the
institute.

How does the institution ensure the quality of its academic program ?

Various committees are formed by the institute to ensure the effective working
in academic and other activities. The members have individual responsibility to
improve the quality of academic program. The report submitted by the
different committees is put before the academic advisory committee, who
interviewed the committee members on the report. The academic advisory
committee meet once in two months to monitor whether the mission vision
goals and objectives of the institute are being properly followed and advise on
the lacuna which is received by it in the form of the report given to it. The latest
methodology and equipments are purchased for updating the education
process.

How does the institution ensure the quality of its administration and financial
management process ?

Various committees are constituted for management of different purposes.
These existing and working committee include academic committee,
examination committee, lab committee, grievance redressal committee, sports
committee, cultural committee, library committee. The Academic Advisory
Committee and Management Committee is responsible and make guidelines
and look after the execution of finance, infrastructure, administration faculty etc.
for all round growth and development of the institution. The management
committee take following measures to ensure the quality of its administration
and financial management.

Preparation of annual statement of accounts by the accounts department and
get it audited by the registered CA.

Ask for bank statement

Salary is given to its employees through bank account only

Meetings are arranged every month to identify and share good practices with
various constituents of the institution by the Principal. The institution has
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various committee consisting of management members, faculty members,
principal and student representatives to evaluate the growth and development
of the institution. Faculty members and student teachers participation are
welcome in academic and administrative field. The organizational structure of
academic and administrative growth of the institute are as follows :

S.No. Name of Committee Name of Committee Members
1 Examination 1. Dr. Ajay Kumar Sharma
Committee 2. Dr. Rekha Sharma
3. Poonam Sharma
2 Lab. Committee 1. Ajay Pal Singh
2. Avnish Singh
3. Shaloo Sharma
3 Grievance and | 1. Dr. Rekha Sharma
Redressal Committee | 2. Poonam Sharma
3. Shaloo Sharma
4 Sports Committee 1. Rohit Sharma
2. LaviTyagi
3. Pushpendra
5 Cultural Committee 1. Dr. Rekha Sharma
2. Himani
3. Neha Sharma
6. Library Committee 1. Poonam Singh
2. Rajesh Agarwal
3. PriyankaTyagi
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7.2.1

AnNs.

1.2.2

AnNs.

7.2.3

7.2 Inclusive Practices

How does the institution sensitize teachers to issu es of inclusion and the
focus given to these in the national policies and t he school curriculum.

Yes. The institute sensitize teachers to issues of inclusive education. The
institute is fully aware that the students who come to take B.Ed course belong
to different caste and creed and nurtured in different environment. Accordingly
their level of understanding is quite different from each other. Some students
are very intelligent and other are weak. Some students are physically
handicapped. So the teachers are exposed to the concept of inclusive
education. The teachers are given orientation on different types of disabilities,
their identification, causes of disabilities, prevention of disabilities, education of
disable children, government facilities available to students suffering from
disabilities. The teachers are fully sensitive to this issue of inclusive education
and national policy of education as far as the education of physically challenged
students are concerned. The teachers are fully adhered to it in the school
without any discrimination.

What is the provision in the academic plan for stud ents to learn about
inclusion and exceptionalities as well as gender di fferences and their
impact on learning.

The institute follow U.P. State Government policy in giving admission to
physically handicapped students. The institute also make provisions in the
academic plan for students to learn about inclusion and exceptionalities as well
as gender differences and their impact on teaching learning process. Moreover
there are some subject papers in B.Ed course / syllabus which give emphasis
on inclusive education and exceptionalities as well as gender differences.
These provisions in the syllabus help teacher to impart student teachers the
concept of inclusive education and exceptionalities and their impact on teaching
learning process in easy way.

Detail on the various activities envisioned in the curriculum to create
learning environments that faster positive social i nteraction, active
engagement in learning and self motivations.
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AnNs.

4.

5.

7.2.4

Ans.

7.2.5

B.Edcurriculum provide various opportunities to create learning environments
that foster positive social interaction, active engagement in learning and self
motivation. In the B.Ed curriculum following activities are given importance to
foster positive social interaction, active engagement in learning and self
motivation.

Scout Guide camp is organized for 5 days.

Oral tests, quiz and debate are organized on regular basis to make the
teaching learning process more interesting and effective the institution are :

Diagnostic testing is done to know the student teachers weakness in
subject concern and also to provide remedial teaching.

Provide personal attention to the students with exceptionalities.

Motivate students to use library, labs etc. in an efficient manner.

How does the institution ensure that student teache rs develop proficiency
for working with children from diverse backgrounds and exceptionalities.

The institution is fully aware that the students who come to take B. Ed course
belong to different caste and creed and nurtured in different environment.
Accordingly there level of understanding is quite different from each other.
Some students are very intelligent and other are weak. Some students are
physically handicapped. The institute is co-educational which impart education
to both the genders i.e. girls and boys. Some of the important activities that are
being organized by the institute are :

The teachers have been trained not to differentiate between academically
sound students and weak students for simple reason that if they differentiate
the weak students will suffer from a sense of complex and will further
degenerate in quality.

The academically weak students and handicapped students are given special

attention after the common classes are over in the form of tutorial classes so
that they may rise and learn equally good.

How does the institution address to the special ne eds of the physically
challenged and differently — abled students enrolle d in the institution ?
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AnNS.

7.2.6

Ans.

7.3

7.3.1

AnNS.

The institute cater to the need of physically challenged students while they are
admitted in the institute. The classes are organized on the ground floor of the
building. Students who are physically challenged are taught in these classes.
The institute provide ramp facility to physically challenged students so that they
can reach the main building easily.

How does the institute handle and respond to gender sensitive issues
(activities of women cell and other similar bodies dealing with gender
sensitive issues).

The institute is a co-educational institute in which boys and girls study together
The faculty, administration and management are fully aware that at times
gender sensitive issues arise. Hence the institute has a Grievance Redressal
Committee to handle gender sensitive issues. This committee constitute of
three lady faculty members of the institute, namely :

Dr. Rekha Sharma
Ms. Poonam Sharma
Ms. Shaloo Sharma

The institute has separate common room and washroom for girls.

Special care is taken to avoid any discrimination in allocation of responsibilities to
female faculty and girls students.

Sufficient number of female faculty members are appointed in the B.Ed
department.

Stakeholder Relaltionships

How does the institution ensure the access to the i nformation on
organizational performance (Academic and Administra tive) to the
stakeholders.

During the Academic Advisory Committee meeting the information on
organizational performance (Academic and Administrative) is provided to the
stakeholders. The institution displays its achievement on the institute website,
prospectus and is also made known by publishing advertisement in the
newspaper. Once the student get admission in the institute and become part of
the institution the academic and administrative information are circulated to
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7.3.2

AnNS.

7.3.3

Ans.

them by displaying notice on the notice board, announcement in morning
assembly, telephone calls and even by SMS. Thus all the stackholders have
full access to the information about academic and administrative policies and
performance of the Institute.

How does the institution share and use the informat ion / data on success
and failure of various processes, satisfaction and dissatisfaction of
students and stakeholder for bringing qualitative i mprovement.

The Academic Advisory Committee of the institute seeks reports, suggestions
feedback from principal, student teachers, parents and the alumni. The
academic advisory committee analyze such reports, suggestions, feedback and
find out the prospective areas for further work. Various issues are discussed
about the academic and administrative functions. Suggestions, feedbacks
related to qualitative improvement are welcomed by the academic advisory
committee.

What are the feedback mechanism in vogue to collect , collate data from
students, professional community, alumni and other stakeholders on
program quality ? How does the institution use the information for

guality improvement ?

The institute has developed a feedback mechanism in vogue to collect, collate
data received from students, professional community, Alumni and other
stakeholders on program quality. All quality improvement issues are monitored
by IQAC of the institute which is also known as the academic advisory
committee. The IQAC frequently visit different labs like ICT Lab, science lab
etc. and library to find out the problems. If any, is present there . Further
IQAC motivate faculty members to use modern technology and methodology to
make the teaching learning process interesting. A suggestion box is placed in
the department any one can put their suggestion in this suggestion box.
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Additional Information to be provided by
Institutions opting for Re-accreditation/Re-

assessment

CRITERION - Vi

Innovative Practices
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Q. How are the core values of NAAC reflected in the various functions of the institution ?
Ans. Core values of NAAC are being monitored by the :

1. Academic Advisory Committee
2. Management Committee
3. IQAC

For overall assessment of Academic, infrastructural and value added facilities to the
institute.
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MAPPING OF ACADEMIC
ACTIVITIES OF THE
INSTITUTION
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Declaration by the Head of
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Gurukul of Education| BDS Gurukul of Education

Approved by NCTE & Affiliated to Ch. Charan Singh University,Meerut

NAAC Accredited with 'B' Grade

Declaration by the Head of the Institution

I, Dr. Ajay Kumar Sharma certify that whatever data is included in this
SSR (Self-Study Report) is true to the best of my knowledge. This Self-
Study Report is prepared by the institution after consultation and
discussion with the different departments of the institute. No part of this
SSR has been out sourced. '

| am well aware with the fact that the Peer Team during visit will validate
the data and information contained in this Self-Study Report.

e
adile SRINCIPAL =
RDS GURUKUL OF EDUCATION,
Date: 08/03/2016 RULOPE

Sector-8, Jagriti Vihar (Near Somdutt Vihar), Opp. Medical College, Garh Road, Meerut - 250 004 (U.P.) INDIA

TeleFax: +91-121-2601937, 2603009 Email: info@bdsgurukul.com www: bdsgurukul.com
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Teacher Education Scenario in the State

Sir,

It is submitted that Teacher Education i.e. B.Ed. course (in the State of U.P.)
where our Institute is located is strictly governed by State Government and
University norms. The syllabus prescribed by Ch. Charan Singh Univ., Meerut is
enforced as teaching curriculum and no institute is required to make any
alteration, changes and addition in the syllabus. It is prerogative of the State and
University to update, alter or amend the syllabus and no institute is any say in the
same.

The admission process is governed by the State. Any one of the U.P. university
is authorized to conduct common entrance test (CET) for the particular year; after
the entrance test result is declared and candidates are called for counseling. The
students who attend counseling are send for admission to the institute for their
choice locked through counseling. No institute has any liberty to conduct any
other exam or fill up the seat in management quota.

The State Government strictly follow the NCTE norms. Copy of the NCTE norms
and regulations by laws and syllabus are being enclosed herewith as Annexure.

A4
(PRINCIPAL)
BDS GURUKUL OF EDUCATION

PRINCIPAL
BDS GURUKUL OF EDUCAT!ON
MEER!T
Encl.: As above

Sector-8, Jagriti Vihar (Near Somdutt Vihar), Opp. Medical College, Garh Road, Meerut - 250 004 (U.P.) INDIA
TeleFax: +91-121-2601937, 2603009 Email: info@bdsgurukul.com www: bdsgurukul.com
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ACADEMIC CALANDER (2014-2015)

S.No. Activities Month with Date Month Working | Holidays
Days
1. Last Admission Date | 1% Counselling - 07-07-2014 July
2™ Counselling — 12-10-2014 October
2. Orientation 06 August to 08" August August 03
Programme
3. Theory Classes Start 11" August to 31% August August 17
B Janamastmi 18" August August 01
Independence Day - [¥5" August 01
4. Theory Classes Start 1*' September to 30" September, 2014 September | 26
Teacher’s Day 05" September, 2014 September
Hindi Diwas 14" September, 2014
5. Theory Classes Start | 01% October to 30" October October 20
Gandhi Jayant 02" October, 2014 October 01
Vijay Dashmi 03" October, 2014 01
Id 06" October, 2014 October 01
Depawali gz”d October to 26" October October 05
6. Theory Classes Start | 01% November, 2014 to 30" November, | November | 23
2014
Mohram 04™ November, 2014 November 01
Guru Nanak Birthday | 06" November, 2014 01
Legal Day 26" November November
Vi Theory Classes Start 01" December, 2014 to 31th December, 2014 | December 26
Guess Lecture 06" December December
Christmas 25" December 01
8. Theory Classes start 01° January, 2015 to 31th January, 2015 January 25
Maker Sankranti - | 4" January, 2015 01
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S.No. | Activities Month with Date Month Working | Holidays
Days
Micro Teaching 15" January to 31% January January
Basant Panchmi 25" January 01
Republic Day 26" January 01
9. Theory Classes Start 01* February to 28" February, 2015 February 23
Teaching Practice 05" February to 28" February February
Maha Shiv Ratri 17" February 01
10. Theory Classes Start 01" March to 31* March, 2015 March 22
Holi 05™ March to 08" March, 2015 04
Ram Navmi 28" March, 2015 March 01
11. Theory Classes Start 01% April to 30™ April April 26
Guest Lecturer 06™ April, 2015 April
12, Theory Classes Start 07" May to 31* May May 25
Budh Purnima Q4" May, 2015 01
Pre University Exam 05" May to 20" May, 2015 May
13. Theory Classes Start 01% June to 30" June June 26
14. Theory Classes Start 01 July to 26 July July 21
TOTAL 280 23
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BDS Gurukul of Education

Time — Table Section - A
Day | 09:45 10:00 10:45 11:30 12:15 01:00 01:30 02:15 3:00 to 3:45
- to to to to to to to
10:00 ~ 10:45 11:30 12:15 01:00 01:30 02:15 03:00
Mon Development of Development Teacher in Essentials of Education Teaching of Hindi Games & Sports
Edu. of Teaching Emerging Edu. Environmental Rekha Sh
P System in India & Indian Technology B (Rahs Shanmal
Learning Process Society & (Priti Dixit)
(Rekha Sharma) Mangt. Teaching of Eng.
(Poonam (Vinita R Yad
Sharma) Dubey) (Renu Yadav) o Tadn
5 R \ Teaching of Sanskrit
' (Rekha Sharma) !
R
Teaching of Phy.
(Dr. Ajay Kr. Sharma)
Teaching of Comm.
A (Poonam Sharma)
Teaching of Home Sci.
E (Vinita Dubey)
Tues “ « « b “ “ Games & Sports
Y
E@Q “ “ [ “" & “" —lmcﬂmé
A
Thur « " L # L Teaching of Biology Library
(Preeti Dixit)
E
Teaching of Maths
(Dr. Ajay Kr. Sharma)
R Teaching of SSt
K (Avnish)
Eri m @ @ w m a File Work
Sat w m w w @

File Work
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BDS Gurukul of Education
B.Ed. 2014 - 2015

Time — Table

Section -B

Day 09:45 10:00 10:45 11:30 12:15 01:00 01:30 02:15 3:00 to 3:45
- to to to to to to to
10:00 ‘_onhm 11:30 12:15 01:00 01:30 02:15 03:00
Mon Development of Development Teacher in Essentials of Education Teaching of Hindi Games & Sports
Edu. of Teaching Emerging Edu. Environmental hallo Sharma
P System in India & Indian Technology B Shiio )
Learning Process Society & (Poonam Sharma)
(Shallo Sharma) Mangt. Teaching of Eng.
(Preeti Dixit) A><..=m_d (Renu Yadav)
(Dr. Ajay Kr.
: Sharma) Teaching of Sanskrit
{ | \ (Rekha Sharma) i
R
Teaching of Phy.
(Dr. Ajay Kr. Sharma)
Teaching of Comm.
A (Poonam Sharma)
Teaching of Home Sci.
E (Vinita Dubey)
Tues * h .. 5 - “ Games & Sports
¥
éaﬂh “ “ “ " “" 1 —IWU—_.N—‘(
A
Thur = « & “ " Teaching of Biology Library
(Preeti Dixit)
E
Teaching of Maths
(Dr. Ajay Kr. Sharma)
R Teaching of SSt
K (Vinita Dubey)
“ﬂm & “ “ “ “ “ 1:0 Eo—.x
Sat “ ' - " = “ File Work
— w. — ,

A
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C.CS. Upmersgy, Mezrmt : B.Ed. Syllabus

CHAUDHARY CHARAN SINGH Ffjgv MEERUT
FACULTY OF EDUCATION ~
BACHELOR OF EDUCATION (BE4d)

ORDINANCES & ﬁmnﬁr.—gp

I The duration for the degree of Education shall be one year
. and examination sha!l be held at the ead of the academic

session, , e
2. A candidate who alter passing (i) the @m&:.w_.r,_u examination
| of the university or of an Indian university Encao:..ﬁnm.g
law for the time being in force or (ii) any other Qw:::w:o:
recognized by the university as equivalent :._Qm."o Aﬁh,m.
Um .r.J:i attended a regular course of study in an E«m:mmaa
College for one year shall be cligible to take examination

it B.Ed.

* o cendidate shall be allowed to appear in B.Ed. examination

he she has put in the required percentage of mznw.
nee. Beside the above the theory courses, 40 _nMwonm n
. 2 Cls red under ‘method of teaching’ will have
to be completed by the end of the session.

. No candidate shall be declared to have passed B.Ed. mxm
amination unless he'she secures 36% marks m aggregate ol
all the theory courses and 48% marks in practical separately.
The division shall be determined on the aggregate of Swl.a
of all the courses prescribed for the degree separately in
Theory and Practical as under:

Division in Theory & Percentage of marks

=4

Practical Separately

First Division 60% or above

Second Division 48% or above but below 60%

Third Division in Theory 36% or u?:,.n but below 48%
6o It candidate after completing the En_..Ena _un._,nnn_mmn of

attendance fails to appear in theory or in v-m.n:nm._ or both.

He She will have to appear as an ex-student in both theory
al without attending further regular classes.

as well as Prac

~.C.S. University, Meerut B.Ed. Syllabus 3

7. A candidate shall be required to offer the course as
prescribed in the syllabus. Each theory course shall carry
100 maximum marks. The course IXth of Teaching Skills
will be of 250 marks out of these 50 marks will be evaluated
by subject supervisors and the remaining 200 marks by the
Board of Examiners.
8. Each college shall organize teaching seminars for at least
24 hours in a year,
9. A candidate who does not earn the degree in continuous
three years, shall be ceased to be a candidate for the degree.
The period of three years shall be reckoned from the
academic session in which he/she started his/her candidature,
Note:  Admission 1o B.Ed. classes will be make as per norms
laid down by NCTE, & Government from time to
time,
EVALUATION SCHEME

j_n,_un_.mgamunno:rn nm:&amﬁmnvnmqimim.mm. Examination
Il be evaluated as follows: .

(1) The evaluation of B.Ed. E_._ teacher will be done in 1000
marks. The division will be awarded separatcly in theory
out 700 (Course I to VII) marks and in practical out of
300 (Course VIII & IX) marks respectively.

(i) The theory part in all the papers (Course 1 to VII) will be
cvaluated through a system of University Examination as
per its practice and routine,

(it) Evaluation procedure in Paper VIII (Sessional Work and
Practicum) will be as follows:

(a) Viva-Voce Examination of 50 marks will be conducted

by the Board of Examiners on the basis of student’s
sessional work.

