
1 
 

    

  

    

    

SECSECSECSEC----8, JAGRITI VIHAR, OPP. MEDICAL COLLEGE,8, JAGRITI VIHAR, OPP. MEDICAL COLLEGE,8, JAGRITI VIHAR, OPP. MEDICAL COLLEGE,8, JAGRITI VIHAR, OPP. MEDICAL COLLEGE,    

MEERUT – 250004 (U.P.) INDIA 
 

 

SELF-STUDY REPORT 
(RE-ACCREDITATION) 

 

 

 

BDSGE
Gurukul of Education 

 

 

 

2016201620162016    

 



2 
 

INDEX 

Sr. 
No. 

Name of Chapter Page 
Nos. 

 
1 NAAC Certificate of Accreditation  3 

 
2 Recognition Letter U/s 2(f) & 12(B) UGC Act, 1956  4 

 
3 Part-I: Institutional Data  

 
A. Profile of the Institution 

 

B. Criterion-wise Inputs 
 

 

 
 

5-9 
 

9-36 

4. Part-II: Evaluative Report  
 
1. Exeucutive Summary 

 

 
 

37-43 

 2.   Criterion-wise Analysis 
 
 

 
 
 

5. 
 

Criterion -I: Curricular Aspects  44-59 
 

6. Criterion -II: Teaching Learning and Evaluaiton  60-85 
 

7. Criterion -III: Research Consultancy and Extension  86-99 
 

8. Criterion -IV: Infrastructure and Learning Resources  100-115 
 

9. Criterion -V: Student Support and Progresison  116-132 
 

10. Criterion -VI: Governance and Leadership  133-160 
 

11. Criterion -VII: Innovative Practices  161-171 
 

12. Mapping of Academic Activities of the Institution  172-173 
 

13. Declaraiton by the Head of the Institution  174-175 
 

14. Supporting Annexures                                                                   18 Nos.  
 

  



3 
 

 



4 
 

 



5 
 

 

 

 

 

PARTPARTPARTPART----IIII    

INSTITUTIONAL DATAINSTITUTIONAL DATAINSTITUTIONAL DATAINSTITUTIONAL DATA    

    

AAAA---- Profile of the InstitutionProfile of the InstitutionProfile of the InstitutionProfile of the Institution    

BBBB---- CriterionCriterionCriterionCriterion----wise Inputswise Inputswise Inputswise Inputs    

 

  



6 
 

 

A. Profile of the Institution 
 
 1. Name and address of the institution:      BDS Gurukul of Education  
 Sec. 8, JagritiVihar, Meerut 
  

 2. Website URL                        :     www.bdsgurukul.com 

 

 3.   For communication: 

 
Office 
 

Name Telephone 

Number with STD 

Code 

Fax No E-Mail Address 

Head/Principal  0121-2603009 0121-2601937 info@bdsgurukul.com 

Vice-Principal  --- NA --- 

Self - appraisal  

Co-ordinator 

0121-2603009  --- do --- 

 

Residence  
 

Name 

Dr. Ajay Kumar Sharma 

Telephone 

Number with 

STD Code 

Mobile Number 

Head/Principal – Dr. Ajay Kumar   

                               Sharma 

 9457066076 

Vice-Principal   NA  

Self - appraisal Co-ordinator 

Dr. Rekha Sharma 

--- 9412357753 

 
4.  Location of the Institution:   
 
 Urban              Semi-urban     Rural Tribal  

 Any other (specify and indicate)  

5. Campus area in acres:                   

√ 

06 Acres 
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6. Is it a recognized minority institution?                 Yes                        No 
 
     
7. Date of establishment of the institution: 
               Month & Year       
 
 
 
 

8.   University/Board to which the institution is affiliated: 
 
 
 
9.  Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act.  
              Month & Year  
  
  

 2f 
 
            Month & Year 
  
  
 12B 
    
10.   Type of Institution  

      a.  By funding    i.   Government 
     ii.  Grant-in-aid 
     iii. Constituent   

    iv.  Self-financed 
    v.   Any other (specify and indicate) 

      b.  By Gender    i.   Only for Men 
     ii.  Only for Women 
     iii. Co-education 
  c.  By Nature   i.   University Dept. 
     ii.  IASE 
     iii. Autonomous College 
     iv.  Affiliated College 

     v.   Constituent College 

     vi.  Dept. of Education of Composite  

       College  

vii.   CTE 

Viii.  Any other (specify and indicate) 

 

Ch. Charan Singh University, Meerut (U.P) 

√ 

√ 

√ 

√ 

MM YYYY 

July 2004 

MM YYYY 

Aug 2010 

MM YYYY 

Aug 2010 
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11. Does the University / State Education Act have provision for autonomy? 
   
 Yes                   No  
 
 If yes, has the institution applied for autonomy?   ----     No 
 
 Yes                     No  
 
12. Details of Teacher Education programmes offered by the institution: 
 

Sl. 
No.  

Level  Programme/ 
Course 

Entry 
Qualificati

on 

Nature of 
Award  

Duration Medium of 
instruction 

i) Pre-primary   
  Certificate   

  Diploma   
  Degree   

ii) Primary/ 
Elementary 

  Certificate   

  Diploma   
  Degree   

iii) 
Secondary/  
Sr. 
secondary  

  Certificate   

  Diploma   
  Degree   

iv. Post 
Graduate 

  Diploma   

   Degree   

v. 
Other 
(specify) 

  Certificate   

   Diploma   
 B. Ed Graduate Degree 2 Years Hindi, Eng. 

(Additional rows may be inserted as per requirement) 

√ 

√ 
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13. Give details of NCTE recognition (for each programme mentioned in Q.12 above) 

Level Programme Order No. & Date Valid upto Sanctioned 
Intake 

Pre-primary       

Primary/Elementar
y 

    

Secondary/ 
Sr.secondary 

    

Pos[t Graduate     

Other (specify) 

B. Ed I. 104327/25.5.15 

II. 80957/3.3.15 
– Addl. Intake 

Permanent 200 

 (Additional rows may be inserted as per requirement) 

 

B) Criterion-wise inputs  
 

Criterion I: Curricular Aspects 
 

1. Does the Institution have a stated 
Vision  

Mission  

Values  

Objectives 

 

2. a) Does the institution offer self-financed programme(s)?  

06 AcresIf yes,  

a) How many programmes? 

b) Fee charged per programme 

3. Are there programmes with semester system           No 

01 (B.Ed) 

51,250/- 

Yes √ No  

Yes √ No  

Yes √ No  

Yes √ No  

Yes √ No  
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4. Is the institution representing/participating in the curriculum development/ revision processes 
of the regulatory bodies? 

 

 

 

If yes, how many faculty are on the various curriculum development/vision 
committees/boards of universities/regulating authority. 

 

 

5. Number of methods/elective options (programme wise) 

D.Ed. 

B.Ed. 

M.Ed. (Full Time) 

M.Ed. (Part Time) 

Any other (specify and indicate) 

 

6. Are there Programmes offered in modular form 

 

 

 

7. Are there Programmes where assessment of teachers by the students has been introduced 

 

 

 

8. Are there Programmes with faculty exchange/visiting faculty 

 

 

    2/1  

Number    NA 

NA 

Number 03 

Number    02 

Yes -- No √ 

Yes √ No -- 

Yes √ No -- 

Yes No √ 
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9. Is there any mechanism to obtain feedback on the curricular aspects from the  

• Heads of practice teaching schools 

• Academic peers 

• Alumni 

• Students  

• Employers  

 

10. How long does it take for the institution to introduce a new programme within the existing 

system?     

 

 

11. Has the institution introduced any new courses in teacher education    during the last three 

years?   

 

 

 

12. Are there courses in which major syllabus revision was done during the last five years? 

 

 

 

 

13. Does the institution develop and deploy action plans for effective implementation of the 

curriculum? 

  

 

14. Does the institution encourage the faculty to prepare course outlines? 

 

 

Within 2 months 

Number 01 (B.Ed.) 

Yes √ No -- 

Yes √ No -- 

Yes √ No -- 

Yes √ No -- 

Yes √ No -- 

Yes - No √ 

Number Addl. Intake of 100 students from 2015-16 

Yes √ No -- 

Yes √ No 
1. Time Table 

2. Academic Calender 

Yes √ No -- 
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Criterion II: Teaching-Learning and Evaluation 
 
1. How are students selected for admission into various courses? 

a) Through an entrance test developed by the institution   

b) Common entrance test conducted by the  

 University/Government 

c)   Through an interview     

d)  Entrance test and interview    

e)   Merit at the qualifying examination 

f) Any other (specify and indicate) 

 
 (If more than one method is followed, kindly specify the weightages) 

 
2. Furnish the following information (for the previous academic year):  

a) Date of start of the academic year      11.08.2014                 
b) Date of last admission                         16.10.2014                                       
c) Date of closing of the academic year    25.07.2015              
d) Total teaching days                                 235 days                        
e) Total working days                                280 days 

 
3. Total number of students admitted  

Programme Number of students Reserved Open 

 M F Total M F Total M F Total 

D.Ed.          

B.Ed. 40 60 100 37 42 79 03 18     21 

M.Ed. (Full 
Time) 

         

M.Ed. (Part 
Time) 

         

 
4. Are there any overseas students? 

If yes, how many?   

 

5. What is the ‘unit cost’ of teacher education programme? (Unit cost = total annual 

recurring expenditure divided by the number of students/ trainees enrolled). 

- 

√ 

- 

- 

- 

- 

NA 

- 

Yes X No √ 
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a) Unit cost excluding salary component 

b) Unit cost including salary component 

(Please provide the unit cost for each of the programme offered by the institution 

as detailed at Question 12 of profile of the institution) 

 

6. Highest and Lowest percentage of marks at the qualifying examination considered for 

admission during the previous academic session 

Programmes 

Open Reserved 

Highest 

(%) 

Lowest 

(%) 

Highest 

(%) 

Lowest 

(%) 

D.Ed.     

B.Ed.   --- 50%  SC = UG Pass only 

OBC = 50% in UG or PG 
level 

M.Ed. (Full 
Time) 

    

M.Ed. (Part 
Time) 

    

 
7. Is there a provision for assessing students’ knowledge and skills for the programme 

(after admission)? 
 
 
 

8. Does the institution develop its academic calendar?      

 

 

17,130/- 

37,258/- 

Yes √ No  

Yes √ No  
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9. Time allotted (in percentage) 

Programmes Theory Practice Teaching Practicum 

D.Ed.    

B.Ed.    75%           20%           5% 

M.Ed. (Full Time)    

M.Ed. (Part Time)    

 

10. Pre-practice teaching at the institution 
 

a) Number of pre-practice teaching days 

  

b) Minimum number of pre-practice teaching  

 lessons given by each student 

 

11. Practice Teaching at School 
 

a) Number of schools identified for practice 

teaching 

 

b) Total number of practice teaching days 

 

c) Minimum number of practice teaching  

 lessons given by each student 

 
12. How many lessons are given by the student teachers in simulation and pre-practice 

teaching in classroom situations?   
    
 

 

4 0 

2 0 

   1          5 

0 5 

0 5 

No. of Lessons In simulation No.   05 No. of Lessons Pre-practice 

teaching 
No.    05 
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13. Is the scheme of evaluation made known to students at the beginning of the academic 
session?  

 

 

14. Does the institution provide for continuous evaluation? 

 

15. Weightage (in percentage) given to internal and external evaluation  

Programmes Internal External 

D.Ed.   

B.Ed. Theory – 0%  Practical – 16.66% Theory – 100% Practical 
83.34% 

M.Ed. (Full Time)   

M.Ed. (Part Time)   

 

16. Examinations 
 

a) Number of sessional tests held for each paper    

b) Number of assignments for each paper 

17. Access to ICT (Information and Communication Technology) and technology. 
 Yes No 

Computers           √            --- 

Intranet           --            --- 

Internet          √            --- 

Software / courseware (CDs)          √            --- 

Audio resources          √            --- 

Video resources         √            --- 

Teaching Aids and other related materials         √            --- 

Any other (specify and indicate)         √             --- 

0 2 

0 2 

Yes √ No  

Yes √ No  
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18. Are there courses with ICT enabled teaching-learning process? 

 

 

 

19. Does the institution offer computer science as a subject? 

 

 

If yes, is it offered as a compulsory or optional paper? 

Compulsory    Optional 

 

Criterion III: Research, Consultancy and Extension 

 
1. Number of teachers with Ph. D and their percentage to the total faculty strength  

2. Does the Institution have ongoing research projects? 

3.  

 

 
If yes, provide the following details on the ongoing research  
projects 
 

Funding agency Amount (Rs) Duration 

(years) 

Collaboration, if any  

           ----         NA         ----          --- 

                        

                        

                        

(Additional rows/columns may be inserted as per the requirement) 

 

4. Number of completed research projects during last three years.    

 

 

 

---- √ 

02 25 Number % 

NA 

Yes √ No -- 

Number          01 

Yes √ No --- 

Yes ---

- 

No √ 
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4. How does the institution motivate its teachers to take up research in education? (Mark �for 
positive response and X for negative response) 
� Teachers are given study leave       
� Teachers are provided with seed money     
� Adjustment in teaching schedule     
� Providing secretarial support and other facilities   
� Any other specify and indicate 

 

5. Does the institution provide financial support to research scholars? 
 

 

 

6. Number of research degrees awarded during the last 5 years. To whom ? 
a. Ph.D. 

b. M.Phil. 

7. Does the institution support student research projects (UG & PG)? 

 

 

8. Details of the Publications by the faculty  (Last five years) 

      Yes         No         Number 

International journals     √      03 

National journals – referred papers 

                          Non referred papers 

 

-- 

 

-- 

 

-- 

Academic articles in reputed 
magazines/news papers 

-- -- -- 

Books    √ --      03 

Any other (specify and indicate)    

 

9. Are there awards, recognition, patents etc received by the faculty?  

 

 

 

 

√ 

-

√ 
-

-

Yes No √ 

03 

02 

Number NA 

Yes √ No -- 

Yes - No √ 
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10. Number of papers presented by the faculty and students (during last five years): 

      Faculty Students 

National seminars       

International seminars 

Any other academic forum 

11. What types of instructional materials have been developed by the institution?  
(Mark `�’ for yes and `X’ for No.) 

Self-instructional materials      
Print materials     

Non-print materials (e.g. Teaching 

Aids/audio-visual, multimedia, etc.) 

Digitalized (Computer aided instructional materials)   

Question bank      

Any other (specify and indicate) 

 

12. Does the institution have a designated person for extension activities? 

 

If yes, indicate the nature of the post.  

Full-time   Part-time  Additional charge  

 

13. Are there NSS and NCC programmes in the institution?   

 

 

14. Are there any other outreach programmes provided by the institution? 

 

 

 

15. Number of other curricular/co-curricular meets organized by other academic agencies/NGOs 
on Campus   ---                Foundation 

 

 

---- 

√ 

√ 

√ 

√ 

√ 

x 

√ 

       04 

---- 

---- 

---- 

Yes √ No  

Yes No √ 

Yes No √ 
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16. Does the institution provide consultancy services? 
 

 

In case of paid consultancy what is the net amount generated during last three  years. 

 

17. Does the institution have networking/linkage with other institutions/ organizations? 
 

Local level √ 

State level -- 

National level -- 

International level   -- 

 

 

Criterion IV: Infrastructure and Learning Resources  

1. Built-up Area (in sq. mts.) 

 

2. Are the following laboratories been established as per NCTE Norms? 

 

a) Methods lab Yes No  

b) Psychology lab Yes No  

c) Science Lab(s) Yes No  

d) Education Technology lab Yes No  

e) Computer lab Yes No  
f) Workshop for preparing  
 teaching aids  Yes No   

  
3. How many Computer terminals are available with the institution? 

 

2324.15 Sq. Mts 

                   NA 

√ 

√ 

√ 

√ 

-- 

-

- 

- √ 

- 

          60 

- √ 

Yes -- No √ 
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4. What is the Budget allotted for computers (purchase and maintenance) during the 

previous academic year? 

 

5. What is the Amount spent on maintenance of computer facilities during the previous 

academic year? 

 

6. What is the Amount spent on maintenance and upgrading of laboratory facilities 
during the previous academic year? 

 

7. What is the Budget allocated for campus expansion (building) and upkeep for the 
current academic session/financial year?  

 

8. Has the institution developed computer-aided learning packages?       

 

 
9. Total number of posts sanctioned         Open         Reserved 

 

Teaching 

Non-teaching 

 

10. Total number of posts vacant         Open         Reserved 
 

Teaching 

Non-teaching 

 

11. a. Number of regular and permanent teachers  Open   Reserved (Gender-wise)

   

Lecturers 

     

Readers 

 

Professors 

 

1,60,000/-  

M F M F 

02 04 01 01 

M F M F 

-- -- -- -- 

M F M F 

1 -- -- -- 

1,50,000/- 

M F M F 

2 4 1 1 

2 1 2 2 

M F M F 

-- -- -- -- 

-- -- -- -- 

9700/- 

Yes √ No -- 
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b. Number of temporary/ad-hoc/part-time teachers (Gender-wise)   

             Open         Reserved   

 
Lecturers   

 

 

Readers 

 
Professors  

 

 

c. Number of teachers from Same state 

Other states 

 

12. Teacher student ratio (program-wise) 

Programme Teacher student ratio 

D.Ed.               --- 
B.Ed.     1 : 12 

M.Ed. (Full Time)                --- 

M.Ed. (Part Time)               --- 

 
 

13. a. Non-teaching staff           Open         Reserved  

Permanent 

 

Temporary 

 

b. Technical Assistants  Permanent 

 

Temporary 

14. Ratio of Teaching – non-teaching staff  

    1 + 7 

1 : 1 

           0 

M F M F 

-- 22 -- -- 

M F M F 

-- -- -- -- 

M F M F 

-- -- -- -- 

M F M F 

   2 1 1 1 

-- -- -- -- 

M F M F 

2 -- -- -- 

M F M F 

-- -- -- -- 
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15. Amount spent on the salaries of teaching faculty during the previous academic 
session (% of total expenditure) 

 

16. Is there an advisory committee for the library? 

  

17. Working hours of the Library 

On working days 

On holidays 

During examinations 

18. Does the library have an Open access facility 

 

 

19. Total collection of the following in the library 

a. Books 

- Textbooks 

- Reference books 

b. Magazines 

e. Journals subscribed 

   - Indian journals 

   - Foreign journals 

f. Peer reviewed journals 

g. Back volumes of journals 

h. E-information resources 

 - Online journals/e-journals  

- CDs/ DVDs 

 - Databases 

  - Video Cassettes 

 - Audio Cassettes                                                    

 

20. Mention the 

 Total carpet area of the Library (in sq. mts.) 

9:30 – 5:00  pm 

            -- 

6059 

5230 

829 

          04 

          11 

          11 

          -- 

          -- 

           -- 

          04  

          04 

              -- 

234.0228 Sq. Mt 

9:30 – 5:30  pm 

54% 

Yes √ No -- 

Yes √ No -- 

          04 
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Seating capacity of the Reading room 

 

21. Status of automation of Library 

Yet to intimate 

Partially automated                                                     

Fully automated                                                          

22. Which of the following services/facilities are provided in the library? 

 Circulation 

 Clipping                                                                        

 Bibliographic compilation                                          

 Reference                                                                      

 Information display and notification                               

Book Bank                                                                      

Photocopying                                                                 

 Computer and Printer                                                   

 Internet                                

 Online access facility         

 Inter-library borrowing                                                     

 Power back up                                                

 User orientation /information literacy 

 Any other (please specify and indicate) 

23. Are students allowed to retain books for examinations? 

 

 

 

24. Furnish information on the following 

Average number of books issued/returned per day 

Maximum number of days books are permitted to be retained  

by students  

by faculty 

 

 

     100 

           30/25 

21 days 

-- 

14 days 

--

√ 

√

√

--- 

√

√

√

√

√

√

--

√

√

--- 

--- 

Yes No --- √
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Maximum number of books permitted for issue 

      for students 

      for faculty 

Average number of users who visited/consulted per month 

Ratio of library books (excluding textbooks and book bank  

facility)to the number of students enrolled 

 

25. What is the percentage of library budget in relation to total budget of the institution 

 

 

26. Provide the number of books/ journals/ periodicals that have been added to the library 
during the last three years and their cost. 

 I II III 

 Number  Total cost  

(inRs.) 

Number  Total cost 

(inRs.) 

Number  Total cost  

(inRs.)  
Text books 976 119084 36 3977 281 24323 
Other books 100 19364 06 1555 19 3320 

Journals/  

Periodicals 

11 3160 11 3160 11 3160 

Any others 

specify and 

indicate 

      

(Additional rows/columns may be inserted as per requirement) 
 

Criterion V: StudentSupport and Progression 

1. Programme wise “dropout rate” for the last three batches 

Programmes Year 1 Year 2 Year 3 
D.Ed.    
B.Ed.    0%     6%     7% 

M.Ed. (Full 
Time) 

      ---     ---     --- 

M.Ed. (Part 
Time) 

      ---      ---    --- 

1.0% 

1 :  43 

          70 

          04 

           06 
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2. Does the Institution have the tutor-ward/or any similar mentoring system? 

 

If yes, how many students are under the care of a mentor/tutor?  

 

3. Does the institution offer Remedial instruction?  

 

4. Does the institution offer Bridge courses?  

 

5. Examination Results during past three years (provide year wise data) 

 UG PG M. Phil 

 I II III I II III I II III 

Pass 
percentage 

100% 100
% 

97%       

Number of first 
classes 

         

Number of 
distinctions 

         

Exemplary 
performances 

(Gold Medal and 
university ranks) 

-- -- -- - -- -- - - -- 

 

 

 

6.  Number of students who have passed competitive examinations during the last three 
years (provide year wise data) 

NET 

SLET/SET 

Any other (specify and indicate)       CTET 

7. Mention the number of students who have received financial aid during the past three 

years. 

         15 

Yes √ No -- 

Yes √ No    -- 

Yes -- No √ 

I II III 

2 2 3 
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Financial Aid I II III 

Merit Scholarship                   

Merit-cum-means 

scholarship  

                  

Fee concession                    

Loan facilities                   

Any other specify and 

indicate 

                  

(Additional rows may be inserted as per requirement) 

8. Is there a Health Centre available in the campus of the institution? 

 

9. Does the institution provide Residential accommodation for:  

 

Faculty 

Non-teaching staff 

 

10. Does the institution provide Hostel facility for its students? 

 

If yes, number of students residing in hostels 

Men 

Women 

11. Does the institution provide indoor and outdoor sports facilities? 

Sports fields 

Indoor sports facilities 

Gymnasium 

12. Availability of rest rooms for Women  

 

Yes √ No -- 

-- 

-- 

Yes - No √ 

Yes - No √ 

Yes √ No -- 

Yes √ No -- 

Yes √ No -- 

Yes - No √ 

Yes √ No -- 
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13. Availability of rest rooms for men 

 

14. Is there transport facility available? 

 

15. Does the Institution obtain feedback from students on their campus experience? 

 

 

16. Give information on the Cultural Events (Last year data) in which the institution 

participated/organised. 