(b) Internal 50 marks will be given by two subject Supervisors.
(iv) For teaching skills MARKING purpose, a board of three
examiners comprising one as Convener of Concerned Per-
manent Department, sccond one Examiner from Other
Teacher Training Departments of C.C.S. University including

= Campus Education Department and third one Retired
Teacher of C.CS. University, Meerut OR in Service Teacher

‘RY GUIDE/SERIES & TEXT BOOKS
Always Read SU .51} mmnr.ﬁr BOOK DEPOT %’l\:i@m Read SURYA B.Ed. GUIDE/SERIES & TEXT BOOKS
Pub, by

Pub. by : R. LALL BOOK DEPOT
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4 C.C.S. University, Meerut : B.Ed. Syllabus .
LS. University, Meerut : B.Ed. Syllabus y 5

Educator of Other Universities. All the three examiners wil
assess students separately and Average of Total Sum o
Marks will be his/her final scorc in teaching skills out o

CHAUDHARY CHARAN SINGH UNIVERSITY, MEERUT
FACULTY OF EDUCATION
BACHELOR OF EDUCATION (B.Ed.)

200 marks. ;.
GOAL Seh ,
To prepare effective secondary school teachers, who are capable (2006-2007 and onwards
of responding to the changing needs of the modern Indian Socicty. Course | Code Name of Course Maximum | Duration
OBJECTIVES ——e. L No. Marks |of Exams.
The mm_an_:n objectives M:. this stage may be to: I E-101 |Teacher .mn Emerging 100 3 s,
e Enable the perspective teachers to understand the nature \If, Indian Society
purpose and philosophy of sccondary education. i E-102 |Development of Learnér 100 3 Hrs.
e Develop among teachers an understanding of psychology ¢ and Teaching Learning
their pupils. 2 Process
e Enable them to acquirc competencies relevant to stay 1 E-103 |Essential of Educational| 100 3 Hrs,
specific pedagogy, curriculum development, its transactio Technology and
. | Management ;
and evaluation. e —
e FEnable them to make pedagogical analysis of the subjec v Development of| 100 3 Hrs.

. Educati < .
they are to teach at the sceondary stage; develop skills 1t ::&Mmsgm_ System  in

guidance and counselling. : | :
e Enable them to foster creative thinking among pupils fe——=—f—— \Any one from the following:| 100 3 Hrs.

reconstruction of knowledge. ..E:nmn_.oum_ and Mental 100 3 His.
Vi

° .Pﬁr_tumﬂﬁ them with factors and forces affecting education - ————t-— - eurement
E-206 Fducational Management| 100 3 Hirs.
nd Administration

system and classroom situation.
e Acquaint them with educational needs o special groups + ——— L —

[ 0
il E-207 |Career _:.mo—n_m:c_._ and 100 3 Hius.
e FEnable them to utilize community resources as education———— 4. Carcer Guidance
inputs; _ | B-208 |Teaching Values 100 3 Hrs.
° Foaﬂc_o,v mﬂcﬂazmwnm_”cu skills and use modern informatic E-209 |Environmental Education 100 3 Hrs.
echnology ltor school purpose. ‘| E-210 |Computer Education”
e Duovelop aesthetic sensibilities; and S : v 3 zn.p:o: f o u~ Hes.
e Acquaint them with rescarch in education including actic E-211 |Physical Education 100 3 Hrs.
research, E-212 |Elementary Education 100 3 Hrs.
e Develop awareness about role of education in building WI & VII Teaching Methodology
a democratic, secular and socialistic pattern of society. Any two school subjects to
. |be studied as method
. papers. These will be based -
on the two main subjects
or the main and one of the

Alwavs Read SURYA B.Ed. GUIDE/SERIES & TEXT BOOKS
mon ot ™ TALT ROOK DEPOT Always Read SURYA B.Ed GUIDE/SERIES & TEXT BOOKS rOS GLRU

Pub. by : R. LALL BOOK DEPOT
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C.CS. University, Meerut : B.Ed. Syllabi
C.CS. University, Meerut : B.Ed. Syllabus

ancillary subjects in the

case of graduates; and the (e) Scouting and Guiding 10

subject offcred in postgra-

duation which should be () Work with Community 10

the same as in graduation

: (g) Participating Cultural 10
except in the case of those

Activities

who have offered the
fundamental subjects like -
Philosophy, Sociology, or

(h)  Physical Exercise, 10
Games and Sports £

| M.A. Education. 5%10=50

School Teaching Subjects: IX E-702 |Teaching
E-313 |[Teacking of Hindi 100 | 3 Hrs. Teaching
E-314 |Teaching of English 100 3 Hrs.

Skills/Practice| 50 marks
for each

Examiner
3x50=150

E-315

Teaching of Sanskrit

100

3 Hrs.

{

E-316

Teaching of Social Science

100

3 Hrs.

E-317

Teaching of Commerce

100

3 Hrs.

E-318

Teaching of  Computer
Science

100

3 Hrs.

-

Viva-Voce Examination
based on Sessional Work
and Skills of Teaching will
be consulted by the Board
of Practice Examiners.

50

E-319

Teaching of Mathematics

100

3 Hrs.

1

£-320

Teaching of Home Science

100

3 Hrs.

Internal ~ Assessment by
Two Subject Supervisors

25+25=3(

E-321

Teaching  of
Science

Physical

100

3 Hrs.

E-322

Teaching  of
Science

Biology

100

3 Hr

E-701

Practical: Sessional Work
Take any five of the
following:

(a) Administration, Scoring
and  Interpretation  of
Psychological Test.

10

(b) Operation of Audio-
Visual Equipments

10

(¢) Construction of Test
Items and Examination
Question Papers

10

(d) Case Study/Action

10

Research

Always Read SURYA B.Ed. GUIDE/SERIES & TEXT BOOKS
Pub, by : R. LALL BOOK DEPOT

Total

300

B.Ed. COLIRSES
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Curriculum Framework for Two-Year B.Ed. Programme

Group A: Core Courses (CC) MM  Pds/Wk
CC 1 - Contemporary India and Education 100 6
CC 2 ¢ Philosophical and Sociological Perspectives of
Education 100 6
CC 3 :  Growing up as a Learner 100 6
CC 4 :  Teacher, Teaching and Technology 100 6
CC 5 :  Creating an Inclusive School 50 3
CC 6 ¢ Gender, School and Society 50 3
CC 7 :  Knowledge, Language and Curriculum : 50 3
Total = 550
Group B : Pedagogy Courses (PC)
PC | :  Pedagogy of a School Subject -1 100 6
PC 2 Pedagogy of a School Subject -1 100 6
PC 3 :  Assessment for Learning 100 6
PC 4 - Optional Courses: any one of the following : 50 3
(1) Educational Administration and Management
(ii) Guidance and Counselling
(iii) Environment Education
(iv) Computer Education
(v) Health, Physical Education and Yog
(vi) Life Style Management
PC 5 : Preparation to Function as a Teacher 100 (5 weeks)
PC 6 :  School Internship 200(16 weeks)
Total = 650
Group C : Experiences for Enhancing Professional Capacities (EPC)
EPC | :  Strengthening Language Proficiency 25
EPC 2 : Art and Aesthetics 25
EPC 3 : Reading and Reflecting on Texts 25
EPC 4 :  Understanding of ICT 25
EPC 5 : Scouting and Guiding 25
EPC 6 :  Working with Community 25
Total = 150
Task and Assignments that run through all the courses
CC 1-7 & PC 3-4 Total = 50
Grand Total = 1400

Ch. Charan Singh University : B.Ed. Syllabus

Annual Distribution of the Courses and
Weightage of Marks

Year - |
Theory Max. Internal
, Marks
CC I : Contemporary India and Education 100 20
CC 2 : Philosophical and Sociological
Perspectives of Education 100 20
CC 3 : Growing up as a Learner 100 20
CC 4 : Teacher, Teaching and Technology 100 20
PC 1 : Pedagogy of a School Subject-I 100 20
PC 2 : Pedagogy of a School Subject-1 100 20
600 120
Field Activities Based Practicum
EPC | : Strengthing Language Proficiency 25 5
EPC 2 : Art and Aesthetics 25 5
EPC 3 : Reading and Reflecting on Texts 25 5
Task and Assignments on CC 1-4 (Viva) 25 5
100 20
School Activities Based Practicum
PC 5 : Preparation to Function as a Teacher ' 100 20
Year -l
Theory Max.  Internal
Marks
CC 5 : Creating an Inclusive School 50 10
CC 6 : Gender, School and Society 50 10
CC 7 : Knowledge, Language and Curriculum 50 10
PC 3 : Assessment for rmm:::% 100 20

PC 4 : Optional Courses—any one of the
following : 50 10
(i) Educational Administration and Management
Guidance and Counselling
) Environment Education
© (iv) Computer Education

(v) Health. Physical Education and Yog

(vi) Life Style Management

o 300 60
"Field Activities Based Practicum
EPC 4 : Understanding of ICT 25 5
EPC 5 :Scouting and Guiding 25 5

External

80

80
80
80
80
80
480

20
20
20
20
80

80

External

40
40
40
80

Always Read SURYA B.Ed. GUIDE/SERIES & TEXT-BOOKS
Pub. by : R. LALL BOOK DEPOT, MEERUT

Always Read SURYA B.Ed. GUIDE/SERIES & TEXT-BOOKS
Pub. by : R. LALL BOOK DEPOT, MEERUT
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Ch. Charan Singh University : B.Ed. Syllabus

: Working with Community 25 S
Task and Assignments on CC 5-7 & PC
25 5
100 20
School Activities Based Practicum
School Internship 200 30

Two-year Bachelor of Education (B.Ed.)

Year-wise Scheme of Examination
(Session: 2015-17 and onwards)
Year -1

ame of the Course MM IM
101 ©C . Contemporary India

100 20 80
i02 €T 2 Philosophical and
cal Perspectives
of Education 100 20 80
CC 3 . Growing up as a

100 20 80
104 CC 4 : Teacher, Teaching and

Technology 100 20 80
Pedagogy Courses (PC 1 &
PC: 2) 100 20 80
school subjects 10 be studied as
Course) 100 20 80

of English

of Sanskrit

of Social Sciences

of Mathematics
Science
Biological Sciences
oy of Computer Science
Pedagogy of Home Science

EM Duration

A

3

| be based on the two main subjects or the main and one of the
ccts in the case of graduates and the subject offered in post-
oraduation which should be the same as in graduation .except in the case of
those who have offered the fundamental subjects like philosophy, sociology or
fucation). ;
Pedagogy of Hindi

Ch. Charan Singh University : B.Ed. Syllabus

E-2i0 Pedagogy of Commerce

600
Field Activities Based Practicum
Vil E-702 Viva-Voce Examination based

Alwavs Read SURYA B.Ed. GUIDE/SERIES & TEXT-BOOKS
Pub. by : R. LALL BOOK DEPOT, MEERUT

on
EPC | : Strengthening
Language Proficiency 25 5

EPC 2 - Art and Aesthetics 25 5
EPC 3 : Reading and

Reflecting on Texts 25 5

Tasks and Assignments on

CC 1-4 25 5
100 20

School Activities Based Practicim

VI E-701

PC5 : Preparation to Function
as a Teacher 100 20

480

20
20

20
20
80

80

Two-year Bachelor of Education (B.Ed.)
Year-wise Scheme of Examination
(Session: 2015-17 and onwards)

Year-ll
Theory
Course Code Name of the Course MM M
IX E-301 CC 5 : Creating an Inclusive
School 50 10
X E-302 CC 6 : Gender, School and
Society 50 10
Xl E-303 CC 7 : Knowledge, Language
and Curriculum 50 16
Xil F-401 PC 3 : Assessment for
Learning 100 20
X111 PC 4 : Optiorhl Courses-Any
one of the following : 50 10
E-501 Educational Administration
and Management
E-502 Guidance and Counselling
E-503  Environment Education
E-504 Computer Education
E-505 Health, Physical Education and Yog
E-506 Life Style Management

300 60

EM Duration

40 3 Hrs. xR
—

40 3 Hrs.

40 3 Hrs.

80 3 Hrs.

40 3 His.

240

Always Read SURYA B.Ed. GUIDE/SERIES & TEXT-BOOKS

Pub. by * R. LALL BOOK DEPOT, MEERUT



6 Ch. Charan Singh University : B.Ed. Syllabus
Field Activities Based Practicum
XV E-704  Viva-Voce Examination based on
EPC 4 : Understanding of 1CT 25 7§ 20 ,
EPC 5 : Scouting and Guiding 25 5 20
EPC 6 : Working with Community 25 5 20
Task and Assignments on CC 5-7 & PC 3-4 25 5 20
100 20 80
School Activities Based Practicum
X1v E-703  PC6 : School Internship 200 30 170
Course Structure
1. Course Status Core Course (CC-1)
2. Course Number |
3. Course Title Contemporary India & Education
4. Course Code E-101

5. Course Objectives To enable student teacher to-

nd that development of education is influenced by so -i3-political

ces of the lime. @ Acquire the knowledge of features of education in ancient,
al and pre-independent period in India with their strengths and weaknesses.

derstand the contribution of various Committees and Commissions on

ation set up from time to time in India. ® Appreciate the developments of

Indian ed n in the post independent period.

Course Contents

Unit | : Education in India

® Vedic Period. Buddist Period and Medieval Period

Unit il : Policy Framework of Education in Pre-Independent Period

® Macaulay’s Minutes (1835), Woods Despatch (1854), Hunter Commission
(1882) and 1 ation of Education, National Education Movement, Lord
icy (1902). Gokhle Bill (1910), Sadler Commission (1917), Hartog
ce (1929), Basic Education (1937), Sargent Report (1944).
Unit il @ Policy Framework of Education in Post-Independent Period
ersity Education Commission (1948-49) e Secondary Education
1652-53) e Indian Education Commission (1964-66) in the context
on @ National Policy of Education (1986) and its review (1992)
ization and Globalization of Indian Economy e National
ework (2005) @ National Knowledge Commission (2007)
: Elementary Education
Provision, Enrolment. Retention, Success), Wastage and
Education for all (Sarva Shiksha Ablhyan). Minimum Level of
MLL). Review of Mid-Day Meal Programme. Kasturba Balika Yojna,
19). ‘
Unit V : Secondary Education

‘
Ch. Charan Singh University : B.Ed. Syllabus

i irls.
e Expansion, differentiation of curricula between boys and g
curri ionalization of education.
iscriminati f curricula, vocationalization o . )
uﬁnncﬁﬂﬁow%-_:ni Issues : ® University autonomy, m.._i:m&_c: of Mm“_._“” -
Boqn?:.ﬁaos of education @ Education of Bmﬁ_aj__moa %ﬁwunv rw:m:nmm,
H.an_nn caste, tribes, minorities ® Medium of schooling—

Formula @ Population Education.

@ Survey of the education of H__ms BM_

i i ew

i m areas @ Review of the \ 0 s
H”“_,_\mm“_.“% any theme of the course content in about eight to ten pag

Tasks and Assignments (any one) . PO R e,
i i mme @ Review of Kasf N

e e Eom_.mqmm:mzwoa Groups—like—women, n._m.,_:.

Education Policy (1986) e Critical

gt geas

= et
1. WA R S R . ﬁm@ﬂm -
2. Contemporary India and Education lmé:.z:
u. AREEAA W 3R —Godt WeAPR U ST WA
h” Contemporary India and Education

—A.B. Bhatnagar & Anurag Bhatnagar

Course Structure
Course Status Core Course (CC-2) \
. Course Number
3. Course Title

-—

N

1

PHILOSOPHICAL & SOCIOLOGICAL
PERSPECTIVES OF EDUCATION

. Course Code E-102

5. Course Objectives  To enable u.:;ni-.msnrn.._m 10 w e Bkt
s e Answer three basic questions—what. why and how

i ] ibuti i Western philosophers.
o Develop an undersanding o contbution &L e o fespect them.
. w:__ﬂ.,.cd M___”w wo_a of education in desirable social change and won_?moo:.oﬂ“
M%M_MMR:ME. e Transform one-self and society to empower people to ass!
responsibilities for creating sustainable future.
Course Contents et
Unit | ; Education and Knowledge : @ mmcom:ozm\Hmﬁﬁ.%.'i&ia:m_
modes-formal, informal and nonforrnal e Purposes of e _m__.:: it e
s P mo,nmu_ qw:ﬂ_.om.:ﬁm...._”vn“_ _M_o“w_ﬂ“mq.mmawo:ﬁw.m & -abstract,
rnos_smu_om«m”“m:nﬂq_, MMMMMMEMQ_ & textual, school & out-of-school

-

theoretic:

\

Always Read SURYA BFd. (
Pub by . R. L

JE/SERIES & TEXT-BOOKS
L. BOOK DEPOT, MEERUT

S 3 JSERIES & TEXT-BOOKS
Iways Read SURYA B.Ed. GUIDE
>isww3.o. by : R. LALL BOOK DEPOT, MEERUT

\
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Manual for Self—appraisal of Teacher Education Institutions

Sample Questionnaires for Feedback from Students
Affiliated / Constituent Colleges

= Questionnaire No. 1
College XYZ
94,d,q
Programme: Mb”hﬂm} '\f B S“f’lw dn
Department:  “J, &J Semester/ Term/ Year:

Students are required to rate the courses on the following attributes using the 4 -
point scale shown. The format given is for one course. Do the same for other
courses on separate page.

400  3.00 2.00 1.50 0.0

Very Good Good Satisfactory Unsatisfactory
-
Course-I
A B (@ D
e e Very Good | Good | Satisfactory | Unsatisfactory
Depth of the course content v
including project work if any
2. Extent of coverage of course d
Applicability /relevance to real life e v’
situations
Learning value (in terms of e
knowledge, concepts, manual
skills, analytical abilities and
broadening perspectives) ,
Clarity and relevange of textual i
reading material
Relevance of additional source v
material (Library) ¥
Extent of effort required by
students
Overall rating

! O‘ gﬁ')lw"&f foiy

NAAC for Quality and Excellence in Higher Education 110
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Manual for Self—appraisal of Teacher Education Institutions

Sample Questionnaires for Feedback from Students
Affiliated / Constituent Colleges

Questionnaire No. 1

College XYZ
Programme: Teacher ;LVL wagj y\_g ndiian Aot ny

Department: (B . Ec)

Semester/Term/ Year:

Students are required to rate the courses on the following attributes using the 4 -
point scale shown. The format given is for one course. Do the same for other

courses on separate page.