 Organised Participated 

 Yes No Number Yes No Number 

Inter-collegiate √        --      -- √     --       01 

Inter-university         --        --         --        --         --        -- 

National         --        --         --        --         --        -- 

Any other 
(specify and 
indicate) 

        --        --         --        --         --        -- 

(Excluding college day celebration) 

17. Give details of the participation of students during the past year at the university, 
state, regional, national and international sports meets. 

 Participation of students 

(Numbers) 

Outcome 

(Medal achievers) 

State --      --      

Regional --      --      

National --      --      

International  --      --      

 

18. Does the institution have an active Alumni Association? 

Yes √ No -- 

Yes √ No -- 

Yes √ No -- 

Yes √ No -- 
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If yes, give the year of establishment 

 

19. Does the institution have a Student Association/Council? 

 

20. Does the institution regularly publish a college magazine? 

 

21. Does the institution publish its updated prospectus annually? 

 

 

22. Give the details on the progression of the students to employment/further study (Give 
percentage) for last three years 

 Year 1 

(%) 

Year 2 

(%) 

Year 3 

(%) 

Higher studies 70    80    85 

Employment (Total) 30    20    15 

                 Teaching 

Non teaching 

   --     --     -- 

   --     --     -- 

 

23. Is there a placement cell in the institution? 

 

If yes, how many students were employed through placement cell during the past three 

years. 

1 2 3 

        NA       NA       NA 

 

 

Yes  X No √ 

Yes X No √ 

Yes √ No   X 

Yes -- No √ 
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24. Does the institution provide the following guidance and counselling services to 

students?       Yes  No 

• Academic guidance and Counseling  
 

• Personal Counseling 
 

• Career Counseling  
 

√ -

√ - 

√ -
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Criterion VI: Governance andLeadership 

1. Does the institution have a functional Internal Quality Assurance Cell (IQAC) or any 

other similar body/committee 

 

 

2. Frequency of meetings of Academic and Administrative Bodies: (last year) 

Governing Body/management      02 

Staff council      01 

IQAC/or any other similar body/committee      04 

Internal Administrative Bodies contributing to quality 
improvement of the institutional processes. (mention 
only for three most important bodies)  

1. Women Grievance 

2. Anti-Ragging 

3. Academic Committee 

 

3. What are the Welfare Schemes available for the teaching and non-teaching staff of 

the institution?  

Loan facility 

Medical assistance 

Insurance  

Other (specify and indicate) 

 

4. Number of career development programmes made available for non-teaching staff 
during the last three years 

 

Yes √ No -- 

-- -- -- 

Yes √ No -- 

Yes √ No -- 

Yes No -- 

Yes No -- 
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5. Furnish the following details for the past three years 

a. Number of teachers who have availed the Faculty Improvement  

Program   of the UGC/NCTE or any other recognized      

organisation 

 

b. Number of teachers who were sponsored for professional   development 
programmes by the institution 

National 

International 

c. Number of faculty development programmes organized by   the Institution: 

 

d. Number of Seminars/ workshops/symposia on Curricular development,  

       Teaching- learning, Assessment, etc. organised by the institution 

 

e. Research development programmes attended by the faculty 

      -- 

f. Invited/endowment lectures at the institution 

 

   Any other area (specify the programme and indicate) 

 

                ------ 

-- -- -- 

 -- --  -- 

02 01 01 

  01 01   -- 

-- -- -- 

  01 01 -- 

-- -- -- 
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6. How does the institution monitor the performance of the teaching and non-teaching 
staff? 

a. Self-appraisal  

b. Student assessment of faculty performance 

c. Expert assessment of faculty performance 

d. Combination of one or more of the above 

e. Any other (specify and indicate) 

 

7. Are the faculty assigned additional administrative work? 

 

If yes, give the number of hours spent by the faculty per week 
 

8. Provide the income received under various heads of the account by the institution for 

previous academic session (2014-15) 

Grant-in-aid 

Fees 

Donation 

Self-funded courses 

Any other (specify and indicate) 

 

9. Expenditure statement (for last two years)                          Year 1          Year2             

                         2014-15          2013-14 

Total sanctioned Budget    

% spent on the salary of faculty 54% 50% 

% spent on the salary of non-teaching employees   

% spent on books and journals 0.73% 3.68% 

% spent on developmental activities (expansion of  building)  0.48% 3.63% 

2-3 Hours 

        --- 

        48,89,010 

        --- 

         --- 

         50,313 

Yes √ No -- 

Yes √ No   -- 

Yes -- No √ 

Yes √ No  -- 

Yes -- No -- 

Yes √ No   -- 
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% spent on telephone, electricity and  water  0.03% 0.02% 

% spent on maintenance of building, sports facilities, hostels, 
residential complex and  student      amenities, etc.  

22.34
% 

10.31% 

% spent on maintenance of equipment, teaching aids, 
contingency etc. 

4.0% 1.35% 

% spent on research and scholarship (seminars,  

    conferences, faculty development programs, faculty  

exchange, etc.) 

0.18% 8.92% 

% spent on travel  0.169
% 

2.10% 

Any other (specify and indicate)  As per balance 
sheet 

Total expenditure incurred  83.45
% 

80.01% 

 

10. Specify the institutions surplus/deficit budget during the last three years? (specify the 
amount in the applicable boxes given below) 
 
   Surplus in Rs.   Deficit in Rs. 

2012-13 
 

2013-14 
 

2014-15 
 

11. Is there an internal financial audit mechanism? 

 

    

 

12. Is there an external financial audit mechanism? 

   

 

13. ICT/Technology supported activities/units of the institution: 

24,54,575/-                --- 

34,13,420/-                --- 

12,13,467/-                --- 

Yes √               No  

Yes √ No  
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Administration 

Finance 

Student Records 

Career Counselling 

Aptitude Testing 

Examinations/Evaluation/ 

Assessment 

 

  Any other (specify and indicate) 

 

14. Does the institution have an efficient internal co-ordinating and monitoring 

mechanism? 

 

15. Does the institution have an inbuilt mechanism to check the work efficiency of the 

non-teaching staff? 

 

16. Are all the decisions taken by the institution during the last three years approved by a 

competent authority?       

 

17. Does the institution have the freedom and the resources to appoint and pay 

temporary/ ad hoc / guest teaching staff? 

 
 

18. Is a grievance redressal mechanism in vogue in the institution? 
 a) for teachers                  

 b) for students                   

 c) for non - teaching staff   

√ 

√ 

√ 

Yes √ No -- 

Yes √ No -- 

Yes √ No -- 

Yes √ No √ 

Yes √ No √ 

Yes √ No -- 

Yes √ No -- 

Yes No  

Yes √ No -- 

Yes √ No -- 

Yes √ No -- 

Yes √ No -- 
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19. Are there any ongoing legal disputes pertaining to the institution? 

 

 

20. Has the institution adopted any mechanism/process for internal academic 
audit/quality checks? 

  

  

21. Is the institution sensitised to modern managerial concepts such as strategic 
planning, teamwork, decision-making, computerisation and TQM? 

 

 

 

Criterion VII: Innovative Practices  

4. Does the institution has an established Internal Quality Assurance Mechanisms ? 
 

 
 

5. Do students participate in the Quality Enhancement of the Institution?      
 

 

6. What is the percentage of the following student categories  in the institution? 
 

 Category Men % Women % 

a SC 29 29 32 32 

b ST -- -- -- -- 

c OBC 07 07 10 10 

d Physically challenged 01 -- -- -- 

e General Category 03 03 19 19 

f Rural     

g Urban     

h Any other ( specify)     

Yes -- No √ 

Yes √ No -- 

Yes √ No -- 

Yes √ No -- 

Yes √ No -- 
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7. What is the percentage of the staff in the following category ? 
 

 Category Teaching 
staff 

% Non-teaching 
staff 

% 

a SC 0  01 14 

b ST 0  -- -- 

c OBC 02 25 03 42 

d Women 05 62 03 42 

e Physically challenged -- -- -- -- 

f General Category 06 75 03 42 

g Any other 

 ( specify) 

    

 

5. What is the percentage incremental academic growth of the students for the last  two batches? 

Category At Admission On completion of the course 

Batch I Batch II Batch I Batch II 

SC 39 – 76% 33 – 72% 50 – 70% 50.1 – 73.6% 

ST -- -- -- -- 

OBC 50 – 69% 50 – 68% 59 – 73% 54.7 – 71.6% 

Physically 
challenged 

-- -- -- -- 

General 
Category 

50 – 74% 50 – 74% 57 – 76% 50 – 77% 

Rural     

Urban     

Any other 

 ( specify) 
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PREFACE 
 

BDS Gurukul of Education, Meerut was established under the aegis of DKS 

ShikshaPrasarSamiti.  DKS ShikshaPrasarSamiti is a registered society under the society 

registration Act  1993.  It works for the development  of education on No Profit No Loss 

basis.  BDS Gurukul of Education was seeded in 2004 for imparting Teachers Education 

(B. Ed.) of one year duration under Self-Finance Scheme Course.  The institute is 

situated admist environmental friendly green lawn spread are over 6 acres of land on 

Garh Road, Opp. Medical College in the heart of the city.  Meerut City is now in NCR 

Region is well connected with road and rail from outside.  

 

B.Ed department has well equipped labs and well maintained library.  The 

B.Eddepartment regularly organize seminars, conferences, training progrmmes at 

institution level.  The institute regularly celebrate National Festival like Republic Day, 

Independence Day, Gandhi Jayanti world environment Day etc.  The institute has 

linkages to many practicing schools.  The institute has a well developed lawn, parking 

sheds.  The environment of the whole campus is eco-friendly.  The institute also has 

indoor and outdoor facilities for sports.  The institute also have multi purpose hall with 

seating capacity of more than 200 students. 

 

At present admission to B.Ed Course is based on Combined Entrance Test (CET) 

conducted by the State Government of U.P. 

 

There is a strong co-ordination between the management, principal, students and 

teachers of this institute as a result of this co-ordination we have 100% result and 

students of this institute are well placed throughout the country in various schools and 

colleges.  
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EXECUTIVE SUMMARY 
 

DKS ShikshaPrasarSamiti is the parent body registered under the Indian Societies 

Registration Act 1860 in 1993.  The Societies works in the field of education on No Profit 

No Loss basis.  Under the aegis of the DKS ShikshaPrasarSamiti BDS Gurukul of 

Education was seeded in 2004 for imprting Teachers Education (B. Ed.).  The Institute is 

situated in Meerut and spread over 06 Acres of Land.  Meerut is now included in NCR 

Region and is well connected with both road and rail from outside. 

 

The Institute has been recognized U/s 14(1) of NCTE Act 1993 vide order 

FNRC/NCTE/F-3/U.P.-1147/2004/8934 – 8942 dated 12th October, 2004 with annul intake 

of 100 seats for B. Ed students of one year duration.  Further it has been permanently 

affiliated to Ch. Charan Singh University, Meerut vide letter No. affiliation/929 daed 

27.2.2007 and approved by Government of U.P. vide letter No. ES 2541/GS dated 

9.12.2006. 

 

2 Year B.Ed : At present Institute is running two year duration B.Ed for its original 

recognition of 100 seats by order No. F. No./NRC/NCTE/U.P. 117/2015/104327-32 dated 

25th May, 2015 from session 2015-16. 

 

Additional Intake of 100 Seats  :  The institute gets recognition of 100 seats additional 

intake of B. Ed. Two years duration by orders F. NRC/NCTE/233rd (Part-V) meeting / 

2015/89957-90021/NRC App 5591 dated by a letter dated 3rd March 2015 from Session 

2015-16 onwrds. 

 

The institute has full infrastructure and education facilities as per U.P. State Govt/NCTE 

regulation 2014 / Ch. Charan Singh University  norms and is imparting quality Teachers 

Education with 100%  results. 

 

The Institute has a well defined Governing Body.  It has administrative / academic 

advisory Committee which is duly approved by Ch. Charan Singh University.  The institute 
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has several other committees also for internal ii) administration and control.  The faculty 

appointed for imparting Teachers Education is duly approved by the Ch. Charan Singh 

University Meerut as per the NCTE Regulation 2014. 

 

The Institute has good relations with the practicing schools.  The challenges which the 

institute face from time to time in building a quality Teachers Education institute are met 

out by the Management Committee which provide necessary guidance to remove the 

hazard which come in the way.  The Institute is working hard to meet its mission and 

vision.  The vision and mission of the institute are defined as follows --- 

 

VISION 

BDS Gurukul of Education (BDSGE)  believes in the eternal truth that “A Nation is known 

by its citizens and citizens by their education” held in high esteem, the profession of 

teaching is perhaps the most vital in determining future of a nation what is said and 

demonstrate by a teacher is a lesson and more importantly the behavior of a teacher is an 

important input that decide the final outcome in the drawn out process of ethical and 

productive citizens giving ourselves the above vision, the Teachers Education program 

(B. Ed) in the institute having been developed to inculcate in the pupil teachers a sense of 

love and affection towards children while they undertake teaching profession in the 

Globalized World.  The pupil-teachers are enrich with the attitude that children have a 

right to enjoy their childhood while learning.  We are duty bound too groom and 

strengthen them as promising, citizens of future virtues of ‘KASAM’ which the institute 

dedicates itself.  The world Kasam stands for – 

  K  - Knowledge 

  A - Aptitute 

  S - Skills 

  A - Attire 

  M - Moral Values 
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Mission and Values 

 
The main objective of education is the establishment of two-fold harmony in every 

individual “Harmony within his own self and harmony with other living being in the world”  

-- Dr. Rajendra Prasad”. 

 

BDSGE is successfully achieving its mission by its combined efforts of the management, 

faculty, students and staff. 

 

SWOC Analysis of the Institution 

 

Strengths :  i. Big Campus 

   ii. Availability of infrastructure beyond requirement 

   iii. 2(f) and 12(B) status from UGC 

   iv. Hard working and devoted faculty and staff 

   v. Motivating and committed management 

vi. High Quality of teaching learning with the help of Information 

and Communication Technology (ICT). 

vii. Higher number of girls students in comparison to boys  

students. 

viii. Freedom for innovative Teaching and Learning 

ix. Functional IQAC  

x. Functional Anti Ragging Cell 

xi. Women Grievance Cell 

xii. Good Academic Results 

xiii. Few students of B. Ed qualify TET, CTET, TGT exams 

xiv. Students have got job in recognized public schools of Meerut 

and U.P.  
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Weakness  : 

 

i. Students coming from different parts of the State and from different sections of the 

Society have language problems.  These students also lack basic knowledge in 

computers. 

ii. The faculty needs to be trained, in how to using internet / computers for teaching 

learning purpose effectively. 

iii. Late declaration of examination result by the concern university.  Sometimes it 

takes 3 to 4 months for declaring the examination result.  This hinders the 

regularization of session. 

iv. The students in B.Ed admitted through Combined Entrance Test (CET) conducted 

by U.P. State Government.  The pattern of CET is of general nature.  So some of 

the candidates selected through CET lacks teaching aptitude which is a pre-

requisite for a successful teachers. 

v. The institute being a affiliated college has no say in the curriculum process / 

selection of the University and it is bound to adhere to the fixed syllabus. 

vi. The above weakness leaves little space develop research consultancy and 

extension activities. 

vii. Lengthy admission process. 

 

Opportunity  : 

1. Institute strictly follow the State reservation policy in case of SC/ST and OBC 

students.  Equal opportunities are provided to all the students and no 

discrimination is done on the basis of caste creed place of birth and gender of 

students. 

2. After completing B. Ed course students have opportunities for higher education 

and research in the field of Education.  They can pursue M. Ed, M. Phill 

(Education), Ph. D (Education), NET (Education) and can become assistant 

professors. 

3. After completing their B.Ed course students have opportunities to appear in TET 

and CTET exams. 



43 
 

 

Challenges  

1. Less job opportunities in Government Sector after completing B. Ed course. 

2. More emphasis on theory than on practical aspects of the B.Ed course. 

3. Long time taken by the university to graduation and result declare B.Ed 

4. The disparity in the curriculum offered and the requirements of the job is a major 

challenges to the B.Ed course.  However, Ch. Charan Singh University has revised 

the syllabus from 2015-17 session onwards so its impact is to be seen in future. 

5. Longer duration of B. Ed course.  Now B. Ed course is of 2 years duration as per 

NCTE Regulation 2014.  This 2 year duration for B. Ed course is a biggest 

challenge.  Students will stop taking admission in 2 years B. Ed course.  We are 

facing this problem in the current session 2015-17. 

6. Lack of job opportunities for Hindi Medium B. Ed students in public schools. 

7. No productive contribution of B. Ed passed out students in the school education 

due to lack of aptitude and interest in teaching profession. 

8. Lack in implementation of ‘Equal Pay for Equal Work’ policy. 
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CRITERION – I 
Curricular Aspects 
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1.1 - Curricular Design and Development 

1.2 - Academic Flexibility 

1.3 - Feedback on Curriculum 

1.4 - Curriculum Update 

1.5 - Best Practices in Curricular Aspects 
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1.1 Curricular Design and Development  
 

1.1.1 State the objective of the institution and th e major considerations addressed 

by them ? (Intellectual, Academic, Training, Access  to the Disadvantaged, 

Equity, Self development, Issue of ecology and envi ronment, Value 

Orientation, Employment, Global trends and demands,  etc.) 

 

Ans BDS Gurukul of Education i.e. the institute has given itself a Mission and Vision. 

 

VISION 

- BDSGE believes in the eternal truth that “a nation is known by its citizens and 

citizens by their education”. 

 

Held in high esteem, the profession of teaching is perhaps the most vital in 

determining the need of nation.  What is said and demonstrate by a teacher is  

lesson and more importantly as behavior are important input that decide the final 

outcome in the drawn out process of ethical and production citizens.  Giving 

ourselves the purpose of above said, the teacher training program in the institute 

having been developed to inculcate in the training teacher a sense of love and 

affection towards the children while they undertake profession in the outside world.  

The student-teacher are enrich with the facility that children have a right to enjoy 

their childhood.  We are duty bound to groom and strengthen them as promising 

citizens of future virtues of ‘KASAM’ which the school dedicates itself to, for the 

future citizens, the ‘KASAM’ stands for K-Knowledge, A-Aptitude, S-Skills, A-Attire, 

M-Moral values. 
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MISSION & VALUES  

 

- “ The main objective of education is the establishment of two-fold harmony in every 

individual – Harmony within his own self and harmony with other living being in the 

whole world ” – Dr. Rajendra Prasad 

 

Institute is committed to achieve the same for all around development of the 

students and the institute itself to become a leading institute imparting techers 

education in the region.  The staff of the institution is well qualified and provides 

not only academic curriculum to the student but also trained them to meet all types 

of situation which in turn results in their development.  The institute is situated in 

most eco-friendly environment.  The students who are trained here to get 

employment as teachers because their personality is developed to meet all the 

global trend of education. 

 

1.1.2 Specify the various steps in the curricular develop ment process.  (Need 

assessment, development of information database per taining to feed back 

from faculty and formalizing the decisions in statu tory academic bodies. 

 

Ans. The institute is running only B. Ed programme.  The curriculum for B. Ed is 

developed by the Ch. Charan Singh University, Meerut to which this institute is 

affiliated.  As per the guidelines and norms prescribed by the Ch. Charan Singh 

University, Meerut, the curriculum is implemented by the institute.  The institute 

has no role in curriculum development of B.Ed.  

 

 The institute implements the B. Ed curriculum by providing compulsory, 

methodology and optional courses to student teachers.  The institute provide 

learning experience to student teachers through classroom teaching, practice 

teaching, co-curricular activities etc. 
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 In this way, the institution contributes indirectly in the curriculum development 

process of B. Ed course.  Its role is mainly limited to the implementation of 

curriculum as prescribed by the Ch. Charan Singh University, Meerut. 

 

1.1.2 How are the global trends in teacher educatio n reflected in the curriculum 

and existing courses modified to meet the emerging needs ? 

 

Ans In the B. Ed curriculum, we find some units that reflect global trends in teacher 

education.  The topics like education for peace, communal harmony, role of 

individual in making peace a way of life, secularism, democracy, issues of national 

and international conflicts, social injustice, inclusive education, children with 

diverse needs, Gender issues, Gender inequality in the schools, sexual 

harassment and abuse universalization of education, vocational education,  ICT 

etc.  are included in the curriculum of B. Ed that reflect new global trends in the 

teacher education programme. 

 

 

1.1.3 How does the institution ensure that the curr iculum bears some thrust on 

National issues like environment, value education a nd ICT. 

 

Ans. Environment  :   The curriculum contains topics like Protection of Environment.  

Bio diversity and conservation of national resources and associated problem.   

Environmental Management,  global warming, noise pollution, thermal and nuclear 

pollution and the like.  

 

Value Education  :  National Integration emotional unity world heritage and the 

like. 

 

Information and Communication Technology  : Promotion of scientific attitude, 

use of ICT in teaching learning process, challenges in ICT and the like.   
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1.1.4 Does the institution make use of ICT for curr icular planning if yes give 

details ? 

 

Ans. The institute make full use of ICT for academic planning and for curriculum 

implementation.  The institute possesses ICT lab equipped with latest facilities.  

Student teachers take help from the ICT lab in their learning process.  The institute 

has  very limited role in using ICT for curricular planning.  ICT is used for 

curriculum implementation purpose only since institute has no role in curricular 

planning. 

 

1. Time table is prepared by making use of ICT. 

2. Student teachers and faculty members have free access to ICT lab.  This free 

access to ICT lab help student-teachers and faculty members update their 

knowledge. 

3. Unit test question papers are printed in ICT lab. 

 

1.2 Academic Flexibility  

 

1.2.1 How does the institution attempt to provide e xperiences to the students so 

that teaching become reflective process. 

 

1. The institute in its curriculum has course on microteaching which teaches student 

teachers about different teaching skills. 

2. The institute in its curriculum has course on simulated teaching which enables 

student teachers to integrate different teaching skills which they learn during micro-

teaching. 