4.00 3.00

0.0

Very Good Good Satisfactory Unsatisfactory
-
Course-I °
A B c D
Faameters Very Good Good | Satisfactory | Unsatisfactory

1. Depth of the course content e

including project work if any

N#
2. Extent of coverage of course !
\7” 1

3. Applicability /relevance to real life

situations
4. Learning value (in terms of .

knowledge, concepts, manual

skills, analytical . abilities and

broadening perspectives)
5. Clarity and relevance of textual L

reading malerial
6. Relevance of additional source v

material (Library) >
7. Extent of effort required by

students
8. Overall rating

720

%Ld}-a

NAAC for Quality and Excellence in Higher Education
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Manual for Self—appraisal of Teacher Education Institutions

Sample Questionnaires for Feedback from Students
Affiliated / Constituent Colleges

= Questionnaire No. 1
College XYZ
Mara!
Progrnic Eatend als o Bcla: Pecknoloqy € qorsin]
Department: (BEC‘ Semester/Term/ Year:

Students are required to rate the courses on the following attributes using the 4 -
point scale shown. The format given is for one course. Do the same for other
courses on separate page.

4.00 3.00 00 1.50 0.0

Very Good Good Satisfactory Unsatisfactory
-
Course-1
A B C D
Farameters Very Good | Good | Satisfactory Unsatisfacto
1. Depth of the course content s
including project work if any
2. Extent of coverage of course L
3. Applicability/relevance to real life v
situations
4. Learning value (in terms of v
knowledge, concepts, manual
skills, analytical - abilities and
broadening perspectives) o
5. Clarity and relevance of textual
reading material
6. Relevance of additional source v
material (Library)
7. Extent of effort required by P
students
8. Overall rating

22 %‘“’S@

NAAC for Quality and Excellence in Higher Education 110
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Manual for Self—appraisal of Teacher Education Institutions

Sample Questionnaires for Feedback from Students
Affiliated / Constituent Colleges

Questionnaire No. 1

College XYZ

Programme: @ﬁvdﬂl:’ \‘;‘f ‘y&mcl«ov'd .ﬂc‘m\ys 2 LcLO&vQ‘j

Semester/Term/ Year: 2/~ 13

Department: 'P)Ed

Proerts

Students are required to rate the courses on the following attributes using the 4 -
point scale shown. The format given is for one course. Do the same for other

courses on separate page.

4.00 3.00

0.0

NAAC for Quality and Excellence in Higher Educatiaon

194

Very Good Good Satisfactory Unsatisfactory
-
Course-]
A B (i D
Faranstes Very Good | Good | Satisfactory | Unsatisfactory
1. Depth of the course content Ve
including project work if any
2. Extent of coverage of course v’
3. Applicability /relevance to real life k/
situations
4. Learning value (in terms of =
knowledge, concepts, manual =
skills, analytical abilities and
broadening perspectives)
5. Clarity and relevan‘c'e of textual o
reading material
6. Relevance of additional source v’
material (Library)
7. Extent of effort required by v
students
| 8. Overall rating
Do

110




Manual for Self—appraisal of Teacher Education Institutions

Questionnaire No. 2
College XYZ (,D/?. Aj o Kol Shoswa
Student Feedback on Teachers

Department : KB EOL Semester/Term/Year : 2ciY - 1§
Please rate the teacher on the following attributes using the 4 -point scale shown

4.00 3.00 2.00 1.50 0.0

Very Good : Good Satisfactory Unsatisfactory
Name of the Teacher:
A B C D
SR Very | Good | Satisfactory Unsatisfactory
Good

1. Knowledge base of the teacher (as o

perceived by you)
2. Communication Skills  (in terms of v

articulation and comprehensibility) v
3. Sincerity / Commitment of the teacher
4. Interest generated by the teacher v
5. Ability to integrate course material with AT

environment/other issues, to provide a

broader perspective ;
6. Ability to integrate content with other v

courses
7. Accessibility of the teacher in and out of 4

the class (includes availability of the .

teacher to motivate further study and

discussion outside class)
8. Ability to design quizzes /Tests Vs

/assignments /  examinations and

projects to evaluate students

understanding of the course
9. Provision of sufficient time for feedback v
10. Overall rating i

= 23 &w *Q_L@“%}

NAAC for Quality and Excellence in Higher Education 111
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Manual for Self—appraisal of Teacher Education Institutions

Questionnaire No. 2

College XYZ

Student Feedback on Teachers

Department : (B . e‘*

Semester/Term/Year :

CPo—tn«.QW\ Shoan~a

el-1S

Please rate the teacher on the following attributes using the 4 -point scale shown

4.00 3.00

0.0

Very Good Good Satisfactory Unsatisfactory
Name of the Teacher:
A B € D
Facuosies Very | Good | Satisfactory Unsatisfactory
Good

Knowledge base of the teacher (as
perceived by you)

Communication Skills  (in terms of
articulation and comprehensibility)

3. Sincerity / Commitment of the teacher

9
10.

Interest generated by the teacher

Ability to integrate course material with
environment/other issues, to provide a
broader perspective

Ability to integrate content with other
courses

Accessibility of the teacher in and out of
the class (includes availability of the
teacher to motivate further study and
discussion outside class)

Ability to design quizzes /Tests
/assignments / examinations and
projects to evaluate students
understanding of the course

Provision of sufficient time for feedback
Overall rating

S5

S

o\

NAAC for Quality and Excellence in Higher Education 111
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Manual for Self—appraisal of Teacher Education Institutions

Questionnaire No. 2

College XYZ

Student Feedback on Teachers

Department : (B EO!

Semester/Term/Year :

. CRekho Shatme

Qoiy-is

Please rate the teacher on the following attributes using the 4 -point scale shown

4.00 3.00

0.0

Very Good . Good Satisfactory Unsatisfactory
Name of the Teacher:
A B C D
ERCTs Very | Good | Satisfactory Unsatisfactory
Good

1. Knowledge base of the teacher (as v
perceived by you)

2. Communication Skills  (in terms of v
articulation and comprehensibility) .

3. Sincerity / Commitment of the teacher

4. Interest generated by the teacher il

5. Ability to integrate course material with v
environment/other issues, to provide a
broader perspective !

6. Ability to integrate content with other K
courses

7. Accessibility of the teacher in and out of N 0
the class (includes availability of the
teacher to motivate further study and
discussion outside class) '\/

8. Ability to design quizzes /Tests
/assignments /  examinations and
projects to evaluate students
understanding of the course . i

9. Provision of sufficient time for feedback

10. Overall rating

.gL
-

W“LU{%

vV

NAAC for Quality and Excellence in Higher Education 111

197



Manual for Self—appraisal of Teacher Education Institutions

Questionnaire No. 2
College XYZ REMO \/ﬂ DAV
Student Feedback on Teachers

Department : (B : Ec’l Semester/Term/Year : 2o|Y~|§
Please rate the teacher on the following attributes using the 4 -point scale shown

4.00 3.00 00 1.50 0.0

Very Good . Good Satisfactory Unsatisfactory

Name of the Teacher:

A B C D
TPy Very | Good | Satisfactory Unsatisfactory
Good
1. Knowledge base of the teacher (as e
perceived by you)
2. Communication Skills (in terms of e
articulation and comprehensibility)
T

3. Sincerity / Commitment of the teacher

10

Interest generated by the teacher

%5

Ability to integrate course material with
environment/other issues, to provide a
broader perspective

Ability to integrate content with other o
caurses

Accessibility of the teacher in and out of
the class (includes availability of the
teacher to motivate further study and
discussion outside class)

Ability to design quizzes /Tests
/assignments /  examinations and
projects to evaluate students
understanding of the course

Provision of sufficient time for feedback

. Overall rating

- 22 ‘@ouué‘q

NAAC for Quality and Excellence in Higher Education 111
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Manual for Self—appraisal of Teacher Education Institutions

Questionnaire No. 2

College XYZ
Student Feedback on Teachers Von i /a 'ﬂuL—ﬁ
Department : 'B & Semester/Term/Year : 2= |G — 1§

Please rate the teacher on the following attributes using the 4 -point scale shown

4.00 0.0

Very Good - Good Satisfactory Unsatisfactory
Name of the Teacher:
A B C D
aramteers Very | Good | Satisfactory Unsatisfactory
Good
1. Knowledge base of the teacher (as S v
perceived by you)
2. Communication Skills (in terms of v
articulation and comprehensibility)
3. Sincerity / Commitment of the teacher a
4. Interest generated by the teacher v
5. Ability to integrate course material with A
environment/other issues, to provide a
broader perspective ’
6. Ability to integrate content with other 'd
courses
7. Accessibility of the teacher in and out of '
the class (includes availability of the
teacher to motivate further study and
discussion outside class) o
8. Ability to design quizzes /Tests
/assignments /  examinations and
projects to evaluate students
understanding of the course .
9. Provision of sufficient time for feedback <
10. Overall rating

e 32 @Q e

NAAC for Quality and Excellence in Higher Education 111
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T.L.MAHAJAN & CO.

17515, SHASTRI NAGAR

CHARTERED ACCOUNTANTS NAI SARAK, MEERUT - 250 004
PH. : (0121) 2763284 , 2760271
B.D.S. GURUKUL OF EDUCATION
BALANCE SHEET AS ON 31.3.2015
[ LIABILITIES AMOUNT ASSETS AMOUNT |
CURRENT LIABILITIES FIXED ASSETS
D.K.S.Shiksha Prasar Samiti 70,51,563.50 (Annexure-A) 11,96,957.00
B. D.S. School of Law 13,75,530.00
Sundry Creditors CURRENT ASSETS LAONS & ADVANCES
-Sup. Fame Ads C/A with PNB, Meerut ' 1,16,346.50
C/A with SBI, Meerut 8,21,382.00
Expenses Payable- Cash in Hand 9,881.00
-Salary Payable 1,73,001.00 B.D.S. International School Poothi 28,18,750.00
-New Paper 140.00 B.D.S.I.M 36,14,167.00
-TDS Payable B.D.S.IM.T. 1,89,000.00
- M/s Jecard Fashion B.D.S. International School,Meerut 1,00,000.00
- R. Lal Book Depot Advance to Staff 30,000.00
- M/s Srasthi Paper 10,950.00 1,84,091.00 Fee to Bundel Khand University,Jhansi
Security from Students 5,43,200.00 Recoverable from Students 2,57,500.00
Advance to Fame Ads 401.00
Total Rs.. 91,54,384.50 Total Rs.. 91,54,384.50
& DbAs Ul
TRE, CRETARY _ummmw_umza

AUDITOR'S REPORT

In terms of our separate report of even date annexed.

For T.L.MAHAJAN & CO.,
Chartered Accountants X

— el

(T.L.MAHAJAN)
F.CA
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CHARTERED ACCOUNTANTS

B.D.S. GURUKUL OF EDUCATION
INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR ENDED ON 31.03.2015

AN AN A A A e e e e s s

NAI SARAK, MEERUT - 250 004
PH. : (0121) 2763284, 2760271

[EXPENDITURE AMOUNT AMOUNT]|
To Salaries 20,12,888.00 By Tution Fee -B.ed 35,05,260.00
To Poojan Expenses 1,01.940.00 By Prospecius Fees 11,700 00
To Faculty Development 7,000.00 6,000.00
To News Paper & Periodicals 2,210.00 25,321.00
To Bank Charges & Interest 420825 By Fee from CCS University 7.292.00
To Programe Expenses 7,500,00 By Fees Reimbursement(SWD) 13.83,750.00
To Depreciation 1,76,948.00

To Conveyance Expense '

To Repair & Maintenance 9,700.00

To Website Expenses 18,000.00

To Lab Expenses 1,50,110.00

To Legal Expenses 2,490.00

To Postage Expenses

To Office Expenses 548.00

To Tour & Travelling 63,065.00

To Guest Faculty

To Printing & Staticnery 13,144.00

To Advertisement 40,028.00

To TDS Deposited on Salary 14,362.00

To Students Development 8,32,500.00

To Generator Running Expenses

To Telephone Expenses

To Scout Guide Programme 1,05,075.00 = —
To Uniform Expenses 1,59,600.00 AL K
To Rent

To Vehicle Running & Maintenance 1,450.00

To Computer Repairs 700.00

To Electricity Expenses 1,354.00

To Entertainment 945.00

To Excess of Income Over Exp.

-Tranferred to D.K.S Shiksha Prasar Samiti 12,13,467.75

49,39,323.00 Total Rs..  49,39,323.00
sl
T R P ENT
AUDITOR'S REPORT

PLACE; Megfut
DATE :25-09-2015

In terms of our separate report of even date annexed

-

For T.L.MAHAJAN & CO.,

CHARTEREP ACCOUNTANTS
N

gt ﬁﬁ\ 1

(T.L.MAHAJAN)
F.CA
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SCHEDULE OF FIXED ASSETS AS ON 31ST MARCH 2015

(Annexure - A)

PARTICULARS W.D.V. AS ON ADDITION DURING ~ SOLD DURING TOTAL RATE OF DEP. W.D.V. AS
1.4.2014 THE YEAR THE YEAR DEP. ON 31.03.2015
(A) (B) © D = (A+B-C) E (DE)
UP TO 3/10/14 AFTER 3/10/14

GROUP-A

Building 9,33,255.00 9,33,255.00 10% 93,326.00 8,39,929.00
GROUP-A

Furniture & Fixture 1,54,016.00 - = - 1,54,016.00 10% 15,402.00 1,38.614 00
GROUP-B

Books 2,59,128.00 - 27,506.00 - 2,86,634.00 25% 68,220.00 2.18.414 Q0
_ﬂo__”w_ Rs. 13,46,399.00 - 27,506.00 - 13,73,905.00 1,76,948.00 11,96,957.00

MW&AI,
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Northern Regional Committee
National Council for Teacher Education
Wiosy Bodyoflhe Govemmaentofdadiay—

nrfEan ars

NCTE
F. No/NRC/NCTE/UP-1147/2015 ] oY 732 F f?,i Date:
TO BE PUBLISITED IN GAZETTE ON INDIA PART 111 SECTION 4

saiih "25 MAY 2015

WIEREAS, in cxereise ol the po:v-érs confered by sub-section (2) of Section 32 of the National Cotnéil Tor
Teacher Education Act, 1923 (73 of 1993) and in superscssion of the Nationul Council for Teacher Education (Recognilion
Norms and Procedure) Regulations, 2009, the National Council for Teacher Lducation has notilied the Regulations, 2014 on
01.12.2014.

Vihar, Opp. = Medical College, Meerut-250004, State — Uttar Pradesh for B.Ed. Course vide order No. F.
NRC/NCTE/F-3/UP-1147-8934-8942 dated 12.10.2004 with an annual intake of 100 seats from the academic session
2004-2005.

2 AND WHEREAS, the recognititon was granted by NRC to B.D.S. Gurukul of Education, Sector-8, Jagriti

3 AND WHEREAS, the institution B.D.S. Gurukul of Education, Sector-8, Jagriti Vihar,” Opp. — Medical
— Colleper Meerut-250004;-State—UttarRradesh-has-by allidavit cansented 1o come under New Regulations and sought for
two basic units in B.Ed., which require additional facilities.

& AND WHEREAS, it has been decided to permit the instilutionto-have two basic units of 50 students cach subject to
- the institution fulfilling following conditions namely.

(i) The institution shall create additional facilities that include (a) additional built-up-area, (b) additional infrastructure,
(c) additional funds, (d) adhcre to stafl norms as per Regulations. 2014 and inform Regional Commillees with
required documents by October 31,2015, — ==

(i) The application-Institution for additional unit will be required 1o submil the required documents such as land
documents. Encambrance Certificate (EC), Land Use Certificate (LUC) and the Building Plan (BP) in the specified
proforma available on the website to the Regional Committee in proof of having provided additional facilities before
October 31, 2015. Building completion Certificate (BCC) may be given along with other documents il available,
olhenwisce it can also be given to the Visiting Team at the time of inspection.

(i) The Regional Committces shail arrange for verification of documents, inspection of these premises and check
adherence to these condition by-20 February, 2016. Il it is found by the Regional Commitlee that the institution fails
to comply with these requircments, the institutions shall not be permilied (o admit stdents for the academic year
2016-2017. -

(iv) Incasc any existing institution’s matier is sub-judice under court direction/SCN under section 17 of the NCTE Act/
Complaint etc, the institution shall be required to submit a copy of the Hon’ble Court order/reply to
SCN/complaint/already submitted alongwith the documents, if any together the documenis referred above. In case
the instilution’s request for shifting of premiscs is pending, such institution shall be required to submil the requisite
documents as per provisions of the NCTE Regulations. 2014 with a copy of the order/NOC of the affiliating
body/State Govt. and such other documents as indicated in the revised format recognilion order. The final decision

. shall be subject to the dircctions given by the Hon’ble Court in the Wril Petition/case decided by the Northern

l\’ Regional Committee in respect of Secction | 7/complaint cases cle. -

s, Now therefore, in the light of the above , the Northern Regional Committee, NCTE hereby issues the revised
Recognition Order to B.D.S. Gurukul of Education, Scetor-8, Jagrili Vihar, Opp. — Medical College, Meerut-250004,
state - Uttar Pradesh for conducting D.Cd. programme of two years duratinn with an annual intake of 100 for wo basic
cnits L8O sindents each from the academic session 20162016 subject to fulfiliment of the conditions menlioncd herein

before 31.10.2015.

6. Further, the recognition is subject to fulfillment of all such other requirements as may be prescribed by other
regulatory bodies like UGC, affiliating University/ Body, State Govenmenl eic. as applicable. ~ The affiliating body.
(University/State Govt.) shali-also be required to verily the authenticity of the land & building documents as well as
appointment of requisite teaching & non-teaching stafl as per provisions of the NCTE Regulations, 2014 by the concerned

_ . ____ _institution beflore grant of affiliation (o an instilution. )
7. “The instiiution shall submiil [ The Regional Commitice a-Seif-Appraisal-Report -at the.cnd ol.cach academic year_ .
along with the statement of annual accounts duly audited by a Chariered Accountant. =t |

mma;!ﬂm ole P11, cas A, Rfssn, aiem s Office : dth Fioor, Jeevan Nidhi-ll, LIC Building, Ambedkar Circlé,
Wm el wgrwmfsqz mﬂaﬂm) _ Bhawanl Singh Marg, Jaipur -302 005 (Rajasthan) i
_Phans ;:';’|4; ;7m442“_ 27“;53gﬂmvn5 . ; r:'rq e, fRaae vy, Iew- Jurisdiction.: WP, Ultranchal, Delhi, Haryana, Punjab, Chandigarh, H.P., Rajasthan -
. - s , Fax ; 0141-2744173 E-mail. : nec@ncte-india.org, Wabshts RIS g
X N ] :www.nctevmdla.org

203



- T4

Com. 2

2

(a)
()

()
(d)

(e)
O]

(g)
(h)

Sanctioned programmes along with annual intake in the institution.
Name of the faculty and stalf in full as mentioned in school certificate along with their qualifications, scale
of pay and photograph.
Name of faculty members who lef of joined during the lasl quarter.
Names of students admitted during the current session along with qualification, Percenlage of marks in the
qualifying examination and in the entrance test, i any, datc of admission, cic.
Fec charged from studenls.
Available infrastructural [acilities.
Facilities added during the last quarner.
(s i i sournals subscribed 1o and additions iCany, in the last quariec

E institution-ghall-maintein—&-update fs—website 43 ptr«pruvis\(ms«)fﬁ\ic-'r{—chul&liuns-nnd-—:\l\\-ays-disp!ay—~A —
following as mandalory disclosure. -

(0]
G
(k)

The affidavit with enclosure submilted along wilh application.