3. The student teachers after completing their micro-teaching and simulated teaching 

are sent for macro-teaching.  During macro-teaching student teachers prepare 

their lesson plan and teach in real schools and in real classroom setting.  In total 

they prepare 20-20 lesson plans in each methodology subject. 

4. The student teachers are also asked to give presentation in front of their Peers.  

After they completed their presentation, Peers can ask questions and the concern 
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student have to answer such questions.  If student teacher fails to answer question 

asked by peers that question is answered by the subject teachers. 

5. In theory classes also student teachers can also ask questions from his /her 

subject teacher and clear his / her doubts.  A healthy discussion take place 

between the faculty and the class which results in reflective teaching learning 

process. 

The above mentioned five process of learning experiences to student teachers 

combined together results in reflective teaching experience for student teachers. 

 

1.2.2 How does the institution provide for adequate  flexibility and scope in the 

operational curriculum for providing varied learnin g experience to the 

students both in the campus and in the field ? 

 

Ans. The institute provide a wide variety of learning experience to its student teachers.  

During the implementation of the B. Ed curriculum the faculty members of the 

institute encourage B.Ed students to participate in various curricular, co-curriculars 

activities.  Further the faculty members of the institute use various innovative 

teaching approaches.  Various innovative teaching methods like project method, 

demonstration method, lecture cum-demonstration method, heuristic method, 

problem solving method etc. are used with wide range of teaching aids which 

includes use of OHP, transparencies, computer, real objects, models, charts etc. 

The institute while providing effective teaching learning environment to the 

students in the campus, these students are also motivated to do work with 

community and in the community.  These students are motivated to take literacy 

classes.  

 

1.2.3 What value added courses have been introduced  by the institution during the 

last three years which would for example develop co mmunication skills 

(Verbal and written) ICT skills,  like skills, comm unity orientation, social 

responsibility etc. 
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Ans. The  CCS University which is the regulatory body has designed a paper in ‘ Value 

Added Course  ‘  which includes topics like National Integration, Emotional unity, 

Cultural Heritage of India, protection of secularism, democracy equally education 

of religion and gender. 

 

 The institute to effectively impart education in the above sphere has developed the 

following methods of teaching.  
 

1. Communication skills  : To develop communication skills in students-teachers 

workshops on resume writing, job application have been conducted. 

2. Group discussions are conducted on burning problems of today. 

3. Mock interviews are conducted to prepare student teachers to face interview. 

4. Students teachers are asked to give demonstration on any topic selected from 

secondary school  subject.  Since now a days it has becomes a  practice that after 

conducting interview, B.Ed students asked to give demonstration lesson in 

schools. 
 

ICT ICT is a compulsory component in the curriculum of B.Edprogramme.  Internet 

facility is available in the library and in the computer lab for the facultyand the 

student teachers.  Student teachers and faculty members can take help in on-line 

learning and can use ICT to complete their projects / assignments. 

 

Life Skills :   As we all know that today we all live in a materialistic world.  Now a days life 

has become more complex than in earlier days.  So in order to face the challenges 

of life, life style management is need of the hour so institute take initiatives in 

discussing following topics related to life skills during morning assembly. 

1. Adjustment Skills 

2. Emotional Maturity 

3. Emotional Intelligence 

4. Stress Management 

5. Positive Thinking 

6. View Towards Life 

7. Moral values and Commitments 
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8. Daily Routine 

9. Importance of Physical Exercise, meditation and Yoga as life skills 

10. Self awareness 

The institute also perform its responsibilities related to society and community. 

 

1.2.4 How does the institution ensure the inclusion  of the following aspects in the 

curriculum. 

1. Interdisciplinary / multidisciplinary 

2. Multi skill development 

3. Inclusive education. 

4. Practice Teaching  

5. School experience / internship  

6. Work experience / SUPW  

 

Ans. Interdisciplinary / multidisciplinary  – The curriculum of B. Ed course includes 

both inter disciplinary and multi disciplinary aspects.  Different course in B. Ed. 

Include knowledge from different fields like psychology, philosophy, sociology, 

technology, science, social science, History language etc. 

2. Multi skill development  : The curriculum of B.Ed. course provide opportunity to 

the student teachers for developing various multi skills.  This B.Ed course helps in 

developing communication skills, teaching skill during micro-teaching, writing skills, 

technical skills, social skills etc. with the help of various theory and practical 

subjects prescribed in the curriculum of B. Ed. Course. 

3. Inclusive education.   The syllabus of B.Ed include topics like policies and 

legislation for inclusive education, government schemes and provision for persons 

with disability definition and character of children with diverse needs sensory, hear 

visual and physically challenged, gifted talented and mentally challenged etc. 

4. Practice Teaching  – Micro-teaching sessions are organized for B. Ed. Students 

as a preparation to macro-teaching in schools.  It starts from the morning assembly 

to manage attendance, time table, discipline, organizing co-curricular activities 

students teachers engage themselves in all these activities besides lesson 
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planning and implementation during practice teaching.  This practice teaching 

equips the student teachers to perform their multi-dimensional role in future. 

5. School experience / internship  – The institute sends its students for practice 

teaching only.  The concept of internship has not been adopted yet. 

6. Work experience / SUPW  – The concept of work experience develop in student 

teachers dignity for labour. 

 i) They take part in keeping the institute campus neat and clean. 

ii) They plant more and more trees in the campus and take care of these plants 

during the session. 

iii) They take part in interior decoration, cooking, invitation card making, making useful 

goods from waste material, rakhi making etc.  

 

1.3 Feedback on Curriculum  

 

1.3.1 How does the institution encourage feedback a nd communication from the 

students, alumni, community, academic peers and oth er stake holders with 

reference to the curriculum ? 

 

Ans. Feedback on curriculum by student teachers – The institution has adopted a well  

organized  mechanism  of getting feedback with respect to curriculum of B. Ed.  

For this purpose institute invite feedback from students on a performa provided by 

NAAC.  With the help of this perform the student-teachers rate the curriculum of 

the various subjects taught at B.Ed level. 

 

 Feedback on Curriculum by Alumni  – The feedback on curriculum from alumni 

are also invited.  Alumni are encouraged to provide feedback on B.Ed curriculum 

through post. 

 

 Feedback on Curriculum by the Community  – There are various occasions 

when the institution and community come together.  During this get together 

informal feedback is received from the community about B.Ed curriculum. 
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1.3.2 Is there a mechanism for analysis and use of the outcome from the feedback 

to review and identify areas for improvement and th e changes to be brought 

in curriculum if yes, give details on the same. 

 

Ans. Yes, the institute has a mechanism for analysis and use of the outcome from the 

feedback to review and identify areas for improvement.  Since, the institute is 

running a self-finance B. Ed college, the curriculum regulatory body of B. Ed 

curriculum  is CCS University Meerut and the institute has no right to change the 

curriculum prescribed by the Ch. Charan Singh University, Meerut.  

 

1.3.3 What are the contributions of the institution  to curriculum development ? 

 

Ans. The curriculum regulatory body of the B. Ed. Course is CCS University, Meerut.  

Therefore, there is no scope for any self-finance B.Ed. College in the curriculum 

development while the institute has in mind certain changes to be introduced in 

B.Ed. curriculum yet no opportunity is given to it. 

 

1.4 Curriculum Update  

 

1.4.1 Which course have undergone a major curriculum revi sion during the last 

five years ?  How did these changes contribute to q uality improvement and 

student satisfaction (provide details of only the m ajor changes in the content 

that have been made). 

 

Ans Major changes in B. Ed Curriculum is made by the Ch. Charan Singh University, 

Meerut from the session 2015-16.  Two years B. Ed with additional subject papers 

introduced.  Result of the change will be reflected after the first batch passes.  

1.4.2 What are the strategies adopted by the institution for curriculum revision and 

update ? (need assessment, student input, feedback from practicing schools 

etc.). 

 



55 
 

Ans. No strategies are adopted by the institute for curriculum revision and curriculum 

update since curriculum revision and update comes under the jurisdiction of Ch. 

Charan Singh University, Meerut.  There is no scope for any self-finance B.Ed 

College for curriculum revision and update it. 

 

1.5   Best Practice in Curriculum Aspect  

 

1. What is the quality sustenance and quality enhan cement measures 

undertaken  by the institution during the last five  years in curricular aspects 

? 

 

Ans. The quality sustenance and quality enhancement meas ures undertaken by 

the institution during the last 5 yers in curricula r aspects are as follows : 

 

1. Every year before the commencement of the B.Ed session the institute prepares a 

academic calendar.  The institute strictly follow this academic calendar so that 

quality sustenance and quality enhancement objectives can be achieved. 

 

2. Every year before the commencement of the B.Ed session the institute prepare 

time-table which reflects its daily working in curricular and co-curricular activities.  

This time table is also strictly follow by the institute for quality sustenance and 

quality enhances.   

 

3. The institute has formulated various committees for smooth implementation of the 

academic calendar. 

 
4. The institute organize effective content enrichment programme from time to time. 

 
5. The institute has a working IQAC.  Suggestions given by IQAC are followed by the 

institute. 

 
6. Orientation to the faculty members about the curriculum. 
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7. Organization of seminars on recent emerging trends such as use of ICT in T-L 

process, impact of globalization on teaches education programme inclusive 

education, environment education etc. 

 

1.5.2 What innovations / best practices in curricular asp ects have been planned / 

implemented by the institution ? 

 

Ans. The best practice implementedby the institute in curricular aspect is that the 

institute conduct pre-university examination to assess the students preparation 

prior to their university examination.  Generally these exams are conducted at least 

one month prior to the commencement of university exams.  The feedback coming 

from the result of the pre-university exams is discussed with the student – teachers 

so that they can do well in the university exams. 
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Additional Information to be provided by 

Institutions opting for Re-accreditation/Re-

assessment 

 

 

CRITERION – I 
Curricular Aspects 
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Q. 1.    What are the main evaluative observations / suggestions made in the first 
assessment report with reference to Curricular aspects and how have they been 
acted upon ? 

 
Ans.     The main evaluative observations / suggestions made in the first assessment 

report with reference to Curricular aspects are as follows : 
 
Section -II :  
CRITERION WISE ANALYSIS 

Observation (Strength and / or 
Weakness) on Key-Aspects (Please 
limit to three major ones for each and 
use telegraphic language) (it is not 
necessary to indicate all the three 
bullets each time; write only the 
relevant ones) 

2.1  Curricular Aspects  : 
 
2.1.1 Curricular Design & Development 

 
 
• The curriculum designed by the 

affiliating University (CCS) is 
followed  

• Adhering to norms of NCTE 
• Limited number of effective 

options.  
 

2.1.2    Academic Flexibility : • The Only UG course is offered. 
• Academic Advisory Committee  

available. 
 

2.1.3    Feedback on Curriculum • Feedback from all sources – 
teachers, students and alumni is 
encouraged. 

• Based on the feedback, 
improvements are initiated. 

 
2.1.4    Curriculum Update : • Limited scope for updating the 

curriculum 
• No representation in the Board of 

Studies of the University.  
 

2.1.5 Best Practices in Curricular 
Aspects (if any). 

• Reflective analysis through 
personal communication or group 
discussion 

• Introduction of ICT into curriculum. 
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Q. 2  What are the major quality sustenance and enhancement measures undertaken by 
the institution since the previous assessment and accreditation. 

Ans.The institute being an affiliated college of CCS University, Meerut has little role to 
play in fields of curricular design and development, academic flexibility and 
curriculum update.  As per feedback on curriculum is concerned, we have 
maintained and strengthened the procedure under taken by the institute. 
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CRITERION – II – Teaching Learning  

and Evaluation 
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2.1 Admission Process and Student Profile 

2.2 Catering to Diverse Needs 

2.3 Teaching Learning Process 

2.4 Teachers Quality 

2.5 Evaluation Process and Reforms 

2.6 Best Practice in Teaching, Learning and Evaluation 
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2.1 Admission Process and Student Profile  

 

2.1.1 Give details of the admission process and admission  policy and criteria for 

admission, adherence to the decisions of the regula tory bodies, equity, 

access, transparency etc.) of the institution. 

 

Ans. The institute firmly adhere to the admission policy floated by the U.P. State  

Government.  The process which is undertaken by the government of U.P. is that 

one of the universities of U.P. is entrusted to conduct combined entrance test (CET) 

to all the aspirant students of the U.P. State and other states.  The university after 

conducting the CET and declares its result and call students for counseling.  The 

students give option to selected B.Ed institutions on the basis of  their merit score in 

CET.  In case of vacant seats, the students who have qualified the CET are given 

admission on vacant seats.  The admission on vacant seats are given only on the 

basis of procedure established by the U.P. State Government.  No other procedure 

or process is adopted  by the institute in taking admission in B.Ed course.  

 

1 General / OBC students with 50% marks in graduation or post graduation are 

eligible to apply for admission in B. Ed course. 

 

2 In case of SC/ST students, they should have only passed graduation from any 

recognized university to apply for admission in B. Ed course. 

 
Institute follow the eligibility conditions prescribed by the NCTE for 

B.Edprogramme from time to time.  The institute admission committee go through 

all the instructions direction, norms and rules circulated by the NCTE, U.P. State 

Government and the CCS University, Meerut regarding B.Ed. admission.  The 

institute strictly follows the reservation policy of the U.P. Government. 

 

2.1.2 How are the programmesadvertised ?  What info rmation is provided to 

prospective students about the programme through th e advertisement and 

prospectus or other similar material of the institu tion ? 
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Ans. Normally wide publicity of the CET is made by the university conducting the CET.  

However, the institution in order to promote itself give advertisements in 

newspapers, distribute pamphlets publish its prospectus, place hoardings.  The 

institute also use the institute website about the location of the institute, admission 

notice stating eligibility criteria seats available, faculty strength, infrastructure etc. 

 

 In the prospectus of the institute the course structure of B.Ed, faculty and their 

academic achievements, implementation mechanism of programme, co-curricular 

activities,  cultural activities celebrated in the institute etc. are shared with the 

prospective students.  The prospectus of the institute helps the perspective 

students in  students in understanding the academic environment of the institute 

which further helps to make their decision. 

 

2.1.3 How does the institution monitor admission de cisions to ensure that the 

determined admission criteria are equitably applied  to all applicants ? 

 

Ans. The institution monitor admission criteria strictly as much as it adhere to the 

admission policy laid down by the U.P. State Government..  All the information and 

procedure regarding admission, fees etc. are displayed on the college website.  

These information are also displayed on the ‘admission cell’ notice board, situated 

in the institute campus.  The admission cell of the institute remain active during the 

counseling period. 

 

2.1.4 Specify the strategies if any, adopted by the  institution to retain the diverse 

student population admitted to the institution (e.g . individuals of diverse 

economic, cultural, religious, gender, linguistic b ackgrounds and physically 

challenged. 

 

Ans. The institute to retain the students sent for admission by the common entrance 

test,  provide specially designed corridor for physically challenged students.  

Normally all the students being from Uttar Pradesh cultural linguistic and religious 
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or economic difference do not ever arise because the students being from single 

State follow normally the same tend of living.  The institute provide uniform to all 

needy and poor students so that a feeling of equality persist among the students 

and the feeling of oneness remains among them.  This helps the institute to retain 

the students.  However, following strategies are adopted by the institute to retain 

the diverse student population admitted to the institution.  

 

1. The institute organize morning assembly.  The students of different religion can 

share their thoughts of his / her culture during the morning assembly. 

 
2. Festivals / events related to various religions are celebrated by the B. Ed. students. 

 
3. The institute has an active women grievance cell which look after the issues 

relating to gender grievances. 

 
4. The institute has a Anti-Ragging cell which look after the issues relating to ragging 

as per guide lines of Hon’ble Supreme Court. 

 
5. In order to maintain equality among the students the institute prescribed uniform.   

So that the feeling of oneness remains among them.  This help the institute to 

retain the students from diversified economic status  in the institute. 

 
2.1.5 Is there a provision for assessing students k nowledge / need and skills 

before the commencement of teaching programmes ? If  yes, give details on 

the same. 

 

Ans. Before the commencement of session, the institute understands that all the 

students who have joined B. Ed have qualified the CET and posses basic mental 

ability and qualification for being taught in B. Ed course.  However, institution has 

following provision for assessing students knowledge needs and skills before the 

commencement of B.Ed teaching programme. 
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1. Orientation Programme  : Every year the academic session of B. Ed. Commences 

with the orientation programme for a week.  During the orientation programme the 

faculty members of the B.Ed department discuss the curriculum of B.Ed to the pupil 

teachers.  The Pupil-Teachers have the opportunity to share their views, to make 

discussion regarding the curriculum. 

 

During the orientation programme institute develops conducive relationship  

between the faculty and pupil teacher.  This helps the institute to judge the 

knowledge / needs and skills of pupil – teachers. 

 

In orientation program the pupil – teachers introduce themselves to the entire 

gathering which shows the total personality of the students.  This also tells about 

the confidence level of the pupil – teachers to face the audience. After the 

completion of the admission process, students are given opportunities to express 

their hidden talent.  There are various activities organized in the institute like 

singing, Rangoli making, making socially useful product from waste materials etc.  

The performance of the pupil teachers on these activities provide  clear picture 

about their hidden talent in a particular area. 

 

 

2.2 Catering to Diverse Needs  

 

2.2.1 Describe how the institution works towards creating  an over allenvironment 

conducive to learning and development of the studen ts ? 

 

Ans. The institute make conducive environment of learning which encourages all the 

students of B. Ed. to attend regular class in proper uniform.   It has formulated 

various committees for academic, cultural, sports activities with students 

representation.  Pupil teachers are trained in different teaching skills so that they 

can face efficiently and effectively  all the challenges in the globalized world.  The 

faculty members of the department use different teaching methods and techniques 

according to the requirement of the students.  If any difficulty is faced by the pupil – 
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teachers during learning that difficulty is removed through remedial teaching by the 

concerned subject teachers. 

 

 The faculty of the institute also encouraged the pupil – teachers to use more and 

more teaching aids like – real objects, models,  charts, pictures, OHP, 

transparency Power point presentation  etc. during micro teaching and macro-

teaching.  The institute not only provide conducive environment for their learning 

and development but also provide environment which is conducive for their moral 

social, cultural, ethical  and professional growth.  The institute organize co-

curricular and cultural program from time to time.  The institute organize Quiz 

debate etc. which develop a sense of healthy competition among the pupil 

teachers. 

 

 

2.2.2 How does the institution cater to the diverse  needs of the students ? 

 

Ans. In order to cater to the diverse learning needs of the students the institute give 

special emphasis on the diagnostic and remedial teaching.  Following measures 

are taken in this regard : 

 

1. Individual learning assignment are given to pupil – teachers. 

2. Students are allowed to keep library books during university exams. 

3. On the basis of diagnostic tests, remedial teaching is provided to the students. 

4. Arrangement of tutorial classes is made. 

5. Student teachers are made well aware about evaluation system during the class-

room teaching by the concerned faculty. 

6. Model lessons in different teaching skills are demonstrated by the faculty before 

micro-teaching. 

7. Pre-university exams are conducted to make the pupil teachers aware about 

question paper pattern model answers are discussed after evaluation of answer 

sheets. 

8. Special attention as per need is given to  gifted and not so gifted  students.  
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2.2.3 What are the activities envisioned in the cur riculum for student teachers to 

understand the role of diversity and equity in teac hing learning process. 

 

Ans. The curriculum for student-teachers is formulated by the concerned universities.  In 

our case the curriculum designed by the CCS University, Meerut has various 

activities for student teachers to understand the role of diversity and equity in 

teaching and learning process.  In the curriculum we see a lot of diversity earlier 

syllabus as well as in the new syllabus implemented from session 2015-16.   The 

subjects in the new curriculum such as “contemporary India and education” paper 

explains the development of education in India from the vedic period, similarly 

“pholosohical  and sociological perspective in educations paper explains the impact 

of philososphy and sociology  on education, “Growing up as a learner paper 

explains the various impact of psychology on education. “Teacher, teaching and 

technology”, paper explains the role of technology,  in effective teachers training.   

The whole curriculum for B. Ed is based on inter-disciplinary approach.  The 

curriculum contains various topics like individual differences, equalization of 

educational opportunities etc.  These topics are well taught and practically 

administered which help the student – teachers to understand the role of diversity 

and equity. 

 

2.2.4 How does the institute ensure that the teache rs educators are 

knowledgeable and sensitive to cater to the diverse  student needs ? 

 

Ans. The institute has experienced and well qualified faculty.  All faculty members are 

appointed by a selection committee appointed by the CCS University, Meerut.  

Most  of the faculty members are either M. Phil, Ph. D. or NET in Education 

subject.  Regarding performance of faculty members student teachers feedback is 

obtained on a prescribed performa from time to time.  Moreover remaining faculty 

members are motivated to pursue Ph. D., NET, attend seminar etc. They are 

further encouraged to update their knowledge in their respective fields. 
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 The teachers educators are well trained persons in teaching, training, evaluation, 

questioning skill, blackboard skill, use of different teaching aids discipline 

management, taking student participation in class room teaching etc.  The pattern 

of questions asked in the topic ‘Individual Difference ‘ is based on the fact that any 

two individuals are not alike, the differ with one another in intelligence, interest, 

aptitude , attitude etc.  This concept of individual difference equips the student-

teachers to understand the role of diversity and equity in teaching learning 

process.  University exams and about the marking scheme is made known to the 

students during orientation program unit tests and oral tests are conducted to 

check the progress of the student – teachers.  Difficulties and doubts of student 

teachers are clarified on the spot. 

 

2.2.5 What are the various practices that help stud ent teachers develop 

knowledge and skill related to diversity and inclus ion and apply them 

effectively in class room situations ? 

 

Ans. The institute provides various practices that help student teachers develop 

knowledge and skill related to diversity and inclusion.  Someof these activities are 

as follows : 

 

1. Celebrating International and National  days like 15th August, 26th January, World 

Environment day etc. 

2. Provide opportunities to student – teachers to organize morning assembly, cultural 

activities, national days and international days. 

3. Organize guest lectures of eminent educationists. 

4. Organising seminar and students are encouraged to present paper on prescribed 

topics. 

5. Use teaching aids according to the requirement of the situation. 

6. Faculty members get their speed slow while delivering their lecture as per the need 

of the students. 

7. More use of black board during teaching. 
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8. Give regular assignment to the students and proper feedback is provided to the 

students. 