The institution shall be frec to post additional relevant information, il is so desires.

Any false -or incomplete information on website shall render the institution-tiable for withdrawal of
recognition.

If the institution Contravenes any the above conditions or the provision of the NCTE Acl, Rules, Regulations and
Orders made and issued there under, the institution will render itsell liable to adverse aclion including wilhdrawal of
recognition by the Regional Committee under the provisions ol Section 17(1} of the NCTE Acl.

Regional Director

The Manager to Gowt. of India,
Department of Publications, (Gazetie Scction)
Civil Lines, Delhi - 110 054

Copy to:-
55 The Principal, B.D.S. Gurukul of Education, Scelor-8, Jagrili Vilar, Opp. - Medical College, Meerut-250004,
Sltate - Uttar Pradesh.
- - 2. The Secretary, Department of School Education and Literacy, Minisiry of Human Resource Development, Govt. of
/ India. Shastri Bhawan, New Delhi- 110001
3. The Director, Directorate of Higher Education, I/C Teacher Educalion, Govt. of U.P. , Direclorate, Allahabad, u.p.
4. The Secretary Education, Govt. of Uttar Pradesh, Sceretariat, Lucknow, U.P.
S. The Registrar, Choudhary Charan Singh University, Universily Road, Meerut-200003, Uttar Pradesh.
6. The US (Computer), National Council for Teacher Educalion, Hans Bhawan Wing-il, |, Bahadur Shah Zafar Marg,

New Delhi- |10 002.

7. Office order file/ Institution file -

Regional Director

=i il e s o e g iy P VT T 4

s e
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Waorthern Regional Commiltes

National Council for Teacher Education

(A Statutony Socky of (hee Govermimien| of i)

-

iR wEEN ) R e )

[

_ APART 111, SECTION 4
F.NRCNCTEAZEY (Purt-V) Meeting/201 s.«/-!g G5~ o2 nate: P 3 MAR 291§

HRCANP-S591  HRCAPESOST  NACAPP4S)S © NRCAPPA3I]  NECAPPGTRE - WRCAPP-HB12 MECAFP-2047  NREAPPgTS
NETANREI0N  NRCAPPATD NRCAPP- 3505 MEAPIRA4GE T WROARRA N HECAPPARIS HRCAFP-2258 MRCAPPQNGE
NROAPPAIS6  MECAPPA6IT  NHCAIT-4679  MRCAITS48] SRCAPRSIH  MROAPR-S454 MECAPP-353T
NHCAFE-S2T8  WRECAPP-3M  MRCAIE974 NROAFRASISY  NEKUATPRS9  MRECASEAES  MECAPP.335)
MECAMSS[]  NRECAFPASRE  NROAPPSIS)  MRCAFPSGI0  MAC ARSI MRCARPGITI  NRDARD4SOT
MRECART-N NRCAPPGRZ  NROCAIP-5051 HECAPP-ST04 NECAPP-4RER"  MECARRAIET MRCAPP.4302
HECAVPS07  NMROAMASES  NROCAPPAIE  WRCAPP-S144 MRCAFIAGETY  PRCAPPES00 . MRCAPTS10

RECOGNITION ORDER

WHEREAS in terms of secton 1ALV IS(T ) of e NOTE Kot 1992, the istliutions hac zibmiied applii:m{imi 1o the
Nierthern Reglonal Commiilise of NCTF fir gram of recognition for Teacher Educution Courses

“ s AN WHEREAS on scrutiny/porsal, vercity. of the thors & fisures s per the epplication sabsmited by these-
institurions, 1he documents antached therewith, the affidsvit iind 1he ipar roceived from the visiting team i the. form of
visking teani repon incliding videogruphy und also the reply submitted by the Insthution sgainst letter of imient under clase
Ti13) of the WL Hepaiatinns, 2004 {earkier 7(2) of fhe NOTE Regulations, 2000, e Northersn Regional Committse in ifs
233™ Mectng of the NRC from Fehruary 18, 2008 (Part-V) is sanisfied thar the instivition)sociery Fulfils dig requireménis
under the pravisions of NCTE Act, Rules and relevamt Repulstions including the Morms dnd Standards for dae cancerned
Teacher Fducution Progearime such as lstructionil focilities, infrastructumel facilities, Fheury, nccommodation, finsmeal
resatirces, leborstary, ooz, for i the progranisre and has sclectedfsppoited duly gaslifisd ledehing stafl a4 por NOTL
s
c NOW, THEREFURE. i exzrcise of the powirs yesded uncer Sectton |43 5030a) of e NCTE A, 1993, the
Mot Bestonel Commites hareby- groams secognition 1o (e following Instilutions for conducting Teadler Eduestion
Clisse with wi s Iniake mentioned azaing i names from e scdoanic session IHS20T6 inder s 76T ol
NECTE (Recomition Momms & Procedure) Regulaziang, 2014 subject to fulfiment of the candition mentioned Below i

5. File No. Mame of Institutinn Course | Duration | Approved Mame of the
M. annuul Adfliating Body
= intake
- BBS Curukal of ‘Education, Flol B.Ed, 2 Nears 160 hai =
No. - 228111 & 227, Streei Mo, <0, (2 Unl=) | Charan Singh
Village - Sarii Kazi, Posi (hce - Liniversety,  Dist
Medical, Tehsll - Meerut, Dist: Meenn-250005;
Meerul, LIP - 340004 Stae-Llttay
2. | NRCAPP-3306 | Surendra  Pal  Shamm ee | B.Ed. T Years [ Dr. A
College, Plot Mo, 662,594, Khasara (ZLhis) | Ambediar
Mo, 962064, Steel Muomber- |, miversity, - Disc.
Viltage/Town- Gunipawali,  Past Agm-282004,
‘offlce: Ganivowall, TehsiTaluka- Siabe-Urtar
Atraall,  TownlCity-  Lanizawali, Prraesi,
Sue-- 1P, District: Alizarhil Py,
Pin Unde 207280 o
3 | NRCAPP-5236 | Smi. Mahadevi Mahavidhyahys, | BES 2¥ears fiify o, BE
Plet Mo, - 682, Villaee - Tilaroul. ; (T Unig) | Ambedhkar
Puist Oiee - Bhateul,  Teh University, Dist
Shikehabad, Dist - Firozabad, LE - Agra 3Uona,
. 205121 I m Siae-tiity

ath Floor, Jesvan Nighi ||, LIC Building, Ambedsar Circle, Bhawan| Sin 5
dalpur =302 005 (Rajasthan), Phone (014 1)- 2744288, 3744835, Fax « (141-2744173
i E-mall : nref@ncte-indiaiong, Wabsito | www noté-ndig.org
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4. | NRCAPP-5278 | Jyori College of Monagemen) | HEd | 2 Years 100 MIE
E.ﬁp:m :;ﬁ;nll Tﬂhﬂﬂh:_g}', Plot no, - (2 Units) | Hohtkhand
438, 416, Khnsta Moo = 020 0117, Llnbbersity,  Daell
baal, o475, Willage - Mudiya Tl Agzarainl
Almid Nagar, Post Gffice - Trzat Marng. e
Nagar, Tehsil - Sadar, Dist - Barellly,  Suste-
= Bpreifly, UP - 243001, = - I-ItmrFi'ndfwh
5. WRCAPPS5)] [Baba Jai  Gurded Sowmra | BEd 2 Yean 104 1. Ram Munohar
htuhivldvaloyn, Plox Mo - $17 {2 Units) | Lohia Awiedh
Willage - Gopsrichandpur, TPest Linfversily, Disd
e - Tighes, Tehstl - Tolika, Fataabad 224001,
Dict. - Ambedkar Nagar, UP - Stte-Uttar
| 2EH14Y e —— = Pradesh
6 WRCAPPA32 | Mooy Mohammad: Al Jobar B.E4, 2 Years 1 (e Clusudiiery
Hipher Educstion Instiue, Plot ' (2Llnity) | Choran  Sinr”
Mo 56 7, Sinéot Mumber- NH- Lloiversaty, Dhisar
[ 19, Willnge — Gonspar ), Pos Mgt A SUHNS,
CHfice. - Rimatpur, TehalTahika - Simte-{Timar
Mjibabnd, e - Binor, Siie Praded
| Utar Pradesh - J46731 e
[ NECAPP-5076 | IHerm B Singh College of| B.Ed 2 ¥oars j 0 Promdelidend
Educntion, ot Mo~ 542, Village - 2 Unitg) | Unbersiy,
Fosl Office. — Rugauli, Banpor  Road,
Fehail- Karwl, Dist— Chiteakoor, Dist,  Jhansi-
Stute itar Pradesh— 2102365, 28178, Hfabe-
= " - Ustar Pradesh
] NROAPP-5082 | 'K Higher Bducations! Instiuie | ThEd 3 Weire 1on Chatrapati Sabuji
Thalwa, Plor Mo 124, Village- {2 Units} | Maharaj Kanpur
Saha Lirf Poopal Gaon, Post Office- University,
Peepal Guon, TehsilTolukn- Sader, Kalympur, Dis
F¥ist-  Allghabad, Utie  Pradesh- Famiymr- 2080124,
211012 State-4ttar
= fradesh.
T | NRUAPP-3470 | Sneh Lata Gupte Memorial Degree | 504, ¥ Vears 100 Chalrapali Sahail
College 12 Unkts) | Maboray Ko iy
Plol Mo 3241, 32424, Khusam No. University,
ITAT, 342A, Smest  Number- Kalyanpur, s
- Hosd,  VillapeTown- Kanpur-20R{154,
Rasutubad Debw,  Post office- State-{ It
Rasulabid, TohniliTalika- Prudosh,
Rasulsbad, Town/City- Rasulabad,
Staes  UP, Distiess Kanpod
1 Dehat(l/P), Pin Code 209306 | i
i NECAPP-4632 | Dr Chandra:  Rama Bzl T ¥ows 100 . RRE
Mahavidhivalay, PMon Wo, - 819, {2 U0nly | Ambediar
Villuge - Shenon, Posr Office - University, "Dzt
-Awngardy, TeshsilTaluka - Jaleasur, Aprn-2H200,
E¥iar- - By, Up—207041 Sate-Littar
il NRCAPP-4504 | Tupathali  Mohils  Mulavidyealay, | Bt I ¥ens g Dir, B Mg
Plad: Mo, - 2RI6&ZE39, Village - (Z3nifs) | Lohin Aowmill
I3 Sardiye, Post Ofee - Dil] Uniwepsity,  [ist,
Saepive, Tebwil/ Taluka — Milkipue, Faieabuu-224001,
Dist. - Fafzabad, UP 224189 | Sttwtar



15 | NROATPASE% | Skl Sapar Singh Somvatl PG| BEd 2 Years 0 ﬂ&m TSahuji
Lol lewe, Phat i, - (2 Uni=) | Maharm) Kanpar
871,72, 73,75, 506080 58 67 LiGK, TIniveesity,
Willage - Bohorikpur, Post Offfiee - Kalvanpue,  That
Jahwngzj, TehsiToluka - Koangur- “L‘Iﬂﬂlﬂ
E-m;ﬂ-:kinhﬂﬂ Nist. - Firraklbad, Stue-Urtar

i — T3 4 [ —— | Pradesh.

i3 | MRCAPPS6E] Bm Chondrs  Singh  Memorial | W04 2 Yenm 100 M. LF,

Degee Colloge. Plol Moo - 868, (2 Unxsy | Robilkhond

3344, Vilage - Mimapur, Posl Universite,  Doli
Dilice - Miszpur, . Telidi) - Lal Aparwal
Julatebind, Dist. - Shakjzhaipar, U8 Marg, Tist.
— 242331 Haredlly,  Stite=

(4 | NROAPP=554 | Smi,  Nimi  Singh M-:mdrhql AEd | 2vers 00 | Dr. Ram Manohar
Waosmen College of Education and (3 Unim) | Lahii Awiudh
Managaenent, Plot No.- 97, Village University, Lisi.
- Rampr Sardhi, Post Office — Faizabad-Z04001,
Rampur Sardha, Tehsil- Sadar, Stixee-Uttar
Tist—  Fligabad, State— Uil Pradish,

_ Prpdesh — 224201, = =

15. | NRCAPP-4576 | Shri Prttulsl Memorial | B.Fd 2 Years 100 | Chamapati Sahuji
Mahuyldhntoym, Pl Mo 148 (2 Upicsy | Muohorsi  Kanpur
Village  ‘Bahora, Poy Cffice — Upiviersity,
Jalmngsl, Pehsil-  Famikhobad, Kalyangr, [
Pist— Firrukdwbid, State- Uttar Renepur- 208424,
Pridesh - 206739, State-Llar

6, | MECAPEAA0S | Arpabhon C‘ull:gr of i il 2 Yy ] Chaudtiay
and Techmuligy, Plot Mo 2725, (2 Limleg) | Chogan Sing.h
2336 3237, Villa I}lu!la, Pt Lhmiversicy, - Tist.
Office - Bagpat, = Paigpo, Meiert-250005,
Dist. -Bugpal, sm-:n-*r - 250601 Samte-Uttar

S Pradesh.

17, | NRCAPP-A979 | Kedamath fagonath Mahavidyslay, | BB 2 Years 100 Bundelkhand
Plof Nimmber — 1498, 1516, Village (2 Units) | Unibwersity,
Khatwara, Post Cffice - Rajapur, Ranpur  Road,
PehsilfTaloks —  Mau, st — Blst, Fhansi-
Clitrakany, THE- 210207, 284128, State-

" , E Uttar Pradesh,

18, | WRCAPP-MT4 | Abhey College of Commerce and | B.Ed 1 Years 10 Malatna  Gandhi
Edueation, Plol Mé, - 277,283, (@ Umits) | Kashi'

Yillage - Munderi; Por Office - Widvapieeily, Ist,
Chabeypur Khurd, Tehsil Taluka - Vinranish-221007,
Varanas, Dist: - Vicnasi, UP - Stite-Llitar

| 221100 e oo S Prudesh. ]

19, | NRCAPP-5250 | Skr K N Yadoy Mohavidhyslsys, | B.Ld 2 Yiary 100 Lo, B
Plot Nuiiber — 625, 426, 528; 1141, (2 Unitsd | Ambedker
Villape - Ekohara, Post Office - Upfversity, Dist
Barnahal, Tehsil/Tuluka - Karhal, Agra- 282004,
Dist. - Malnper, HE- 205261, Stade=Utiar

= B - e - | Pradesh.

A0 | WRCADP-5051 | D Cotege, Vod Was- 15, Village: | BEd 7 ¥ears Thi fr. BE

| | Rehanklard,  Post  Office- | {3Unis) | Ambedkat
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Rehankimrd, st T als =1 University,  List,
Frmadpar,  Dste  Agra  Umar Apma-JER00,
Prudeth-T85102 Sralbe LTtvar
== - SR [ a4 Pradesh.
i1 WRCAPPAST] | Shards Devi Degres Uoliege, Pt | BBd | 2 Years: 160 | Bundelkhand
Wumber - 488, 486, Village - (2 Units) | University,
Bijall, Mozl Office - Hn;p,ﬂi. Rumpur - Bosd,
Tdaa:l:"l’alnl;u — awiE, THsn - izt Froms
Thitirywt, LT 284135, JpdaoR bt
b Uniar Preidesh
55| HRCAPPA31T | Shr Rao o Istioie of Edueation, | B 2 Yeurs 100 Chaudbary
= Pt No.- 5245, Village = Dibail. (20 | Chiri Singh
Pos Office - Ihibai, Teh, Dibai, inivessity, Disl.
[t - Pulandshatr, Hitar Pradesh - Meert-2 50083
30239 State-ttar L
- = o R Pradesh
71 | NRAPP-443E | SD Mahs Vidhyatsyn | BEd 2 Years g Chaudhary
Thekpdrtwani, Plot No - pear e Y (Z Units) | Chamn Singh
Vittege - Magliya, Perd (HTie - University, Dise
Thadnsdravwiara, Tahsil- Mori-2 SRS
Thakudrawars, Dhst - Moradibod, Stare-Untar
I ) 1P = 244601 : Pradesh. |
74 | NRCAPP-4a4l Gramodavs Muhik Mabavidyalay, | BEL T Years 100 Dr. Ram Manohar
Vilkage :Ramput Sindia. Pest (2 Units) | Lahia Awndh
ffice - Rumper; Tehsil - Sadar, Ulniversiry,  Tise
Dist T alamhad, \TP — 224201 Faizabad- 224001,
Stae-Llrar
B e e e e e : Pradesh.
25, | WRCAFP-5037 | Shri Shyam Vibvidyalays, Bl | BEd, | 2 Years s (Br.  BRE
' Nuimber — 510, Village — Karahara, ¢2 Uni) | Asbediar
Pog-  Office Foarahir, University, Thse
Epheil Tl — Kimwali; Dm - Agra-IRIHA,
Agra, LI 283105 State-Utar
30, | NRCAPP-SG10 | Mimorima lnsiite of Mansgement | B.Ed T¥zais 1 D i
And T’bﬂmn!ug;,- Mot Na, - 135 0 Unitsy | Ambediar bl
Fiichpurifin ftead,  Villnge- Tiniversiny, s
Ladamda, oL Bichpuri, Aprn-TH2004,
Tehsil Talokm-Sudar,  Toeniig: Stame- Lt
LAy Dl Agn, Ui pradech Pradeh
= WRCAFF-S104 | BDM Gitly Degree Colleye, Flot I Fd, T Yeats 100 . BR.
Mo 1850, VTage-. Bug Colony 42 Unhs) [ Ambedim
Garhi  Drarkyash, Post  Office- Univessity,  Dis
Fatchabad, ¥ sl Tl Kera-2 81004,
Fatchabed, Dist- Agra  Vmar State-Livar
i Pradosh 783111 e B Pradesh
5 [ HRCATPS14% | Bumh  Dahadwr Fal Smussk | BEL 2 Years 1Gg_ | Deen Dayel
Ftahavidynlmen Plat Mo, - =39, {2 Unitad): | Ulpodiyasy
Village - Uchgoon, Post Difice-= Farakirpu
Uchgaon, Tehsi - Sadar, Diat. - Untyersity, Dis
Buasti, L~ 272178 Giorakhpor-
73000, | Stale
W Uf!ﬂ'f-’n:JEB'EL
30, | NRCAI'PATE [ Sul Kripa Shiflshan Prashikshuni | 158 2 Yenrs 1o !Jr mehnﬂlpﬂ‘
7 ] T | Soyintisn, et No. 263, Village - (2 Uit | Lokia  Awads |
.l'_i,_.——