9. Provide remedial teaching and tutorial classes. 

10. Take special care of exceptional children. 
 

2.3 T – L Process  

 

2.3.1 How does the institute engage student in ‘Active Le arning’ (Use of learning 

resources such as library, website, focus group, in dividual projects, 

simulation peer teaching role playing internship pr acticum etc. 
 

Ans In the institute students are engaged in active learning through following activities : 
 

1. Individual assignments in each theory paper are given to B. Ed students.  These 

students are motivated to sit in the library and complete their assignments. 

2. The institute provide internet facility to the students.  They can take help from 

internet while completing their assignment.  They use internet for update their 

knowledge. 

3. During micro-teaching and simulation teaching role playing and peer teaching 

technique are used by the students which cater the need of simulation, peer 

teaching,  role playing, practicum  etc.  

4. Individual projects are also assigned to students. 

 

2.3.2 How is ‘learning’made student centred.  Give a list of the participating 

learning activities adopted by the institution and those which contributed to 

self management of knowledge and skill development by the students ? 

 

Ans. The ‘ learning ‘ is made student – centred through following participatory learning 

activities : 

 

1. Organizing debates and Quiz from topics given in B. Ed. Syllabus. 

2. Organizing Group discussion from topics given in B.Ed. syllabus. 
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3. Student of B. Ed. are asked to prepare a topic and give presentation in front of the 

class and the subject teacher. 

4. The faculty changes his / her method of teaching as per the need of the pupil – 

teachers. 

5. In order to facilitate learning,  faculty use various teaching aids. 

 

2.3.3 What are the instructional approach (various models of teaching used) and 

experiences provided for ensuring effective learnin g ?  Detail any innovative 

approach / method developed and / used ? 

 

Ans. 1.  We Provide practical training to describe (to write) objectives in behavioural 

terms using RCEM (Regional College of Education, Mysore)  approach. 

 

2. Organize practice sessions on how to use different teaching aids like charts, 

models, real objects, globe maps etc. in order to facilitate students learning in real 

teaching learning situations. 

 

3. Provide practical training on how to construct examination question papers and 

evaluate students performance with the help of these question papers.  

 
4. Faculty diagnose the problems of the student – teachers in subject matters through 

oral questioning and provide remedial teaching to the students. 

 
5. Student teachers are also motivated to visit library on regular basis and update 

their knowledge by reading foreign text books, reference books and journals etc. 

 
6. Student – teachers are also provide training how to use OHP, LCD Projectors, CD-

ROM, TV etc. in the class room. 

 
7. Student – teachers are given the option to choose any optional paper according to 

his / her interest out of the total 10 optional papers. 
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8. For making effective and competent teachers we make use of micro-teaching 

simulated teaching and macro teaching techniques.  Every student Teacher 

delivers at least five micro-lesson plans in each method paper. 

 
9. Regular feedback is given to student – teachers by the peers and by the faculty. 

 
2.3.4 Does the institution have a provision for add itional training in models of 

training ?  If yes, provide details on the models o f teaching and number of 

lessons given by each students. 

 

Ans. In B. Ed curriculum there is no specific content matter related to models of 

teaching / training.  The content matter related to models of teaching and training 

are given in the curriculum of M. Ed., M. Phil. (Education).  However, teaching and 

training experience from different models of teaching / training provided to the 

students – teachers.   

 

2.3.5 Does the student teachers use micro teaching technique for developing 

teaching skills.  If yes, list the skills practiced  and number of lessons given 

by each students per skills. 
 

Ans. Yes, the student teachers use micro – teaching and simulated teaching techniques 

for developing teaching skills.  Following teaching skills are used by the students 

teachers during micro teaching session. 

 

1. Introduction skills 

2. Explanation skills 

3. Illustration skills 

4. Stimulus variation skill 

5. Black board skill 

6. Students participation skill 

7. Writing objectives in behavioural terms skill. 
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At least two micro-lesson plan are prepared and practices by each student – 

teacher per skill in each methodology paper. 

 

2.3.6 Detail the process of practice teaching in sc hools (Lessons student teaches 

gives per day lesson observed by the teachers educa tors, peers / school 

teachers, feedback mechanism, monitoring, mechanism  of lesson plans etc.) 

 

Ans. Before the practice teaching in schools all the student teachers are well oriented 

about the name and address of the practicing school, school time table, working 

hours and about lunch time etc. so that they feel themselves as a part of the 

practicing school during practice teaching in school. 

 

 In schools every student teachers delivers 20 lessons in each method paper i.e. 

total 40 lessons in both method papers.  The teaching practice session goes for at 

least 30 days.  The lessons thus delivered by student – teachers are observed by 

teachers – educator, by Peers and sometimes by the practicing school subject 

teachers.  Appropriate suggestions are provided to student teachers by teacher 

educator, Peers and school teachers.  The teachers – educator regularly check the 

lesson plan.  He / She write down the suggestions in the lesson plan copy of the 

student – teacher so that their teaching skill can be improve. 

 

2.3.7 Describe the process of Block teaching intern ship of students in vogue. 

 

Ans. The process of block teaching / internship is not in practice in the CCS University 

affiliated institutes.  However, the new syllabus of B. Ed. Session 2015-17 include 

internship program for B. Ed. Students – teachers.  So we are looking forward in 

this direction to initiate internship program from session 2015-17 onwards. 

 

2.3.8 Are the practice teaching sessions / plans de veloped in partnership, 

cooperating involving the school staff and mentor t eachers ?  If yes, give 

details on the same. 
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Ans. Yes  the  practice teaching session / plan are developed in partnership, co-

operating involving the school staff and mentor teachers.   A discussion session is 

organized in which all the staff members of the practicing school,. Principal of the 

practicing school student teachers, HOD and faculty of the B.Ed institute share 

their views.  Help from school teachers is taken regarding syllabus, distribution of 

classes along with sections etc. 

 

 Student teachers are asked to plan their lesson as per the time tble and syllabus 

provided by the practicing school.  It is the responsibility of the mentor teachers 

(teacher educator) to maintain discipline at the practicing school with the help of 

the principal of the practicing school.  In the end the student teachers are asked to 

write ‘school profile’ in which they discuss almost all the aspects of the practicing.  

After the school is over they come to institute and meet with their respective 

method teachers to discuss their next day lesson plan.  No prior approved plan is 

allowed to be taught in the class. 

 

2.3.9 How do you prepare the student teachers for m anaging the diverse learning 

needs of students in school. 

 

Ans. Yes, Student teachers are prepare for managing the diverse learning needs of 

students in school.  For this purpose following modes of teaching are used : 

 

1. The student – teachers are asked to deliver their lecture slowly, so that slow 

learners can have chance to understand their lecture. 

 

2. The student teachers are asked to write more on blackboard while explaining the 

lesson. 

 

3. Use more and more teaching aids.  Use of teaching aids in teaching make the 

concept more clear to the students. 
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4. One student is identified with diverse need every week.  He is asked  to sit in the 

front row of the class.  His / Her activities are carefully monitored. 

 

5. Assignment to the student are given after identifying their diverse need.  Gifted 

children are given assignments according to their capacity and slow learners are 

given assignments according to their capacity. 

 

2.3.10 What are the major initiatives for encouragi ng student teachers to use / 

adopt technology in practice teaching. 

 

Ans. Yes, the institute encourage student teachers to use / adopt technology before and 

during practice teaching practice.  The faculty members given emphasis upon use 

of teaching aid before and during practice teaching while the students present their 

lesson plan in the class room.  The students are asked to bring real object, prepare 

model, prepare chart etc. so that their teaching can be effective and also facilitate 

the student learning of the subject matter. 

 

2.4   Teacher Quality  

 

2.4.1 What  is  the  ratio of student teachers to identif ied practice teaching schools 

? Give thedetail on what basis the decision has bee n taken ? 

 

Ans. The ratio of student – teachers to identified practice teaching schools is 30:1.  The 

basis on which this decision is taken is the non-availability of practice teaching 

schools.  The general perception of the practice  teaching schools is that student 

teachers not only disturb their academic  year plan but also waste their time.  Many 

practice teaching schools in the area are non-cooperative and they refuse to give 

permission to have practice in their school. 

 

2.4.2 Describe the mechanism of giving feedback to the st udents and how it is 

used for performance improvement ? 
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Ans. The mechanism of giving feedback to the student-teachers is manual.  The faculty 

and the peers provide feedback to student-teachers during micro-teaching.  During 

practice-teaching faculty members observes the student teachers and make them 

aware about their strengths, drawbacks limitations etc.  They also give suggestions 

for improvement in teaching. Following 5-point scale is used for evaluation of 

teaching.  Following  5-point scale for evaluation includes : 

           A                              B                              C                         D                     E 

  

 

       Excellent            Good                  Satisfactory              Normal                Poor 

 

Points of Supervision  

 

Teacher Confidence 

 Happiness 

 Dress 

 Clarity of Voice 

 Expressions 

Class Seating arrangements 

 Discipline 

 Cleanliness 

 Student Interest in Topic 

 Solution to Students Problem 

Lesson Plan Writing Objectives in Beh. Terms 

 Importance to Student Activities 

 Use of Teaching Material 

 Evaluation Questions 

Introduction  Based on previous knowledge 

 Linking previous knowledge with new 

knowledge 

 Motivation 
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Presentation Systematic 

 Student Teacher Interaction 

 Level of Questions 

 Strategy of Questioning 

 Level of Example 

 Teacher Statement 

 Use of Teaching Material 

Black Board Work Entries 

 Clarity 

 Sequence 

 Use of Pointer 

 

 After marking these grade on the5-point scale the working is discuss with student 

teachers and reason of such grading is explained to the student teachers so that 

proper improvement can be made in presenting future lesson plans.   This exercise 

of grading continued for the entire 30 days sessions of teaching practice. 

 

2.4.3 How does the institution ensure that the student te achers are updated on the 

policy directions and educational needs of the scho ols. 

 

Ans.Institute down load latest notification from website.  CCS, UPGov.Nic., MHRD. NIC, 

NRCNCT, NCT, NUPA. NCBRT and imported to the student training notice board. 

 

2.4.4 How do the students and faculty keep pace with the recent developments in 

school subjects and teaching methodologies. 

 

Ans. The faculty members and student-teachers keep pace with the recent 

developments in school teaching and methodology by updating their knowledge 

through reading newspapers, reading journals published by NCERT, NCTE, 

NUEPA etc.  They also communicate with the working teachers in the schools.  

They also attend seminars, conferences etc.   Further websites of education 
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departments are frequently checked by the students and faculty to get recent 

updates in school subjects and teaching methodology. 

 

2.4.5 What are the major initiatives of the institution f or ensuring personal and 

professional / career development of the teaching s taff of the institution 

(training organizing and sponsoring professional de velopment activities, 

promotional policies etc.) ? 

 

Ans. As we know quality teachers are fundamental for quality teachers education.  

Following major activities are introduced by the institution for ensuring the personal 

and professional growth of the teaching staff working in the institute. 

 

1. The faculty members are encouraged to undertake research programme such as 

M. Phil. (Education), Ph. D. (Education).  

 

2. The faculty members are encouraged to undertake PG programs in other school 

subjects like philosophy, sociology, psychology etc. 

 
3. The faculty members are further provided internet access facility, library facility. 

 
4. The faculty members are permitted study leave for their professional growth. 

 
5. The faculty members are sent to attend seminars, workshop and conferences etc. 

 

2.4.6 Does the institution have any mechanism to reward a nd motivate staff 

members for good performance ?  If yes, give detail s. 

 

Ans. Yes, the institute have a mechanism  to reward and motivate staff members for 

good performance. 
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1. The personal file of each of the staff members contains a progress sheet is 

available in the principal office.  The principal is entitled to make entries for the 

staff members,  on the basis of good working increment in pay is granted. 

 

2. The faculty members and staff members who are made entitle for leave 

encashment are provided the same at the end of the year, if needed. 

 
3. The staff members  also receive honour in front of the entire group by way of 

distribution of certificate of proficiency on Republic Day function or on any other 

occasion. 

 
4. Management to increase involvement of the faculty and staff in term of get together  

arrange dinner on different occasions to nurture feeling of family hood among all 

faculty and staff. 

 
5. Teachers awarded ‘Best Teacher Award’ every year. 

 
This is how the management tries to reward and motivate staff members for good 

performance. 
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2.5  Evaluation Process and Reforms  

 

2.5.1 How are the barriers to student learning identified , communicated and 

addressed ?(Conducive environment, infrastructure a ccess to technology, 

teacher quality etc.) 

 

Ans. Some students-teachers face barriers in learning as well as in practice teaching.  

Faculty members help these students teachers to overcome from barriers.  Since 

most of the students-teachers are from arts back ground they find difficulty in 

understanding 2ndpaper  ‘ Development of learner and T-L process ‘  paper which 

includes statistics.  Further most of the student teachers are from rural background 

they not only have limited communication skills but they also find difficulty in 

understanding IIIrd paper which require some basic knowledge on computers.  The 

faculty members give extra-time to such students. 

 

 The barriers to students learning are further identified from the results of periodical 

tests.  These barriers are addressed by the institute faculty members through 

organizing tutorial classes.  The faculty members orient them on proper study 

techniques.  The principal of the institute also kept himself  in close  touch with the 

student teachers to know the problems faced by them.  The administrative staff of 

the college also make efforts to create conducive environment in the institute.  The 

management of the institute provide the best infrastructural facility to the student-

teacher. 
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2.5.2 Provide details of various assessment / evaluation processes (internal 

assessment, mid-term assessment, term end evaluatio ns, external 

evaluation) used for assessing student learning ? 

 

Ans. The B.Ed course has provision for continuous feedback.  The performance of the 

candidate appearing in B. Ed examination re evaluated as follows : 

 

1. The evaluation of B. Ed. Student teachers is done from 1000 marks.  The division 

is awarded separately in theory out of 700 (Course I to VII) marks and in practical 

out of 300 (course VIII and IX) marks respepctively. 

 

2. The theory part in all the papers (Course I to VII) is evaluated through a system of 

university examination ( CCS University, Meerut) as per its practice and routine. 

 
3. Evaluation procedure in paper VIII (Sessional work and practical ) is done as 

follows : 

 
i. Viva-Voce examination of 50 marks is conducted by the Board of examiners on 

the basis of students sessional work ( 5 files). 

 

ii. Internal 50 marks (25 maximum marks for each method paper) are given by 

two subject teachers. 

 
4. For evaluation procedure in paper IX teaching skills / practice teaching, a board of 

three examiners is appointed by the CCS University, Meerut.  All the three 

examiners assess student teaching separately and average of total sum of marks 

and is his /her final score in teaching skills out of 200 marks. 

 

2.5.3 How are the assessment / evaluation outcomes commun icated and used in 

improving performance of the students and curriculu m transaction ? 
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Ans. Answer sheets of the unit tests are shown to the student teachers.   Written 

remarks are given on the answer sheets to communicate the performance. 

 

2. Oral feedback to student teachers is also provided for improvement in their 

performance in the examination. 

 

3. During micro-teaching feedback is given to the student teachers on the spot by the 

faculty. 

 

4.  The high achievers are appreciated in front of the class for their extra ordinary 

effort. 

 

5. The low achievers are guided through proper study techniques.  The name of the 

student-teachers who score highest marks in unit-tests are displayed on the notice 

board of the department. 

 

The above mentioned practices help in improving the performance of student 

teachers and curriculum transaction. 

 

 

 

2.5.4 How is ICT used in assessment and evaluation proces ses ?  

 

Ans. Typing unit test question paper. 

2. Typing evaluation scheme for theory and practical exams. 

3. Recording marks secured by student teachers in unit-tests. 

4. Preparation of university examination result. 

5.         Result analysis 

6.         Extensive use of OHP 

7.         Extensive use of Educational CD’s.  
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2.6   Best Practices in Teaching – Learning and Evaluatio n Process  

 

2.6.1 Detail of any significant innovative in teaching / learning / evaluation 

introduced by the institute. 

 

Ans. The institute has introduced teacher-educator evaluation by student – teachers. 

2. Every week principal visits every section of B. Ed class to obtain feedback about 

the functioning of the different activities. 

3.        Progress of student teachers are communicated to their parents. 

4.        Advanced learners are given challenged tasks. 

5.        Teachers diary is given to all the faculty members.  The faculty members prepare 

yearly teaching plan.  This yearly teaching plan is implemented by the faculty 

members. 

6.        The institute use micro-teaching, simulated teaching, seminars etc. 

 

 

2.6.2 How does the institution reflect on the best practi ce in the delivery of 

instruction, including use of technology ? 

 

Ans. Active participation of student-teachers is taken during teaching learning process. 

2.     The faculty members have made several transparencies to teach the student 

teachers effectively with the help of OHP. 

3.      The effective use of marker board and other teaching aid help in best practice in 

instructional field. 

4.        Intensive use of ICT lab.   
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2.2    Teaching -Learning & Evaluation  
 
2.2.1  Admission Process and Student 
Profile : 

 
 

• State level entrance test is 
conducted. 

• Admission process is 
transparent and objective. 

 
 

2.2.2  Catering to the Diverse Needs : • Slow learners are monitored 
and assisted. 

• Remedial teaching is done. 
• Students with special needs are 

extended special attention. 
 

2.2.3  Teaching-Learning Process : • Use of ICT and multimedia 
projectors 

• Teaching-learning process has 
been made students Centered 
 

2.2.4  Teacher Quality : • One teacher with Ph.D and 
Seven with M.Phil 
qualifications. 

• Teachers Continuously update 
their competencies 

• Teacher with NET Qualification 
is One. 
 

2.2.5   Evaluation Process & Reforms : • Examination process is as per 
the affiliated University. 

• Teachers supervise the 
teaching practice 

• Students are assessed through 
Unit Tests 
 

2.2.6   Best Practices in Teaching – 
Learning and Evaluation (if any) 

• Course outline prepared. 
• Self-directed assignments for 

students. 
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Q. 2    What are the other quality sustenance and enhancement measures undertaken by 
the institution since the previous assessment and accreditation.  

Ans.     The institute is maintaining and strengthening the teaching learning process since 
the previous assessment  and accreditation. 
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CRITERION –III  :   Research, Consultancy and 
Extension 
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3.1  - Promotion of Research  

3.2  - Research and Publication Output 

3.3  - Consultancy 

3.4  - Extension Activities 

3.5  - Collaborations 

3.6       - Best Practice in Research             
Consultancy 
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3.1    Promotion of Research  

 

3.1.1How does the institute motivate the teachers to tak e up research in education.  

Ans. The institute motivates its teachers to take up research in education in various 
ways.  Such ways includes faculty friendly time-table, duty leaves, library facilities 
etc. 

 The faculty members are allowed easy access to various physical resources 
available in the institute such as library – research surveys, periodicals, educational 
journals, internet facilities, photocopying of the matter available in the library.  
Senior faculty members in the department with Ph. D (Education) background 
provide guidance for different stages of research work right from presenting a 
research proposal to report within writing.  No question arise to motivate B.Ed 
student-teachers for research since B.Ed is a UG program in education and to do 
research work in education student teachers must have PG in education i.e. M.Ed. 

 

3.1.2 What are the thrust areas of research prioritized b y the institution . 

Ans.   Since the institute is running B.Ed course only so the question of prioritize the 
areas of research by the institute does not arise. 

 

3.1.3 Does the institute encourage action – research ?  I f yes give details ?  

Ans. Yes, the institute encourage its students teachers for action – research.  Some of 
the topics covered under action – research are as follows : 

1. Problem of absenteeism 
2. Reason of coming late to the institution 
3. Characteristics of gifted slow learners, delinquent children etc. 
4. How to improve teaching – learning process in schools. 
5. Problem of retention at primary level of education. 

 

 

 

 



89 
 

3.1.4 Give details of the Conference / Seminars / Workshop attended and organized by 
the faculty members in last five years. 

S.No. Name of Faculty Seminar / Conference / Workshop 
attended 

1 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Dr. Ajay Kumar Sharma 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

1. National Seminar on 
Recent Trends in 
Assessment, March 3rd, 
2012 Suryansh College of 
Higher Education for Girls’ 
Meerut. 

 
2. “IQAC : Total Internal 

Quality Management” 
sponsored by Government 
of Uttar Pradesh, March 
20th, 2012 held at Dr. Ram 
ManoharLohia National 
Law University, Lucknow. 

 
3.  UGC Sponsored National 

Seminar on Axiological 
perspective of Teacher 
Education organized by Deptt. 
Of Education Ch. Charan 
Singh University, Meerut 
March 29-30, 2014. 

 

3.2     Research and Publication Output  

3.2.1 Give details of instructional and other materials d eveloped including 
teaching aid and / or used by the institution for e nhancing the quality of 
teaching during the last three years.  

Ans. Most of the faculty members have developed their own teaching aid for teaching 
the syllabus.  The faculty members have prepared transparencies.  They use these 
transparencies with the help of OHP in day-to-day teaching of B.Ed. classes. 

 The student teachers of this institute have also prepared instructional material for 
teaching in practicing schools.  They use their own teaching  aid in the form of 
charts, models, pictures postures, maps globes etc. during micro-teaching and 
practice teaching. By using these teaching aids, they make the teaching-learning 
process interesting and effective. 
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3.2.2 Give details of facilities available with the insti tute for developing 
instructional materials.  

Ans. The facilities available with the institute include Transparencies, stationary, blank 
chart paper blank. CDs etc. are made available to the faculty members to develop 
instructional materials. 

 

3.2.3 Did the institution develop any ICT / Technology re lated instructional 
materials during the last five years ?  Give detail s. 

Ans. The institute has developed Power Point Presentation with the help of ICT for 
using as aid teaching. 

 

3.2.4 Give details of various programs and / or workshops  on material 
development (Both instructional and other material) . 

Ans. The faculty has attended several seminars and workshops which include 
workshops on material development organized by the institute.  

3.2.5 List of journals in which the faculty members have published papers in the 
last five years.  

Ans.  1.    A comparative study of attitude towards teaching of BTC and special BTC 
Primary Teachers.    International and Journal of Education and Allied Science July 
– December 2013, Volume 5 No. 2 pp 27-30 ISSN-0975-8380, online ISSN-2231-
4733  Rekha Sharma and Dr. Ajay Kumar Sharma. 

 

2.      A comparative study of professional commitment of BTC and special BTC primary 
teachers.   July – December – 2011,  

                                       ISSN – 0975 – 3745,  I.T. H.S.S.      Rekha Sharma 

 

3.       A comparative study of teaching competency of BTC and special BTC primary 
teachers , I.J. E.A.S. – January – June., 2011, ISSN – 0975 – 8380,  Online – 2231 
- 4733 
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3.2.6 Give details of the awards honors and patents recei ved by the faculty 
members in the last five years. 

Ans.                NIL 

 

3.2.7 Give details of the minor / major research projects  completed by staff 
members of the institution in the last five years. 

Ans.                 NIL 

 

Consultancy  

3.3.1 Did the institute provide consultancy services in t he last five years ?  If yes, 
give details. 

Ans. The faculty member provide consultancy to the public school on expert teaching to 
BDS International School, Meerut, BDS International School,KilaParikshitgarh, 
Meerut, KVSS Vidyapeeth, Meerut. 

 

3.3.2 Are faculty / staff members of the institute compet ent to undertake 
consultancy ?  If yes, list the areas of competency  of staff members and the 
steps initiated by the institution to publicize the  available expertise ? 

Ans. Yes.  The faculty / staff members of the institute are competent enough to provide 
consultancy in the following areas : 

1. Vocational and occupational guidance 
2. Educational guidance 
3. Personal Guidance 
4. Practice teaching 
5. ICT  
6. Seminars / Conference 
7. Inclusive Education 

 

3.3.3 How much revenue has generated through consultancy in the last five years 
?  How is the revenue generated, shared among the c oncerned staff 
members and the institution ? 
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Ans. Since the institute did not provide consultancy services paid basis to any 
organization in the last five years.  It is honorary services,  hence the question of 
revenue generated through consultancy does not arise. 

 

3.3.4 How does the institution use the revenue generated through consultancy.  

Ans. Since the institute did not provide consultancy services on paid basis  to any 
organization in the last five years, hence the question how the institution use the 
revenue generated through consultancy does not arise. 

  

3.4    Extension Activities  

3.4.1 How does the local community benefitted from the in stitution ?(Contribution 
of institution through various extension activities  outreach program, 
partnering with NGO’s and GO’s). 

Ans. The local community benefitted by the extensive social work of the institute which it 
undertakes in collaboration with various NGO’s are as follows : 

1. The institute participated in programs run by ‘SurbhiParivar’ NGO fighting for 
female causes to waken public response against the same.  
 

2. The institute also participated in programs run by ‘Neer Foundation’ NGO fighting 
for environment protection related issues. 
 

3.4.2 How does the institution benefitted from the commun ity ?(Community 
participation in institutional development, institu tion- community network, 
institution school networking etc.) 

Ans. The institution come to know about various social problems faced by the society 
members in their daily life and the institute works, discuss the solution to the 
problem. 

2. The institution come to know about the drawbacks related to illiteracy and sub-
standard learning. 

3. The institution come to know about the problems of  SC / ST and other deprived 
society and get their active participation for mutual development.  Maximum 
number of students given admission in B.Ed course from these community. 
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3.4.3 What are the future plans and major activities of t he institution would like to 
take up for community orientation of students.  

Ans. The institute is planning to hold literacy classes for illiterate poor people of the 
surrounding area of the institute and villages. 

1. Literacy awareness programme. 
2. Environment awareness programmes. 
3. Value oriented co-curricular activities. 
4. Computer literacy program for fourth class employees. 
5. Environmental awareness and protection of rain water pollution. 
6. Awareness against female infanticide 

 

3.4.4 Is there any project completed by the institution r elating to the community 
development in the last five years ?  If yes, give details.  

Ans. Yes.  The institute has completed the project literacy classes for illiterate people of 
the surrounding area of the institute.  The students of B. Ed were asked to teach at 
least 5 illiterates for a week time and prepare a report of the same. 

 

3.4.5 How does the institute develop social and citizensh ip values and skills 
among the students ? 

Ans. The institute its orientation programme and guest lectures motivate the students of 
B. Ed to become good citizens of India by abiding with the laws of the land.  
Further they are taught moral values and high tradition of the society. Students are 
from different discipline given training of basic philosophy of Indian constitution.  
Fundamental Rights and Duties etc. 

 

3.5 Collaborations  

 

3.5.1 Name the national level organization, if any, with which the institution has 
established linkages in the past five years.  Detai ls the benefits resulted out 
of such linkages.  

Ans. The institute has many linkages with national level organizations.  These linkages 
has contributed in the field of teaching, learning, training and practice teaching etc. 



94 
 

 

3.5.2 Name the international organizations with which the  institution has 
established linkages in the last five years.  Detai ls the benefits resulted out 
of such linkages ?  

Ans. NIL.  The institute has yet to establish international linkages 

 

3.5.3 How did the linkages, if any, contribute to the following ? 

 - Curriculum development 

 - Teaching 

 - Practice Teaching 

 - Research 

 - Consultancy 

 - Extension 

 - Publication 

 - Student Placement 

Ans. The linkages helps in the above mentioned fields with  material organization in 
developing teaching, training and practice teaching etc. 

 

3.5.4 What are the linkage of the institution with the se ctor ?(Institute School 
Community Networking).  

Ans. The institute was established in the year 2004.  Since then, the institution has 
linkages with many Junior High School, High Schools and Intermediate Colleges.  
The student teachers actively participate in all the school activities during practice 
teaching.  The school teachers of the practicing schools are asked to observe and 
evaluate the lesson plans and give feedback to the student teachers. 

 

3.5.5 Are the faculty actively engaged in schools and wit h teachers and other 
school personnel to design, evaluate and deliver pr actice teaching.  If yes, 
give details ? 
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Ans. Yes.  To promote practice teaching in the best possible manner the faculty 
members of B. Ed  actively engaged with school, principal, teachers and other 
school personnel to design, evaluate and deliver practice teaching. The school 
principal procured class-wise time table for practice teaching.  The student 
teachers take assistance from school teachers to solve course related activities. 

 

3.5.6 How does the faculty collaborate with school and ot her college or university.  

Ans. The institute was established in the year 2004.  Since then the faculty collaborate 
with schools for the practice teaching. 

 The faculty members has established linkages with the faculty members of the 
other colleges and education department of the Ch. Charan Singh University, 
Meerut.  The institutions learned faculty members are invited as resource persons 
by other B. Ed colleges to share their views in relation to curriculum, methodology 
and teaching etc.  The institute take guidance from the department of education, 
Ch. Charan Singh University regarding innovations and new trends in the field of 
education. 

 The faculty members of the institute are also invited for evaluation of Answer Sheet 
of B. Ed students. 

 

3.6 Best Practice in Research, Consultancy and Extensio n. 

3.6.1 What are the major measures adopted by the institut ion to enhance the 
quality of research, consultancy and extension acti vities during the last five 
years.  

Ans. Since the institution is running only B. Ed course .B.Ed is a UG course.  As we 
know to have research practices in a college PH course like M. Ed, M. Phil etc. are 
pre-requisite.  Hence the measures adopted by the institute to enhance the quality 
of research are not worth mentioning.  Moreover, the consultancy and extension 
activities during the last five years are not in practice in the institute.  

 However, action research are conducted for improving the quality of education. 

 

3.6.2 What are significant innovations / good practices i n Research, Consultancy 
and Extension activities of the institution.  
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Ans.    The institute is imparting education in UG course only i.e. B.Ed and hence there is 
little scope in research, consultancy and extension  activities.  However, at 
individual level teachers are dedicating trying to improve the facilities as co-
curricular activities in the field of research, consultancy and extension program by 
keeping linkages with other junior schools and social organization at District level.      
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Q.1 What are the main evaluative observations / suggestions made in the first 
assessment report with reference to Research Consultancy and Extension and how 
have they been acted upon ? 

Ans.The main evaluative observations / suggestions made in the first assessment report 
with reference to Research Consultancy and Extension are as follows : 

2.3   Research, Consultancy and Extension :  
 
2.3.1   Promotion of Research 

 
 
 

• Institution encourages the 
faculty to undertake research 
work. 

• Yet to promote research 
attitude among the teachers. 

• Scope for research is limited 
 

2.3.2 Research and Publication Output • Major and Minor Projects to be 
initiated 

• Few teachers published 
articles 

• Yet to create research 
environment 

2.3.3   Consultancy • Scope for consultancy is very 
limited. 

 
2.3.4   Extension Activities : • No NCC / NSS Unit 

• Development of social values 
• Need to organize need based 

extension programs 
2.3.5   Collaborations : 
 

• Guest lectures by experts 
• No collaborative programmes 

organized. 
 

2.3.6 Best Practices in Research, Consultancy 
and Extension (if any) 

• Adoption of a village to create 
awareness among the 
students. 
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Q. 2 What are the other quality sustenance and enhancement measures undertaken by 
the institution since the previous assessment and accreditation.  

Ans.  The institute has only an under graduate programme with limited scope of activity in 
the field of research, consultancy and extension.  However, teachers are motivated 
to publish papers in various educational journals and increase their qualification. 
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CRITERION IV - Infrastructure and Learning              
Resources 
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4.1 - Physical Facilities 

4.2 - Maintenance of Infrastructure 

4.3 - Library as a Learning Resource 

4.4 - ICT as a Learning Resource 

4.5 - Other Facilities 

4.6   - Best Practice in Infrastructure and Learning 
Resources 
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4.1 Physical Facilities  

4.1.1 Does  the  institute have the physical infrastructu re as per NCTE norms ?  
If yes, specify the facilities and the amount inves ted for developing the 
infrastructure.  Enclose the master plan of the bui lding.  

Ans. Yes.  The institute has physical infrastructure as per NCTE, Regulations 2009 
and upgradation further as per Regulation 2014.  The infrastructure includes 
four classrooms (50 students capacity) multipurpose hall, library cum reading 
room, ICT resource centre, curriculum laboratory, Art and Craft resource 
centre, Health and Physical education resource centre, principal’s office, staff 
room, administrative office, visitors room, separate common room for male and 
female students, seminar room, canteen separate toilet facility for male, female 
students, for staff and for PWD (Persons with disability), parking space, store 
rooms play field etc. 

 The amount invested for maintaining this infrastructure is shown in Balance 
Sheet, Master Plan of the Building.   

 

4.1.2 How does the institution plan to meet the need for augmenting the 
infrastructure to keep pace with the academic growt h ? 

Ans. The management of the institute is well aware about the new developments in 
the field of education and academics.  So, it plan to meet the need for 
augmenting the infrastructure to keep pace with the academic growth.  It tries 
its level best to make available the required infrastructure for high academic 
growth. 

 

4.1.3 List the infrastructure facilities available for Co -curricular activities and 
extra-curricular activities including games and spo rts.  

Ans. Yes.  The institute have the infrastructure facilities available for both co-
curricular activities and extra-curricular activities.  These infrastructure facilities 
includes facilities for games and sports also.   

 The institute has a play ground  students can play basketball, cricket, volleyball 
etc.  Students can also play indoor games like chess, carom board etc. 

 The institute also has a Art and Craft resource centre.  In this centre students of 
B. Ed. Learn candle making, pot decoration and other craft related activity. 

 The institute has a multi-purpose hall with a seating capacity of 200 people.  
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4.1.4 Give details on the physical infrastructure shared with other programmes 
of the institution or other institutions of the par ent society or university ? 

Ans. The institute shares only play ground, multi purpose hall, canteen and 
dispensary with other institute of the parent society which is located  in the 
same campus. 

 

4.1.5 Give details on the facilities available with the i nstitution to ensure the 
health and hygiene of the staff and students (rest rooms for women, wash 
room facilities for men and women, canteen, health centre etc.).  

Ans. The institute is located in a lush green, well maintained lawn for healthy and 
hygiene condition.  The institute has a health centre / dispensary which has all 
the facilities including first aid facilities.  The institute has a consultant doctor 
who is always available when ever needed.  Further the institute have 
arrangement of dustbins placed at different locations in the institute.  For 
providing clean drinking water, water coolers with RO system are fitted in the 
institute.  Separate wash room facilities for boys and girls are provided.  
Besides these facilities other facilities like separate common room for male and 
female students are also provided.  These common rooms are furnished with 
chairs, tables, newspapers, magazines etc.   

 

4.1.6 Is there any hostel facility for students ?  If yes , give details on capacity, 
number of rooms, occupancy details, re-creational f acilities including 
sports and games, health and hygiene facilities etc . 

Ans. Separate hostel facility are not available in the institute. 

 

4.2 Maintenance of Infrastructure  

4.2.1 What is the budget allocation and utilization in th e last five years for the 
maintenance of the following ?  Give justification for the allocate and 
unspent balance, if any.  

Ans. The existing infrastructure of the institute are looked after by the management 
committee.  Duly audited balance sheet is attached herewith. 
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4.2.2 How does the institution plan and ensure that the a vailable infrastructure 
is optimally utilized ? 

Ans. Separate administration committee for running the institute has been 
constituted which has been constituted which has been approved by he CCS 
University plans for all proper utilization of available infrastructure and it also 
seeks best utilization of the available infrastructure. 

 

4.2.3 How does the institute consider the environmental i ssues associated with 
the infrastructure ?  

Ans. The institute gives environmental issues on top priority.  The institute is situated 
in a calm, beautiful natural surrounding.  The institute is situated in a pollution 
free atmosphere.  RO system for healthy water have been installed.  The 
institute has also installed rain water harvesting plan.  Summercible tube well is 
used for proper maintenance of lawns.  There is no hazardous pollution in the 
entire premises.  The institute has NOC for water and Air Pollution Board of 
U.P.  The institute also has Rain-Water Harvesting System. 

 

4.3 Library as a Learning Resource  

4.3.1 Does the institution have a qualified librarian and  sufficient technical staff 
to support the library ?  

Ans. The institution has one qualified librarian ad one attendant to support the library 
work. 

 

4.3.2 What are the library resources available to the sta ff and students 
?(Number of books – volumes and titles, Journals Na tional and 
International, Magazines, audio-visual teaching – l earning resources, 
software, internet access etc.  

Ans. Presently the library is equipped with 6059 books with more than 1000 titles, 
Educational Encyclopedia – 4, year book 2, NCTE Journals – 4, CD 15, Internet 
Access available, wi-fi campus and many more facilities. 

 

4.3.3 Does the institution have in place a mechanism to s ystematically review 
the various library resources for adequate access, relevance etc. and to 
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make acquisition decisions.  If yes, give details i ncluding the composition 
and functioning of library committee.  

Ans. The institute have a mechanism to systematically review the various library 
resources.  The library committee is headed by the principal of the B.Ed 
department.  The other members of the library committee include librarian, 
accountant, faculty members and two representative.  There is proper entry in 
the accession register, advice for purchase of new books, their timely 
distribution and return of books to librarian and accountant are included in the 
library committee to ensure speedy allocation of budget for purchase of new 
books and their maintenance. 

 

4..3.4 Is your library computerized ?  If yes, give detail s. 

Ans. Yes.  The library of the institute is computerized.  

 

4.3.5 Does the institution library have computer, interne t and reprographic 
facilities ?  If yes, give details on the access to  the staff and students and 
the frequency of use. 

Ans. Yes.  The library has computer, internet and reprographic facilities.  There is a 
computer with printer.  An internet connection is available in the library.  The 
library also have a photocopy machine.  The campus of the institute has wi-fi 
facility.  All these facilities are used by both faculty as well as by students.  
Students are allowed to get zerox copy of pages from books, reference books, 
magazines on payment basis.  

 

4.3.6 Does the institution make use of Inflibnet / Delnet g / IUC facilities ?  If yes, 
give details. 

Ans. No 

 

4.3.7 Give details on the working days of the library ? ( Days the library open in 
an academic year hours the library remains open per  day etc.).  

Ans. The library of the institute is kept open throughout the year except Sunday and 
other holidays.  The library opened 06 days a week from 9.30 am to 5.00 p.m.  
The library remains open for 220 days in a academic year.  Library cards are 
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issued to student teachers and their free access is allowed throughout the 
academic year. 

 

4.3.8 How does the staff and students come to know of the  new arrivals ?  

Ans. Staff members and students come to know about the new arrivals in the library 
through display of notice on the notice board placed in the B.Ed. department. 

 

4.3.9 Does the institution’s library have a book bank ?  If yes, how is the book 
bank facility utilized by the students ? 

Ans. Yes.  The institution has a book bank facility.  All the student teachers are 
provided with books of entire syllabus from the library on their library cards at 
the commencement of the new session.  These books are retained by these 
students teachers upto the end of the academic calendar.  A proper account of 
books is maintained in a register and the books are taken back from the 
students after the completion of their exams. 

 

4.3.10 What are the special facilities offered by the libr ary to the visually and 
physically challenged persons ? 

Ans. Librarian personally attend the physically challenged students on the ground 
floor.   There is no scope for admission to any visually handicapped person in 
B.Ed.  Hence no book in Brail Language has been kept in library. 

4.4 ICT as Learning Resources  

4.4.1 Give details of ICT facilities available in the ins titution (Computer Lab., 
hardware, software, internet connectivity, access, audio-visual, other 
media and materials) and how the institution ensure s the optimum uses 
of the facility ?  

Ans. The institute has well maintained computer lab having 40 computers along with 
latest hardware and software facilities . Software in the form of CD’s based 
upon various subjects are available in the computer lab.  The computer lab 
comprises of various equipments like overhead projector, television, tape-
recorder, CD player, public address system, transparencies etc.  The campus is 
wi-fi and all the computers have internet connectivity.  The student teachers 
and staff members have free access to use internet facilities.  Further, student 
teachers are given training in operation of these equipments. 

 



107 
 

4.4.2 Is there a provision in curriculum for imparting co mputer skills to all 
students ?  If yes, give details on the major skill s included.  

Ans. Yes.  There is a provision in the curriculum for imparting computer skills to all 
student teachers.  Students teachers learn operation and working of 
technological aids available in the ICT lab.  Basic computer skills are imparted 
to the students teachers.  The student teachers learn about the use of ICT in 
making teaching and learning process effective.  They learn about internet MS 
word, power point presentation etc.  A large number of books on computer 
education are available in the library of the institution.  All student teachers are 
training in operating following ICT apparatus : 

1. OHP 
2. Computers with internet 
3. LCD Projectors 
4. TV 
5. CD Player 
6. Preparation of transparencies 

 

4.4.3 How and to what extent does.  The institution incor porate and make use of 
the new technology / ICT in curriculum transactiona l processes ? 

Ans. Faculty members are very well trained in using the ICT for making the teaching 
learning process effective.  Hardware technology like OHP, CD’s, 
transparencies, computers, TV, new technologies like internet, tele 
conferencing, computer assisted instructions etc. are incorporated and make 
use by the faculty members in curriculum transaction process.  

 

4.4.4 What are the major areas and initiatives for which student teachers use / 
adopt technology in practice teaching ?  (Developin g lesson plans 
classroom transactions, evaluation, preparation of teaching aids). 

Ans. Student teachers use / adopt technology in preparing teaching aids preparing 
lesson plans.  The student-teachers present their lesson plans with the help of  
OHP by using transparencies. 
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4.5          Other Facilities  

 

4.5.1 How is the instructional infrastructure optimally u sed ?  Does the 
institution share its facilities with others for e. g. save as information 
technology resources in education to the institutio n (beyond the program) 
to other institutions and to the community. 

Ans. The institute uses is instructional infrastructural facilities optimally.  No, the 
institute does not share its IT facilities with other institution.  The facilities 
available in the institute are solely used by the faculty members and student 
teachers of the institute.  However, the charts models prepared by the student-
teachers during practice teaching  are donated to the practice schools. 

4.5.2 What are the various audio-visual facilities / mate rials (CD’s audio and 
video cassettes and other materials related to the program) available with 
the institution ?  How are the student teachers enc ouraged to optimally 
use them for learning including practice teaching ?  

Ans. List of Educational CD and various audio-visual mat erials.  

1. Teaching aids CD 
2. Educational Psychology 
3. Psychological Test and Apparatus 
4. Others 

B. Transparencies  

1. Development of Indian Education System 
2. Teacher in emerging Indian Society 
3. Transparencies made by the faculty members 

 
C. Charts   

1. Charts related to Science, Social Science etc. 
2. Maps related to History and Geography. 
3. Charts related to Civics. 
4. Charts related to Scientists, Mathematicians etc. 

 
4.5.3 What are the various general and methods laboratori es available with the 

institution ? How does the institution enhance the facilities and ensure 
maintenance of the equipment and other facilities ?  

Ans. The following laboratories are available in the institute : 
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1. Curriculum laboratory :  This laboratory include materials and equipments 
related to psychology lab., mathematics lab., science lab. (Physics, Chemistry 
and Biology) Social Science Lab. and Language Lab. etc. 

2. ICT Lab. 
3. Art and Craft resource centre. 
4. Health and Physical Education resource centre including Yoga Education. 
5. Music Resource Centre 

 
The above mentioned labs has facilities as per NCTE regulations, 2014.  For 
maintenance of these labs the institution has appointed technical staff to look 
after the labs.  Further the institution has appointed a committee of staff 
members headed by Principal to advice purchase of new equipments and 
maintaining the old equipments. 
 

4.5.4 Give details on the facilities like multi-pur pose hall, workshop, music and 
sports, transport etc. available with the instituti on. 

Ans.        The institute has a multi-purpose hall measuring  2000 sq. ft. with capacity of 
200 seats.   This multi-purpose hall is used by the institute on sharing basis.  In 
this multipurpose hall seminar, conferences, guest lectures, cultural activities 
etc. are organized.  The multi-purpose hall is equipped with OHP, Public 
address system, LCD Projector.  

 Workshop  :  The workshop or Art and Craft resource centre is equipped with 
materials preparing best out of waste material, paper cutting, pot decoration, 
material for chart making, Rakhi making etc. 

 Sports  : The institute has a big play ground.  This play ground has facilities for 
organizing different outdoor games like football, volleyball, badminton, cricket 
etc.  Beside this the institute has facilities for indoor games like skipping, chess, 
carom board etc. 

 List of Musical Instruments 

Srl. No. Name of Items Quantity 
1 Harmonium 01 
2 Dholak 01 
3 Tabla (Set) One Set 
4 Kango / Bango 04 
5 Guitar 01 
6 Manjira 01 
7 Drum 01 
8 Statue of Saraswati 01 
9 Jyoti (Lamp) 01 
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The student teachers use their spare time in the music room and also prepare 
themselves to perform in various cultural activities.  They are prepared by 
music teachers who  is employed by them for this purpose. 

Transport  : The institute has two vehicles – one Qualis and other school bus 
which is utilized to transport students for education and other activities 
arranged in the city on various occasions. 

 

4.5.5 Are the classroom equipped for the use of lat est technologies for 
teaching ?  If yes, give details.  If no, indicate the institution’s future plans 
to modernize the classroom. 