Dudai, Past Office - Amanigu, | University, Liist
Tehalt - Milkipur, Lt - Valesbad, Faiwahad-72d001,
[P — 22412) Stute-Littar
— i e = — Pradesh. s
ET7) RRCAPT-1308 | Ramwali  Rajbshadw  Degres | BEd 7 Yiars 100 Chatrapati  Sahuji
College, Blot No - 628 K, Post (2 binhsd | Mithara] - Banpur
CHfies -  Prathvipir, Tebsil - Usiiversity,
Erawah, Dist. - Etawith, State - 1P Kalymnpor,  Digt
1T e Ranpur-208027,
“Smtg-Liar
- - __ Pradesh
31, | NRGAPP-5134 | lishikul  Viyepoeth College of | LLE4, 2 Yeurs W00 | Cheudliery
Feucation, Plor No. - 470&471, {(2Tmits) | Charan Singh
Village - Japes, Post Office - University, Dist
Kotana, Tehwil - Barawt Disi . Meerd - 250008,
Bagepa, UP - 250617 Hewled e
B = 1 . Piadesh
32 | NRCAPP-4996 | Smt Kisn Devi Degrée Coliege, | DES | 2 Ve 108 | br BR
Plat Mo~ 1032, Vilisge — Tankl (2 Uniey | Ambedkar
Magar. Post (ifice — Dauki, Tehsil— Uiniversity, s
Falehabad, Dist— Agra, Site Agra-TE2004,
Uitnr Pradeah - 283111, State-Littnr
. S| 1 Prihesh.
33 WRCAPP-5072 | Baba Viswanath Mahnvfdynlw. Bk, 2 YWeirs: 0 Vaor Bahadur
Plot Mo~ B3, Village- Telivand, Post. | 2 Ui | Simgh Purvanchil
U[I'u- Bahading = Tehsil Taluks- Universiiy,
Spidpur, Dism- Ghazipur, Ultar Shohgany R,
Pradesh- 23a20 DH=t Jaempur-
222002,  Statc-
] = Lider Pradesh,
34, | NRCAPPAB5S | MDP College of Education, Plot | BE4, 2 Yenrs [[21] Dr. BE.
Wumber 336, Village — Qarhi (2 Units) | Ammbediar
Gusal (Garhi Dariyab), Post Olfice Univarsity,  Dist,
—  Faehabad, TelsilTubks - Agra-2E2004,
Farchabad, Dist, - Agrs, UP- Btute=1nar
U= 283111, = Pragdesh
i5. | NRCAPP4972 | Mavals Degree  Collepe, Plot| B4, Z Yeurs 1nn Dieen Duyai
Mumber - 522, Village - Rudmpor, (2 Units} | Upadiyay
Post Oflice WKusibi  Bazar, Laorakhpur
TehsilrTaloky - Chams  Chour, Lindversity, Dist
Dist. ~ Gorkaklipur, LP- 273002, Gorukhpur-
273009,  Stte.
- Unar Pradesh
16, | NRCAPP4912 | Smn Kalawa] Devi Mabavidhynlay, H.Ed 2 Yeurs e |y BH
Plol Wumber ~ 4402, Willage - (2inits) | Ambedkar
Bagguri; Post  Office — Digner, Unwnﬁh;
Tehsil/Tuluks - Fatehahad. Dt - HIU"M.
Agr, UD- 283135 sr.m-mm
— - Brudesh,
37, | NRCAPIF483Y | | D Memorinl Degroo College, Plot | TFd, 7 Years 106 Vear  Bahadur
Number — 308 1o 311, Village — (2Umits) | Singh Purvanchel
Anand Bihar Murnwal, Poi Office Uimivorsity,
~ Fatehullahpitr, Tebsil Taluka - Shehgan| Read,
CGhazipur,  Olst, — (haxipor, P it Yz
| 213302, 223002, Staré-
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3% | NRCAPP-5484 | Kavi Vourmmmil Day  Shikshon | BF4, 2¥eacs- | 100 [ Dx RE
Snndthan ' (2 UInits) | Ambedbar
Blor Mo NA, Khisara Wo, 26 Siesr University, Tomst
dumber  MA, ' VillageTown- Apra-28a00,
Kitubpyr,  Post office-—- Awn, State-Litar
TehaillTalubs-  Etah, Town/City- Praclesh,
Btah Stafe- WP, Districi- Bizh
= | LR, Pin Code ~20700] . )
39, | NRCAPP4840 | By Chandrma  Singh Mahila | | B.Ed 2 Years 104 Matuatma Gandhi
Mahavidnlaya, Piot Nuniber - 157, (2Tl | Keashi
Villgge F:mufd\', Post Office Mldyapeeh, Din:
Babhadymr, T:hn!f‘l:du]m Badmr, Varmnam-22 100,
DGasr. - Vopanaed, LIP- 221403, sote-LHlir
M| NRCAPPATTI | Shri Rain Mabavidiyalay, Plot No. | RE4 2 Years [} . B
=269, 2, Village - Ukharr, Posd {2 Units) | Ambedkar
Oiffcie - Pratan Parn, Tekuil - Sudar University, Dist
Mg, Hiake UF - 283041 Anra. 287004,
Seate-LUnar
41, | NRCAPPAZET | Swami Vivckanand | BEL | 2 Veus 100 M,
Mahavidyaliya, et Na, - 70, (2 Unifs) | Rehilkhand
Strect Mumber —NA. Villagn - Viniwersity,  Thali
Toikagrint, Pow U Fee — Powaym, La} A;wwd
TehsilTatiks BPowayan, Miirg,
Viwn e Pepaiivag, Dime — Bareilly, Hlm:-
Shatishanpe@iF), Sute - Utar Ulitar Bradesd,
Prudesh, Piu Code 242401 -
42 | NREAPR-5499 | o Raijpusi Mahawidyolayn | PR, 2 ¥ears 100 Dr. Ram Manohur
Parmiputti Patti Pratapagarh,  Piot (2Units) | Lol Awadh
N, - 183, 184, Village- Parniipas, Ulsilversity, sy,
Posi  Offfea - Pandecdmisturka, Fakeabad-22400]
Tehil - Panl Thist - Projapgarh, State- Uliar
, P - 230135 Pratlash, il
43, | NRCAPP-S047 | lay Bajiang Mahavidhyslays, Plor | B.Ed 2 Yedis 10 [ BR™
Mumber - 339, Village — Chaskar, (2 Uniis) | Ambedkar
Pos Chifice — Etah, Tehsil Taluka — Univessity, Dist
Etuly, Dist. — Eral, UIs 207001, Agri=282004,
Ste-LUnar
44 | NRCAPP-S23R | Sri  Ram  Singh  Bducationsl | 10 2 Yoars 100 o, LR,
B Institute, Pot Mo, « 483, Village - (2 Unlts) | Ambediar
* | Batthar, Posi Office - Etah, Tehsil - Universiey, = Lfst.
Parpuna Brah Sakl, Dist, - Etsh, U9 Agra-282004,
- 207001 State-itar
A5, | NRCAIP-5532 | Shei Abvar Singh Deshwar instiige | BEJ, | 2 Yean 1 ; N
of Educatbon, Plat Mo 425, Village (2 tInite) | Ambedinr
— Jawaui, Post Office — Balday, Univieesity, Diat,
Tehisil - pahitvan, Digt- Mathsrs, Pugra-280004,
LIp - 381301 StuteLinar
e =0 Praceshy, |
40, | NRCAPP-3389 | Babu Shivpatiar al Sewornk Ballka || D L4 FR T 160 Vesr  Rahadur
i Mutmvidyalays, ~ Khagsrs  No- . (2 Units) | Ringh Purvanchial
—



[256258, Vil Dachaur Kb |

Urmiversity,

Purmgarh, . Dist Azamgarh Shahganj  Hoad,
Dist.  Jaunpyr-
42002, Stote
] =5 Sl —— Utir Fraidesh.
47, | WROAPR43%F | Shyam Sumiker Slikshan | B.kd 2 Years [ fir B, Ram Masohar
' Praskikshan  Molwvidvaloyve,  Plot (2Unis) | Lobin  Awsdh
Nu, 1096, |088, 109% 1107, 1108, Umiversity,  Ldise
Sl Moo = 1, Willipe - Mewnd Farzshad-234001,
Kadn, Mosl Office - Kundd, Tehdil - Stute-Littar
Kunda, Dist - Brotapeack, Seatc - Pradesh.
Up:sdta,
A8, | NRCAPP-5525 | Rambeti Babkn Degree College, | BEd I Vears ] Chatrapati - Satusi
Plot Mo, 2882, Chha, Villege - [ Unitsy | Mahws;  Kanp
Mikwa, Posi Oilice - Tolepram, I aivertity,
Chilisbraman, Eannnmg, U8, Kalyanpar; st
Fntapur- 208034,
Starc-Liiar
4% | MHCAPP-5149 | PU Deen Dayal Upadiyay PG| BFd I Yeard L Dir. Braw Mariohas
College, Plot Mo 617, Village. (3 Uity | Lohin Awadh
Didiaivakenla, Fost Qe University, [Hst
EHisivaials, TelssriTaluks Faizabind-T24001,
Tarobrgany, Dist- Gonds, Vs Seato-Littar :
__| Pradesh: 71401, I Pridesh
si, | WRCAPP-4423 | Ruaghnivem Diwskerdwt | B.Ed = Years 10 Dr. Kam Manohar
Oyanodays  Mahdvidyaloys, Plo (2:Units] | Lohin Awadh
Number - 80801, Village — Pare University, Dist
Tiwsir, Post Difce — Kundwa Faizabad-124001,
Tibwal cpaty,  TebsibTalukn: - Stwte-1Hinr
Colunelgan), 135t - Gowda, LJP- Pridesl,
2715304,
51, | NRCAPF.4863 | Shree Vedmm Callege of Higher | B Ed 2 Yeurs i) The.  Registras,
Educstion, Plot Wumber — 159, | (2Unis) | Chaudbary
Village ~ Lodhipar Kajpat, Fost Charsy  Singh
Qffice — Pakbura, TehsiliTeluks — Uiniversiry, Dist
Moradabed, Bist — Moradahad, Meerut: 250005,
UP- 244102. State-Uttar
- Pradesh,
(0 The stietion shiall coniply with vamious olher norms and sfandands preseribed In the MOTE repulurions, a5 amended

Ll
(i)

{Iv)
Lvl

from fime to time: The Institation shall fulfil the revised Nomms relwting lo Ffmsuucire- bstuctional feeilithes,
entianced amoult of Endowmént end Reserve Fand, Nuinber and quilifications of Teaching Staft, Curticulum and
fmplementation strategies in view of the change in durationfintnke of prorranmmeds) offered in the mstitation within the
thme Jiinit allowed by NCTL,
The institution shat! make admission only nfter it ohtins affiliagon from ihe exammmng body in terms of clause S(10)
of the NOTE (Recogiuilion Moarmis & Pracodire) Reguliztions, 2014
The institution shail comply with the ¢ondition as 1aid down in ile classe $(3) of the NCTE Regulations, 2014 which
provided that “As institutton which has bee peeognised by the Councll shall ohmain secredisation from un aceroditing
ngency npproved by Council within five year of such recogmition™
The instititlon shail enqure that the requined nimber of scademic staff for canducting the course i slwites In position

As per the provisions of the NCTE Regulatioss, 2014 fie foflowing norms have been prescribed for starl?

quslifications/ndntinisteative snd profossioinl dafTieem snd conditiong of ser vice ot
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£ Avademic Faculiy
Ve s bninkie of i T lic ains oF S0 fedeniseiy, thit i smdents Sreogh ol T0K, dleore shiall, I& Fulk-time fagulty tiesinber

The disritution of Gkl serosedilfarut cornguln press: bl be.as andirs

I Peiespal / Hol [ine

2 Peispectves i Flueaimi Four

i, Pedngopy wihjests Fighl
{Madhe, Scionce, Socn Sesence, Longuage)

4 Heihit spd Paywical Peducstiond Opa

£, Fine A Dife

i Prerforming Ars (Mo iahce Theatm) One

Motk (1) The facubly prishions Hsted ender diffevers subject esegories mny teach courals) iy tle Tereclor Hticntion Programms

L crows curricilles arems speditiod, aud o oser o ity itk and peila coursgin). 11 e stndent strengih fiete
Twa Yy i ope hinds (with oie hinds inityanky, the nmber of faculty shatl be redused o 8,

(b Fusilly cin beusiised tesching m Aexibic mumnes 9 =5 ko ogiviite acadamic experiine avallnnle.

Al Qunlbificutians
The faculty shull passess the Inflowrnl quali fratione

A Pranaiyad § HOL - !
1] P fieabunate dogres i s/ Selenzey o Sclences  Humnsities/Cantineece with niinimum $5% marks] and
{5} Bl S, b v S5 ;i
{iti Phe D in Eidict s ¢ i ne pedagupie sibfecs offcred inthe fnstiutions; ad
vl Fight years of tenchifiy capericnce n o seopmuary Tenchier Educatim Inslistion,
Desirhie . PhplamiaDeppiee i Fdueution Admivismsden or Bdueationnl | eership.

ik Penpecitves m Edisciliin o Foulaiple b olizes .
W Postgradunic degree in Stcial Seicaces with i 55 vk wd
it M.Ed. degree from o recognlved unbversicy wiih niimimim S5 marks

R

i Pustpraduats (3 4) degriy i Eduention with m]lnl-n'hlm T4 k] and
(Ei} b /B LB degiee with meiwinmim 55% otk

ok Currlcaivny snd Feilssopie Courss
i} Tosgradune togree i Sewences | Mathesmtics Saclal SebeneesLapanges with minitam 4594 mirks: and i %
ik MEA depren minkium 5% ma ks )

Desirnbie | D) deres in Educatian with mibiect specialimtions

(Mot I eise af 1 s © it tagetticr foe tim Tty posiiior w pesrpmiduats degree i RacintowyPryehalog Tl Hmply with
55% mirks, and BED /B ELED with $5% marks and thires yeurs of tenchimg cxperignes e secondary shiv! abinl] be pondderest|.

D Specialived Cinsris Physical Hilieation
0y Mesze of Phycal Edueazion (ML Ed) with, minlntim 55% marks, {Tralnipiqualificotien in yogs etucstion
whial| b deslrabld) ’ -
Vizunl Aris
i1 Posrpcatuats degree i Fine Ans (MEAY with mindiom $5% marks

Perorming A
(i Iosi-graduate depree i MusieTimee Thaatre dda with:inkirici 3% mnfks,

54 Admistrative and Frafedsiviod Siall

by Ldbmirian (ELiD, with 555, nmrks] e
(81 foaby restzeat BUA il vk} %
{3 EMTce-ums ACCiuiil ARsigt

{dy OHTics Austebt ey Compies Cperntos
el Sl Kotpel i
if  Technical Anstaluil

28888
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(gl Lab AnendsnivHalpers Scppor Sl Iwin

rialificut lony

Aspresnribet by Smee Govegmeny T Admnnamaion Concerydl
Muote < fna cotmposhio methitlon, the Prihctpil amd acadete. admini=trative and fechntcnl smff onn be alared. There dhall be one
Prizichpal, asd otbors iy be termod i Flolb

54 Terma and tudmnuhsrrﬂu
The' |ooms and) eondlssis of servics of 1edhing md na-tsching sl iecluding selectisn pricedure, ey sotlos, spe of
sttt ol othice beiefiis dinll be i per Ui praliey o thie St 4 qm-mmmf:'umrng by,

The institations shall adhere 1 ihe fulfillment of the provisions of the NUTE Regulatinns, 2014 and ensure the following
befora commencement of the sessbon:

(i1 The fnstitution which have submitted reply fo Tetter of Tntast and appointsd stolT s per provisiens of the NOTE
Regulutions, 2000 with the approval of the uffliing body shall be required 1o modify/replace the reguired faculty
& o provisions of the NCTE Beguistions, 2014, The ifistiootlon  abell be required 10 submit the compliance
repant hefore the commencement of e seasion 2015-16

b} As per the provisions of the NOTE Regulations, 2004, an fnstitition 15 allpwedipamuiied (o lake two nit=at &
time af o teacher eduvasion progrimme. - Accerdingly, the Faculty requirements have beeh laish dowts for two it
af the programeme - the Regulations 2014 Le. for 200 siudents in the first wid the secoud year, However, those
rmtitutions whase applications nre pending 1 opt for one unit &, 100 students in the frst and secod vear, the
reqmirenient of Faculty shall be radiced fo cight oot oF which Tive [ectupess i e one each for Stience, Secial Srudfes,
Melmilierninl s and twa i Lengoases and one Hoatith ond Pheslcsl Fdicarion letturer-and o le‘mhqﬁrlnl
Art Legiurer, and one Pringipal ve Tead of the Bepariment sl be appointed, One of the Jecturers may possess
prest gradmmtion degree in PayeholagyPhilosophy/Sociolsey 1 the Principaitlead af the Dopertment prssesses PG
degres inane of the school subiccis.

() The lnstiutisns heving applled for DELEA, dourse nie Deifg grinted recagniton for ons unl onby, auothe

i applicaion made by the imstitution Was for in-ntake of 50 students.