Ans. Yes.  The classroom of B.Ed are very well equipped for the use of technology.  
Details are as follows : 

1. Uninterrupted power supply for the use of latest technology. 
2. Comfortable furniture. 
3. Curtains on the window so that OHP can be use in classroom. 
4. White Board / Green Board 

 
However, the institute have  futuristic plan to modernize the classroom with 
modern facilities so that latest technology can be used to make the T-L process 
interesting and effective. 

 

4.5.6 How does the faculty seek to model and reflec t on the best practice in the 
diversity of instruction including the use of techn ology ? 

Ans. Faculty seek to model and reflects on the best practice in the diversity of 
instruction including the use of ICT like LCD projector, OHP and power point 
slides for teaching most of the faculty members are expert in the use of 
computer in T-L situations.  Faculty members use inductive method, deductive 
methods, lecture cum demonstration method, problem solving method etc. 
during teaching in classroom.  Faculty members of the institute attend and 
participate in various workshops, seminars, conference etc. to make 
themselves proficient in using computers for teaching. 
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4.6.2 List innovative practices related to the use of ICT , which contribute to 
quality enhancement.  

Ans.       Every student teaches is provided basic computer knowledge. 

2.  Student-Teachers use OHP with transparencies while giving     presentation / 
seminars. 

3.            Student teachers give power point presentation. 

4.6.3 What innovations / best practices in ‘Infrastructur e and Learning ?  
Resources are in vogue or adopted / adapted by the institution ? 

Ans. The institution is having well furnished class room and well equipped curriculum 
lab., ICT Lab., Art and Craft Lab., Health and Physical Resource Centre, Music 
Lab. 

2. Student teachers problems related to syllabus are diagnosed and on the basis 
of this diagnosis, remedial teaching is provided. 

3. Student – Teachers can clarify their difficulties with the subject teachers after 
the classes are over. 

4. Specific teaching methodologies re used by the faculty members to cater the 
needs of exceptional children. 

5. Feedback on faculty members performance are received from student – 
teachers. 

6. Display of Anti-Ragging instruction board in the campus. 

7. The institute celebrate and organize various National / International days, 
festivals, cultural progrmmes to give student teachers to express their hidden 
talents. 

8. The institute has a well maintained play ground. 

9. The institute provide indoor / outdoor games facilities to student teachers. 

10. The institute has a good canteen. 

11. Aqua Guard facility for clean drinking water for student teachers. 

12. The institute is having fire extinguishers in its building. 
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13. Students are provided with book bank facility. 

14. Student teachers are provided with the facility to keep the library books during 
examination period.  
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Q.1 What were the evaluative observations made under Infrastructure and Learning 
Resources in the previous assessment report and how have they been acted upon ? 

Ans. The evaluative observations made under Infrastructure and Learning Resources in 
the previous assessment report are as follows : 

2.4 Infrastructure & Learning 
Resources :  
 
2.4.1   Physical Facilities for Learning : 

 
• Adequate Infrastructure facilities available 
• Sports facilities are available. 
• Labs, classrooms & library resources are 

adequate. 
 

2.4.2   Maintenance of Infrastructure • Maintenance of facilities and equipment is 
up to the mark 

• Institution allotted funds for maintenance. 
 

2.4.3  Library as a Learning Resource : • 4184 books are available in the library. 
• Subscribing to 11 journals and 06 

newspapers. 
• On-line access facility to be provided 
• Qualified Librarian present 
• Library fully automated 
 

2.4.4   ICT as Learning Resources : • Computer lab has 50 Pcs with Internet 
connections 

• College has website and wi-fi facilities 
• Use of ICT facilities by teachers 
 

2.4.5   Other Facilities : • Common rooms, seminar hall, canteen 
available 

 
2.4.6   Best Practices in the Develop-  
ment of Infrastructure and Learning 
Resources (if any) : 

• English language lab exists. 
• Teachers and teacher-educators are 

encouraged to make optimum use of 
available facilities 
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Q. 2.  What are the other quality sustenance and enhancement measures undertaken by 
the institution since the previous assessment and accreditation with regard to 
infrastructure and learning resources ? 

Ans.     The institute has been granted an additional intake of 100 seats by NCTE from 
academic session 2015.  Considering the additional requirements the B.Ed course 
is now working in a New Block with same and added infrastructure and other 
facilities, which caters to the required need.  Site plan of the block is being 
furnished with the SSR.  
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CRITERION –V: Student Support and 
Progression   



117 
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5.1     Student Progression  

5.1.1 How does the institution assess the students preparedness for the programme 
and ensure that they receive appropriate academic and professional advise 
through the commencement  of their professional education programme 
(students pre-requisite knowledge and skill to advance) to completion ? 

Ans. 1.     The student teachers who were admitted to the programme come through 
Common Entrance Test (CET) which is conducted by the U.P. State 
Government.  The criteria fixed by the state government.    CET is governed and 
guided by NCTE norms.  The qualifying students then take part in co0unselling 
and fill choice and choose the institute.  They are given  admission in the 
institute as per their allotment letter.  Hence the students qualified as per NCTE 
norms undertake the programme.  The institute organizes many quiz, guest 
lectures, debates, competitions etc. from time to time to access the student 
teachers preparedness for the B. Ed. Programme and ensure that they receive 
appropriate academic and professional advice through the commencement of 
their professional education programme. 

2. For developing teaching  skills among student teachers the institute organize 
micro-teaching simulated teaching and micro teaching. 

3. During macro-teaching in practice school the student teachers participate in 
academic as well as administrative activities of the practicing school like 
attending and organizing morning assembly etc. 

4. The student teachers receive feedback suggestions from Principal and from 
other faculty members of the practicing schools based on feedback of students. 

 

5.1.2 How does the institution ensure that the campus env ironment promotes 
motivation, satisfaction, development and performan ce improvement of 
the students ?  

Ans. 1.         To ensure conducive environment in the campus the institute has made 
it compulsory to wear college uniform.  This promote a sense of equality among 
all the student  teachers. 

2. The students are also provided with book bank facility.  Further they can retain 
books issued from library during examination period. 
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3. The attendance is regularly marked in the class by faculty members to ensure 
punctuality and continuity. 

4. The institute is situated in a lush green environment along with canteen facility. 

5. The institute organize different cultural activities to motivate student – teachers 
to become effective teachers in their respective subjects. 

6. There is  a anti ragging cell in the institute to protect the students from ragging. 

7. Faculty members of the institute develop conducive teacher-taught relationship 
with students teachers. 

8. The faculty members and administrative staff of the institute act as source of 
motivation and satisfaction to improve performance of the student teachers. 

 

5.1.3 Give gender-wise dropout rate after admission in th e last five years and 
list possible reasons for the drop out.  Describe ( if any) the mechanism 
adopted by the institution for controlling the drop out ? 

Ans. The institute has not faced any major problem of dropout in the institute during 
the last five years.  The fewer cases of dropout cases in different years are due 
to their appointment in different services or due to the rejection of their 
scholarship form, marriage etc. 

 

 

5.1.4 What additional services are provided to students f or enabling them to 
compete for job and progress to higher education ?  How many students 
appeared / qualified in SLET, NET, Central / State services through 
competitive examination in the last two years ? 

Ans. The institute assist the students of B.Ed who are willing to compete in 
competitive exam like CTET, TET or pursue higher education.  The students are 
provided with library facility and appropriate guidance in the subject concerned 
by the faculty members.  After completing the B.Ed course, a good number of 
students get jobs in various government primary schools, CBSE Public Schools.  

 As we know B.Edis  UG course. Appearing for NET and SLET the minimum 
qualification is PG with 55% marks for GEN / OBC and 50% for SC.  Hence the 
question of students appeared / qualified SLET, NET does not arise in common. 
However, some of the student pursue B.,Ed course after Master Degree and are 
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eligible for NET and SLET are encouraged to appear for above examination.  
However, some of our students have cleared CTET, TET competitive exams.  
The exact number of such students are not available because of the fact that 
these students after qualifying the exam did not report back to the institute. 

 

5.1.5 What percentage of students on an average go for fu rther studies / choose 
teaching as a career ?  Give details for the last t hree years.  

Ans. After passing out exam from the institute, the students become member of the 
ALUMINI.  But inspite of the fact that Annual Alumini Meet is held by the 
institute, the meet is not attended by all the pass out students of the previous 
years.  However, the students who attended the meet reflect that about 35-40% 
of them have chosen to become teachers and about 20-25% for pursuing higher 
education like M.A., M.Ed. M. Phil. 

 

5.1.6 Does the institution provide training and access to  library and other 
education related electronic information, audio / v ideo resources, 
computer hardware and software related and other re sources available to 
the students teachers after graduating from the ins titution ?  If yes, give 
details on the same.  

Ans. At the commencement of the each education session, the students of B.Ed are 
oriented about the facilities and regulations of the institute.  Students teachers 
are also oriented about the resources available in the library, ICT lab. etc.    

 Yes, the institute provide guidance and access to library and also to different 
labs available in the institute including ICT Lab. to the students teachers after 
graduating from the institution.  These old student teachers of the institute 
allowed to consult books, journals etc. from the institute library. 

 

5.1.7 Does the institute provide placement services ?  If  yes, give details on the 
services provided for the last two years and the nu mber of students who 
have benefitted.  

Ans. No.  There is no placement cell in the  institute for B.Ed. Students.  However,  
students are given information about vacancies in Govt. and Private Schools 
time to time and  help them to apply on-line or off line.  
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5.1.8 What are the difficulties (if any) faced by placeme nt cell ?  How does the 
institution overcome these difficulties. 

Ans. Not applicable. 

 

5.1.9 Does the institution have arrangements with practic e teaching schools for 
placement of the student teachers ? 

Ans. No. 

 

5.1.10 What are the resources (financial, human and ICT) p rovided by the 
institution to the Placement Cell.  

Ans.        There is no placement activity conducted by the institute during the course of 
the program.  As B.Ed program is itself a qualifying program of professional 
education after completion of which the students are entitled for any placement 
as teachers etc.  There is another unit of the same society by the name of BDS 
International School and bright student who have completed B.Ed from the 
institute are appointed as the case may be, in the school both for the experience 
and livelihood. 

 

 

 

 

 

 

 

 

 

 

 

 



122 
 

 

 

 

5.2 Student Support  

5.2.1 How are the curricular (teaching learning process),  Co-curricular and extra 
curricularprogrammes planned (developing academic c alendar, 
communication across the institution, feedback) eva luated and revised to 
achieve the objectives and effective implementation  of the curriculum.  

Ans. The institute is governed and guided by the CCS Univ. norms while planning 
curricular activities.  The classes,  number of lecture, holidays etc. are all 
governed by the CCS University calendar. 

 Co-curricular activities are planned by the faculty members of the institute in 
consultation with the student teachers and administrative committee of the 
institute.  Co-curricular activities being part of curriculum are adjusted in the 
academic calendar.  They include scout guide camp which contains various 
activities and spread over for five days.  Games and sports educational tour, 
celebration of various National / International days, Cultural Activities etc. are 
organized.  These activities are designed to suit the convenience of all 
concerned and in consonance with academic calendar of the Institute. 

 Extra-curricular activities are designed to motivate students on health 
consciousness.  This include various indoor and outdoor games and sports 
activities including Yoga and Meditation.  At the end of each session students 
feedback is taken and the quality of the program is evaluated for better 
arrangement of the same in a way to best suit the students. 

 

5.2.2 How is the curricular planning done differently for  physically challenged 
students ?  

Ans. The curriculum planning is carried out differently for physically challenged 
students.  The institute make provisions for classroom, washroom,  ramp etc.  
facilities at the ground floor of the building. 

5.2.3 Does the institution have mentoring arrangements ?  If yes, how is it 
organized ?  

Ans. Yes.  The institute has mentoring arrangements for student teachers.   
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5.2.4 What are the various provisions in the institution which support and 
enhance the effectiveness of faculty in teaching an d mentoring students. 

Ans. 1.     The faculty members are encouraged to participate in various National, 
International level Conferences, Workshops, Seminars etc.  This participation by 
faculty members helps in enhancing and improving their teaching capacities and 
skills. 

2. The institute from time to time organize Guest Lectures, Seminars, Conference 
etc. at college level for enhancing their effective in teaching.  

3. The institute undertake faculty development program (FDP) to enrich faculty 
about latest methodology  to instruct the students which enhance their  
capabilities of teaching. 

 

5.2.5 Does the institute have its website ?  If yes, what  is the information posted 
on the site and how often is it updated ?  

Ans. The institute possesses its own website.  This website contains all the relevant 
information about mandatory disclosure, list of faculty members, syllabus, fees 
structure, vision, mission, admission policy, affiliation letters from NCTE, State of 
U.P., CCS University, Meerut, list of students, admission policy and process, 
academic calendar etc.  The updated institute website is : 

 Website – www.bdsgurukul.com 

 Email : info@bdsgurukul.com 

 The website of the institute is regularly updated with latest information about the 
institute and it activities. 

 

5.2.6 Does the institution have a remedial programme for academically low 
achievers ?  If yes, give details.  
 

Ans. Yes.  The institute have remedial programme for academically low achievers.  
First of all, the students who are weak and slow learners are identified with the 
help of unit tests, oral tests.  After diagnosing the weakness of the students, 
appropriate special classes / remedial classes are undertaken to make them 
understand the curriculum and remove their difficulties.  Tutorial groups are 



124 
 

formed in which 10 to 15 weak / slow learners are attached to one faculty 
members.  These faculty members provide extra classes, extra notes etc. to 
slow learners. These slow learners are free to contact their respective faculty 
members for redressal of their difficulties in studies.  The weak students are 
often made to answer question asked in classroom.  Their Note Books are 
checked during tutorial session.  The need of both advance learners and slow 
learners are meet out by the faculty members of the institute. 

 The students also give their feedback on the subject matter which enable the 
faculty members to analyse the student of his capability to understand and 
further introduce fresh remedial measures as per their individual requirements. 

 

5.2.7 What specific teaching strategies are adopted for t eaching (a) advance 
Learners and (b) Slow Learners . 

Ans. For advance learners, institute encourage  the students to work challenging 
task, use internet for advance learning,  give presentation and seminar before 
the class.  The advance learners are further encouraged to organize and 
participate co-curricular and extra-curricular activities.  Sometimes the whole 
class is divided into small groups and in each group one advance learner is 
included to help the slow learners. 

 Slow Learners :  

1. Teaching strategies are developed according to the need and speed of slow 
learners. 
 

2. Slow learners are often grouped with advanced learners. 
 

3. Extra time and effort are provided to slow learners by the faculty members. 
 

4. Special Classes / Remedial Classes / Tutorial Classes are arranged for slow 
learners. 

 

5..2.8 What are the various guidance and counseling servic es available  to the 
students ?  Give details.  

Ans. The institute  and the faculty members provide three types of counseling 
services to the students which include : 

1. Educational Guidance 
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2. Vocational Guidance 
3. Personal Guidance 

 

5.2.9 What is the grievance redressal mechanism adopted b y the institution for 
students ?  What are the major grievances redressed  in last two years.  

Ans. Anti-ragging cell, Grievance Redressal Cell, Tutorial groups etc. are established 
to redress students grievances. 

2. There is  suggestion box in the B. Ed. Department to record the grievance of the 
student teachers. 

3. The students can also report their grievances directly to the principal. 

 As we know students of B.Ed. are mature enough so the institute does not come 
across to any major grievances.  No major grievances has been reported during 
the past two years to the committee. 

 

5.2.10 How is the progress of the candidates at different stages of programs 
monitors and advised ?  

Ans. The academic progress of the student teachers is monitored through classroom 
observation by the faculty members, unit tests, oral tests, seminars etc.  

 The cultural and social progress of student teachers is monitored through their 
participation in daily morning assembly, participating in various cultural activities, 
participating in national / international days like world environment day on 5th 
June, etc. 

 After monitoring student teachers progress feedback is provided for their 
improvement. 

 

5.2.11 How does the institution ensure the students compet ency to begin 
practice teaching (pre-practice preparation details ) and what is the follow-
up support in the field (practice teaching) provide d to the students during 
practice teaching in school ?  

Ans. To ensure the student teachers competency before the beginning of the practice 
teaching, following activities are organized at pre-practice stage. 
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1. Organization of orientation program   During this program student teachers 
are provided with the knowledge about what is micro teaching, history of micro 
teaching need of micro teaching,  before practice teaching different micro-
teaching skills are also discussed at this stage. 

 
2. Demonstration lesson on each skill is presented by the subject teachers before the 

class. 
 

3. Micro-teaching lesson plans are prepared and presented by the student teachers. 
 

4. Feedback is provided to the student teachers regarding  their performance during 
micro teaching session. 
 

5. During simulation teaching integration of various teaching skills is taught to student 
teachers. At this stage student teachers prepare micro lesson plan in which various 
teaching skills are integrated.  Before sending student teacher for practice 
teaching, student teachers are asked to get his / her lesson plan checked from 
subject teachers so that corrections can be made. 
 
One or two subject teachers are sent with the student teachers to practicing 
schools.  The subject teachers observes lesson plans of the students and provide 
appropriate remarks / suggestions.  These subject teachers also take care of any 
difficulty e.g. indiscipline etc. faced by student teachers at practicing school.  
These subject teachers along with practicing school administrator solve the 
problems  of student teachers. 
 
The student teachers are also encouraged to participate in various school activities 
e.g. morning assembling etc.  The assistance of the practicing school teachers on 
various issues is also taken to improve teaching skills of the student teachers. 
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5.3       Student Activities  

5.3.1 Does the institution have n Alumni Associatio n ?If yes. 

1. List the current office bearers. 

2. Give the year of last election. 

3. List Alumni Association activities of last two y ears. 

4. Give details of the top ten alumni occupying pro minent position. 

5. Give details on the contribution of Alumni to th e growth and development 
position. 

Ans. Yes.  The institute has Alumni association.  The main aim of the institute to 
create Alumni association is to remain associated with the old students.  The 
institute also maintain the name, address, mobile number of the old students as 
far as possible. 

1. The name of the current office bearers are : 
a. Pushpendra (Boys) 
b. Neha Sharma (Girls) 
 of batch 2015-17 

 
2. There is no election procedure for the selection of Alumni Association office 

bearers.  The office bearers are nominated to the office considering their active 
participation in various activities organized in the institution. 

 
3. Some of the Alumni association activities of the  last two years are  : 

 
 

i) Providing help in career advancement and in placement in education sector. 
ii) Provide feedback / suggestion about present scenario in the field of teachers 

education. 
 

4. Give details of the top ten alumni occupying pro minent position : 
 
S.No. Name of Student Position Organization Batch 
1 Monika 

Chaudhary 
Teacher Diwal Public 

School, MRT 
2013-14 

2 Purnima Sharma Teacher MPS Meerut 2013-14 
3 Ritu Gupta Teacher BDS Inter’l, 

Meerut 
2012-13 

4 Mansi Dixit Teacher     -do- 2013-14 
 

5. 1.        Motivating students to take part in different competitive exams –                            
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like TGT, PGT, CTET, TET etc. 
 

2.        Provide help  in placement. 
 

3.        Help in solving students problems related to selection of optional    
subjects. 

 

5.3.2 How does the institution encourage students t o participate in extra 
curricular activities including sports and games ?  Give details on the 
achievements of students during the last two years. . 

Ans. The students are encouraged to take part in sports activities, debate 
competitions, seminars etc. during cultural activities period and also through 
morning assembly. 

 Whenever any student win some prize in competitions their name is displayed 
on notice board of the department.  Their  name with their  achievement is 
announced in morning assembly which encourages other students attending the 
assembly to participate in such activities which bring name and fame to them 
and also to the institute.  The institute orqanize sports event for students and 
participation  certificate prizes for 1st, 2nd and 3rd player and consolation prizes 
are distributed which further encourage the students to take part in co-curricular 
activities.    

 

5.3.3 How does the institute involve and encourage students to publish 
materials like catalogues, wall magazine , college magazine and other 
material.  List the major publications / materials brought out by the 
students during the previous academic  session. 

Ans. There are no mentionable work of the students as far as catelogue, wall 
magazines, college magazines and other material published by students. 

 However, the students expose their views and thought on notice board of the 
institute.  The students of B.Ed prepare charts models, make socially useful 
products from waste products etc.    

 

5.3.4 Give the institution have a student council o r any similar  body ?  Give 
details on-constitution major activities and fundin g. 

Ans. There is no student council in the institution.  The student teachers are only 
divided into groups for tutorial purpose only. 
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5.3.5 Give details of various bodies and their acti vities (academic and 
administrative) which have student representation o n it ? 

Ans. The institute has formed various committee like sports committee cultural 
committee, academic committee etc. which have full students representation 
along with faculty members as head.  Cultural committee look after the cultural 
activities during the session.  Sports committee look after the sport 
arrangements in the organization.Academic Committee look after the academic 
activities like seminar, quiz, debate syllabus completion etc. 

 

5.3.6 Does the institution have a mechanism to seek and use data and feedback from 
its graduates and from employers to improve the preparation of the programme 
and the growth and development of the institution ? 

Ans. The institute has mechanism to obtain feedback from the student teachers at the 
end of the academic session and use the feedback for self-analysis of the 
function of the institution.  The feedback regarding the functioning of the 
department is taken by the Principal and faculty members from time to time.  A 
suggestion Box is placed in the department, student teachers can put their 
feedback / suggestion in it. 

 

5.4 Best Practices in Student Support and Progressi on 

 

5.4.1 Give details of institutional best practices in student support and 
progression ? 

Ans. The institution has adopted several measures to support the student teachers 
for their all round development.  Different student support services are as 
follows : 

i. Sports Committee 
ii. Cultural Committee 
iii. Tutorial Facility 
iv. Suggestion Box 
v. Anti-Ragging Cell 
vi. Grievance Redressal Cell 
vii. Library Facility, Book Bank Facility 
viii. IQAC 
ix. Alumni Association 
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x. Parent – Teachers Association 
xi. First-aid Facility 
xii. Educational Technology Lab Facility 
xiii. Language Lab Facility 
xiv. Science Lab Facility 
xv. Art and Craft Resource Centre 
xvi. Health and Physical Education Resource Centre (Including Yoga Edu.) 
xvii. Wi-fi Campus Facility 
xviii. Fire Extinguisher Facility 
xix. Aqua Guard Facility for clean drinking water. 
xx. Pollution free Generator Facility 
xxi. Rain Water Harvesting System 
xxii. Diagnostic and Remedial Teaching 
xxiii. Facility to retain Library Books during the examination 

  



131 
 

 

 

 

 

 

Additional Information to be provided by 

Institutions opting for Re-accreditation/Re-

assessment 

 

 

CRITERION – V 
Student Support and Progression 
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Q.1 What were the evaluative observations made under Student Support and Progression 
in the previous assessment report and how have they been acted upon ? 

Ans.  The evaluative observations made under Student Support and Progression in the 
previous assessment report are as follows : 

2.5   Student Support & Progression:  
 
2.5.1   Student Progression : 

 
 
• Remedial teaching is provided for slow 

learners 
• Easy accessibility to teachers and 

resources 
• English 
 

2.5.2   Student Support : • Student-teacher ratio is as per norms. 
• Students Grievance redressal cell exist. 
 

2.5.3   Student Activities : • Co-curricular activities are provided. 
• Alumni association is to be initiated. 
 

2.5.4  Best Practices in Student 
Support & Progression (if any)  

• Mentoring of students by teachers is done. 
 

 

Q. 2     What are the other quality sustenance and enhancement measures undertaken by 
the institution since the previous Assessment and Accreditation with regard to 
Student Support and Progression ? 

Ans.The institute has maintained the quality and facilities provided to the students.  
ALUMINI association has been updated after the previous visit. 
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CRITERION – VI: GOVERNANCE         
AND LEADERSHIP 
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6.1 - Institutional Vision and Leadership 

6.2 - Organizational Arrangements 

6.3 - Strategy Development and Deployment 

6.4 - Human Resource Management 

6.5   - Financial Management and Resource                                   
Mobilization 

6.6 - Best Practice in Governance and Leadership 
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6.1 Institutional Vision and Leadership 

 

6.1.1 What are the institutions stated purpose, vision, m ission and values ? 
How are they made known to the various stakeholders  ? 

Ans. BDS Gurukul of Education is committed to deliver qualitative meaningful and 
practical oriented professional teacher education for training to the students, 
keeping pace with ever changing trend updating the knowledge and personality 
of the faculty staff and making untiring efforts for keeping the institute on the top 
while setting trend in the education and becoming a global player on the other 
hand.  The teaching physiology comes on the three factors – quality, integrity 
and students delivery. 

      VISION – BDSGE believes in the eternal truth that “a nation is known by its citizens 
and citizens by their education.” 

 Held in high esteem, the profession of teaching is perhaps the most vital in 
determining the need of nation.  What is said and demonstrate by teacher is a 
lesson and more importantly as behavior are important input that decide the 
final outcome in the drawn out process of ethical and production citizens.  
Giving ourselves the purpose of above said, the teacher training program in the 
institute having been developed to inculcate in the training teacher a sense of 
love and affection towards the children while they undertake profession in the 
outside world.  The student-teacher are enrich with the facility that children 
have a right to enjoy their childhood.  We are duty bound to groom and 
strengthen them as promising citizens of future virtues of ‘KASAM’ which the 
school dedicates itself to, for the future citizens, the ’KASAM’ stands for K-
Knowledge, A-Aptitude, S-Skills, A-Attire, M-Moral Values. 

 

 

 MISSION & VALUES  

 “The main object of education is the establishment of two-fold harmony in every 
individual – Harmony within his own self and harmony with other living being in 
the whole world” – Dr. Rajendra Prasad. 
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 Governed by the aforesaid quote : 

 We the academician at BDS Gurukul of Education have to create and maintain 
learning environment that allows young minds of flourishing without fear or 
insecurity and work with the mind set of a social activist for our work pen the 
destiny of India.  BDSGE has given itself the Mission, we groom student-
teacher, can groom the future citizens.  We, the BDSGE institute that student-
teacher are involved learners with rational and receptive minds full of 
inquisitiveness. 

- Making learning an enjoyable and natural phenomena we adopt the modes 
- Learning to construct a integrated picture of reality, 
- Learning to give expression to their understanding, 
- Learning to think imaginatively and creativity with facility to express it in oral 

and written medium 
- Learning to develop a sense of beauty and wonder, 
- Learning but not be least important, 
- Learning to release their imagination with creativity and expressive activities 

of mind 

The purpose, Mission, Vision and Values of BDSGE is communicated to the 
stake holders i.e. prospective students-teachers through admission notice and 
then newspaper.  The briefing is also contained about the same in the 
prospectus which is given to the student at the time of their taking admission.   
The prospectus is also supplied free of cost to the person making query for 
admission. 

6.1.2 Does the mission include the institution’s goal and  objectives in terms of 
addressing the needs of the society, the students i t seeks to serve the 
school sector, education institution’s traditions a nd value orientations ? 

Ans. Yes.  The mission include the institutions goal and objectives in terms of 
addressing the needs of the society, the students it seeks to serve, the school 
sector, education institutions traditions and value orientations. 

 

6.1.3 Enumerate the top management’s commitment, leadership role and 
involvement for effective and efficient transaction of teaching and learning 
process (functioning and composition of various committee and board of 
management etc.) 

Ans. The institute is headed by a management committee which is approved by the 
CCS University to look after the management related affairs of the institute.  
The following are the members of the Management Committee of the institute. 
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 Mr. Sushil Kumar Sharma  - President 

 Smt. NamrataSharma   - Vice President 

 Mr. Dharmendra Kr. Sharma  - Manager 

 Mr. Atul Gaur    - Dy. Manager 

 Mr. AkhilBhardwaj   - Treasurer 

 Mr. Ram Gopal Sharma  - Sr. Manager 

 Mr. Arun Kumar Saxena  - Member 

 The society DKS ShikshaPrasarSamiti which runs the institute has also made a 
governing body and academic council which is over alal governing body.  The 
organizational hierarchy of these body : 

 
 
 
 
 
 
 

BOG 
 

  
 
        Chairman                                                               Academic Advisory Body 
                                                                                    (Management Committee) 
 

 

                                                        Principal 

 

          Faculty            Technical      C o m m it t e e             Non-Teaching Staff 
                                                                                                 (Administrator) 
                                                                                               Non-Technical 
( Admn. Staff ) 
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MEMBERS OF BOARD OF GOVERNERS AS FOLLOWS  : 

R.G. Sharma        M.Sc. Ph. D.     Former Director, NPL 
Chairman                                                                          Govt. of India 
 

D.K. Sharma       Advocate   Advocate 
General Secretary 
 

Prof. H.G. Sharma      M.Sc. Ph. D.   Head, Maths, IIT Roorkee 
Academic Member 
 

Er. ArvindGautam                B. Tech., MBA   
Industry Member 
 

Shiv Raj Singh      I.A.S.       Ch. Secretary 
Bureaucratic Member                   Govt. of Chattisgarh 
 

Prof. N.JK. Punia      M.A. (Eco.)LL.B.             Former Director of B-School 
Director                                                                               CCS University 
 

K.K. Shukla        M.B.A. 
 
 
 
                 Thus for proper governess of the institute there is a board of governess which 

set out goals for the institute which is then worked out by the Management 
Committee / Academic Advisory Committee.  The Chairman of the institute 
plays a vital role in co-ordinator between the two. 

 
 The goal set by BOG is given practical shape by the Management Committee 

and Chairman which is then executed by the Principal with the help of various 
committees formed under him which also as student representation. 

 
 For smooth execution of academic activities, sports & cultural activities and 

other various committees have been formed.  The committee for curricular and 
extra curricular activities draw the blue print for events under guidance of 
faculty member.  The blue print is submitted to the principal who then discuss 
the matter with the Advisory Committee / Management Committee and execute 
it after the proper guidance and approval by chairman.  The committee which 
are formed every year and are functioning smoothly. 

 
 
6.1.4 How does the Management and head of the institution  ensure that 

responsibilities are defined and communicated to th e staff of the 
institution ?   

Ans. The Management of the institute is committed for all round development and 
growth of the institute.  The Management of the Institute provides all required 
infrastructure like classrooms, laboratories, library, musical instruments, games 
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and sports equipments, store room, principal room, staff room, separate 
common rooms for boys and girls, play ground, technical staff, computer labs 
with latest CD’s and software, internet access on computer etc. 

 For smooth execution of academic activities, sports and cultural activities and 
other various committees have been formed.  The committees for curricular and 
extra curricular activities draw the blue print for events under the guidance of 
faculty members.  The blue print is then submitted to the principal who then 
discuss the matter with the advisory committee / management committee and 
execute it after the proper guidance and approval by Chairman.  The different 
committees which are formed every year for smooth functioning are as follows : 

 Library Committee  

 This committee consists of Principal, Librarian and Accountant. 

 The purpose of the committee is to maintain library, purchase of books, 
issuance of books to faculty members and students, maintenance of seating 
arrangements in the library etc. 

 Sports Committee  

 This committee consists of two faculty members i.e. Maninder Kumar and Mrs. 
Vinita Dubey and two students i.e. Rohit Sharma and RomiJadwani.  The 
committee is entrusted to check out sports to be played regularly and also to 
organize sports events.  The committee also works for maintenance of sports 
articles available in the institute.  A regular calendar of sports is formed by the 
committee as curriculum. 

 Cultural Committee  

 The institute has also cultural committee which consists of two faculty members 
i.e. Smt. Rekha Sharma and Smt. Uma Sharma and two students i.e. 
Rameshwar Pd. and Abha Mishra.  The committee is constituted with the 
purpose of making arrangements for smooth running of function on different 
occasions of different national days including Gandhi Jayanti, Children Day, 
Republic Day, Indepdence Day, Annual Function Day and other festivals.  The 
Committee also organizes cultural activities relating to Indian festivals. 

 Academic Committee  

 The Academic Committee has also been constituted with the purpose to 
monitor proper dispensation of teaching work in the institute which advises 
about labs updated curriculum which is necessary to be introduced in the 
academic calendar.  The Committee is headed by Chairman and its members 
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are the principal and two faculty members i.e. Rekha Sharma and RenuYadav 
along with two students Rameshwar Prasad and PratibhaVerma.  A special 
concession is given to the students members of the committee to get feedback 
from other students about quality of teaching and also make suggestion of 
improvement, if any, in the methodology of teaching and also requirement of 
latest teaching aids required to meet the same. 

 The Management and the committee of the institution may responsible to fix the 
responsibility of the committees which is then communicated to all the staff 
members and is also pasted on notice board for communicated to all the 
students and other concerned.  Copy of the orders is also sent to the members 
of management committee for information. 

 

6.1.5 How does the management / head of the institute ens ure that valid 
information (from feedback and personal contacts et c.) is available for the 
management to review the activities of the institut ion ?  

Ans. The meeting of the Principal with faculty members, staff members, students 
teachers parents etc. provide valid information.  The valid information received 
in this manner are made available for the management to review the activities 
of the institution.  In a regular weekly meeting of the principal with the 
Management Committee / Academic Advisory Committee.  The principal of the 
institute is duty bound to communicate all the feedback, information and 
working of different committees to the management committees and seek its 
advise for modification in the working of the institute. 

 

6.1.6 How does the institution identify and address the b arriers (if any) in 
achieving the vision / mission and goals ? 

Ans. The meeting of the Principal with the Management Committee / Academic 
Advisory Committee simplifies the various barriers which seldom arise in 
smooth working of the institution and this aid in achieving the goal of the 
institute. 

 

6.1.7 How does the Management encourage and support invol vement of the 
staff for improvement of the effectiveness and effi ciency of the 
institutional process ? 
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Ans. During the meeting between the Management and staff members the 
Management encourage and support the staff members for the improvement of 
the effectiveness and efficiency of the institutional process.  Management take 
active part in the professional growth of the faculty members and encourage 
faculty members to take part in seminars and conference workshops organized 
by other institutes. 

 

6.1.8 Describe the leadership role of the head of the ins titution in governance 
and management of the curriculum, administration, a llocation and 
utilization of resources for the preparation of stu dents ? 

Ans. The head of the institute take personal interest  and is involved in the smooth 
functioning of all committees like academic committee, game and sport 
committee, library committee etc.  Principal take periodical reports and carefully 
watches the implementation of the different schemes laid down / formulated for 
the welfare of the student teachers.  The different committees are also free to 
consult the head of the institute in formulating and implementing the various 
schemes related to administration, academic, co-curricular and extra curriculum 
activities.  This involvement of the head of the institute in the functioning of 
different committees strengthen all the fields of working.  This helps in 
administration allocation and utilization of resources of the institute for 
preparing the student teachers with main mission of the institute. 
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6.2    Organizational Arrangements 

 

6.2.1 List the different committees constituted by the in stitution for 
Management of different institutional activities ?  Give details of the 
meetings held and the decisions made regarding acad emic management, 
regarding academic management, finance, infrastruct ure, faculty research 
extension and linkages and examinations during the last year.  

Ans. The different committees constituted for different purposes are existing and 
working.  To assist the Principal in academic area various committees are 
constituted.  These committees plan, execute and co-ordinate the activities in 
their respective areas of functions : 

  

S.No. Name of Committee Name of Members 
1 Examination Committee 1. Dr. Ajay Kumar Sharma 

2. Dr. Rekha Sharma 
3. Poonam Sharma 

 
2 Lab. Committee 1. Ajay Pal Singh 

2. Avnish Singh 
3. Shaloo Sharma 

 
3 Grievance 

RedressalComittee 
1. Dr. Rekha Sharma 
2. Poonam Sharma 
3. Shaloo Sharma 

 
4 Sports Committee 1. Rohit Sharma 

2. LaviTyagi 
 

5 Cultural Committee 1. Dr. Rekha Sharma 
2. Himani 
3. Pushpendra 

 
6 Library Committee 1. Poonam Singh 

2. Rajesh Agarwal 
3. PriyankaTyagi 

 
 

 In this way the institute encourage participatory management practices and 
team work between the various committees. 
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6.2.2 Give the organizational structure and the details o f the academic and 
administrative bodies of the institution.  

Ans. The organizational structure, academic and administrative bodies constituted 
for the working and growth of the institute are as follows : 

  

Srl. No. Name of Committee Name of Member 
1 Examination Committee Dr. Ajay Kr. Sharma 

Rekha Sharma 
 
 

2 Lab. Committee Dr. A.K. Sharma 
Vinita Dubey 
RenuYadav] 
 

3 Grievance Redressal Comm. Sushil Kr. Sharma 
AkhilBhardwaj 
 

4 Sports Committee Vinita Dubey 
Rohit Sharma 
 

5 Cultural Committee Rekha Sharma 
 

6. Library Committee Dr. Ajay Kr. Sharma 
Poonam Singh 
Rajesh Agarwal 
 

 

6.2.3 To what extent is the administration decentralized.   Give the structure and 
details of its functioning.  

Ans. The administration of the institute is totally decentralized.  The Principal is given 
full freedom in academic areas while the Management take care of the financial 
matters along with the accountant.  The institute has formed various 
committees to execute functions like cultural activities, library management, 
organize games and sports activities, grievance and redressal etc.  This also 
shows that the administration of the institute is totally decentralized.  The 
meeting of the various committees are organized by the Principal from time to 
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time and the decisions of these committees are put before the Management for 
final approval. 

BOG 
 

  
 
        Chairman                                                               Academic Advisory Body 
                                                                                    (Management Committee) 
 

 

                                                        Principal 

 

          Faculty            Technical      C o m m it t e e             Non-Teaching Staff 
                                                                                                 (Administrator) 
                                                                                               Non-Technical 
( Admn. Staff ) 
  

 

 Committee     Purpose 

1. Chairman / Academic Council  Overall Management, Finance 
       Infrastructure, extension and  
       Linkage. 
 
2. Principal     Academic and Administrative 

Control of students, faculty members and 
staff of Institute. 
 

3.      Sports Committee    

4.      Library Committee 

5.      Grievances Committee 

6.      Comp. Lab. Committee 

7.      Cultural Committee 

6.2.4 How does the institution collaborate with other sec tions / department and 
school personnel to improve and plan the quality of  educational 
provisions ?  
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Ans. To improve and plan the quality of educational provisions the institute 
collaborate with other sections / departments and school personnel.  For better 
organization of practice teaching B.Ed. department conduct meetings with 
practicing school principal and subject teachers.  The suggestions received 
from them are noted down for successful practice teaching.  In addition to this 
common meetings are held with other sections / departments / management to 
improve the quality of education.  The institute also organize quiz, debate, 
seminars etc. to improve quality of teachers education program. 

 

6.2.5 Does the institution use the various data and infor mation obtained from 
the feedback in decision-making and performance imp rovement ?  If yes, 
give details.  

Ans. The institution use the various data and information obtained from the feedback 
in decision-making and performance improvement.  The institute has the 
following feedback mechanism for performance improvement. 

1. A suggestion box is placed in the department to receive student teachers 
feedback for performance improvement. 

 
2. The Principal and IQAC also take feedback from student teachers about the 

availability of infrastructural facilities and learning resources. 
 
3. At the end of the academic year the institute take written feedback about the 

institute and faculty members from student teachers. 
 
4. Suggestions / Feedback are also obtained from faculty members also.  The 

problems are discussed with open heart and the solutions are find out for 
performance improvement. 

 
5. Feedback / suggestions are also obtained from practicing school Principals and 

faculty members for enhancing the quality  of practice teaching. 
 

6.2.6 What are the institution’s initiatives in promoting  co-operation, sharing of 
knowledge, innovations and empowerment of the facul ty ?(Skill sharing 
across departments creating / providing conducive e nvironment).  

Ans. The institute take initiatives in promoting co-operation, sharing of knowledge 
innovations and empowerment of faculty.  BDS Gurukul of Education institute 
has been constituted by the parent body named DKS ShikshaPrasarSamiti to 
promote teachers education program.  This Samitihas  other wings also like 
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MBA, Law, BTC, Public School.  All these wings has  separate buildings,  
infrastructure, faculty and norms.  As all these wings belong to the same parent 
body they have harmonious relations among themselves and for certain things 
to share in common.  The common share areas are like play ground, 
dispensary, wi-fi connectivity, multi-purpose hall etc.  Faculty development 
program are also conducted by the society at a common platform with 
specialized program for faculty members of different groups of the institute.  The 
Samiti interact and collaborate with Personnel of different sections, departments 
to create conducive environment. 

 The institute organize Quiz, debates, seminar and conferences etc. for sharing 
of skill, knowledge and innovations across departments. 

2. The institute motivate student teachers faculty members to participate in 
seminars, workshops, conference etc. 

3. The institute motivate faculty members to share their experience during staff 
meetings. 
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6.3     Strategy Development and Deployment 

 

6.3.1 Has the institution an MIS in place, to select, col lect align and integrate 
data and information on academic and administrative  aspects of the 
institution ?  

Ans. The institute is manually handling the MIS.  It collects data and information from 
the different committees like academic committee, library committee, games and 
sports committee etc. every year for effective working and management of the 
institute. 

 

6.3.2 How does the institution allocate resources (human and financial) for 
accomplishment and sustaining the changes resulting  from the action 
plans.  

Ans. The Management Committee of the institute is responsible for allocation of 
resources both human and financial.  As  soon as the action plans are prepared, 
full attention is given to allocate both human and financial resources so that the 
action plan can be executed effectively.  The Management has provided the 
basic infrastructure like classroom, computer lab., library, furniture etc. for the 
prescribed and allocated strength of 100 students.  The human resources which 
include one principal and seven lecturers along with technical staff for labs., 
librarian, office staff and peons etc. as per norms of NCTE to run the institute in 
an efficient manner. 

 

6.3.3 How are the resources needed (human and financial) to support the 
implementation of the mission and goals planned and  obtained ?  

Ans. The institute has its mission, goals and objectives.  However, there are certain 
norms from the apex regulating body to run the course also i.e. NCTE,  To 
implement the mission, goals, objectives and NCTE norm, the institute has to 
appoint qualified human resources with the help of publishing advertisement in 
daily newspaper of National level besides this necessary financial provisions to 
meet out the expenses on the B.Ed course are made available by the 
Management Committee from the tuition fees received from student teachers. 
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6.3.4 Describe the procedure of developing academic plan.   How are the 
practice teaching school teachers, faculty and admi nistrators involved in 
the planning process.  

Ans. 1.        At the commencement of every academic year, the Principal of the 
Institute distributes the responsibilities of academic  program to all the faculty 
members of B. Ed department.  The co-ordinator calls for the academic plan 
from all the faculty members.  The faculty members prepare tentative academic 
plan for the department. 

2. The faculty members organize the meeting with the practice school Principal 
and subject teachers to decide about the convenient dates for practice teaching.  
This plan is also taken into consideration while preparing the academic year 
plan.  This plan is then discussed by the Principal, Co-ordinator and by faculty 
members.  The Principal in co-ordination with the Management Committee 
approves this academic plan and make every effort to implement the  plan.  The 
academic plan of the institute is this developed in a decentralized manner. 

 

6.3.5 How are the objectives communicated and deployed at  all levels to assure 
individual employee’s contribution for institutiona l development ? 

Ans. Written notices displayed on the notice boards of the department. 

2. Principal’s address in the morning assembly. 

3. Oral communication during faculty and staff meetings with Principal. 

4. Oral communication with individual employee’s. 

5. Printed in the prospectus of the institute. 

 

6.3.6 How and with what frequency are the vision, mission  and implementation 
plans monitored, evaluated and revised ? 

Ans. The institution monitored, evaluated and revised  vision, mission and 
implementation plans on regular basis.  The Principal and Management takes 
feedback from faculty members and students teachers about academic plans 
smooth functioning from time to time.  The Principal, Management and faculty 
members do the needful for effective implementation of the academic plans 
which is finalized at the commencement of the each academic year. 
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6.3.7 How does the institution plan and deploy the new te chnology ?  

Ans. The institute always tries for the optimum utilization of the new technology in 
teaching-learning process.  The institute has a well equipped ICT Lab. for 
conducting computer related activities like power point presentation, developing 
computer literacy etc among student teachers. 

 Following facilities are provided to student teachers by the ICT Lab. 

1. Internet facility is provided to student teachers. 
 

2. Wi-fi campus facilities are available to student teachers. 
 

3. The institute has OHP LCD Projector, TV, Laptops, Photocopy Machine etc. that 
can be used for making teaching learning process more effective. 
 

     The new technology requirements for updating the ICT Lab. is reviewed by the 
Lab Committee in its meeting with IQAC and are planned and purchased 
accordingly.  
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6.4      Human Resource Management 

6.4.1 How do you identify the faculty development needs a nd career 
progression of the staff ?  

Ans. The faculty appointed in the institute are well qualified and has been appointed 
after following proper procedure of giving advertisement in newspaper, calling of 
subject experts from the CCS University, Meerut and then the report is sent for 
approval to the university.  However, the institute has concerned about the 
faculty development needs and career progression of the staff.  The institute 
identify the need of its staff and provide training from outside experts.  Faculty 
development program is also undertaken to boost the teaching skills of the 
faculty members and their all round development to impart best teaching to the 
student teachers. 