(v The Tptitations: whose applications were ponding with the Regional offiges betore 1123004 (the-daie of
notification of Regulatons, 2014), dhall be considered for recognition i stindilone iatinitions but - they

: shall move wraduplly to becotie 8 conpasite fnstitution bot tiol e thn 2016-17,

(vl A per the guidelines lssued by tha NCTE Flgvide letmoy Mo 514/2014/NCTEMHES duted 2410, Devesither,
2014 the insthutions shall be required to AR the reyquirement of wdditinual staff, infrastrictire Ty 3150
Ditiober, zmsmummmmmbmmd fior two units of BEA, course. However in respect of
BEd propromme, under new Regulations, 2004, there is o change In basic unil size and required
mﬁ-mmn-.m:ﬂ'pmm:w the NRC shull cause inspection of the insitution by 29 Feb,, 2016 for
ascoaining the filfilment of infristructire faciliies, 17 (he institution fails to comply with these
requirements, the permbssion given for one bagic vait out of (wo busle ouits shall be withdravn,

4 Furhir, the recognition is subject 1o fulfllment of all such ether requircments as may be preseribed by other
regulatry bodies like LG, affiliating University/ Body, the Stuie Govemment etc. as applicable, The affiliating body
{University/Stite Gove) shall alsa. required to verily the adtenticily of the land & building doouments-as well as
Appeiniment of reguisite teaching, & non-teaching staff as per provisions of the NCTE Regulations, 2014 by the nﬂnmd
Institition before prant'of affiliation o & inssiasdion.

s, e institution sholl submit 1o he Repionil Commdnes a Self-Appraisal Repart af the end of eich scodemic year
ilomg thie staiemeni of Anmdnl sceousts duly audited by o Chartered Acoountant
] Thee Ensiflotion shall mainiiin & update it Websgitc &5 por previsions of NOTE Regulations and alwiys dipbiy

following a5 sandidary disolasare:-

i) Capy of the- Appiication Form
(i Land mivd Building Partiputhes

(i) Sl Peofile-
i) Ricognition letles
(v Informatian for having fulfilled the nofms & stundard mng ather required E"m’d:hﬂuni

G
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T ke s T Abe Laged B i the nurme of the Societyrual; the o bs bo bearansterred within s momthi in the panke
ifve Frvidistion, E‘I”IT:E_ which petion shall be inttiseed o withidiow the reeopaition. Toshall he cxserial on the an of the
inmitutiem-coneemied to getthie seed il done. in this cegard anc ftimote show the same 1@ the respective Regionnd Commmitten
alorgrwith the new laid docuedis within the stipulated time '

B H the dstitution contravenes sy of the above conditions o the prmmmamu-,hma A, Ruoles, Rmuum fimd
lrdery arads o fssued tere under, the Regivm| Commites shall withdimw the recophition as andar fie provigions of Seetian
PR of the NCTE A

4. Furthor, if the fnstiution o net satisficd with the oedér, it may prefér an uppeal imder sedtions 15 gt WCTE #Aey
1993 1 the “online mode™ availalile on NOTE's wehsite wiww, ncte ind{i vrg within 60 days Eom the date of this arder. The

puidelines-for filing appeal may be seen on NCTE's wehsite. Q-’/

{Dr. LE. Mansonri]:
Regional Diveetors
Ench:- Ag above
The Manager 10 Govt. of indin,
Drepartment ol Pulbdications, (Cheie Section)
Civll Lines, Lethd - 110 1154

TR E

The Principal Secresery, (Wigher Fidacation) Gove. of Uttar Pradest, 1P | With a request 1o ensure compliance of e
Ciwil Secretarial, Anmexe Rlawail 5 Flooe, Roany Mo, 501, Liacknow- | ferme & conditions s brid-down ahove.
22601, Uttar Pradesh
The 'H.tgﬂtnﬂ_. Diendelked Unnrsity, MT-I!]!WRH’II‘] ﬂ-ll'L .Th‘ﬂm R4, Seato-Litar Pradoshy With o rejmenr it
Tﬁnﬂﬁym ﬁl-qmmﬂﬁaiuul Malaraj Kanpor University, Kelyanpur, Dist Kanger- 208023, | enyitre flrat
State-Lim Pradesh wdmission  are
‘I‘M*ﬂﬂ_gﬁm e v Charan Singh LUniversity, Dist. Meerui-250005, Stale-Ublnr Pradesh, made by the
e
et

o rJI:I

hls

The Iegistrar, Deen Daval Upndlivay Gorekbipur University, Dist Corakhyur-273009, State- dnstitutiony ay |
Lttt Pradeesh the size af
[ The Repistrar, Dr. B8 Anibodir University, Dist Agra-282004, State-Utiar Prodesh. and
The Regsrar, Dr, Raan Manphar | ohin Awadh Umiversity, Dist Faizobuad-234001, Stals-Utlar | mentioned in the
Pradesh. =20 recoguition &
8. | The Registrar, MLP, Ruhﬂkhmc“]nﬁuﬁity. Tali Lal Agarwal Marg, Dist. Barellly, Staie-Ulgsr | /Bermission mﬁ#"
Pradesh, amd campliance of

1| The Rrgmrar Weer ﬂnhndur Ringh Purvanchal Uiniversity, Sﬁﬁﬂj Road, Dist, launpu:- cardlitiony oy feid
| 222002, Stata-Uttar Pradesh A it

i1, The Secrctiry, Bepurtmant of Sehool Fducation and |itoracy, Ministry of Humin Resource
Divelugiminl, Govi, U Dindis, Staod) | Bhidves, New Brelli- 1100401

12 Tl UI5 (Cuapuier ), Matlinal Cotiell for Teacher Ldn:a:hml!nmﬂiumn_?il.ug-ﬂ I. Bahindue
Shah Zofar Mang, New Delhi- 110002

13, Computer Section of MRC, NC 1 E, Juipur for uphoad the sume of NRC website:
14, Uilce order fe! Isthution fla

1. | 1he Bs Gunikal of Edocanon, Plor No. - 2280171 & 757, Sweet Wo, - §, Village - Sumi Kaxi,
Priveipal/Corespasd | Past Office - Madien), Tehsi - = Meerw, Disi. Meerui, UP - 250004
2. [lent. Surendra Pal Sharma Degree College, Plot Noo 962904, Khasars No, 982 084, Sineet

Wamber- |, Villoge Town- Guoimwali, Poot office- Gapivowsl, Teheil' Tahiki- Armmfi,
T i Faiimml. States LIP, Dibstrier- AlfparkdLP), Pho Code 202280

. Sanit. Mahideyi Mahavidhyatyn, Plot No. - 682, Village - Bharodl, Post Office - Bharod!,

Teh: Shikohabiod, Dist, - Flogalad, UP-206121
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2 JyIJTI Callegs of Maingeoent Sdignae And 'Tﬂ'ﬂhnulom;ﬁn;l.mr. -A35, 436, Khawm No. -

B il

(2, 0117, (46l G475, Village - Mudiva Alimad Migar, Pest Cifice - Lieat Ragnr, Tehsi -
Sudur, Dist. - Bureilly, P - 243001 x : .
Hiabn 125 Gundeo Smart] Mahavidyslys, Plot No, - 817, Villige - Goparichandpur, Post
Office - Tighta, Tehsil - Taloka, Dist, - Ambedkar Nogar, UP - 224149
Mautana Mobsmmad Al Jahar Tligher Fducntfon Inatipue, Thot Mot 56 B, - Streel
Number- NH: 119, Villige — Ganspur R, Pt Office — Himntpr, Tehsil Talika —

Njibabad, Dis » Bijnor, Stase — LU Pradest: s, T = |
Tharm Ra) Singh Goliege of Educaton, Plot No- 542, Village — Hagenti, Pos Office -
Ragaill, Tehsil— Kurwi, Dist - Chitrakoot, Stafe- Utiar Pradesh — 200205,

R Higher Bducationl lnstiute Jhelve, Plot Hn- 124, Village: sabs Ul Pecpal Goon,
| pust Offce: Peapal Gion, Telsil Taluha- Sadar, Dist Allshatad, Utiar Pradesh- 211012
Hpeh Late Gupla Mematinl Degree Collepe

Plot Npgel, 32424, Khaverm No. 3241, 32424, Sprect Mutsber-  Kanpar  Road,
VillagaTown- Rasulabad Dehat,  Post office- Rasuldbad, Tehsit otk Rasulabud,
“Town/City- Rasulabad, Stave- UP, Districl- Kanpu! Drehat{ LI}, Pin Code - 209306

Div. Girsh Chandrn Rama Nahayidbiyalay, Plet Mo - 849, Village = Ehendu, 1'os Dfffce -
| Awagarly Teshsil/Taluks - Jalewsar, Dist. - Tiah, | 07001

Tapsthali Maliiln Mahavidyaluy, Pint N CTRASETEAD, Village - Dili Saraiyn, Post Office
|- Dili Sataiya, Tehsli Faloka - Milkipur, Dist. - Faigabad, Ui -224159

Shri Sagar Smgh Somvatl PG College, Plot Ne. - 471,72,73.75,59.60,57, 54,67 &68,
Willage - Rahorikpor, Posl Office - Fabianisj, TehsilTaluka = Facrukhabad, gl -

Farndkhabid, UP - 209739

Ram Uhandis Singh Memonal Degee College, Pl Ne, - 360, 1344, Village - Mirzapur,
Pt Cifee ;Mﬂ,_'[:lﬁﬂ + Jallnlibyad, THst - Shahjshunput, UP - 24322

e e ! ol ST —_—

St Vimlo Singh Mamorisl Waorten Coilepe of Fducalion and Managenvent, Plot Mo 97,
Village - Rampur Sardha, Past Office — Rampur Sardiut, Tehisil- Sadar, Dist— Faizakad,
| Stade— Uity Pradests - 324301, ok — ; .

Shei Dunlal Memenal Manavidhsfye Ploy Mo- 148, Viliage Pahorn, Post Office —
 Johagal, Telsil - Ferrutibad, Dist - Fareukdusbad, Stute- Ut Prideshs 209739, |
Aryabiail College of Managerent-and Technatiogy, Plot M, 22352226, T337; Villue -

| Dhista, Post Office - Tehsil - B Disl. -Bogpal, Seate LP - 250601,
Wedmmath Jegnnath % i v, Plot Mumber — 1498, 1516, Village — Khatwars, Post
Ofice — Rajapur, Tehstl/Taluka — Mau, Dist. — Chitrakoat, LiP- 210207, o
Abhiry College of Conunerce gnd Education, Plat Ne. - 277,283, Village - Munderi, Pot
Officr- Chaubeypur Khiid, Toheil/Taluka - Varanasi, Dist. - Varmasi, UP- 221001,
Thri B M Yadav Mahevidhyvaloya, Plo Nember — 623, 536, 628, 1AL, Village — Ekuhara,
Post Office — Bar Tehsil/ Tulnks - Karhal, Dist. — Maingued, UP- 205361,

BT Euﬁcg&ihl W= 15,

Fiehandlingd, Post Oftice- Rehankbood, Teiwil Tahke-
| Gtmadpeir, List. - 263202, — ais
Shards Dévi Derree College, Plot Number — 285, A0, Viltepe — Bijoll, Post Office -
| Rajgarh, Telisl Taluki - Bhanst, Dist. — Mignsi, UF- 284135,
Shil B Tnstitute of Fducation, Flot Ha.- 53575, Villoge - Dibol, Pest Office - Dibad,
| Teh Dibal, Dist - Bulandshahr, Uttar Practesh - 201395 :
S0 Maha, Vidhyalaya Thakudrawars, Plot No - 227464, Villags - Nagaliya, Post Office -
Thokudrawnrs, Tehail: Thakudawrne, Thist, - Moradibid, LIF— 244401 -
Gramodays Mahils Mahavidyalay, Viilags -Ranpur Surathe, Tost Olfice - Rampuor: Tetisil
- Sndur, Dt Faizabad, UP - 329201 ) == =
Shei Shymm Mahavidyslgy, Plot Number ~ 510, Village = Hurabam, Post OMice -
Komrahare, Tehsll/Talukn — Kirawali, Dist. — Agre, L 2R3T08,
Manotaa Tnstitute of Management And Technology, Plot Mo - 132, Fatehpursikri Read.
Willage-tadumda, 0 -Bickputl, Tebi il Talukh-Sadar, TownTi-Ages, Trstl, Agra, Utin
Pradesh

DN Girls Degiee Coliege, Prot R - 180, Village- Gase Comty Guhl Danyab, Poot |
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AT

U:hgﬂm.*ﬁ:ﬁu ﬂ‘ﬂr Tﬁi‘uL MUP "'rzwn

Sl Kripa qhm“ Frashkabin Santhm, P!n{ o, - 243, vﬂ.lnr:l: Dudal, Post Offive -

i o e i, . 8 . e e ot LA 1

-Lmurdh Thist. E'faw.nh Slnte - I_Jj-" 2001!6
Btk v;y;pmh College ul‘EdnntIm:r_ ol No. - FETI N 'v’l!lug,:'-lugua-. Pamt OHTice
| - Kot Tehsil - Baraut, Dist, - UP- 250617
it Rt Siman Devi Degree Ctrilnvgn ot Mo 1022, Village — Tanki Magar, Tasi Olfiee
Thauki, Tehail- Falelolad, Dist— Agra, State- Utnr Pradesh 283011,
‘Baba Viswanath Hulﬁrldynl:m. Plot Mo~ 43, Village- Tetivani, Post Office- Bahadin,
T edesihL nlika-Saidpur, Thst - Ghazpur, Uttar Pradesh. 233223,
MO Collegs of F.dnc,utm, Plet Mumher — 336, Willage - {m:ts: G (Gartn u.m;-uhg,
Puost Office - Farchabad, Tehsll'Tuhvkn — Fatchabad, Uint.  Agra, UP-283111. .
Mavaks Degrée Colhepe, Tlot Bumbier - 522, Willage — Ru:h'mr Fegat OiTee - Kusmhi
Barar, TehsllTudukn - Chisuri Chaura, Dist, — Gorkakhpur, Uik 273002
Simt Kalewati Dovi Mahavidhyalay, Plot Nunber 44002, Village - Bangurs. Pos Office
| — Dugrier; TohsitTiukis - Fatclinhad, Dist. - Agra, UP- 283125,
1 B Momoniel Depree Coltege, Plot Mmmber — 305 je 311, Village — Anend Bilor

18

Mirawal, Post Oiee — Fatehullabgor, TehsilTatubs - Gh:m;u Dist. — Ghagipor, UP-

Kavi Pooranmal Das 'Hfhlnn Snnhn

Ploc Mo NA, Kiasss No. 96, Sireet Nimibers NA, VillageTown- Konhpur, Post office-
Aun, TehsllrTehiks- Emb, Town/Cliy- Biab, Sine- LT, Tistriet- Uk (U8, Po Gode -
2000y

.

4.

41,

L S

43

T Chandrma Smgh Mahiln Mithavidnlays, Plot Number 157, Viltage ~ Parashiv, Post
Ohfice - Sakalpir, TehisilTaluka — Sodar, Dist. —Varanust, UP- 221403, il

Shei Ram Mahavidhyatey, Plot Mo - 269, 270, Village - Ukhazen, Post ﬂf&iz 5 F:lup
| Pura, Tehsil - Sadur Agra, State L9 - 283001 L
“Swam] Vivekanaad Mubavidyalaye, Pit Mo, — 10, Smest Mimber -NA, Village - |
Jaleipur, - Pose Difice - Powayar, Tch:ltb'lulﬂhn SPowiyan. TowniCity - Powsyan,
| Dist, —Shahjahanpur(UT"), State = Uiar Prariosh, Fin Cade - 242401

Pt Hajputi Mahavidyalgya Pamipssl Patt Pratapagarh, Plot No. - 183, 184, Vil
Parmipistti, Post (Hfice - Pmdmmmnmh, Tehail - Pani, Dist. - Pratapgach. UP - 230135
vy Bmhtﬂmvidhya!uw Flot Number - 339, Village — Chamkaii, Post Office - Ftah,

Pebs il Talulca — Frah, Dist, = Flnk, UP- 207001

Sti Ram Singh Educational [nstitute, Plol Mo. - 483, Village - Barthar, Post Office - Erh,
Tohisil - Purgana Frah Sakit, st - Fiah, UP- 207001

Shri Alvar Singh, [estwnr Instinie of Lducation. Plot Nu. 475, Village — Tataura, Pasi
O¥ffien — Buldey, Teliil ~ mehavan, Dise - Mathura, UF - “‘“ﬂ.l E

Wb Skifvpartar Rl Smirak Rﬁ‘; MWSM Flhassn 'hlu - "545253 ATl Dk |
| Khnrd Rismgach, Dist. Aramgarh’
"Shyam Sunder Shikshan Prashikshan Mahavidyaluys, Plor No. 1096, 1098, 1099, 1107,
| 0K, Street Mo, - 1, Villape - Mivwai: Raln, Post Office = Kunda, Teleil - Kinda, Dist, -
Dratapgart, Stute - UP_ 230204,

Raniheti Balika Depres College, Plol No. 2BR2. Chdia, Village — Nikwa, Post Office —
Telegram, Chbhibromau, Kannawj, LLP.
PL Deen Dayal Upadhyay PG Coblepe, Plol Mo-617, \"Hlnp:- Liidisavaknle, Post Cffide-
Didisiytkals, Tehuld/Laluke- Tarabgan, Dist.« Gonds, Uttar Pradash- 271401

Taghavram Dirwakerdutt Gymﬂaﬁ Mahavidyalaya, Plot Mumber — GDRDL Village — Pure
Tiwari, Poat Ofie — Ruidwa Tiwal puz, TehsifTaluka — Colonelgani, Dit ~ Gonda,

LIP. 274504 < T

e
“_ ~= ——rma
1;?11;;:;'12 Pum Olfice — Pakbae, Tehsil Toligka - Moradabad, D,

Hegional Direciar
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Year 2012-13 2013-14 2014-15
Pass Percentage 100% 90.32 98.88
No. of 1* Classes 84% 84% 81%
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i) The Warksheq Spacs shall inchede provision in s siparate spades fur the conducting of specifle practicum
sctivities such @ theslrs workshops, seflfedevelopment workshops, craft, music and physical caucation workshops
fincliding yoga sducarion). Thess spaces should allaw fiog free phymical movement for s Teech of 25230 siodenie.
6.3 Oiher Ansenilies
i) functional and appeopraste fumiture in required pember far instructional and otk puroces
by Arrangement sy he made for parking of vehichs,
L} Access to sl drinking water in the institution,
{d} Eflectres orvangement for regulsr cleaning of the campus, watsr and toilel facilitics {Aeparate toibet for
M. warnen and W repair nnd replacement of lurniture smd ather squipmen.
{Mute: In gase of composite instivation, the infrasiructurnl, instraetional gnd ofher Faeiliies shall be shared by
varigus pragrammes. )
T Managing Commsties
The mstitntion shall hzve a Manzging Commitee constinsed as per nomms of the affifisting Univesilyw'concemod
Htate Government [n the shsence of such norms. the mstiturion shall cometimits the Managing Commines on its
own, The Commirtes shall comprise renreseitatives of Me sponsoring societytrss Compamy, Educatsanizts and
Teacher Educatons, representatives of the affilising imivessily and of the facalty.
APPENDIN-4
Norms and Standards for bachelor of educniion programme leading o the Bachelar of Edwen o (BLEd) Depree
1. Preamble
The Bachelor of Educatson programime, gonerally knows s B.Ed , i 8 professional courss thar prepanes teachers for
ugper prmary ar middle level (classes VI-VIG, secondary bevel (classes Ei-Xpand sendor spcondary leavel [elasses
1AL The programme skall be affered in COTACEIE it itions & defined in chase (b} of regularions 3
1. BDurateon and Working [rays
11 Mhration
The B.Ed. programme shall be of a durtion of two scadentic years, which can b cecnpleted in-a
raximum of thfee vears froan the dufe of admission to the Proprastiee,
232 Working Davs
18)  There shall be an jcast ree hundred working duys coch yesr suclusive of #e period of
exarmination and admission.
(1=} The institution shall work for a mizimum of thirty six howars (na week (five o six Sanal, during
which physical presence in the institution of ail the feaelers and student tsachor = o SESEACY L
ensine teeic avuiizbilioy far advice, pudance, dizlegue and eonsultstion es ues wien neaded.
sl The minimws attendance of sadent-reaclen shall hive o he 808 foe 1) verurss wirk and
practicum, and 50% fur schoo! intzmship
3. Intake. Eligibility, Admisston Procedure aml Fres
X1 lntake
Hicra sholl be o basic onit of 30 sdents, with @ macimum of two units. These <5ail 20 b
twenty five stadents par teacher fora school sisbjert for methods conrses and ather praciical
prigramme 1o facilitate participasony teaching and bearning.
121 Eligihility
141 Candidates with ar leas) fifty parcent marks cither in the Bachelors Degiee =ndicr 1= the Master's
PDegree in ScienvesBocial Ssiences) Humanity, Bachelor's in Enginesring or Techanlagy with
specialization in Science and Mathematics with 59% iurks ar any ather ol ife o eopivalent
thereto, are eligihfe for admission 1o e Programine.
B0 The mseration and relasation for SUSTORBCEWD and ocher cteyorics shall ke o= poe v —iles of thae
Central Crvermment /St Cenvermenent, whichewver is applscahble,
13 Admission Procedure
Admission shall be wade an merit on the hasis of merks ohtained in the qualifving examinztian andise 0 the snrrmses
sxmmmlion. or any gther selection process @s per the paficy of the State Cevernmentll T Adminia i he
Ui rsity

5.4 Fiees

mire 1han
Aigs ol the

IMe insiFution shall charge anly sueh foe s presexibed by the athiiating body / seate government concermnsd in
avcardance with provisions of Mational Cowncil for Teacher Education (MCTE} (Guoidelines for reculations of mitien
fires and ether foes chnrgeable by unsided weacher edacaton instiatines) Hegulations, M2, s amendod Fom e o s and
shall e churge donptions, capiimion fee et Fom te shudeis
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4. Cerrlenlum, PFrogpramme Implemestistion and Asscssmend
4.1 Corricubuim

The BEL cericubam ghall be designed o integrate the stody of swbject knwledge, human developmen,
pedagogical knowledye and communication skilla The programme shall comprise three bread curricalsr
areas; Perspeciives in Education, Cirricuhen and Pedayogic Studies, and Engagement with the Field.

The courses under esch of these gurricular areas will he based on 3 close reading of orglnal writings,
serinarfienm pages proscoitions and contiouous engagement with the field, Transaction of the courses shall
be denc nsing n varety of spproaches, such as, £ase shadies, discussions an reflective journnls, shservations of
chiliren, and intersclivns with the community in multiple soclo-cultural ervironments.

Information and Communication Technology (10T, gender, yopa edwetion, and  disabilinginchasive
education shall form an integral part of the B.Ed curricatum

{i} Theory Coanrses
{2} Ferspectives in Education

Perspectives i Fducetion should inclode covrses in the study of childhaod, child developient and
pdolescence, contemporary India and sducation, philccophical and sociological perspectives in educatan,
thencatiesl foundations of knowledge and curriculum, teaching and jcamlng, gerder in the canteal of schaol
mnd society, amd inclusive education. The course in childhcod stodies shall enahle student-leackens 10 engrge
with studies on Indian society and education, acquire conceptaal tools ol socsalogical snalysis and hands-cn
experienes of copaging with diverse communitics, children and sehoals. ‘The course on “Cantemnporary India
and Education” shall develop a concephaal understanding sbout issues of diversity, inequality and
murgiralization m lodian socisty and the impllcations for education, with soalyses of significant polcy
Sebates in Indipn edocation, The coarse an ‘knowledze and curriculem® will address the thorctical
feumdations of school knowledge from historical, philosephscal and sociclogical perspostives, with critical
analysis of eurricolar aims and contexd, ard the relationship berween curmiculum, policy and f=arning. The
course on “teaching und bearning” will focus on aspects of social and emotional develapmens; selland aenticy,
anil coanition axd lesrning.

(b} Carricalum snd Pedagogic Studics

Coorses In Curmicolum and Pedagopie Stuedies shall melude aspects af language poross the coriculum sl
commmnication, mmderstanding of A discipling, social bistory of n school subject, and i pedagogical
foundutions, wilhi o focus on the Jeamer; and & course on the thepretical pur:pcu:ivcs on assessmeen for
learning.

Currsculum snd Pedagagic Stadies ozarses shall offer o ssaly of the nture of & panticufar disciplme, critical
pderstanding of the sehool comricufum; pedagopy as the moegration of knowledge about the leamer, the
Hiscinline ond the secietal sontesd of fearming, and research relating 1o dilToront gapects of young childre’s
learning. The design of e programms woald snabls sidents w specialize in ane disciplinary arca, viz, Social
Seimioe, Science, Mathematics, [anguages, and o subject arsa from the swne discipling, at one’ fwo bewals of
selionl, The covsses shall aim to develop in students an usderstanding of the curricolurn, linking schoal
hnonaledpe with community life, A variety of investigative prajects shadl he included to neconetruct conoepts
fromy subject krowledpe trough spprepriste pedagogic provesscs and o communicate meaningfufly with

chiddron.
(i} Engagement with the FieldPracticum

The B.Ed. mopramme shall provide for susiained cnpapement with the Sell, the Child, Commaumity and
Schond, at different levels and thraugh esablishing close comections beoseen differem cusricular aseas, This
carricular aren wonld serve ax an anpeiiant link between the aliove tan brosd curricalar ancas theongh ats inree
camponents:

fal Tasks arnk Assiginiments that ran through all the eourses.
b School Internship.
el Conres on Enbandcing Professional Capaciises.

The curmilar arces al “Perspectives in Edecalion” aml ‘Curriculum amd Pedugogic Studies” shell offer fizld
engazoment thronph dilTerent tasks and projects with the communily, the school, and the child in schoul =nd
rt-oteschnal, These tasks and prejects wild help in subsantiating perspectives and e refcal Bameworis
wdied i 8 teacher ediestion elasaroom with field-brsed experiences. The tasks and projects may inclode
crllabsmtive paraveship with the schoals for developing UCE practices, establishing study circles/fanams for
pridfessicnal development of ireservice sthool wenachers, or dinleguing with e School Mansgemea
Commitss, sle, Commaniny-besed enpapement may also inclede ogal hissory prajects with 2 communisy of
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4.2

artisang us part of ‘Conlémparry |ndio and Edueation' o 'Petigogy of Social SelenceMistory'. Likewise, the
Sourse on ssience may inclule emvironment hased projects %o address comeerns of o paricular
villagescily or @ commumity.

Several specinlised courses shall be oftired to enhonce professional capacities of 3 studant-teacher such as
eoursss on languege and communication. drés and art, self development and 10T, & cowse v coitical
understanding of 1CTs shall be officred a5 an impostant curricwlar reanures, according primacy to the role of
e teacher, ensuring public owneeship of digital nesources, and prouseling constructivist approaches that
privilege anticipation and co-ereation over mers access fo [0Ts. Courses that would faeas an developing the
professional and personnl slf of = teacher will be designed m infegrate theoretical and practical componees,
transact=d through focused workshops with specific inpus an ar, muzic and drama. These course shall offer
opportunities to sody stues of identiny, interpersanal relstions, adubt-child gaps, persocal and sucial
cunsircts, schools ax sites for srugele and soclal change; understanding and practicing youn educarion,
devebaping sacial sensitivity and the capacity 1o Tisten and emphasize,

(ki) Sehnol Internship

Schaal Enemship woall be 5 parr of the brosd curricular ares of ‘Engagement with the Field” and shall be
designed 10 fend to develupment of @ broad repertodre of perspectives, prulbssional capacilbes, icacher
seneibilitics and skills. The ouricubum of BEd, hall provide for sustained engagement with learners and the
school {including engaping m coninusus and compchinsive messment for lsaming), teroby creating a
FMErEy with schoals in the neighboarhand trsughast the vear Student deachers shall be erquipped te cater 1o
diverse nesds of learmers noschoals. Thess activities shall be organized for 4 weeks in the firs year of the
course,

Students are te he actively engaged in1ssehing lor |6 weeks i the fnnl yeur of Lhe pourse,  Thay shall be
ongapsd at two levels, mamely, wpper primary iclazses WENI and secondary (1X-X), ar senior SaC DAy,

with a2 least 16 weeks i sscondars/senior secendary clusses. They should be provided opportanilies to tech
2it scheals with sysematic supervism y support 2ad feedhack from faculty

Bizernship in seboobs will be for = minimom durstion of 20 wesks [t o wa-year programme (4 weeks in the
fitel year, and 16 wocks in the sccand year s noted sbove), This shosld also inehadfe, besides practice
teaching, & initial phase of ene wesk for Olaerving a regicles classrosm with a rewalar tacher snd would also
siclde peer observations, feacher ohesrvations snd faculty ooscrvatims of practice lessans.

Programme Impbementation

The msiitition shall meet the faflowing Speeili demands of implementing this poofiessional pragramme af
soudy.

la}  Prepane 3 cabehdar for all activibey, incloding shal irteemship. The school meemshin and other schial
Comact programmes shail ke svnchrgisissd with the scademis calendar of the schoal.

thy  Miake an arrangerionn witk 21 leas ten schools for the Irternship as well as other schanl-hnsed activities
af the programme. The esr=ngement shall hnve the appraval of the districs eéucation autharifice. These
schoals shall form bt contoer paint for all practicem sotivides and relatad weck during the course nf
the programme

tep  Transactian of e Perspectives in Edacation and Curvicalum amd Paitaporic Studees courses should he
dant using a multiple and varisly of approaches sach as sase siudies, probiem solving, discussieas an
refl=stive joumal in colloguin, chservazions af children i muftiple socio-cul luml environments. Inteens
shall wwintain refleciive jrarnals snd chesrvation records, which previde opipaciunitiss far refleclive
thirking.

b Iritiore discowrse on cdueaiion by pericdically OTGERising seminass, dedarss, leciurss and discussion
groups for stedeals and fcaliv

(e} Organise academiz anrichment programine inehaling interactions with facufly from pasent désciplines:
ardl encourage facully members W pericinate i =cademic pursiits and purgee reseanch, eupecilly in
schonls. Pravisions of leave stall be made fo= laculiy 4o underike roscarchiesching fn universities ad
Fchisols

i School wachers shall be invited fo teaclser education slitutions far Feed back o studer-teachare and
for ext=ngion glest lecier=s and organising clloguimm

It There shall be mechaneens and provisions G sdressing complainis of students and focubty, amd for
Erievance redressa)

(bt For school internship, the TS and the panicipating schools shall =21 up & mutally ageed mechanism
for mentoeing, siperiaing, trecking and aseszing the staden: teachers.
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41 Assessment

Foi Perspectives [0 Education and Curiculum sod Pedagogse Stoi i, wt beast 20% 10 3% marks may be
assigned for cortinumss intesnal assessmint and 7% o EO%% marks for extornal sxamingtion. One-fawnh of the
weial marks weightage shall be allecaicd o assessaient of practies seaching.  The weightage for internzl and
excernal axeessment shall be prescrived by the affilisting university. Candidares must be intermally aeessed on
e mntine course af Engagement with the Field ard not only an the project/fisld work given o then a5 past of
treir umits of stady. The hasis for assessmont and criteria ised ought to be ransparsnt Tor stdents o bengiin
maximally oot of professional feedback. Students shall be given infoemation okl tesr grades’marks e part ol
professional feedback s that they et the apportanity tn tmprove their poformanes. The bases of inlcosal
asressment mny inchede mdividunl ar group assignments, obsereativn records, studlent portiolio, diaric, joemal
L.

5 Staff
5.1 Academic Faculty

Eor an intike of 1w basic wnils of 50 sdents esch, thes is bosal stadents strength of 200, there thal] [/ full-time
foculty members,

Tha digteibution of facully sernss diMenmt cumieular arexs shall be as ursdes!

1 Prigcipal’ Hald (e
2 Perspectives m Eduzation Fowr
31 Pedapopy subjects Laght
(Maths, Science, Social Science, Langags}

4, Health und Physical Education Cme
5 Fine Ars Ome
fi Perfarming Acts (Music/Dance/Theatre} e

Motes (i) The Baculty positiong listed uncer different suhject canepories may tescl course(s) in the Teacher Fruation
Programme acruss curvicular aveas speeified, and can caler Le bath faundation and pedagogy cousse(s), |Fthe
students’ suengrh for two years is ome hundred [with one basic unith anly, the number of faculty shall ke
reduced w0 &,

i} Facilty can b wilized For teaching in fexible menoer so.as o aptimize aademic uxperise available.
&3 Dualifications
The fculey shall poss=ss the following qualifications:
Al Principal/Halr
(1 Posgradants degree ln ArtsSciences/Social SciencssHumanities! Commerce with minimum § 5% mmarks;
amd
(i) MEd. with minimum 55% marks; and
{isl} Ph. in Bdueation or in any pedagogic subject offered in the Lnstication; and
{iv] Eight vears of rzaching sxpericoce in a sscoadary Teacher Edwation Institutian.
Dastrable: Diplemasdlegres in Edicational Adminasration or Edwcstimal Leadership.
B. Perspectivia in Education o Foundation Cioarses
n Pestgradunte degree in Social Selences with minimam 55% marks; and
(¥ M . depree fram & recoznised oniversity with minsnum 5% marka
U
il Postpraduats (MA) degres in Fucation with stinimam 55% marks; and
{iE) B.E/B.ELED. degres with minimum 55 marks.

C. Curriclum and Pedagogic Courses
') Pastgradunte degree in Sciences’ Mathematics' Seeial Seiences’ Langusges with mmimun 55% miarks,
Aml

ity W.Ed. degree with minimum 5% marks.
Deesirable : P degree in Eduention with sobject specialisations.
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[Mute: [nocase of Aoand C pat topether, for twn feculty pasitions, a posteradutate desree in Secielngy Fschalugy
Philosoplyy with 35% marks, and B Ed /AEIED with 5§% marks and Lhres years of teaching expericnes in o secondary
dchial shall be considersd].

o Specialised Courses Physieal Education
(i) Masger of Fhysical Cducation (M.P.Ed) with minimam 5% marks (Trainiag/gualification [n yoga
education shatl be desirable)
Visunl Ards
(i} Post graduste degree in Fine Asis (MFA) with minimum $5% marks
Perfonming Ars

(it Pest graduste degres in MusicDance! Thestre Asts with iminimum $5% marks
53 Administrative xnd Professionsl Staff

(&) Libearian (B Lib with 55% marks) One
(b}  RLab Assistant (BCA with 559 marks) Cine
(&) Office-cum-Accounl Assigtant e
{4y Ofice Assistant-cum Compuler Operator Une
(e} Store-Kouper (ine
(0 Technical Assistant Cime
gl Lab ArendantsTielpersSuppont Staff Two
Crunlifications

A5 preseribed by State Government/TIT Admisistration cotreericd.

Hot=: In & composite institation, the Principal aod academic, administrative and tachnizal oiaff con be shared, There
shall be one Principal, and others may be termed a5 Holls.

5.4 Teorms and Conditions of Service
Ihe termes and eonditions of service ol teaching and non-teaching siafl including sclection procedure, pay scales, ape of
Fpermnnuation end other beas fils ball be a3 per the policy of the Stte Government A fTiliring bady.

B, Frcilitiea
6.1 Infrastrmcture
(I} The institations shall possess 2500 sq mts {two thowsand five hundred square inelers) of exclusive well
demarcated fand for the inltial intake of Gty shedents oul of which 1400 5¢ mts {one thousand five hupdred
square meters) shall be the butlt up area and the remaining spage for Lowns, playfields, etc. For an additionzl
intake of fifty students, it shall possess additional land of 500 sgm. {five huralred square eios). Far an aonual
miake beyond two hundred and upto three hisndred, it shall possess land of 3500 sqm. (three thosand Fve
hurdred squase metre). Foe the institutions estmblished prior o this Kegulations, for an additions] ke of one
hundred students, built up ares is i be inereased by 500 g [five bundred squars metre) 2nd e requirement
of addirional land may not apply t them,
(i} Bukh up Ares for nmning other teacher edication programmes in eonbination with B.Ed programme shall
be us under:
(i} Facilities
T Coursels) Built up Avva (insqm) | Land Arew m(squj |

B.Ed'Fducation Component of B.A. H.F./D Sc. B Ed. 15040 25U

LECFd phs BED 25 T i,

[Pl Ed pius B.Ed 3 3000

B.Ed plus M Ed 100 3000 F

D.E.C.Ed plus B.Ed pls M.Ed 3004 15

| BELEd plus B.Ed plus .50 =00 1404
D.ELEd plus DECE plis B.Ed phis M.E4 , 40 : 4009
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Mate: Additional imake of one unil of B Ed will require sdditianal bl up ares of 5008, s (five hinﬂ.ﬁ;i squars
imeteral,

The instiition misst have the Fellowing infrastmerore {eack item to includs faeslication foe P90
o} Ome elasspeom for every S0 stadants

by Multipurpese 1lall with scaring capacity of 200 and & dias (2000 sg. ft)

icl Liorary -cum-Reading Foom

[} ICT Resammge Cenine

e} Curnculem Laborasory

1] At el Craft Resource Centre

gl Hewth and Paysical Education Resgurce Centre (imcluding yoge education)
i} Prncipal's {HTice

i} Saff Boom

{j Advnnistrative Office

4] Yisiters Raom

n Separane Commen Room far male and Gemale stedeits

{m)  eminar Boom

ini Lanloon

(o] Separoie Teile Roiliny o mate and female studenis, for siafl ard for PWI
gl Parking Spoce

(9l Si0re Xooms (Twa)

ri Mulipurpese Playficld

(5} {pen space for Additional Accommadation,

fivl There sholl he gemes facilities with a plaverousd. Whee there s searcity of space as in fhe inetrapolitin
tevwmechilly regions, separete Gacilites foe yoga, soall coart and indoor games may be prosided.

{wi Safepunrd agalnst e hazsrd be provided in 2l pacts of the bailding,
iwil The institution campus, buildings, Aenitee etc. shaull be b fee.