 

6.4.2 What are the mechanism in place for performance ass essment ( teaching 
research, service) of faculty and staff (self appra isal method, 
comprehensive evaluations by students and peers).  Does the institution 
use the  evaluations to improve teaching research a nd service of the 
faculty and other staff ?  

Ans. The institute has developed a mechanism to assess the working of the faculty 
members by giving them quarterly entry.  This entry is given to them by the 
Principal on the following 4-points : 

1. Punctuality 
2. Work 
3. Conduct 
4. Sincerity 

Work and sincerity are assessed from the teaching work being undertaken by 
the faculty members.  Further to assess the performance of faculty members 
feedback from student teachers is also taken. 

The character role is attached in the personal file of each faculty members and 
the report on it is considered at the time of increment and also for reward and 
appreciation. 
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6.4.3 What are the welfare measures for the staff and fac ulty ? (mention only 
those which affect and improve staff well-being, sa tisfaction and 
motivation).  

Ans.  

1. Good salary is provided to the faculty and staff on time through Bank Cheque. 
 

2. Free transport facility is provided to the faculty and staff if they whenever they 
demand. 
 

3. Duty leave and TA is provided to faculty members for attending  / participating 
seminar, conferences, workshops etc. 
 

4. Some guest lecture are also organized by the institute for improving the teaching 
skills of the faculty members. 
 

5. The institute permit leave on half  pay for promoting higher studies in faculty 
members.  All these measures greatly help in improve staff well being, satisfaction 
motivation. 

 

6.4.4 Has the institution conducted any staff development  program for skill up-
gradation and training of the teaching and non-teac hing staff ?  If yes, 
give details.  

Ans. The institute has conducted several faculty development program for skill up-
gradation and training of the teaching and non-teaching staff.  The staff 
development program are undertaken by way of sending faculty members to 
different seminars, workshops and also to programs  undertaken by 
government and university. 

 

6.4.5 What are the strategies and implementation plans of  the institution to 
recruit and retain diverse faculty and other staff who have the desired 
qualifications, knowledge and skills  (Recruitment Policy, Salary 
structure, service conditions) and how does the ins titution align these 
with the requirements of the statutory and regulato ry bodies ( NCTE, 
UGC, University etc.) ?  

Ans. The institute while recruiting the faculty members adopts the policy as 
prescribed by NCTE / UGC / University.  The methodology undertake for 
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recruitment begins with the publication of vacancy in leading national 
newspaper.  The resumes received thus are compiled and the candidates who 
have the desired qualification as per NCTE / UGC / University norms are called 
for interview before the interview committee which include one representative of 
the management, the Principal and two subject experts appointed  by the CCS 
University, Meerut for conducting the interview the short listed candidates 
documents along with affidavit are sent to the university for the approval.  
These short listed candidates after their approval are appointed as confirmed 
lecturer in B.Ed department.  An affidavit is also obtained from the approved 
candidates that they will not join in another institute after joining this institute. 

 The salary of the selected candidates is as per norms followed by timely 
increments.  The above mentioned procedure of appointment help the institute 
in retention of qualified and desired faculty members in the institute.  Regular 
salary even of leave period is also given to the faculty members and their 
services are not discontinued.  They are provided conducive and  peaceful 
atmosphere to work as confirmed teachers. 

 

6.4.6 What are the criteria for employing part-time/adhoc  faculty member ?  
How are the part time / adhoc faculty different fro m the regular fculty ?( 
e.g. salary structure, workload, specializations).  

Ans. The institute undertakes employment for part-time / adhoc faculty members as 
per the NCTE norms which permits appointment of one physical instructor and 
one teacher for art and craft on part-time basis.  These faculty members are 
searched by advertisement published in newspaper and the qualified and 
eligible candidates are selected to work as part-time teacher.  However, as per 
NCTE, regulation 2014 appointment of part-time faculty is no more in practice 
and only full time regular appointments can be made on such posts. 

 

6.4.7 What are the policies, resources and practices of t he institution that 
support and ensure the professional development of the faculty ?  (e.g. 
budget allocation for staff development, sponsoring  for advanced study, 
research, participation, seminars, conferences, wor kshops etc. 
supporting membership and active involvement in loc al, state, national 
and international professional associations ?  

Ans. The institute supports and ensure the professional growth and development of 
the faculty.  Faculty members are regularly motivated and encouraged for their 
professional development.  Institute organizes guest lectures, seminars, 
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conferences etc. for the development of the faculty members.  The institute give 
grants to the faculty members to go and attend the faculty development 
programs.  The faculty is given advance fund to meet TA / DA and entry fees (if 
any) to attend the program on submission of the bill by the faculty members, 
the faculty member is reimbursed with extra amount spent by him.  The institute 
has in abundance miscellaneous fund at its disposal to meet out professional 
development programs of its faculty members hence there is no need for 
budget allocation for this purpose has ever been felt by the institute nor any 
faculty member desired of attending the seminar has detained for wants of 
funds. 

 

6.4.8 What are the physical facilities provided to facult y ? (well maintained and 
functional office, instructional and other space to  carry out their work 
effectively).  

Ans. The institute has well furnished staff room with proper furniture, light, fans, 
coolers etc. where faculty members can work and carry out its academic and 
instructional work.  Further the institute has well furnished common rooms, 
ventilated classrooms, principal room, multipurpose hall, waiting room, 
accounts office with computer and well equipped laboratories, library etc. 

 

6.4.9 What are the major mechanism in place for faculty a nd other stake holder 
to seek information and / or make complaints ?  

Ans. In order to impart important information to faculty and stake holders the institute 
not only use the traditional method of placing such information on the notice 
board but it has also developed a mechanism for imparting important 
information through information technology on Internet. 

“www.way2sms.com” 

 on which important messages are printed,  the mobile number of the stake 
holders is feeded and the message is immediately sent to all stake holders. 

 Besides this the principal’s office is opened through out the working days which 
receives complaints / information from the stake holders.  The faculty members 
get information from Principal through circular.  A suggestion box is also placed 
in the department where stakeholders can put  their suggestions. 
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6.4.10 Detail on the workload policies and practices that encourage faculty to be 
engaged in a wide range of professional and adminis trative activities  
including teaching, research, assessment, mentoring , working with 
schools and community engagement.  

Ans. The institute strictly adhere to norms prescribed by UGC / NCTE / University 
wherein it is required that each faculty member is supposed to take lecture only 
for three hours / period a day which brings his work load to 18 period per week.  
A time table is prepared to maintain this norm.  The total working period for 
which the institute open is 7.5 hours per day which include lunch of 30 minutes.  
Thus the faculty members have at least 4 hours per day to spare for mentoring 
assessment, research, working with school and community engagement. 

 

6.4.11 Does the institute have any mechanism to reward and  motivate staff 
members ?  If yes, give details.  

Ans. Yes.  The institution has a mechanism to reward and motivate staff members 
from time to time. 

1. Faculty members are encouraged to pursue Ph.D. course and to attend 
seminars, conferences, workshops etc.  Duty leave is given to faculty members 
to attend such programs. 

 
2. There is a provision of additional increment for the deserving staff members. 

 
3. Public honour to good teacher and staff in institute functions. 

 
4. Distribution of certificate of excellence. 
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6.5     Finance Management and Resource Mobilizatio n 

 

6.5.1 Does the institution get financial support from the government ?  If yes, mention 
the grants received in the last three years under different head.  If no, give 
details of the source of revenue and income generated. 

Ans. No, the institution does not get any financial support from the government since 
the institute is a self financing institute, its revenue is generated through : 

1. Tuition fees received from students. 
 

2. Contribution from parent society. 

 

6.5.2 What is the quantum of resources mobilized through donations ?  Give 
information for the last three years.  

Ans. The institute is a self finance institute.   It does not receive any donation from 
any where since its inception. 

 

6.5.3 Is the operational budget  of the institution adequ ate to cover the day-to-
day expenses ?  If no, how is the deficit met ?  

Ans. Yes, the institute is well equipped and has adequate funds with it to maintain 
the proper budget and to cover day to day expenses of the institute.  Some time 
opportunity arises to meet some requirements where there is paucity of funds in 
that case the institute take advance from the parent society i.e. DKS 
ShikshaPrasarSamiti to meet the immediate requirement. 

6.5.4 What are the budgetary resources to fulfill the mis sion and offer quality 
programs ?  (Budget allocations over the past five years, depicted 
through income expenditure statements, future plann ing, resources 
allocated during the current year and excess / defi cit ).  

Ans. The only sources of budget which is received by the institute to fulfill the 
mission and offer quality B.Ed program is ‘Tuition fees’ realized from the 
students.   Duly audited balance sheet for the previous five years are annexed 
herewith as annexures. 
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6.5.5 Are the accounts audited regularly ?  If yes, give the details of internal 
and external audit procedures and information on th e outcome of last two 
audits (major pending audit paras, objections raise d and dropped).  

Ans. Yes, the accounts are audited regularly.  The procedure adopted for audit of the 
accounts is the normal procedure which is recognized by the financial 
department for audit purpose.  The accountant maintain all the receipt of 
payments and all the bills of expenditure by voucher which is filled up properly.  
Thus the accounts are tallied by the Chartered Accountant who also takes the 
Bank Statement for tallying the accounts.  Duly audited balance sheet for the 
past five years with their results are  placed as annexure. 

 

6.5.6 Has the institution computerized its finance.  

Ans. Yes, the entire accounts of the institute are computerized at TALLY Software 
system.  All the accounts are managed by the Accountant and CA. 
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6.6     Best Practices in Governance and Leadership  

 

6.6.1 What are the significant best practices in Governan ce and Leadersip 
carried out by the institution ?  

 Ans. Transparency in administration 

2. Committee system is followed to decentralized administration 

3. Decision taking is based on democratic principles. 

4. Conducive environment is provided for decision making 

5. Informal / formal interaction exists among different stake holders. 
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Additional Information to be provided by 

Institutions opting for Re-accreditation/ 

Re-assessment 

 

 

CRITERION – VI 

Governance and Leadership 
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Q.1  What were the evaluative observations made under Governance and Leadership in 
the previous assessment report and how have they been acted upon ? 

Ans. The evaluative observations made under Governance and Leadership in the 
previous assessment report are as follows : 

2.6   Governance and Leadership :  
 
2.6.1  Institutional Vision & Leadership 

 
 
• The vision and mission of the institution are 

in consonance with the stated objectives 
• Regular interaction with staff and students 
 

2.6.2  Organizational Arrangements : • There is decentralization and participatory 
management. 

• Academic activities are formulated after 
discussion with the staff. 

• Teachers’ work monitored appropriately. 
 
 

2.6.3  Strategy Development and 
Deployment : 

• The objectives are communicated and 
deployed at all levels. 

• Perspective plan needs to be prepared. 
• Attempt to be made to receive financial 

assistance from UGC 
 

2.6.4   Human Resource Management  • Academic freedom is given to the teachers 
• The management supports and ensures 

professional development of the faculty. 
 

2.6.5   Financial Management and 
Resource Mobilization 

• Accounts are internally audited regularly. 
• Financial Management System may be fully 

computerized. 
 

2.6.6   Best Practices in Governance 
and Leadership (if any). 

• Medical assistance is provided. 
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Q.2       What are the other quality sustenance and enhancement measures undertaken 
by the institution since the previous Assessment and Accreditation with regard to 
Governance and Leadership ? 

Ans.    1. The institute since the previous visit has emphasized on preparation of 
academic calendar as perspective plan for the ensuring academic session, 
which is being regularly done.   

               2.    Establishment of proper IQAC Committee as per guideline of NAAC 2011. 

             3.    Establishment of New Academic Advisory Committee. 
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Criterion VII – Innovative Practices 
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7.1 - Internal Quality Assurance System 

7.2 - Inclusive Practices 

7.3 - Stakeholder Relationships 
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7.1  Internal Quality Assurance System 

 

7.1.1 Has the institution established Internal Quality As surance Cell (IQAC).  If 
yes, give its year of establishment, composition an d major activities 
undertaken. 

Ans.        Yes, the institution has established internal quality assurance cell (IQAC) 
on1st January, 2016.  Its composition and major activities undertaken by it are 
as under : 

i.    Chairperson   - Dr. Ajay Kumar Sharma 
   (Head of the Institute) 

ii.    Co-ordinator   - Dr. Rekha Sharma 
   (Sr. Teacher of the Institute) 
 
Member 

iii. Sr. Administrative Officer - Mr. Shiv Raj Singh 
iv. Three Teachers   - a.  Dr. K.D. Sharma 

b.  Dr. H.K. Sharma 
c.  Dr. K.K. Sharma 
 

v. Member of Management           - AkhilBhardwaj 
 

vi. Two Members √  - Pushpendra Singh 
Local Society / Student / AluminiNeha Sharma 
 

vii. Two Nominee       √ - Sushil Kr. Sharma 
Employer / Industries / Stake Holder    Pratap Singh 
 
 
 
 
 

7.1.2 Describe the mechanism used by the institution to evaluate the achievement of 
goals and objectives. 

Ans. The Academic Advisory Committee and the administrative body critically 
analyze the university examination result of the institute to evaluate the 
achievement of goals and objectives as decided earlier.  Further to evaluate the 
achievement of goals and objective the management committee evaluate the 
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suggestions received from student teachers, principals and subject teachers of 
practicing schools, Alumni members and feedback from student teachers 
parents.  All the feedback, suggestions received from different stakeholders 
provide a clear cut picture of the accomplishment of goals and objectives of the 
institute. 

 

7.1.3 How does the institution ensure the quality of its academic program ? 

Ans. Various committees are formed by the institute to ensure the effective working 
in academic and other activities.  The members have individual responsibility to 
improve the quality of  academic program.  The report submitted by the 
different committees is put before the academic advisory committee, who 
interviewed the committee members on the report.  The academic advisory 
committee meet once in two months to monitor whether the mission vision 
goals and objectives of the institute are being properly followed and advise on 
the lacuna which is received by it in the form of the report given to it.  The latest 
methodology and equipments are purchased for updating the education 
process. 

 

7.1.4 How does the institution ensure the quality of its administration and financial 
management process ? 

Ans. Various committees are constituted for management of different purposes.  
These existing and working committee include academic committee, 
examination committee, lab committee, grievance redressal committee, sports 
committee, cultural committee, library committee.  The Academic Advisory 
Committee and Management Committee is responsible and make guidelines 
and look after the execution of finance, infrastructure, administration faculty etc. 
for all round growth and development of the institution.  The management 
committee take following measures to ensure the quality of its administration 
and financial management. 

1. Preparation of annual statement of accounts by the accounts department and 
get it audited by the registered CA. 

2. Ask for bank statement 
3. Salary is given to its employees through bank account only 

 

7.1.5 Meetings are arranged every month to identify and share good practices with 
various constituents of the institution by the Principal.  The institution has 
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various committee consisting of management members, faculty members, 
principal and student representatives to evaluate the growth and development 
of the institution.  Faculty members and student teachers participation are 
welcome in academic and administrative field.  The organizational structure of 
academic and administrative growth of the institute are as follows : 

S.No. Name of Committee Name of Committee Members 
1 Examination 

Committee 
1. Dr. Ajay Kumar Sharma 
2. Dr. Rekha Sharma 
3. Poonam Sharma 

 
2 Lab. Committee 1. Ajay Pal Singh 

2. Avnish Singh 
3. Shaloo Sharma 

 
3 Grievance and 

Redressal Committee 
1. Dr. Rekha Sharma 
2. Poonam Sharma 
3. Shaloo Sharma 

 
4 Sports Committee 1. Rohit Sharma 

2. LaviTyagi 
3. Pushpendra 

 
5 Cultural Committee 1. Dr. Rekha Sharma 

2. Himani 
3. Neha Sharma 

 
6. Library Committee 1. Poonam Singh 

2. Rajesh Agarwal 
3. PriyankaTyagi 
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7.2     Inclusive Practices 

 

7.2.1 How does the institution sensitize teachers to issu es of inclusion and the 
focus given to these in the national policies and t he school curriculum.  

Ans. Yes.  The institute sensitize teachers to issues of inclusive education.  The 
institute is fully aware that the students who come to take B.Ed course belong 
to different caste and creed and nurtured in different environment.  Accordingly 
their level of understanding is quite different from each other.  Some students 
are very intelligent and other are weak.  Some students are physically 
handicapped.  So the teachers are exposed to the concept of inclusive 
education.  The teachers are given orientation on different types of disabilities, 
their identification, causes of disabilities, prevention of disabilities, education of 
disable children, government facilities available to students suffering from 
disabilities.  The teachers are fully sensitive to this issue of inclusive education 
and national policy of education as far as the education of physically challenged 
students are concerned.  The teachers are fully adhered to it in the school 
without any discrimination. 

 

7.2.2 What is the provision in the academic plan for stud ents to learn about 
inclusion and exceptionalities as well as gender di fferences and their 
impact on learning.  

Ans. The institute follow U.P. State Government policy in giving admission to 
physically handicapped students.  The institute also make provisions in the 
academic plan for students to learn about inclusion and exceptionalities as well 
as gender differences and their impact on teaching learning process.  Moreover 
there are some subject papers in B.Ed course / syllabus which give emphasis 
on inclusive education and exceptionalities as well as gender differences.  
These provisions in the syllabus help teacher to impart student teachers the 
concept of inclusive education and exceptionalities and their impact on teaching 
learning process in easy way. 

 

7.2.3    Detail on the various activities envisioned in the curriculum to create 
learning environments that faster positive social i nteraction, active 
engagement in learning and self motivations. 
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Ans. B.Edcurriculum provide various opportunities to create learning environments 
that foster positive social interaction, active engagement in learning and self 
motivation.  In the B.Ed curriculum following activities are given importance to 
foster positive social interaction, active engagement in learning and self 
motivation. 

1. Scout Guide camp is organized for 5 days. 
 
2. Oral tests, quiz and debate are organized on regular basis to make the 

teaching  learning  process more interesting and effective the institution are : 
 

3. Diagnostic testing is done to know the student teachers weakness in          
subject concern and also to provide remedial teaching. 

 
4. Provide personal attention to the students with exceptionalities. 
 
5. Motivate students to use library, labs etc. in an efficient manner. 

 

7.2.4 How does the institution ensure that student teache rs develop proficiency 
for working with children from diverse backgrounds and exceptionalities. 

Ans. The institution is fully aware that the students who come to take B. Ed course 
belong to different caste and creed and nurtured in different  environment.  
Accordingly there level of understanding is quite different from each other.  
Some students are very intelligent and other are weak.  Some students are 
physically handicapped.  The institute is co-educational which impart education 
to both the genders i.e. girls and boys.  Some of the important activities that are 
being organized by the institute are : 

1. The teachers have been trained not to differentiate between academically 
sound students and weak students for simple reason that if they differentiate 
the weak students will suffer from a sense of complex and will further 
degenerate in quality. 

 
2. The academically weak students and handicapped students are given special 

attention after the common classes are over in the form of tutorial classes so 
that they may rise and learn equally good.  

 

7.2.5  How does the institution address to the special ne eds of the physically 
challenged and differently – abled students enrolle d in the institution ? 
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Ans. The institute cater to the need of physically challenged students while they are 
admitted in the institute.  The classes are organized on the ground floor of the 
building.  Students who are physically challenged are taught in these classes.  
The institute provide ramp facility to physically challenged students so that they 
can reach the main building easily. 

 

7.2.6 How does the institute handle and respond to gender  sensitive issues 
(activities of women cell and other similar bodies dealing with gender 
sensitive issues).  

Ans. The institute is a co-educational institute in which boys and girls study together 
The faculty, administration and management are fully aware that at times 
gender sensitive issues arise.  Hence the institute has a Grievance Redressal 
Committee to handle gender sensitive issues.  This committee constitute of 
three lady faculty members of the institute, namely : 

1. Dr. Rekha Sharma 
2. Ms. Poonam Sharma 
3. Ms. Shaloo Sharma 

1. The institute has separate common room and washroom for girls. 

2. Special care is taken to avoid any discrimination in allocation of responsibilities to 
female faculty and girls students. 

3. Sufficient number of female faculty members are appointed in the B.Ed 
department. 

 

7.3     Stakeholder Relaltionships  

 

7.3.1 How does the institution ensure the access to the i nformation on 
organizational performance (Academic and Administra tive) to the 
stakeholders.  

Ans. During the Academic Advisory Committee meeting the information on 
organizational performance (Academic and Administrative) is provided to the 
stakeholders.  The institution displays its achievement on the institute website, 
prospectus and is also made known by publishing advertisement in the 
newspaper.  Once the student get admission in the institute and become part of 
the institution the academic and administrative information are circulated to 



169 
 

them by displaying notice on the notice board, announcement in morning 
assembly, telephone calls and even by SMS.  Thus all the stackholders have 
full access to the information about academic and administrative policies and 
performance of the Institute. 

 

7.3.2 How does the institution share and use the informat ion / data on success 
and failure of various processes, satisfaction and dissatisfaction of 
students and stakeholder for bringing qualitative i mprovement.  

Ans. The Academic Advisory Committee of the institute seeks reports, suggestions 
feedback from principal,  student teachers,  parents and the alumni.  The 
academic advisory committee analyze such reports, suggestions, feedback and 
find out the prospective areas for further work.  Various issues are discussed 
about the academic and administrative functions.  Suggestions, feedbacks  
related to qualitative improvement are welcomed by the academic advisory 
committee. 

 

7.3.3 What are the feedback mechanism in vogue to collect , collate data from 
students, professional community,  alumni and other  stakeholders on 
program quality ?  How does the institution use the  information for 
quality improvement ?  

Ans. The institute has developed a feedback mechanism in vogue to collect, collate 
data received from students, professional community, Alumni and other 
stakeholders on program quality.  All quality improvement issues are monitored 
by IQAC of the institute which is also known as the academic advisory 
committee.  The IQAC frequently visit different labs like ICT Lab, science lab 
etc. and library to find out the problems.   If any, is present there .  Further 
IQAC motivate faculty members to use modern technology and methodology to 
make the teaching learning process interesting.  A suggestion box is placed in 
the department any one can put their suggestion in this suggestion box. 
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CRITERION – VII 
Innovative Practices 
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Q.   How are the core values of NAAC reflected in the various functions of the institution ? 

Ans. Core values of NAAC are being monitored by the : 

1. Academic Advisory Committee 
2. Management Committee 
3. IQAC 

For overall  assessment of Academic, infrastructural and value added facilities to the 
institute. 
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