[elid Hastel for male and femabe studénts separarely, and some resldential quaners are desirabls
7.2 Tosdruetional

fal The Fstitation shall have casy access to sulficient nunber of recognioed secomdary el within
reaseiable disanee for feld work and practics teaching reluled activites of the student teachers. The
irszinsfion shall fumish ondestaking from the scheals that they are willing to provide fMedlities for practice
tseetiomge: |lee seate educarion admanistration may allot schools to differsnt TER: Mot mswe dlean ten aed
pwenty students-lesclers ahall be ninched with a schoul having pupil strength up i 1000 fane thousand )
aivd 00 [fwo floasand) respectively, [ is desivable that the institution las en atiched schood under s
pirntrul

ini There shall be o lbrarvcwmerzading reom with seating capacity for ol leas Gl peven stadenss
equipned with minimum |00 {one theusand) tites and J000 {wo thousand ) beaks including el &nd
relerence books televant to lhe tourse of study, sducational encvelopeding, year books, clecsnic
publicasions (C13-H0Ms ) onlne resources, and minimum e reforced joumals on education, wnd
subseriplion 1 five pthers: in reluted disciplines. The [Tbrary holdings shall be auginenied with addition of
two humdred fitles anmelly including books mnd joarmals, The library slall bave photocopying facility e
camputer with internet Gacility for the use of ficulty and stedesi-teachers, Excenl in the case of texchaoks
and reference Books there shall nat mare than thers multiphe copics of ech title,

fch Theere slsall be 5 Curriculem Labuestory with matesinks and reconrces relating to different sreas of schisl
curriculums,
id) There shall be 01 fagilifies with hardware and sofiwars incloding compaters, intermet, 1V, Camera; 10T

cquipment like ROT (Receive Only Temuinalh, 31T (Sateliite Interhnkmge Ferming 1} ore
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e There shall be a fully furnisked Teaching-Leamning Resource Centre I_L;:rm and Work Fxpericace. )
i Games and sparts equipments for cottuen indear snd sut dgar gomes shauld be 2vailehls
19} Sirgle eusical insmuments such a3 harmonium, table, manjirs and other mdigeneis mslruments,

6.3 Other Amenities

{a) Fusctional ued sppropriste fusnelure in required number for instructivnad and other purpases.

b} Ammargement may be made for parking of vehicles,

1) Awcess 1o safic drinking water bs provided in the institution,

[d) Effective arrangement be imle for regulir cleaming of campus, witer and toilet facilities {scparane for male and
female sludenrs and teachers), repair znd replagemsent of furniture and other Cquipments,

{Mate: In ensg of compasite imstivation, the Infrastroctural, instructiane| and vther facilities shall be shared by
VATIOUE programmies )

T, Munaping Consmitles

e instiuticn shall have = Muoaging Commikee canstituted & per the rules, i any ol the affilinting
Lniversityemmeemed Siate Government, Tn the shsenes of swch rules, the instineion shall constifule the Munaging
Committes on its ven, The Cominitter shall comprise repressnentives of the Sponsdcing sociehyimass, Tducationdsts and
Teacher Fdugatars, representatives of the affilisting wriversity and of the safT,
APPENDIN-S
Morms and Standards for master of educatlon programmg leading to Master of Education (M.Ed.) Depres
I Freamhble
The Master of Eduention (M.0d.) Propranme is n mec-year profesanal progmmiee in the fickd of Teacher
Eduzation which aims af proparing teacher educators and ober educasion professicnals including curiculum
developers, educational policy nnalysis, planness, sdministratars, slipervisors, sclwol principals and rescarchers,
Tne comipletion of the progsemme shall lead 1o M.E4. degres with specialisation cither i elemenmry efucitios
Auptis class VL or in secandary wucstion (classes VI-X1T}.
L Institutions Eligible to Apply
{11 Instinnicns offering reacher education prosrammes for 3 minditen perind of five academic years, bemng
affibiated to 3 University, and having applied fior accreditation From MAAC ar any ather accrediting mpepcy
approved by RCTE
(i} Univessity Deparmmenzs of Education.
3 Dmration snd Working Days
51 Durwtion
The M Ed. programme shall be af 2 durstion of twa scademic years dscluding fizld sttechment for 2 minimum of
4 woeks ond research disserintion. Students shall be permitted 1o complets the programme requirements of the
Pwo-year programme within o maximam peried of teee vears e the dete of admizsivn fo the programme. The
summer should be used for field attachmcnt practicunyother aclivities
11 Woarking Days
Tl sfmil be o7 Jeast bwa hundred warking days each year, enctusive of the period of admssion and inclusive of
elassroom tnensaction, pravticurn, field stdy and conduct of examingion, The institurion shall work for a
minimum of thirty six hoars in o wesk (fve o six days) duricg which faculiy and studests concerned sith the
conduct of the programme skall be available for interaction, dizlague, consubtatian and mendcring Sixdents
Al minimum anendanes of stodente chall be 0% fap Thwocy Cowses =nd Procticem, and 0% fur Fiels
Aftachment,
" Intoke, Eligibility, Admission Procedure and Fees
4.1 Infake
T basic wnit size fior the programene shall be S0, An Instiution shall be allowed only one unit. Additional wme
m the programme shall be pormiteed only based on quality of infrastrictues, Facubty and oher resources, alter the
Institwzion has affeeed the programons for three years and has been awarded minimumn N+ grade by MAAC or Ay
other accrediting agency approved by NOTE,
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LIST OF ITEMS IN EDUCATIONAL

TECHNOLOGY LAB
Name of Item Quantity of Item
Computers 45
Colour Television 01
DVD 01
Educational CD’s 10
Over Head Projector 02
Audio Cassettes 05
Video Cassettes . 05
Column 02
Amplifier 01
Public Addressing System 02
Tape Recorder 01
Transparency Sheet - 01

aro - EE ¢4t [T e B S A O L]

MEERUT
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LIST OF PSYCHOLOGICAL TESTS

1. Personality Tests :

a. Introversion-Extroversion Inventory
by Dr. Rekha Gupta
Dr. P.F. Aziz

b. Multi-Dimensional Assessment of Personality Test
by M/s Psy-Com Services

c. D.P.l. — Dimension Personality Inventory
by Dr. Mahesh Bharga
2. Intelligence Tests :
| a. Verbal Intelligence Test by Dr. R.K. Ojha & K. Ray Choudhary I
b. General Mental Alertness Test by Dr. R.P. Srivastava
| C. A Test of Intelligence for Special Studies by Dr. S.S. Jalota

d. Mangal Emotional Intelligence Inventory
by Dr. K. Mangal & Mrs. Mangal

i T.A.T. Blank for Recording & Interpreting T.A.T stories
by Mahesh Bhargava

2. Cognitive Style Inventory (C.S.1.) by Praveen Kumar Jha .
3. Interest Test/ Record :

a. Educational Interest Record by Dr. S.P. Kulshrestha

b. Vocational Interest Record by Dr. S.P. Kulshrestha
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10.

1.

Aptitude Tests :

a. Scientific Aptitude Test Battery
by K.K. Agarwal & Saroj Arora

b. Teaching Aptitude Test
: by Dr. R.P. Singh & Dr. S.N. Sharma

Adjustment Inventory for College Students
by A.K.P. Sinha & R.P. Singh

Sodhi’s Attitude Scale by Dr. T.S. Sodhi
Indian Modification
Passi Test of Creativity by Dr. B.K. Passi

Sinha’s Comprehensive Anxiety Test
by A.K.P. Sinha and L.N .K. Sinha

A Test of Intelligence

Socio-Emotional School Climate Inventory (S.E.S.C.l.)
by Renuka Kumar Sinha & Mrs. Rajni Bhargava

_ A
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LIST OF MATHEMATICS LAB.

Sr. No. Name of Item Quantity of Item
1. Geometrical Models & Shapes Wooden 12

2, Meter Scale Wooden 01

3. Half Meter Scale Wooden 01

4, Drawing Instrument Box 01 Set
5. Portraits of Great Mathematicians 04

6. Mathematical Chart 04

7. - Geometrical Instrument Box 01

8. Measuring Tape 01
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List of items in Language Lab.

1. Head Phone
2. Speaker

| 3. Master Computer for Teacher

4. Computers — 15 Nos.

ON
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11.
12.
13.
14,
15.
16.
17.
18.
19,
20.
21.
22,
23.
24,
25.

LIST OF ITEMS IN SCIENCE LAB.

Physical Weight Box
Physical Balance

Spring Balance (100g & 250g)
Nicholson Hydro Meter
Pendulum Bob Brass
Retart Stand with Alum. Stand
Micrometer Screw Gauge
Vernier Calippers
Spherometer

Spirit Lamp

Tripod Stand

Wire Gauge

Beaker 100 ml.

Wood Scale 1 Mtr.,
Drawing Board

Alpins 100 g (Pack)
Drawing Pins (Pack)
Amonium Chloride Pure
Copper Sulphate Pure
Tube Tubing Soft
Rubber Cork

Stop Watch

Wet & Dry Thermometer
Max. Min. Thermometer

Wall Thermometer

01

01

02
02

02

01

02

02

01

06
06
06
06

02
04
02

02
500 g
500 ¢
5 Mtr.
12

01

01

01
01
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26.  Plane Mirror Strip 10
27.  Glass Prism 06
28.  Glass Slab 06
29. Newton Apparatus 01
30. Travelling Microscope 01
31.  Deniel Cell 01 |
32. Model of AC Dynamo 01
33. Potentio Meter 10 Wire 01
34.  Spirit Level . 01
35. Resonance Tube Apparatus 01
36. Sonometer 01
37. Tunning Fork 01
38. Compass Magnetic 06
39.  Volt Meter 01
40. Dry Cell 02 [
41. Galvanometer 01
42.  Convex Mirrer 02
43.  Buratte Pinch 02
44.  Peppatt Glass 25 ml 02
45.  Buratte Stand 01
46.  Funnel Stand 01
47.  Test Tube Stand 01
48.  Test Tube Netwall 12
49.  Cork Borer Brass 01
50.  Test Tube Holder 06
51. ° Test Tube Brush 06
52. Beaker 250 ml 02
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53.
54.
55.
56.
57.
58.
59,
60.
61.
62.
63.
64.
65.
66.
67.
68.
69.
70.
71.
72.
3.
74.
5,
76.
77.
78.
79.

* Funnel 75 mi

Keeps Apparatus
Wash Bottle
Beehive Shelves
Evaporating Disc
Filter Paper

Glass Jar
Measuring Cylinder
Regend Bottle

Petty Dish

Cemada Bolsen
Boiling Tube
Litmus Paper Blue
Disseting Box

Slide Box

Watch Glass
Dropping Bottle
Biological Chart
Disection Tray with Wax
Burner Stove

Model Human Ear
Model of Brain
Model Human Eye
Specimen of Squilla
Specimen of Octopus
Specimen of Prawn

Specimen of Stinglaw

06
01
04
02
02
02
01
02
01
02

500 ml

04
01
01
25
12

Pkt.

Pc.

06 -

04
02
01
01
01
01

01

01
01
01
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LIST OF JOURNALS

Name of Journals
—<=T¢ Of Journals

Indian Educational Review
School Science

Journal of Indian Education
Primary Teachers

Indian Adhunik Shiksha
Primary Shishak

lnd'ian Education Abstracts

Anweshika

DIEE
HoaT
fasm wafy

Publisher
NCERT, New Delhi
NCERT, New Delhi
NCERT, New Delhi
NCERT, New Delhi
NCERT, New Delhi
NCERT, New Delhi
NCERT, New Delhi
NCERT, New Delhi
I TF TERYT ey
AT T Harer, feeeh

WS T sitedfre
AT RS, 7 feecht
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Ch. Charan Singh University. Mecrut
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S.N. Name Desion Qualification Univ. Expert
1- Shaluo Sharma Lecturer M.A.(Edu.)..B.Ed., M.Ed Dr.Sangeeta Srivastava

DAV College, MZN
Dr.Indraini

VMLG College, GZB

2- Priyanka Tyagi Lecturer M.A.(Edu.).,B.Ed

3- Ritu Singh Lecturer M.A.(Edu.)..B.Ed do——

4-  » Poonam Lecturer . M.A.(Edu.).,B.Ed. M.Ed — do——

5- Babeetu Saxena Lecturer M.A.(Edu.)..B.Ed.,TET do

6- Suhil Kumar Lecturer M.A (Edu./Pol.Sci.)., B.Ed —do

7- Km.Umesh Lecturer M.A (Edu.).,B.Ed ——do

8- K. Priyanka Lecturer M.A.(Edu.)..B.Ed do

9- Rekha Sharma Lecturer M.A.(Hindi)., B.Ed, M.Ed —do
M.Phil.(Edu.87)

10-  Kimn. Anita Lecturer ML.A.(Hindi)..3.Ed.,M.Ed do

11- Harish Kumar Lecturer M.A.(Eng.)..B.Ed., M.Ed., —do——
M.Phil.(Edu.11).,NET (Edu.14)

12-  Lakli Chand Lecturer M.A.(Eng.)..B.Ed., M.Ed —do

13- Dr.Rajrani Singh ~ Lecturer  M.A(Skt./IHindi).,B.Ed.. M.Ed do——
Ph.D. (Edu. 14)

14- Satya Pul Singh Lecturer M.A (Hist.).,B.Ed., M.Ed do

15-  Reenu Dubey Lecturer M.A.(Eco.).,B.Ed., M.Ed

16-  Avnish Kumar Lecturer M.A.(Pol.Sci.).,B.Ed., M.Ed do

17-  Rohit Sharma Lecturer M.A .(Pol.Sci.).,B.Ed., M.Ed do

18- Bhawana Juncja Lecturer M.Com., B.Ed., M.Ed ——do——

19-  Nishi Lecturer M.Com., B.Ed., M.Ed do

20-  Kavita Singh Lecturer M.A.(H.S.)..B.Ed., M.Ed do

21- Girish Chand Joshi  Lecturer M.Sc (Maths).,B.Ed., M.Ed.,, ——do——
NET (Edu.12)

22- Ajuy Pal Singh Lecturer M.Sc¢ (Bot.)..B.Ed., M.Ed do
M.Phil. (Bot./Edu.)

23- Neclam Karanwal Lecturer M.Sc (Chem.)..B.Ed., M.Ed.,, ——do——
NE'T (Edu.13)

24~ Pushpendra K. ThakurLecturer  M.Sc (Zool.).,B.Ed., M.A(Edu.).,, ——do

M.A.(Socio.).,M.Ed., M.Phil. (Edu.09)
NET (Edu.09)
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S.N. Name Design Qualification Univ. Expert
1- Shivani Gupta Lecturer B.P.Ed..M.P.Ed Dr.Virendra Kumar

Meerut College, Meerut
Dr.Yogendra Singh
MMH College, Ghaziabad

2- Lavi Tyagi Lecturer B.P.Ed.,M.P.Ed ——do——
3- Meenakshi Gupta Lecturer M.A.(Drg.&Ptg.) Dr.Usha Kiran
Meerut College, Meerut
Dr.Jyotsna
KLM, Meerut
4- Himani Lecturer M.A.(Drg.&Ptg.) ——do——
et Ry fadys gRT Yaad U &g S g @ | 2 T ¥ vy e

mwmﬁmm@ma%mwa o B ATERTTER FURIRT

ay Tododiodo @ AFSTIRR SO W FIAIE 39 A B WM FAM fou widl @ &

fvafiemerd R AT R &1 7o /W/ﬁwaﬁmﬁﬁawﬂms%ﬁﬁﬁwﬁmm

Cal frar SR | S& B FerT @1 gg W R fear o & 5 S waAa

%:1 aﬁawﬁ@mﬁwﬁwﬁﬁwwaﬁﬁaﬁﬁﬁwﬁmaﬂﬂa@aﬂﬁémw
|

AL,

D : Dhan_2 (916)

236



e 7w g Rvafierey ave

Ch. Charan Singh University, Meerut

TAD - WG /[ Y78

LRl
dar T
AT,
" dodlogwo [EwE aife TS@ YT,
Haex—8, Wy fer,
3|
nelea,

AT 391 U5 fRATH 07.042014 TT 19.04.2014 PT W TE IR A B0 N, i g
sfﬁmwﬁmﬁmﬁmﬁmwmﬁowomﬁmmmwﬁﬂ
fﬁ%@ﬁm@ﬁa‘rm@mwwmmmmmﬁmwam
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S.N. Name Design  Qualification Univ. Expert
I- Dr.Ajay Kumar Sharma Principal M.A (Pol.Sci.).,B.Ed.,M.Ed Dr.Y.P.Singh
M.Phil. (Edu.04)., NREC College, Khurja
Ph.D. (Edu.10) Dr.M.P Tyagi
-] CSNSS (P.G.) Collge,
Machara, Meerut
Dr.D.K.Sharma
Sh.K.K.Jain College,
Khautali
2-* Sushma Singh Lecturer M.A (Edu./Pol.Sci.)., B.Ed., Dr.Indrani
M.Ed., NET (Edu.10) VMLG College, GZB
Dr.Bharat Singh
M.B.College, Dadri
Dr.Sangeeta Srivastava
D.A.V.College, MZB
3-  Jyoti Tyagi Lecturer M.A. (Eng./Edu./Eco./Hist.). —do——
B.Ed., M.Ed.,M.Phil. (Edu.07)., —do——
NET (Edu.13)
4- Ankur Kumar Lecturer M.A (Hist.).,B.Ed.,M.Ed., —do——
NET (Edu.12)
5- Chanchal Rani Lecturer M.Com., B.Ed., M.Ed, ——do——
NET (Edu.12)
M 6- Yogendra Kumar Lecturer M.A (Math)., B.Ed., M.Ed., —do——
NET (Edu.12)
7- Kuldeep Kumar Lecturer M.Sc (Phy.)., B.Ed., M.Ed., ——do——
M.A. (Math)., NET (Edu.13)
8- Seema Singh Lecturer M.A (Hindi)., B.Ed., M.Ed., —do——

NET (Edu.12)
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S.N. Name Design  Qualification Univ. Expert
- Smt. Rekha Sharma Lecturer M.A (Hindi/Skt./Eng.).. B.Ed., Dr. Ajay Kumar
) M.Ed.. M.Phil.(Edu.87) Meerut College,Mrt
2~ Mr Ajay Kumar Sharma Lecturer M.A.(Pol.Sci.)..B.Ed..M.Ed —do —
M_Phil.(Edu.04)
3 Mr Fakhruddin Lecturer - M.A (Psy."Pol.S¢i.)..B.Ed_ M Ed_ —do—
M.Phil.(Edu. 05)
4. Mr. Manindra Kumar Lecturer M.Sc (Phy.).,B.Ed.,M.A (Edu.) —do-—
S Smt Uma Sharma Lecturer M.A (Hindi).,B.Ed.,M.Ed., — - —
M.Phil.(Edu.02) i
6. Smt Vimita Dubey Lecturer M.A.(Pol.Sci.).B.Ed_M.Ed i
7. Ms.Gunjali Snarma Lecturer M.Sc (Bot.).,B.Ed. M.A.(Edu.) S T
8§  SmtRenu = Lecturer M.A.(Eng.)..B.Ed,M.Ed., T
: M.Phil.(Edu.)
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